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CITY COUNCIL MEETING FOR JULY 7, 2015 

777 B Street, Hayward, CA 94541 
www.hayward-ca.gov 

 

 
 

Conference Room 2B – 4:30 PM 
 

1. CITY COUNCIL REPORTS, REFERRALS, AND FUTURE AGENDA ITEMS;  
PUBLIC COMMENTS  

 
2. CLOSED SESSION 
 
3. Conference with Legal Counsel  

Pursuant to Government Code 54956.9 
 Pending Litigation 

Simmons, et al. v. City of Hayward, et al., Alameda County Superior Court No. HG14742558 
 

4. Conference with Property Negotiators 
Pursuant to Government Code 54956.8 
 Lead Negotiators: City Manager David, Assistant City Manager McAdoo, City Attorney Lawson, 

Development Services Director Rizk 
Under Negotiations: 9/11 Memorial 

 
5. Public Employment 

Pursuant to Government Code 54957 
 Performance Evaluation 

City Manager 
City Attorney 
City Clerk 

 
6. Adjourn to City Council Meeting 

 
 

CITY COUNCIL MEETING 
Council Chambers – 7:00 PM 

 
CALL TO ORDER Pledge of Allegiance Council Member Zermeño 
 
ROLL CALL 
 
CLOSED SESSION ANNOUNCEMENT 
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PUBLIC COMMENTS 
_____________________________________________________________________________________ 
 

The Public Comment section provides an opportunity to address the City Council on items not listed on the 
agenda or Work Session or Information Items.  The Council welcomes your comments and requests that speakers 
present their remarks in a respectful manner, within established time limits, and focus on issues which directly 
affect the City or are within the jurisdiction of the City.  As the Council is prohibited by State law from discussing 
items not listed on the agenda, your item will be taken under consideration and may be referred to staff. 
______________________________________________________________________________________ 
_____________________________________________________________________________________ 
 

ACTION ITEMS: (The Council will permit comment as each item is called for the Consent Calendar, Public 
Hearings, and Legislative Business. In the case of the Consent Calendar, a specific item will need to be pulled by 
a Council Member in order for the Council to discuss the item or to permit public comment on the item.  Please 
notify the City Clerk any time before the Consent Calendar is voted on by Council if you wish to speak on a 
Consent Item.) 
____________________________________________________________________________________ 
 

CONSENT 
 

1. Approval of Minutes of the Special Joint City Council/Redevelopment Successor Agency/Housing 
Authority Meeting on June 16, 2015 

 Draft Minutes 
  
2. Adoption of Ordinance Amending the Residential Code for the City of Hayward to Add Section 

R115, Establishing Expedited Permitting Procedures for Small Residential Rooftop Solar Systems, 
as Required by AB 2188 

 Staff Report 
 Attachment I Summary of Notice 
  
3. Sanitary Sewer System Repair at Various Locations: Approval of Plans and Specifications and Call 

for Bids 
 Staff Report 
 Attachment I 
  
4. Hayward Executive Airport - Southside New Access Road:  Approval of Plans and Specifications 

and Call for Bids 
 Staff Report 
 Attachment I 
 Attachment II 
 
5. Property Assessed Clean Energy (PACE) – Authorization of New Programs 
 Staff Report 
 Attachment I Resolution HERO PACE Program 
 Attachment Ia Agreement Western Riverside Council 
 Attachment II Resolution Ygrene PACE Program 
 Attachment IIa Agreement CA Home Finance Auth 
 Attachment III Resolution joint Open PACE Program 
 Attachment IV PACE Program Comparison 
 Attachment V Requirements to Participate 
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6. Resolution Approving the Memoranda of Understanding between the City of Hayward and the 

Service Employees International Union Local 1021 Maintenance, Clerical and Related Bargaining 
Units 

 Staff Report 
 Attachment I 
 Exhibit 1 
 Exhibit 2 
  
7. Resolutions Approving Hayward Association of Management Employees Memorandum of 

Understanding and Adopting of a Salary and Benefits Resolution for the Unrepresented Executives, 
Management Employees, and Employees of the Offices of the City Manager, Human Resources and 
City Attorney 

 Staff Report 
 Attachment I 
 Exhibit 1 
 Attachment II 
 Exhibit 1 
  
__________________________________________________________________________________ 
 
NON-ACTION ITEMS: (Work Session and Informational Staff Presentation items are non-action items.  
Although the Council may discuss or direct staff to follow up on these items, no formal action will be taken.  Any 
formal action will be placed on the agenda at a subsequent meeting in the action sections of the agenda.) 
______________________________________________________________________________________ 
 
WORK SESSION  
 
8. Update and Discussion of Recent Efforts to Develop and Construct a New Multi-Service Youth and 

Family Center on the City-Owned Property at 680 West Tennyson Road (Report from Library and 
Community Services Director Reinhart) 

Staff Report 
Attachment I - County Health Services: Overview of County operated and/or funded 
Youth Centers 6/23/2014  
Attachment II - Supervisor Valle's Town Hall Presentation 3/26/2015 

_____________________________________________________________________________________ 
 
The following order of business applies to items considered as part of Public Hearings and Legislative 
Business: 
 Disclosures 
 Staff Presentation 
 City Council Questions 
 Public Input 
 Council Discussion and Action 

_______________________________________________________________________________________ 
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PUBLIC HEARING 

 
9. Adopt Resolutions to Approve the Engineer’s Report, Reconfirm Maximum Base Assessments for 

Zones 1, 2, 4 and 5, Confirm the Assessment Diagrams and Fiscal Assessments, Order the Levy and 
Collection of Fiscal Assessments; and Approve Funding Recommendations and Appropriate Special 
Revenue Funds for Consolidated Landscaping and Lighting District No. 96-1, Zones 1 through 13 for 
Fiscal Year 2016 (Report from Development Services Director Rizk) 

Staff Report 
Attachment I Resolution (Assessments) 
Attachment II Resolution (Funds) 
Attachment III Engineer's Report 
 

10. Adopt Resolutions to Approve the Engineer's Report, Reconfirm Base Maximum Assessment Amount, 
Confirm the Assessment Diagram and Fiscal Assessment, Order the Levy and Collection of Fiscal 
Assessments, and Approve Funding Recommendations and Appropriate Special Revenue Funds for 
Maintenance District No. 1 – Storm Drainage Pumping Station and Storm Drain Conduit - Pacheco 
Way, Stratford Road and Ruus Lane – for Fiscal Year 2016 (Report from Development Services 
Director Rizk) 

Staff Report 
Attachment I Resolution (Assessment) 
Attachment II Resolution (Funds) 
Attachment III Engineer's Report 
 

11. Adopt Resolutions to Approve the Engineer's Report, Confirm the Assessment Diagram and 
Assessment, Order the Levy and Collection of Assessments, and Approve Funding Recommendations; 
and Appropriate Special Revenue Funds for Maintenance District No. 2 – Eden Shores Storm Water 
Buffer and Facilities – for Fiscal Year 2016 (Report from Development Services Director Rizk) 

Staff Report 
Attachment I Resolution (Assessment) 
Attachment II Resolution (Funds) 
Attachment III Engineer's Report 
 

CITY MANAGER’S COMMENTS 
 
An oral report from the City Manager on upcoming activities, events, or other items of general interest to 
Council and the Public.  
 
COUNCIL REPORTS, REFERRALS, AND FUTURE AGENDA ITEMS  
 
Oral reports from Council Members on their activities, referrals to staff, and suggestions for future agenda 
items. 
 
ADJOURNMENT 

 
NEXT SPECIAL MEETING – 7:00 PM, Tuesday, July 14, 2015 
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______________________________________________________________________________________ 
 
PUBLIC COMMENT RULES: The Mayor may, at the beginning of the hearing, limit testimony to three 
(3) minutes per individual and five (5) minutes per an individual representing a group of citizens or 
organization. Speakers will be asked for their name before speaking and are expected to honor the 
allotted time. Speaker Cards are available from the City Clerk at the meeting. 
_______________________________________________________________________________________ 
____________________________________________________________________________________ 
 
PLEASE TAKE NOTICE that if you file a lawsuit challenging any final decision on any public hearing 
or legislative business item listed in this agenda, the issues in the lawsuit may be limited to the issues 
that were raised at the City's public hearing or presented in writing to the City Clerk at or before the 
public hearing.   
 
PLEASE TAKE FURTHER NOTICE that the City Council has adopted Resolution No. 87-181 C.S., 
which imposes the 90 day deadline set forth in Code of Civil Procedure section 1094.6 for filing of any 
lawsuit challenging final action on an agenda item which is subject to Code of Civil Procedure section 
1094.5.  
_____________________________________________________________________________________ 
 
***Materials related to an item on the agenda submitted to the Council after distribution of the agenda 
packet are available for public inspection in the City Clerk’s Office, City Hall, 777 B Street, 4th Floor, 
Hayward, during normal business hours. An online version of this agenda and staff reports are 
available on the City’s website.  Written comments submitted to the Council in connection with agenda 
items will be posted on the City’s website.  All Council Meetings are broadcast simultaneously on the 
website and on Cable Channel 15, KHRT. *** 

 
Assistance will be provided to those requiring accommodations for disabilities in compliance with the 

Americans with Disabilities Act of 1990.  Interested persons must request the accommodation at least 48 
hours in advance of the meeting by contacting the City Clerk at (510) 583-4400 or TDD (510) 247-3340. 

 ___________________________________________________________________________________________ 
 

Please visit us on: 
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MINUTES OF THE SPECIAL JOINT CITY COUNCIL/REDEVELOPMENT 
SUCCESSOR AGENCY/HOUSING AUTHORITY MEETING  
OF THE CITY OF HAYWARD 
City Council Chambers 
777 B Street, Hayward, CA 94541  
Tuesday, June 16, 2015, 7:00 p.m.

 
The Special Joint City Council/Redevelopment Successor Agency/Housing Authority meeting was 
called to order by Mayor/Chair Halliday at 7:00 p.m., followed by the Pledge of Allegiance led by 
Council/RSA/HA Member Peixoto. 
 
ROLL CALL 
 
 Present: COUNCIL/RSA/HA MEMBERS Zermeño, Mendall, Jones, Peixoto, 

Lamnin, Márquez 
   MAYOR/CHAIR Halliday  
 Absent: None 
 
COUNCIL REPORTS, REFERRALS, AND FUTURE AGENDA ITEMS  
 
Mr. Michael Emerson asked the Council to approve a $100,000 allocation to fund the remainder of the 
9/11 Memorial in order to have the memorial ready by September 11, 2015, and noted the funds would 
be repaid to the City through donations made to support the project.   
 
Council Member Lamnin requested that the women’s Rugby Life West Gladiators team, based in 
Hayward, be acknowledged at a Council meeting for winning the national championship.  There was 
Council consensus for such presentation. 
 
Council Member Zermeño asked the Council to consider reviewing the current alcohol regulations for 
happy hours at establishments and to change the hours from 4:00-9:00 p.m. to 2:00-6:00 p.m. There 
was Council consensus to review the rules during the annual review of the Alcoholic Beverage 
Ordinance or sooner.   
 
CLOSED SESSION ANNOUNCEMENT  
 
City Attorney Lawson announced that the Council convened in closed session regarding four items: 1) 
conference with labor negotiators pursuant to Government Code 54957.6 regarding all groups; 2) 
conference with property negotiators pursuant to Government Code 54956 regarding property located 
near 2nd Street and Walpert Street, APNs 445-00-500-1001 & 445-00-500-1900; 3) conference with 
property negotiators pursuant to Government Code 54956.8 regarding the 9/11 memorial; and 4) 
performance evaluation for City Manager, City Attorney and City Clerk pursuant to Government Code 
54957.  There were no reportable items. 
 
PRESENTATION 
 
Mayor Halliday read a certificate of commendation presented to Annabelle Candy Company on its 50th 
Anniversary of outstanding local food manufacturer in Hayward.  Vice President of Finance for 
Annabelle Candy Company, Ms. Shelley Craft, accepted the certificate on behalf of the company.   
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DRAFT 2

PUBLIC COMMENTS 
 
Ms. Wynn Grcich, Hayward resident, spoke about efforts to legalize geoengineering and its potential 
health dangers; and provided articles for the record.   
 
CONSENT 

 
1. Approval of Minutes of the Special City Council Meeting on May 30, 2015 
It was moved by Council Member Lamnin, seconded by Council Member Márquez, and carried 
unanimously, to approve the minutes of the Special City Council Meeting on May 30, 2015. 
 
2. Approval of Final Tract Map 7583 – Highland Villas Development by Highland Villas LLC 

(Applicant/Owner); the Project is Located on a Parcel Totaling 1.3 Acres Generally Located at the 
Southeast Corner of Hayward Boulevard and Tribune Avenue in the Hayward Highlands Area 

  
Staff report submitted by Contract Development Review Services 
Engineer Rei, dated June 16, 2015, was filed. 

 
Council Member Lamnin noted she needed to recuse from voting on the item because of the close 
proximity of her residence to the proposed project. 
 
It was moved by Council Member Márquez, seconded by Council Member Jones, and carried 
unanimously with Council Member Lamnin absent, to adopt the following:  

 
Resolution 15-096, “Resolution Approving the Final Map for Tract 
7583 and Authorizing the City Manager to Execute a Subdivision 
Agreement” 

 
3. Downtown Business Improvement Area Annual Report and Proposed Budget for FY 2015-2016 
  

Staff report submitted by Senior Secretary Philis, dated June 16, 2015, 
was filed. 

 
Mayor Halliday noted that the proposed FY 2015-2016 Downtown Business Improvement Area 
(DBIA) budget had an expense item for the ARTScape project in the amount of $7,000, which is 
administered by the Hayward Rotary Club.  Ms. Halliday added that Council Member Lamnin, 
Council Member Zermeño, and she were members of the Hayward Rotary Club, but their 
memberships did not create a conflict of interest and therefore they did not have to recuse from voting 
on the item. 
 
It was moved by Council Member Mendall, seconded by Council Member Márquez, and carried 
unanimously, to adopt the following:  

 
Resolution 15-097, “Resolution Accepting the Annual Report and 
Declaring Intention Not to Levy Annual Charges for the Downtown 
Hayward Business Improvement Area (DBIA) for Fiscal Year 2016” 
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MINUTES OF THE SPECIAL JOINT CITY COUNCIL/REDEVELOPMENT 
SUCCESSOR AGENCY/HOUSING AUTHORITY MEETING  
OF THE CITY OF HAYWARD 
City Council Chambers 
777 B Street, Hayward, CA 94541  
Tuesday, June 16, 2015, 7:00 p.m.

 
4. Authorize the City Manager to Execute an Amendment to the Agreement with Buchalter-Nemer 

for Development of Land Use/Zoning Regulations and Related Environmental Impact Analysis for 
the Hayward Executive Airport Influence Area 

  
Staff report submitted by Administrative Analyst Kim, dated June 16, 
2015, was filed. 

 
In response to Council Member Lamnin’s inquiry, Development Services Director Rizk noted that the 
additional $50,000 cost would be absorbed during the proposed FY16 budget and it would be used to 
develop new regulations.   
 
It was moved by Council Member Lamnin, seconded by Council Member Mendall, and carried 
unanimously, to adopt the following:  

 
Resolution 15-098, “Resolution Authorizing the City Manager to 
Execute an Amendment to the Agreement with Buchalter-Nemer for 
Development of Land Use/Zoning Regulations and Related 
Environmental Impact Analysis for the Hayward Executive Airport 
Influence Area” 

 
5. Authorization to Negotiate and Execute a Master Services Agreement with Hayward Chamber of 

Commerce for 2015-2016 Special Event Season  
  

Staff report submitted by Senior Secretary Philis, dated June 16, 2015, 
was filed. 

 
Council Member Mendall requested that staff explore the possibility of holding certain events outside 
of the downtown area in the coming year.   
 
Council Member Lamnin requested having further discussion on the Chamber of Commerce’s role in 
marketing the City at large. 
 
It was moved by Council Member Mendall, seconded by Council Member Zermeño, and carried 
unanimously, to adopt the following:  

 
Resolution 15-099, “Resolution Authorizing the City Manager to 
Negotiate and Execute a Professional Services Agreement with the 
Hayward Chamber of Commerce for the FY2015-2016 Event 
Season” 
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DRAFT 4

WORK SESSION  
 

6. Review of 3rd Quarter Progress for Police Department  
 

Staff report submitted by Crime Analyst Hayes, dated June 16, 2015, 
was filed. 

 
Police Chief Urban provided a synopsis of the report. 
 
Discussion ensued among Council Members and City staff regarding:  number of designated 
crimes at hotspot locations; bicycle/pedestrian operations; Synchronized Multi-Agency Safe House 
(SMASH) operations; speeding enforcement on Mission Boulevard and Foothill Boulevard; 
former red light camera program; A Street Corridor and collaboration with the Alameda County 
Sheriff’s Department; speed limit signage; coordination between the Traffic Unit and the 
Engineering Department to address signal timing, traffic flow, and safety; body worn cameras 
policy; Nixle update; a request on data about the difference that technology tools and policy made 
on different crimes; and the community engagement program.  
 
Council Member Mendall requested that staff bring, at the next progress report, data about the 
difference that technology tools and policy has made on different crimes. 
 
Mayor Halliday commended Police staff for the efforts to decrease crime and to engage the 
community with outreach events. 
 
7. Work Session on Campaign Disclosure Practices for City Elective Offices and Ballot Measures  
 

Staff report submitted by Deputy City Attorney Nishioka, dated June 16, 
2015, was filed. 

 
City Attorney Lawson provided a synopsis of the report. 
 
Mayor Halliday noted that Chapter 2, Article 13 of the Hayward Municipal Code was adopted in 
2002, after a group of residents called Campaign Solutions for Hayward (CA$H), comprised of Mr. 
Peter Hendley, Council Member Mendall and others, presented the proposed regulations to the then 
Council.     
 
Discussion ensued among Council Members and City staff regarding the proposed regulations that 
would require candidates, campaign committees, and proponents and opponents of measures to 
display the names of major contributors on campaign mailers. 
 
There was general Council consensus, except for Council Member Márquez, that there was distinction 
among candidates and campaign committees and proponents and opponents of measures. It was noted 
that the existing campaign contribution and expenditure limitations for Mayor and City Council, 
contained in Chapter 2 Article 13, were appropriate as recommended in 2002 by the outside group 
CA$H.  There was support for clarifying the language in the current ordinance to correspond with the 
current interpretation of the ordinance so that candidates are permitted to loan funds to their campaigns 

11



 
     
 
 
 
  

 

 
MINUTES OF THE SPECIAL JOINT CITY COUNCIL/REDEVELOPMENT 
SUCCESSOR AGENCY/HOUSING AUTHORITY MEETING  
OF THE CITY OF HAYWARD 
City Council Chambers 
777 B Street, Hayward, CA 94541  
Tuesday, June 16, 2015, 7:00 p.m.

and these funds would not count toward the contribution caps.  There was a recommendation to 
consider tying the cap of these loans to the terms of the expenditure limits provided the candidates 
voluntarily agreed to abide by the contribution and expenditure caps.  
 
Council Member Márquez recommended that an outside entity, such as the Campaign Solutions for 
Hayward (CA$H) from 2002, make a recommendation to the Council in terms of any changes to the 
Mayor and Council regulations. 
 
There was consensus for independent committees and proponents and opponents of measures to 
display the names of major contributors on campaign mailers; that the threshold for what constitutes a 
top donor be higher than $500; that large campaign materials be disclosed; that the parent entity be 
required to be disclosed; and that efforts to minimize monetary impact from outside entities wanting to 
influence the Hayward community be emphasized. 
 
The Council offered the following suggestions to further increase reporting transparency:  have FPPC 
reports, exceeding $1,000 and that are filed after the second pre-election term and required to be filed 
within 24 hours, be posted on the City’s website; consider printing the web link or location where 
FPPC reports can be accessed; conduct group campaign trainings; and use technology that allows 
residents to receive alerts once FPPC reports are filed/amended. 
 
Mayor Halliday recommended moving Public Hearing Item No. 9 before Public Hearing Item No. 8.  
There was Council consensus to move item No. 9 before Item No. 8. 
 
PUBLIC HEARING 
 
8. Public Hearing for the Proposed FY 2016 Operating Budget for the City of Hayward, Hayward 

Redevelopment Successor Agency, and Hayward Housing Authority; and the FY 2016 Capital 
Improvement Program Budget  

 
Staff report submitted by Financial Analyst Barton, dated June 16, 2015, 
was filed. 

 
Finance Director Vesely provided a synopsis of the report. 
 
Discussion ensued among Council Members and City staff related to the Proposed FY 2016 
Operating Budget, the FY 2016 Capital Improvement Program Budget, and the FY 2016 Financial 
Policies.  The Council generally agreed with staff’s recommendations, appreciated the transparent 
process with the work sessions, and commended staff for all their efforts. 
 
Council Member Lamnin recommended that the Financial Policies reflect that there will be a 
collaborative effort in seeking innovative ideas. 
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DRAFT 6

 
Council Member Mendall remained concerned about the Real Property Transfer Tax threshold being 
illogically high. 
 
Council Member Márquez suggested that next year the Council Budget and Finance Committee 
consider a policy for supporting local banking institutions.  
 
Council Member Jones suggested that, between the adoption of the budget and the mid-year budget, 
staff consider sources of funding for an emergency position to direct the City’s disaster preparedness 
efforts.    
 
Mayor Halliday asked that staff consider in the Capital Improvement Program Budget a safety 
assessment of the Old Highlands streets. 
 
There being no public comments, Mayor Halliday opened and closed the public hearing at 10:31 p.m. 
 
The formal adoption of the budget would be considered on June 23, 2015. 
 
9. Designation of Additional Preferential Residential Permit Parking Areas  
  

Staff report submitted by Transportation Manager Kelley, dated June 16, 
2015, was filed. 

 
Public Works-Engineering and Transportation Director Fakhrai announced the report and introduced 
Transportation Manager Kelley who provided a synopsis of the report.  A revised Attachment II was 
distributed to the Council which indicated that staff had received concerns from adjacent businesses on 
Fuller and Happyland avenues that the proposed restriction would limit the offsite parking available 
for their employees.  In response to the concerns, staff revised the permit parking boundary for Fuller 
Avenue. 
 
Discussion ensued among Council Members and City staff related to the implementation of the 
proposed designated areas as Preferential Residential Permit Parking Areas. 
 
Mayor Halliday opened the public hearing at 9:26 p.m. 
 
The following speakers spoke in favor of having their neighborhoods included in the Preferential 
Residential Permit Parking Program (PCPPP) for the following reasons: on-street parking is impacted 
by residents from nearby apartment complexes; on-street parking in their neighborhoods are occupied 
by employees from nearby businesses; non-residents who park on their streets cause a nuisance and 
become problematic for the neighborhoods; on-street parking is occupied by students attending 
California State University East Bay; concerns about crowded conditions for emergency vehicles to 
access the area and blocking driveways; and areas on Happyland Avenue are used to engage in illegal 
car transactions. 
   
Mr. Ed Schneitman, Marvin Way resident 
Ms. Sue Little-Aquino, Fuller Street resident 

13



 
     
 
 
 
  

 

 
MINUTES OF THE SPECIAL JOINT CITY COUNCIL/REDEVELOPMENT 
SUCCESSOR AGENCY/HOUSING AUTHORITY MEETING  
OF THE CITY OF HAYWARD 
City Council Chambers 
777 B Street, Hayward, CA 94541  
Tuesday, June 16, 2015, 7:00 p.m.

Mr. Scott Ritter, Parkside Drive resident 
Ms. Michelle Granados, Happyland Avenue resident 
Mr. Jose Manjares, Happyland Avenue resident 
Mr. Jerry Kruse, Home Avenue resident  
Ms. Maria Escandor, Happyland Avenue resident 
Mr. Don Norris, Fuller Avenue resident 
 
Mr. Nicholas Stamatakis, Hayward resident, suggested postponing the implementation of the parking 
program for Fuller Avenue and Happyland Avenue and have the police enforce the impact of cars 
parked on the streets. Mr. Stamatakis noted that areas on Fuller Street and Happyland Avenue were 
used for drug dealings, to abandon vehicles, and as dumping sites.   
 
Mr. Mark Wuest, Parkside Drive resident, suggested ending the proposed permit parking for Parkside 
Drive at Home Avenue and extending the area on an as needed basis. 
 
Mr. Dudley Rauch, Parkside Drive resident, opposed designating Parkside Drive as a permit parking 
area because it would be detrimental to his property usage and would create an unnecessary expense.  
Mr. Rauch noted that his name was included in the petition for permit parking, but he did not sign the 
petition.  He suggested that the permit parking area end at Home Avenue.   
 
Mr. Doug Sprague, Parkside Drive resident, suggested ending the permit parking area on Parkside 
Drive at Home Avenue and extending the permit parking area to the rest of Parkside Drive if issues 
developed. 
 
Mr. Rafael Ochoa, Happyland Avenue resident, suggested postponing the proposed designation until a 
full evaluation of the different issues was attained and favored enforcing existing parking regulations.   
 
Mayor Halliday closed the public hearing at 10:01 p.m. 
 
Council Member Zermeño offered a motion to recommend that the Preferential Residential Permit 
Parking Area designation for Parkside Drive end at Home Avenue; that the designation for South of A 
Street and West of I-880 be as recommended by staff; and that the designation of the permit parking 
program for Happyland Avenue and Fuller Avenue be approved but implemented when needed.   
 
Council Member Lamnin seconded the motion and offered a friendly amended to implement the 
parking permit designation for Parkside Drive in two phases:  phase one would include the parking 
designation of Parkside Drive up to Home Avenue; and phase two would include the implementation 
of the rest of Parkside Drive as deemed necessary. Council Member Zermeño accepted the friendly 
amendment.   
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DRAFT 8

Council Member Mendall did not support the motion because sixty-one percent of residents on 
Parkside Drive favored the parking permit designation for the entire area; and he also favored the 
immediate implementation of the designation for Happyland Avenue and Fuller Avenue. 
 
Council Member Márquez did not support the motion, but favored the staff’s recommendation with 
the modification to the boundary for Fuller Avenue.  Ms. Márquez recommended that staff find 
strategies to improve the notification process by including business owners in the outreach efforts.  
 
Council Member Jones did not support the motion because he was concerned about modifying the 
boundaries for Parkside Drive when the residents had agreed to the designation. 
 
It was moved by Council Member Zermeño, seconded by Council Member Lamnin, and the motion on 
the floor failed by the following vote 
 
  AYES:  Council Members Zermeño, Lamnin  
  NOES:  Council Member Mendall, Jones, Peixoto, Márquez 
    MAYOR Halliday 
  ABSENT: None 
  ABSTAINED: None 
 
Council Member Mendall offered a motion per staff recommendation including the boundary 
modification for Fuller Avenue.  Council Member Peixoto seconded the motion. 
 
It was moved by Council Member Mendall, seconded by Council Member Peixoto, and carried 
unanimously, to adopt the following:  

 
Resolution 15-100, “Resolution Designating Happyland Avenue 
South of A Street, Fuller Avenue between A Street and Elmwood 
Street, Marvin Way, Barker Avenue, Portions of Westpark Street, 
Rainbow Court, and Portions of Parkside Drive as Preferred 
Residential Permit Parking Areas” 

 
10. Establishment of Zoning Conformance Permit for Minor Uses and Improvements:  Introduction of 

an Ordinance and Adoption of Two Resolutions Related to Amendments to Chapter 10, Article 1, 
Zoning Ordinance, of the Hayward Municipal Code and Establishment of Related New Fee; the 
proposed project is exempt from the California Environmental Quality Act (CEQA) under CEQA 
Section 15061(b)(3); City of Hayward (applicant)  
 

Staff report submitted by Senior Planner Schmidt, dated June 16, 2015, 
was filed. 

 
Development Services Director Rizk announced the report and introduced Senior Planner Schmidt 
who provided a synopsis of the report.   
 

Discussion ensued among Council Members and City staff related to the proposed Zoning 
Conformance Permit for minor uses and improvements.  Council members were enthusiastic about 
upcoming City-initiated zoning text amendments.  
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MINUTES OF THE SPECIAL JOINT CITY COUNCIL/REDEVELOPMENT 
SUCCESSOR AGENCY/HOUSING AUTHORITY MEETING  
OF THE CITY OF HAYWARD 
City Council Chambers 
777 B Street, Hayward, CA 94541  
Tuesday, June 16, 2015, 7:00 p.m.

 
There being no public comments, Mayor Halliday opened and closed the public hearing at 10:39 p.m. 
 
Council Member Lamnin offered a motion per staff recommendation and noted the proposal was in 
response to community concerns. 
 
Council Member Mendall seconded the motion and noted that the proposed Zoning Conformance 
Permit was a customer/business friendly approach to a problem that had been raised. 
 
It was moved by Council Member Lamnin, seconded by Council Member Mendall, and carried 
unanimously, to adopt the following:  

 
Resolution 15-101, “Resolution Adopting Findings Supporting 
Amendments to the City of Hayward Municipal Code Establishing 
Provisions for Zoning Conformance Permits” 

 
Resolution 15-102, “Resolution Amending the City of Hayward 
Fiscal Year 2016 Master Fee Schedule Associated with Amendments 
to the Hayward Municipal Code to Establish a New Zoning 
Conformance Permit” 

 
Introduction of Ordinance 15-_, “Ordinance Adding New Section 10-
1.2950 to Hayward Municipal Code Chapter 10, Article 1, Zoning 
Ordinance, Related to Establishment of Regulations Pertaining to 
Zoning Conformance Permits” 

 
CITY MANAGER’S COMMENTS 
 
There were none. 
 
COUNCIL REPORTS, REFERRALS, AND FUTURE AGENDA ITEMS  
 
Council Member Lamnin suggested having meetings in the Fuller Avenue and Happyland Avenue 
neighborhoods in partnership with La Familia and business owners; noted the Hayward Area 
Recreation and Park District was presented with two awards from the California Parks and Recreation 
Society; and spoke about her participation in the League of California Cities Employee Relations Policy 
Committee on June 11, 2015. 
 
Mayor Halliday spoke about her attendance at the League of California Cities Revenue and Taxation 
Policy Committee on June 12, 2015. 
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DRAFT 10

Council Member Mendall announced the first Downtown Hayward Street Party was on June 18, 2015, 
and the Passeio do Vinho event was on July 18, 2015, and encouraged everyone to attend the events.  
 
ADJOURNMENT 
 
Mayor/Chair Halliday adjourned the meeting at 10:45 p.m., and congratulated the Golden State 
Warriors for winning the NBA Championship. 
 
APPROVED: 
 
Barbara Halliday 
Mayor, City of Hayward 
Chair, Redevelopment Successor Agency 
Chair, Housing Authority 
 
ATTEST: 
 
Miriam Lens 
City Clerk, City of Hayward 
Secretary, Redevelopment Successor Agency 
Secretary, Housing Authority 
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DATE: July 7, 2015 
 
TO: Mayor and City Council 
 
FROM: City Clerk 
   
SUBJECT: Adoption of Ordinance Amending the Residential Code for the City of 

Hayward to Add Section R115, Establishing Expedited Permitting Procedures 
for Small Residential Rooftop Solar Systems, as Required by AB 2188 

 
RECOMMENDATION 
 
That the City Council adopts the Ordinance introduced on June 30, 2015. 
 
BACKGROUND 
 
The Ordinance was introduced by Council Member Lamnin at the June 30, 2015, special meeting of 
the City Council with the following vote: 
 
AYES:  Council Members: Zermeño, Jones, Mendall, Peixoto, Lamnin, Márquez 
  Mayor   Halliday 
NOES:  Council Members: None 
ABSENT: Council Members: None  
ABSTAIN: Council Members: None 
 
The summary of the Ordinance was published in the Hayward Daily Review on Friday, July 3, 
2015.  Adoption at this time is therefore appropriate. 
 
Prepared and Recommended by:  Miriam Lens, City Clerk 
 
Approved by:  
 

 
 
 
Fran David, City Manager 
 
Attachment:  

Attachment I 
 

Summary of Ordinance Published on 7/3/15 
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ATTACHMENT I 
 

Page 1 of 2 
 

PUBLIC NOTICE OF AN INTRODUCTION OF ORDINANCE 
BY THE CITY COUNCIL OF THE CITY OF HAYWARD 

 
AN ORDINANCE AMENDING THE RESIDENTIAL CODE FOR THE  

CITY OF HAYWARD TO ADD SECTION R115, ESTABLISHING  
EXPEDITED PERMITTING PROCEDURES FOR SMALL RESIDENTIAL  

ROOFTOP SOLAR SYSTEMS, AS REQUIRED BY AB 2188 
 

Whereas, the provisions of AB 2188 (2014) Maratsuchi have been codified in California 
Government Code Section 65850.5; and 

 
Whereas, Subsection (a) of Section 65850.5 of the California Government Code provides that it 
is the policy of the State to promote and encourage the installation and use of solar energy 
systems by limiting obstacles to their use and by minimizing the permitting costs of such 
systems; and 

 
Whereas, Subdivision (g)(1) of Section 65850.5 of the California Government Code provides 
that, on or before September 30, 2015, every city, county, or city and county shall adopt an 
ordinance, consistent with the goals and intent of subdivision (a) of Section 65850.5, that creates 
an expedited, streamlined permitting process for small residential rooftop solar energy systems. 
 
NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF HAYWARD DOES HEREBY 
ORDAIN AS FOLLOWS: 
 
Section 1.  Section R115, titled “Expedited Permitting Procedures for Small Residential Rooftop 
Solar Systems,” is hereby added to the Hayward Residential Code (adopted via Ordinance No. 
13-21) to read in full as follows: 
 

Section R115, California Administrative Code, Chapter 1, Division II   
Small Residential Rooftop Solar Energy System Review Process 

 
Section 2.  Severance.  Should any part of this ordinance be declared by a final decision by a 
court or tribunal of competent jurisdiction to be unconstitutional, invalid, or beyond the authority 
of the City, such decision shall not affect the validity of the remainder of this ordinance, which 
shall continue in full force and effect, provided that the remainder of the ordinance, absent the 
unexcised portion, can be reasonably interpreted to give effect to the intentions of the City 
Council. 

 
Section 3.  In accordance with the provisions of Section 620 of the City Charter, this ordinance 
shall become effective 30 days after adoption. 
 
Introduced at the special meeting of the Hayward City Council held June 30, 2015, the above-
entitled Ordinance was introduced by Council Member Lamnin. 

 
This Ordinance will be considered for adoption at a regular meeting of the Hayward City Council, 
to be held on July 7, 2015, at 7:00 p.m., in the Council Chambers, 777 B Street, Hayward, 
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California.  The full text of this Ordinance is available for examination by the public in the Office of 
the City Clerk. 
 
Dated:  July 3, 2015 
Miriam Lens, City Clerk 
City of Hayward 
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DATE: July 7, 2015 
 
TO: Mayor and City Council  
 
FROM: Director of Utilities & Environmental Services 
 
SUBJECT: Sanitary Sewer System Repair at Various Locations: Approval of Plans and 

Specifications and Call for Bids 
 
RECOMMENDATION 
 
That the City Council adopts the attached resolution to approve the plans and specifications for the 
Sanitary Sewer System Repair at Various Locations and calls for bids to be received on August 11, 
2015. 
 
BACKGROUND 
 
The Utilities & Environmental Services Department has an ongoing program to monitor and inspect 
the condition of the City’s approximately 330 miles of sanitary sewer mains. The inspection is 
performed by placing a camera, which is mounted on tracks, inside a sewer pipe, which has been 
cleaned first, and remotely guiding it through the length of the pipe. As the camera moves forward, it 
transmits video to a TV monitor which enables the staff to inspect the pipe in real time. The video 
recording of the inspection is stored on a computer, and can be retrieved and viewed at a later time. 
Locations selected for repair are based on staff analysis of these video inspections.  
 
DISCUSSION 
 
The existing sanitary sewer mains at National Avenue, American Avenue, Sabre Street, Depot Road 
Garin Avenue, Chestnut Street, Fifth Street, Watkins Street, Willis Avenue, Alice Street, D Street, 
Pardee Court, Saklan Road, and Whitman Easement Area are 8-inch and 12-inch  mains with an 
average age of over 70 years.  The City’s recent TV inspection of these aging mains revealed that 
they suffer from serious deterioration, and many cracks were found on the sewer mains.  The 
structural integrity of the pipe and junction structures have become a concern, and the remaining 
service life may be short. This project will replace the aforementioned sewer main with new mains.  
 
For better project administration and cost saving, staff has combined three existing sewer repair and 
replacement projects in the City’s approved Capital Improvement Program (Annual Sewer Line 
Replacement FY14, Sewer Spot Repairs at Various Easement Areas, and Sanitary Sewer Systems at 
Various Locations.) This combined project will include replacing approximately 11,000 feet of 8-
inch and 12-inch sewer pipes, constructing manholes and reconnecting all service lines at various 
locations. The completed repair will improve the hydraulic capacity and reliability of the sewer 
system. 
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Environmental Review: 
 
This Sanitary Sewer System Repair Project is categorically exempt from environmental review 
under the California Environmental Quality Act (CEQA) Section 15301, Existing Facilities, 
because the project consists of the operation, repair, maintenance, permitting, leasing, licensing, or 
minor alteration of existing public or private structures, facilities, mechanical equipment, or 
topographical features, involving negligible or no expansion of use beyond that existing at the time 
of the lead agency’s determination.  
 
FISCAL IMPACT 
 
 Project Costs: 

Design & Survey  $70,000 
Construction Cost $2,650,000 
Inspection & Administration      $30,000 
Total: $2,750,000 

 
The FY 2016 Sewer Collection System Replacement Capital Improvement Fund includes $600,000 
for the Annual Sewer Line Replacement FY14 Project, $600,000 for Sewer Spot Repair at Various 
Easement Areas, and $1,300,000 for Sanitary Sewer System Repair at Various Locations for a total 
of $2,750,000. Approximately $200,000 has already been used on other previously needed sewer 
spot repair projects.  After bids are received, an additional appropriation from the fund balance will 
be requested as appropriate. 
 
NEXT STEPS 
 
The following tentative project schedule has been developed for this project: 
 

Advertise for bids July 8, 2015 
Open Bids August 11, 2015 
Award Construction Contract September 15, 2015 
Begin Construction October 2015 
Construction Completion April 2016 

 
PUBLIC CONTACT 
 
Notices will be provided to affected residents, property owners and business owners to inform them of 
the nature and purpose of the work, potential impacts, and City contact for additional information.  A 
second notice will be provided when the contractor’s work schedule is defined and specific dates for 
street closures can be established. 
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Prepared by:    Henry Louie, Senior Utilities Engineer 
 
Recommended by:   Alex Ameri, Director of Utilities & Environmental Services 
 
Approved by: 
 

 
_____________________________________ 
Fran David, City Manager 
 
Attachments:  
 

Attachment I Resolution  
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ATTACHMENT I 

Page 1 of Resolution No. 15-___ 
 

HAYWARD CITY COUNCIL 
 

RESOLUTION NO.   15-      
 

Introduced by Council Member                             
 

RESOLUTION APPROVING PLANS AND SPECIFICATIONS FOR THE 
SANITARY SEWER SYSTEM REPAIR AT VARIOUS LOCATIONS, 
PROJECT NOS. 07551, 07562 AND 07667, AND CALL FOR BIDS  

 
 
 

WHEREAS, the Utilities & Environmental Services Department has an ongoing program 
to monitor and inspect the condition of the City’s approximately 330 miles of sanitary sewer 
mains; and 
 
 WHEREAS, for better project administration and cost saving, three sewer repair and 
replacement projects (Annual Sewer Line Replacement FY14, Sewer Spot Repairs at Various 
Easement Areas, and Sanitary Sewer Systems at Various Locations) have been combined into 
one project; and 
 

WHEREAS, those certain plans and specifications for the Sanitary Sewer System Repair 
at Various Locations, Project Nos. 07551, 07562 and 07667, on file in the office of the City 
Clerk, are hereby adopted as the plans and specifications for the project; and 

 
WHEREAS the City Clerk is hereby directed to cause a notice calling for bids for the 

required work and material to be made in the form and manner provided by law; and 
 
 WHEREAS, sealed bids therefor will be received by the City Clerk's office at City Hall, 
777 B Street, Hayward, California 94541, up to the hour of 2:00 p.m. on Tuesday, August 11, 
2015, and immediately thereafter publicly opened and declared by the City Clerk in Conference 
Room 4D, City Hall, Hayward, California. 
 
 NOW, THEREFORE, BE IT RESOLVED, that the City Council will consider a report on 
the bids at a regular meeting following the aforesaid opening and declaration of same. 
 
 BE IT FURTHER RESOLVED, that this Project is categorically exempt from 
environmental review under the California Environmental Quality Act (CEQA) Section 15301, 
Existing Facilities, consists of the operation, repair, maintenance, permitting, leasing, licensing, 
or minor alteration of existing public or private structures, facilities, mechanical equipment, or 
topographical features. 
  
IN COUNCIL, HAYWARD, CALIFORNIA _______________________, 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 
 
AYES: COUNCIL MEMBERS:  
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MAYOR:  
 
NOES: COUNCIL MEMBERS:  
 
ABSTAIN: COUNCIL MEMBERS:  
 
ABSENT: COUNCIL MEMBERS:  
 
 
 

ATTEST: ______________________________ 
     City Clerk of the City of Hayward 

 
APPROVED AS TO FORM: 
 
_______________________________ 
City Attorney of the City of Hayward 
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DATE: July 7, 2015 
 
TO: Mayor and City Council  
 
FROM: Director of Public Works – Engineering & Transportation 
 
SUBJECT: Hayward Executive Airport - Southside New Access Road:  Approval of Plans 

and Specifications and Call for Bids 
 
RECOMMENDATION 
 
That Council adopts the attached resolution approving the plans and specifications for the Hayward 
Executive Airport - Southside New Access Road project and calling for bids to be received on 
August 4, 2015. 
 
BACKGROUND 
 
On November 12, 2013, Council authorized the City Manager to negotiate and execute a ground 
lease with Meridian Aviation, Inc. for a parcel of land on the south side of the Hayward Executive 
Airport.  Meridian will develop the site in four phases for use as a Fixed Base Operator (FBO). 
Phase 1 of the development will include the construction of an aircraft storage hangar, passenger 
terminal, parking apron, above ground fuel storage facility, and a two-lane entrance roadway 
connecting to West Winton Avenue.  As part of the lease agreement, the City is responsible for the 
construction of an access roadway up to the limit of Meridian’s lease boundary.  The proposed road 
will provide access not only to the Meridian Parcel, but also to future leaseholds on the southside, 
including the former California Air National Guard site.  A location map that depicts the limits of 
work is attached (see Attachment II).  
 
DISCUSSION 
 
This project will construct a forty-foot wide public access roadway approximately 500 feet in length 
from West Winton Avenue to the limit of Meridian’s lease boundary.  The portion of the road inside 
of the Meridian leasehold will be constructed and paid for by Meridian. The new roadway will 
consist of two vehicular travel lanes with a bike lane, curb and gutter on both sides.   A four-foot 
wide concrete sidewalk will be constructed on the east side of the roadway.  The project will also 
install new LED street lights, curb ramps, and new storm drain facilities.  Meridian will be 
responsible for the installation of water, sanitary sewer, utilities, and joint trench for gas, electric, 
and telecommunications that will serve their leasehold. All utility installations will be completed 
prior to the completion of the roadway construction.   
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The project is categorically exempt under Sections 15301 (b) and (c) of the California 
Environmental Quality Act Guidelines for the operation, repair, maintenance, or minor alteration of 
existing facilities.   
 
FISCAL IMPACT 
 
The estimated project cost is as follows: 
 

Construction Contract $580,000 
Design and Administration 50,000 
Inspection, Testing and Construction Administration 45,000 
Total $675,000 

The Recommended FY 2016 Capital Improvement Program includes $800,000 in the Airport 
Capital Fund for the Hayward Executive Airport - Southside New Access Road project.  
 
PUBLIC CONTACT 
 
Because of the temporary inconvenience that is expected to be caused by the construction work, 
staff will post and distribute preliminary notices explaining the project to existing tenants and 
coordinate alternate routes as necessary to minimize disruptions.  
 
COMPLETE STREETS 
 
This project considers all users of the public right-of-way in addition to motorists.  This project 
will construct new sidewalk, bike lane, curb ramps, and street lights.  These measures are 
consistent with the City’s recently adopted Complete Streets Policy, where consideration is to be 
given to all users of the street, in addition to vehicular traffic. 
 
SCHEDULE  
 Open Bids  August 4, 2015 
 Award Contract  September 15, 2015 
 Begin Work  October 5, 2015 
 Complete Work December 18, 2015 
 
 
Prepared by:    Yaw Owusu, Assistant City Engineer 
 
Recommended by:   Morad Fakhrai, Director of Public Works – Engineering & Transportation 
 
Approved by: 
 

 
_____________________________________ 
Fran David, City Manager 

27



 

Hayward Executive Airport – Southside New Access Road  3 of 3 
July 7, 2015 

 
 
 
Attachments: 
 Attachment I: Resolution 
 Attachment II: Location Map  
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HAYWARD CITY COUNCIL 
 

RESOLUTION NO. 15-          
 

Introduced by Council Member ________________ 
 
 

RESOLUTION APPROVING PLANS AND SPECIFICATIONS FOR THE HAYWARD 
EXECUTIVE AIRPORT – SOUTHSIDE NEW ACCESS ROAD PROJECT, PROJECT 
NO. 06822,  AND CALL FOR BIDS 

 
 

BE IT RESOLVED by the City Council of the City of Hayward as follows: 
  

WHEREAS, those certain plans and specifications for the Hayward Executive Airport – 
Southside New Access Road, Project No. 06822, on file in the office of the City Clerk, are 
hereby adopted as the plans and specifications for the project; and  
 

WHEREAS, the City Clerk is hereby directed to cause a notice calling for bids for the 
required work and material to be made in the form and manner provided by law; and  
 

WHEREAS, sealed bids therefor will be received by the City Clerk’s office at City Hall, 
777 B Street, 4th Floor, Hayward, California 94541, up to the hour of 2:00 p.m. on Tuesday, 
August 4, 2015, and immediately thereafter publicly opened and declared by the City Clerk in the 
Public Works Conference Room, 4D, located on the 4th Floor of City Hall, Hayward, California. 
 

NOW, THEREFORE, BE IT RESOLVED, that the City Council will consider a report on 
the bids at a regular meeting following the aforesaid opening and declaration of same. 
 

NOW, THEREFORE, BE IT FURTHER RESOLVED, that the project is categorically 
exempt under section 15301(c) of the California Environmental Quality Act Guidelines for the 
operation, repair, maintenance, or minor alteration of existing facilities. 
 

 
 
IN COUNCIL, HAYWARD, CALIFORNIA                                        , 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 
 
AYES: COUNCIL MEMBERS: 
              MAYOR: 
 
NOES: COUNCIL MEMBERS: 
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ABSTAIN: COUNCIL MEMBERS: 
 
ABSENT: COUNCIL MEMBERS: 
 
 
 

ATTEST:_________________________________ 
 City Clerk of the City of Hayward 
 
APPROVED AS TO FORM: 
 
 
_______________________________ 
City Attorney of the City of Hayward 
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DATE: July 7, 2015 
 
TO: Mayor and City Council 
 
FROM: Director of Utilities & Environmental Services  
 
SUBJECT: Property Assessed Clean Energy (PACE) – Authorization of New Programs 
 
 
RECOMMENDATION 
 
That Council approves the attached resolutions to join the Home Energy Renovation Opportunity 
(HERO), Ygrene, and Open PACE Programs.  
 
SUMMARY 
 
Access to financing for property owners to complete energy upgrades is a critical component of 
Hayward’s Climate Action Plan. The City Council has previously authorized two PACE programs 
to operate in Hayward – CaliforniaFIRST in 2010 and Figtree Commercial PACE in 2014. Staff has 
been monitoring the PACE market as it has grown over the past year. The purpose of this report is 
to present three additional PACE programs for Council to consider for authorization: HERO PACE; 
Ygrene PACE; and Open PACE. 
 
This report discusses the following developments in the PACE market: 

 Recent State legislation and programs are paving the way for PACE expansion.  
 PACE is increasingly being used to finance water efficiency improvements in light of the 

drought. 
 Cities like San Francisco and Berkeley are partnering with PACE providers to provide 

financing for their seismic retrofit programs. 
 The PACE Loss Reserve has taken the role of setting consumer protection standards for 

PACE programs statewide. 
 PACE programs continue to experience low default rates. In addition, HERO, Ygrene, 

and Open PACE have not initiated a single foreclosure since they began operations.  
 
In light of the developments above, staff feels that it is in the City’s interest to approve these three 
PACE programs. The Council Sustainability Committee received a report on this topic at its June 
18, 2015 meeting. The Committee recommended that Council authorize all three PACE programs to 
operate in Hayward.  
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BACKGROUND 
 
General Plan Policies – Hayward’s General Plan/Climate Action Plan, adopted on July 1, 2014, 
includes the following policies and implementation programs that support PACE financing: 
 

Natural Resources Element, Program 9:  Financing Program for Residential Energy 
Efficiency Retrofits – The City shall work with regional agencies and organizations to 
develop a residential energy efficiency retrofit financing program for single-family and 
multi-family homes.  

Natural Resources Element, Program 10:  Financing Program for Commercial Energy 
Efficiency Retrofits – The City shall work with regional agencies and organizations to 
develop a commercial energy efficiency retrofit financing program for commercial and 
industrial properties. 

Property Assessed Clean Energy (PACE) programs allow property owners to finance energy and 
water efficiency improvements and pay off the debt through annual installments on their property 
tax bill. The intent of PACE programs is to provide an additional means of financing to make 
environmentally sustainable property improvements more affordable and accessible to property 
owners. In recent years, some PACE programs have also included seismic upgrades as an eligible 
improvement. The potential benefits of PACE financing over other financing options include 100% 
financing for eligible improvements, a longer repayment period of up to twenty years, and the 
reliability of pre-approved contractors.  
 
PACE financing is a relatively new model. There are two pieces of legislation that enable PACE 
programs in California and several additional laws that clarify and expand this legislation. 
 
California AB 811 (July 21, 2008) amended the Improvement Act of 1911, part of the Streets and 
Highways Code, to include renewable energy sources and energy efficiency upgrades in the list of 
public improvements that can be financed through an assessment district. California AB 474 
(January 1, 2010) and California SB 1340 (September 30, 2010) expanded AB 811 to include water-
efficiency improvements and the installation of charging stations for electric vehicles.  
 
California SB 555 (October 5, 2011) amended the Mello-Roos Community Facilities Act of 1982 to 
include renewable energy sources, energy efficiency upgrades, and water efficiency upgrades in the 
list of public improvements that can be financed through a Mello-Roos Community Facility District. 
Proponents feel that SB 555 is a better law in concept, in part because it explicitly includes publicly 
owned properties. However in practice, SB 555 serves the same purpose as AB 811.  
 
On September 26, 2013, Governor Brown signed SB 96, which created a $10 million PACE Loss 
Reserve to keep mortgage lenders whole during a foreclosure or a forced sale of a property with a 
PACE assessment. This reserve fund was established in response to Federal Housing Finance 
Agency’s (FHFA) concerns that residential PACE financing could pose a risk for Fannie Mae and 
Freddie Mac, because PACE assessments are first-priority liens and are paid first in the case of 
foreclosure. In August 2010, Fannie Mae and Freddie Mac announced they would not purchase 
mortgages for homes with first lien priority PACE obligations. As a result, homeowners may need 
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to pay off their PACE assessment before they can sell their homes. This announcement put a 
significant halt on the expansion of the PACE market for several years. The FHFA has not changed 
its position to date, but the California PACE market has regained its momentum over the past two 
years, partially due to the PACE Loss Reserve.  
 
On September 26, 2014, the State passed AB 1883 and AB 2597. These two bills pave the way for 
further expansion of the PACE financing model in California. AB 1883 allows governments to issue 
bonds for up to three years’ worth of PACE deals, rather than for each individual project. This will 
reduce the administrative fees incurred and passed on to consumers. AB 2597 modifies the PACE 
Loss Reserve legislation to increase the maximum allowed amount of a PACE assessment from 
10% to 15% of the value of the property.  
 
The City Council has authorized two PACE programs to operate in Hayward. The first program is 
CaliforniaFIRST, which the City Council approved on January 5, 20101. CaliforniaFIRST is 
sponsored by the California Statewide Communities Development Authority JPA. It launched its 
non-residential program in September 2012. It re-launched its residential program in August 2014, 
which had been on hold due to concerns from the Federal Housing Finance Agency. Because the 
City Council previously authorized CaliforniaFIRST to operate in Hayward, the residential program 
is now available to Hayward homeowners.  
 
The City Council voted to join the Figtree PACE program on October 28, 20142. Figtree Financing 
is sponsored by the California Enterprise Development Authority JPA. Figtree is a San Diego-based 
clean energy financing company that was founded in 2011. It currently only serves commercial 
properties. As recommended by the Council Sustainability Committee, the City Council limited 
Figtree’s operating authority to commercial properties since Figtree has not yet set the terms for a 
potential residential program and there were concerns about consumer risks.  
 

DISCUSSION 
 
The Growing Trend towards an Open Market for PACE 
As the market for PACE has grown and the fears of increased defaults have not been realized, more 
cities are considering offering multiple PACE programs to their property owners. The benefits 
include increased access to financing and expertise in different types of properties and 
improvements.  
 
When the country’s first PACE program launched in Berkeley in 2008, it was a new and untested 
financing mechanism. At that time, a handful of municipalities launched self-funded PACE 
programs. For example, Sonoma County created and continues to administer the Sonoma County 
Energy Independence Program (SCEIP).  
 
Since then, over 30 states have passed PACE-enabling legislation and private financing companies 
have entered the market by partnering with joint powers authorities (JPA) to establish and finance 
PACE programs. Most jurisdictions in California, including Hayward, have chosen to join such 

                                                 
1 http://www.hayward-ca.gov/CITY-GOVERNMENT/CITY-COUNCIL-MEETINGS/rp/2010/rp010510-07.pdf  
2 http://www.hayward-ca.gov/CITY-GOVERNMENT/CITY-COUNCIL-MEETINGS/2014/CCA14PDF/cca102814full.pdf 
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JPAs instead of administering their own programs. JPA sponsored PACE programs offer little risk 
to local jurisdictions because the JPA assumes the legal liability. Any bonds issued to finance 
projects are issued by the JPA, so the City has no obligation to the bonds. 
 
When these JPA partnerships with private financing companies first became available several years 
ago, local jurisdictions were rightfully cautious and careful to vet each program to make sure it met 
their needs, and did not create excessive risk for their property owners. Some jurisdictions felt it was 
safest and easiest to authorize only one PACE program to operate in their boundaries.  
 
Since then, the idea of an “open market” for PACE providers has become widely accepted as the 
route forward. Advocacy groups like PACENow have supported an open PACE market for years, 
claiming that having multiple programs operating in the same jurisdiction helps build a stronger 
industry landscape and provides property owners more choices. Following suit, most PACE 
providers now allow or actively encourage jurisdictions to authorize multiple programs. 
 
For example, as mentioned above, Sonoma County chose to create its own PACE program, SCEIP, 
in 2009. Several months ago, Sonoma County authorized CaliforniaFIRST and HERO to operate 
alongside SCEIP under an initiative it is calling the PACE Financing Marketplace. In addition, 
cities throughout Sonoma County have authorized Figtree and Ygrene. A primary benefit of having 
multiple PACE programs is the increased access to financing for property owners. SCEIP has 
financed more than $60 million in projects, but it only has $17 million available for future 
improvements. The County has estimated it needs $2 billion in home improvements to meet its 
greenhouse gas reduction target3. 
 
Different Programs, Different Expertise 
Each PACE program has developed specific expertise and enhanced customer support. Giving 
property owners the option of all programs allows the property owner to use the program that best 
meets their needs. 
 
For example, Ygrene is the first and only PACE program to have completed multifamily housing 
projects. Earlier this year, California Governor Jerry Brown established a multifamily PACE pilot in 
partnership with the MacArthur Foundation and the U.S. Department of Housing and Urban 
Development. The Pilot will enable PACE financing for certain affordable multifamily properties 
that have received funding from HUD and the California Housing Finance Agency. Because Ygrene 
has experience with financing multifamily projects, it is well poised to provide financing for this 
pilot program. 
 
In addition to helping meet greenhouse gas reduction goals, there is a growing interest in how 
PACE programs can help Californians respond to the drought. HERO has launched a marketing and 
outreach program specifically targeting water efficiency improvements to homeowners. 
Approximately 4% of HERO’s projects are now water-related, including outdoor landscaping 
options, weather based irrigation systems, rainwater catchment systems, and high-efficiency 
devices. 
 

                                                 
3 http://www.pressdemocrat.com/business/3939909-181/homeowners-face-dizzying-new-choices 
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There is also growing interest in how PACE programs can help California prepare for an 
earthquake. Open PACE includes the provider Alliance NRG, which has expertise in using PACE 
for seismic upgrades and is the only PACE program to set aside funding specifically for this 
purpose. San Francisco and Berkeley recently partnered with Alliance NRG to be the finance 
provider for their Mandatory Retrofit Programs. Ygrene will also finance seismic retrofits.  
 
Hayward’s Development Services Department is in the preliminary stages of establishing a 
voluntary seismic retrofit program for single-family homes. The program will use a pre-approved 
set of seismic retrofitting plans that were created by the Association of Bay Area Government’s 
Resilience Program4. The plan set saves the homeowner the cost of hiring an engineer and can be 
used for older homes that meet certain criteria. There are 16,000 homes in Hayward that were built 
before 1973 and would be potential candidates for such a retrofit. The cost of this type of retrofit is 
between two and ten thousand dollars. Access to 100% financing options like PACE will likely 
increase the uptake of this voluntary program. 
 
Balancing the Benefits of an Open PACE Market with Consumer Protection 
As with most financing mechanisms, PACE programs can present risks to consumers. As the 
governing body responsible for authorizing PACE programs, the City of Hayward must weigh these 
potential risks against the benefits of greater consumer choice and increased access to financing. 
Because of this, staff has reviewed the program terms for HERO, YGrene and Open PACE. A 
summary of each program is provided below and a comparison table is provided in Attachment IV. 
 
With enough information, savvy property owners should be able to assess if PACE financing is a 
wise long-term investment for their particular circumstance. However, as we saw with the 2008 
mortgage crisis, property owners don’t always have the knowledge needed to make well-informed 
financing decisions and can fall prey to aggressive marketing tactics. Therefore, it is important that 
PACE programs include consumer protections and operates ethically.  
 
PACE financing presents further complications for homeowners that have Fannie Mae or Freddie 
Mac mortgages or may want to sell in the future to a buyer that has a Fannie or Freddie mortgage. 
It's not prohibited for these homeowners to participate in the program, but they may be required to 
pay off the assessment first if they want to sell their home or refinance their mortgage. It is 
important that PACE programs fully inform homeowners of this potential risk before they enter into 
a PACE assessment.  
 
Staff has been following the PACE market and has identified several trends that staff feels should 
mitigate consumer risk. First is the fact that the State of California and the Governor’s Office are 
actively supporting the expansion of the PACE market as a tool to meet the State’s climate goals. 
Governor Brown has tried on several occasions to convince the FHFA to change its position. While 
he has not succeeded, the FHFA has also chosen not to take enforcement action against participating 
jurisdictions or property owners as originally feared. 
 
As mentioned above, the Governor signed legislation in 2013 to establish a PACE Loss Reserve to 
provide assurance to mortgage lenders. CaliforniaFIRST, Ygrene, Figtree and HERO are all 
                                                 
4
 http://resilience.abag.ca.gov/residents/planset/ 
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participating in the Loss Reserve. PACE programs assert that the rate of foreclosure for their 
properties is lower than the national average. After a year of operation, the Loss Reserve has not yet 
received any claims, which supports this assertion. 
 
The PACE Loss Reserve has also served the purpose of setting consumer protection standards for 
PACE programs statewide. In order to receive the benefits of the PACE Loss Reserve, PACE 
programs must first apply with the State and meet certain requirements. These requirements are 
included as Attachment V.  
 
PACE Programs have learned from their experience over the past five years and have further 
refined their consumer protection mechanisms. For example, HERO now proactively identifies 
when one of their properties is going up for sale and offers training to the real estate agent on the 
assessment and the PACE improvements so potential buyers will be aware. 
 
In light of these developments, staff feels that there are measures in place to mitigate consumer risks 
in the PACE market and that it is in the City’s interest to pursue an open market model for PACE 
programs in Hayward. The City can further mitigate risks by providing consumer information on its 
website and offering financing workshops to interested property owners. 
 
Home Energy Renovation Opportunity (HERO)  
HERO launched in December 2011 for residential properties and December 2012 for commercial 
properties. Approximately 320 jurisdictions, covering 75% of the total households in California, 
have authorized HERO. It is sponsored by the Western Riverside Council of Governments. HERO 
has funded more than $668 million in projects and has a list of one million eligible products for its 
contractors to offer.  
 
Ygrene Energy Fund  
Ygrene launched in 2010 for residential, commercial, industrial, and agricultural properties. It 
operates under SB 555. Approximately 50 jurisdictions have authorized the program, which is 
sponsored by the Golden State Finance Authority (GSFA). Ygrene was launched by SCEIP 
cofounder Dennis Hunter, who realized the need for a more efficient administrative and financial 
PACE model. Ygrene claims that its financing is 100% tax deductible because it operates under SB 
555 rather than AB 811. However, there is potential consumer liability involved with this deduction 
because there is no IRS code pertaining to PACE financing under SB 555.  
 
Open PACE  
Open PACE launched in 2015 and operates under AB 811. Approximately 20 jurisdictions have 
authorized the program since its recent launch. It is sponsored by the California Statewide 
Communities Development Authority (CSCDA). CSCDA founded Open PACE with the goal of 
creating a platform to vet and pre-qualify PACE providers so that local governments only need to 
pass a single resolution to authorize multiple programs. Currently, Open PACE has only pre-
qualified two PACE programs – California FIRST and AllianceNRG.  
 
In Case of Default 
PACE assessments are collected in the same manner as general property taxes and are subject to the 
same penalties and remedies in the event of delinquency and default. These remedies include fines 
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and fees as well as judicial foreclosure. Judicial foreclosure is included as a remedy in the 
Improvement Act of 1911 and the Mello-Roos Community Facilities Act of 1982 to provide 
security for bondholders. 
 
Judicial foreclosures generally provide more protection for the property owner than non-judicial 
foreclosures because they require the lender to file a lawsuit and they involve a judge. Most 
foreclosures in California are non-judicial, also called trustee sales. The process of a trustee sale 
takes approximately four months5. Judicial foreclosures are rare in California. They are typically 
used when no power of sale is present in the contract, in which case the court declares a foreclosure 
and the home is auctioned off to pay back the financer. The homeowner has the “right of 
redemption” under judicial foreclosure, which allows him or her to buy the home back for one year 
after the sale. Timelines for judicial foreclosures vary because they involve the court system. A 
judicial foreclosure with redemption may take approximately two and a half years.  
 
Although PACE programs have the authority to institute judicial foreclosure proceedings under 
PACE legislation, some programs have the internal policy not to use this remedy when others are 
available. For example, Alliance NRG defers to the relevant County’s tax delinquency policies, 
which tend to provide more opportunities for tax redemption. HERO, Ygrene and Open PACE 
programs listed above have not initiated a single foreclosure since they began operations. 
 
ECONOMIC IMPACT 
 
The HERO, YGrene, and Open PACE programs have similar potential benefits to property owners 
as CaliforniaFIRST and Figtree PACE. They provide an alternative method for owners to finance 
improvements and to realize the energy and water cost savings related to them. If Hayward 
experiences high participation in PACE programs, local green jobs may be created to complete 
these energy, water, and seismic improvements.  
 
The primary benefit of allowing an open PACE market in Hayward is to increase the total amount 
of financing available to Hayward property owners for improvements. However, it is unclear how 
much demand there is from Hayward property owners for additional financing. So far, there have 
only been two PACE projects in Hayward. Both were commercial projects financed by 
CaliforniaFIRST. 
 
As mentioned above, there are also potential economic risks to property owners if they are unable to 
pay their PACE assessment, including foreclosure. However, this has not been the experience of 
PACE programs up to this point and staff feels that the risk is low. On the contrary, most PACE 
programs claim that the default rates of their property owners are lower than nationwide averages.  
 
FISCAL IMPACT 
 
Participation in PACE programs does not impact the General Fund or any City funds. PACE 
programs use private sector capital to provide property owners with funding. Joining the HERO, 
Ygrene and Open PACE programs will not expose the City to financial or other liability. 

                                                 
5 http://www.car.org/legal/foreclosure-short-sale-folder/foreclosure-timeline-pdf-1/ 
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NEXT STEPS 
 
To join the HERO PACE program, Council needs to adopt a resolution to include properties 
within Hayward in the California HERO Program and to authorize the City Manager to execute 
an agreement to join the Western Riverside Council of Governments. The resolution is 
Attachment I and the agreement is Attachment Ia. 
 
To join the Ygrene PACE program, Council needs to adopt a resolution to include properties 
within Hayward in the California Home Finance Authority (CHFA) PACE program and to 
authorize the City Manager to execute an agreement to join CHFA. The resolution is Attachment 
II and the agreement is Attachment IIa. 
 
To join Open PACE, Council needs to adopt a resolution to include properties within Hayward in 
the California Statewide Communities Development Authority (CSCDA) Open PACE Programs. 
Hayward is already a member of CSCDA. The resolution is Attachment III. 
 
Upon Council’s adoption of the attached resolutions, staff will execute the agreements and work 
with each PACE provider to ensure that the three programs are available to Hayward property 
owners. In addition, staff will devote time in the coming year to providing further information on 
the City’s website about the terms of each PACE program and to hosting a financing workshop 
for property owners interested in PACE financing. 
 
Prepared by:    Mary Thomas, Administrative Analyst 
 
Recommended by:   Alex Ameri, Director of Utilities & Environmental Services  
 
Approved by: 
 

 
 
Fran David, City Manager 
 
Attachments: 
 
 Attachment I  Resolution to join the HERO PACE Program 

Attachment Ia  Agreement to join the Western Riverside Council of Governments 
Attachment II  Resolution to join the Ygrene PACE Program 
Attachment IIa  Agreement to join California Home Finance Authority 
Attachment III  Resolution to join the Open PACE Programs 
Attachment IV  PACE Program Comparison Table 

 Attachment V  Requirements to Participate in the PACE Loss Reserve Program 
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Page 1 of 2 Resolution No. 15-___ 
 

RESOLUTION NO.  ______________ 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HAYWARD, 
CALIFORNIA, CONSENTING TO THE INCLUSION OF PROPERTIES WITHIN THE 
CITY’S JURISDICTION IN THE CALIFORNIA HERO PROGRAM TO FINANCE 
DISTRIBUTED GENERATION RENEWABLE ENERGY SOURCES, ENERGY AND 
WATER EFFICIENCY IMPROVEMENTS AND ELECTRIC VEHICLE CHARGING 
INFRASTRUCTURE AND APPROVING THE AMENDMENT TO A CERTAIN JOINT 
POWERS AGREEMENT RELATED THERETO 
 

 WHEREAS, the Western Riverside Council of Governments (“Authority”) is a joint exercise of 
powers authority established pursuant to Chapter 5 of Division 7, Title 1 of the Government Code of the 
State of California (Section 6500 and following) (the “Act”) and the Joint Power Agreement entered into 
on April 1, 1991, as amended from time to time (the “Authority JPA”); and 

 WHEREAS, Authority intends to establish the California HERO Program to provide for the 
financing of renewable energy distributed generation sources, energy and water efficiency improvements 
and electric vehicle charging infrastructure (the “Improvements”) pursuant to Chapter 29 of the 
Improvement Bond Act of 1911, being Division 7 of the California Streets and Highways Code (“Chapter 
29”) within counties and cities throughout the State of California that elect to participate in such program; 
and 

 WHEREAS, City of Hayward (the “City”) is committed to development of renewable energy 
sources and energy efficiency improvements, reduction of greenhouse gases, protection of our 
environment, and reversal of climate change; and 

 WHEREAS, in Chapter 29, the Legislature has authorized cities and counties to assist property 
owners in financing the cost of installing Improvements through a voluntary contractual assessment 
program; and 

 WHEREAS, installation of such Improvements by property owners within the jurisdictional 
boundaries of the counties and cities that are participating in the California HERO Program would 
promote the purposes cited above; and 

 WHEREAS, the City wishes to provide innovative solutions to its property owners to achieve 
energy and water efficiency and independence, and in doing so cooperate with Authority in order to 
efficiently and economically assist property owners the City in financing such Improvements; and 

 WHEREAS, Authority has authority to establish the California HERO Program, which will be 
such a voluntary contractual assessment program, as permitted by the Act, the Authority JPA, originally 
made and entered into April 1, 1991, as amended to date, and the Amendment to Joint Powers Agreement 
Adding the City of Hayward as an Associate Member of the Western Riverside Council of Governments 
to Permit the Provision of Property Assessed Clean Energy (PACE) Program Services within the City (the 
“JPA Amendment”), by and between Authority and the City, a copy of which is attached as Exhibit “A” 
hereto, to assist property owners within the incorporated area of the City in financing the cost of installing 
Improvements; and  

 WHEREAS, the City will not be responsible for the conduct of any assessment proceedings; the 
levy and collection of assessments or any required remedial action in the case of delinquencies in the 
payment of any assessments or the issuance, sale or administration of any bonds issued in connection with 
the California HERO Program. 
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 NOW, THEREFORE, BE IT RESOLVED THAT: 

1. This City Council finds and declares that properties in the City’s incorporated area will 
be benefited by the availability of the California HERO Program to finance the installation 
of Improvements. 

2. This City Council consents to inclusion in the California HERO Program of all of the 
properties in the incorporated area within the City and to the Improvements, upon the request by and 
voluntary agreement of owners of such properties, in compliance with the laws, rules and regulations 
applicable to such program; and to the assumption of jurisdiction thereover by Authority for the purposes 
thereof. 

3. The consent of this City Council constitutes assent to the assumption of jurisdiction by 
Authority for all purposes of the California HERO Program and authorizes Authority, upon satisfaction of 
the conditions imposed in this resolution, to take each and every step required for or suitable for financing 
the Improvements, including the levying, collecting and enforcement of the contractual assessments to 
finance the Improvements and the issuance and enforcement of bonds to represent and be secured by such 
contractual assessments. 

4. This City Council hereby approves the JPA Amendment and authorizes the execution 
thereof by appropriate City officials. 

5. City staff is authorized and directed to coordinate with Authority staff to facilitate 
operation of the California HERO Program within the City, and report back periodically to this City 
Council on the success of such program. 

6. This Resolution shall take effect immediately upon its adoption.  The City Clerk is 
directed to send a certified copy of this resolution to the Secretary of the Authority Executive Committee. 

IN COUNCIL, HAYWARD, CALIFORNIA _______________________, 2010 
 
ADOPTED BY THE FOLLOWING VOTE: 
 
AYES: COUNCIL MEMBERS:  
MAYOR:  
 
NOES: COUNCIL MEMBERS:  
 
ABSTAIN: COUNCIL MEMBERS:  
 
ABSENT: COUNCIL MEMBERS:  
 
 
ATTEST: ______________________________ 
     City Clerk of the City of Hayward 
 
APPROVED AS TO FORM: 
 
_______________________________ 
City Attorney of the City of Hayward
 

41



Attachment I-a 
 

Page 1 of 4 
 

AMENDMENT TO THE JOINT POWERS AGREEMENT 
ADDING CITY OF HAYWARD AS 

AS AN ASSOCIATE MEMBER OF THE 
WESTERN RIVERSIDE COUNCIL OF GOVERNMENTS  

TO PERMIT THE PROVISION OF PROPERTY ASSESSED CLEAN 
ENERGY (PACE) PROGRAM SERVICES WITH SUCH CITY 

 

This Amendment to the Joint Powers Agreement (“JPA Amendment”) is made and entered into on the ___day of 
________, 2015, by City of Hayward (“City”) and the Western Riverside Council of Governments (“Authority”) 
(collectively the “Parties”). 

RECITALS 

WHEREAS, Authority is a joint exercise of powers authority established pursuant to Chapter 5 of Division 7, Title 1 
of the Government Code of the State of California (Section 6500 and following) (the “Joint Exercise of Powers 
Act”) and the Joint Power Agreement entered into on April 1, 1991, as amended from time to time (the “Authority 
JPA”); and 

WHEREAS, as of October 1, 2012, Authority had 18 member entities (the “Regular Members”). 

WHEREAS, Chapter 29 of the Improvement Act of 1911, being Division 7 of the California Streets and Highways 
Code (“Chapter 29”) authorizes cities, counties, and cities and counties to establish voluntary contractual assessment 
programs, commonly referred to as a Property Assessed Clean Energy (“PACE”) program, to fund certain renewable 
energy sources, energy and water efficiency improvements, and electric vehicle charging infrastructure (the 
“Improvements”) that are permanently fixed to residential, commercial, industrial, agricultural or other real 
property; and 

WHEREAS, Authority intends to establish a PACE program to be known as the “California HERO Program” 
pursuant to Chapter 29 as now enacted or as such legislation may be amended hereafter, which will authorize the 
implementation of a PACE financing program for cities and county throughout the state; and 

WHEREAS, City desires to allow owners of property within its jurisdiction to participate in the California HERO 
Program and to allow Authority to conduct proceedings under Chapter 29 to finance Improvements to be installed 
on such properties; and 

WHEREAS, this JPA Amendment will permit City to become an Associate Member of Authority and to participate 
in California HERO Program for the purpose of facilitating the implementation of such program within the 
jurisdiction of City; and 

WHEREAS, pursuant to the Joint Exercise of Powers Act, the Parties are approving this JPA Agreement to allow 
for the provision of PACE services, including the operation of a PACE financing program, within the incorporated 
territory of City; and  

WHEREAS, the JPA Amendment sets forth the rights, obligations and duties of City and Authority with respect to 
the implementation of the California HERO Program within the incorporated territory of City. 

MUTUAL UNDERSTANDINGS 

NOW, THEREFORE, for and in consideration of the mutual covenants and conditions hereinafter stated, the Parties 
hereto agree as follows: 

A. JPA Amendment. 

1. The Authority JPA.  City agrees to the terms and conditions of the Authority JPA, attached. 

2. Associate Membership.  By adoption of this JPA Amendment, City shall become an Associate 
Member of Authority on the terms and conditions set forth herein and the Authority JPA and consistent with the 
requirements of the Joint Exercise of Powers Act.  The rights and obligations of City as an Associate Member are 
limited solely to those terms and conditions expressly set forth in this JPA Amendment for the purposes of 
implementing the California HERO Program within the incorporated territory of City.  Except as expressly provided 
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for by the this JPA Amendment, City shall not have any rights otherwise granted to Authority’s Regular Members 
by the Authority JPA, including but not limited to the right to vote on matters before the Executive Committee or the 
General Assembly, the right to amend or vote on amendments to the Authority JPA, and the right to sit on 
committees or boards established under the Authority JPA or by action of the Executive Committee or the General 
Assembly, including, without limitation, the General Assembly and the Executive Committee.  City shall not be 
considered a member for purposes of Section 9.1 of the Authority JPA.   

3. Rights of Authority.  This JPA Amendment shall not be interpreted as limiting or restricting the 
rights of Authority under the Authority JPA.  Nothing in this JPA Amendment is intended to alter or modify 
Authority Transportation Uniform Mitigation Fee (TUMF) Program, the PACE Program administered by Authority 
within the jurisdictions of its Regular Members, or any other programs administered now or in the future by 
Authority, all as currently structured or subsequently amended. 

B. Implementation of California HERO Program within City Jurisdiction. 

1. Boundaries of the California HERO Program within City Jurisdiction.  City shall determine and 
notify Authority of the boundaries of the incorporated territory within City’s jurisdiction within which contractual 
assessments may be entered into under the California HERO Program (the “Program Boundaries”), which 
boundaries may include the entire incorporated territory of City or a lesser portion thereof.   

2. Determination of Eligible Improvements.  Authority shall determine the types of distributed 
generation renewable energy sources, energy efficiency or water conservation improvements, electric vehicle 
charging infrastructure or such other improvements as may be authorized pursuant to Chapter 29 (the “Eligible 
Improvements”) that will be eligible to be financed under the California HERO Program. 

3. Establishment of California HERO Program.  Authority will undertake such proceedings pursuant 
to Chapter 29 as shall be legally necessary to enable Authority to make contractual financing of Eligible 
Improvements available to eligible property owners within the Program Boundaries. 

4. Financing the Installation of Eligible Improvements.  Authority shall develop and implement a 
plan for the financing of the purchase and installation of the Eligible Improvements under the California HERO 
Program. 

5. Ongoing Administration.  Authority shall be responsible for the ongoing administration of the 
California HERO Program, including but not limited to producing education plans to raise public awareness of the 
California HERO Program, soliciting, reviewing and approving applications from residential and commercial 
property owners participating in the California HERO Program, establishing contracts for residential, commercial 
and other property owners participating in such program, establishing and collecting assessments due under the 
California HERO Program, adopting and implementing any rules or regulations for the California HERO Program, 
and providing reports as required by Chapter 29. 

City will not be responsible for the conduct of any proceedings required to be taken under Chapter 29; the levy or 
collection of assessments or any required remedial action in the case of delinquencies in such assessment payments; 
or the issuance, sale or administration of any bonds issued in connection with the California HERO Program. 

6. Phased Implementation.  The Parties recognize and agree that implementation of the California 
HERO Program as a whole can and may be phased as additional other cities and counties execute similar 
agreements.  City entering into this JPA Amendment will obtain the benefits of and incur the obligations imposed by 
this JPA Amendment in its jurisdictional area, irrespective of whether cities or counties enter into similar 
agreements. 

C. Miscellaneous Provisions. 

1. Withdrawal.  City or Authority may withdraw from this JPA Amendment upon six (6) months 
written notice to the other party; provided, however, there is no outstanding indebtedness of Authority within City.  
The provisions of Section 6.2 of the Authority JPA shall not apply to City under this JPA Amendment.  City may 
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withdraw approval for conduct of the HERO Program within the jurisdictional limits of City upon thirty (30) written 
notice to WRCOG without liability to the Authority or any affiliated entity.  City withdrawal shall not affect the 
validity of any voluntary assessment contracts (a) entered prior to the date of such withdrawal or (b) entered into 
after the date of such withdrawal so long as the applications for such voluntary assessment contracts were submitted 
to and approved by WRCOG prior to the date of City’s notice of withdrawal. 

2. Mutual Indemnification and Liability.  Authority and City shall mutually defend, indemnify and 
hold the other party and its directors, officials, officers, employees and agents free and harmless from any and all 
claims, demands, causes of action, costs, expenses, liabilities, losses, damages or injuries of any kind, in law or 
equity, to property or persons, including wrongful death, to the extent arising out of the willful misconduct or 
negligent acts, errors or omissions of the indemnifying party or its directors, officials, officers, employees and 
agents in connection with the California HERO Program administered under this JPA Amendment, including 
without limitation the payment of expert witness fees and attorney’s fees and other related costs and expenses, but 
excluding payment of consequential damages.  Without limiting the foregoing, Section 5.2 of the Authority JPA 
shall not apply to this JPA Amendment.  In no event shall any of Authority’s Regular Members or their officials, 
officers or employees be held directly liable for any damages or liability resulting out of this JPA Amendment. 

3. Environmental Review.  Authority shall be the lead agency under the California Environmental 
Quality Act for any environmental review that may require in implementing or administering the California HERO 
Program under this JPA Amendment. 

4. Cooperative Effort.  City shall cooperate with Authority by providing information and other 
assistance in order for Authority to meet its obligations hereunder.  City recognizes that one of its responsibilities 
related to the California HERO Program will include any permitting or inspection requirements as established by 
City. 

5. Notice.  Any and all communications and/or notices in connection with this JPA Amendment shall 
be either hand-delivered or sent by United States first class mail, postage prepaid, and addressed as follows: 

Authority: 

Western Riverside Council of Governments 
4080 Lemon Street, 3rd Floor. MS1032 
Riverside, CA 92501-3609 
Attn: Executive Director 
 

City:  
 
City of Hayward 
777 B Street 
Hayward, CA 94541 
Attn: Environmental Services Manager  
  

6. Entire Agreement.  This JPA Amendment, together with the Authority JPA, constitutes the entire 
agreement among the Parties pertaining to the subject matter hereof.  This JPA Amendment supersedes any and all 
other agreements, either oral or in writing, among the Parties with respect to the subject matter hereof and contains 
all of the covenants and agreements among them with respect to said matters, and each Party acknowledges that no 
representation, inducement, promise of agreement, oral or otherwise, has been made by the other Party or anyone 
acting on behalf of the other Party that is not embodied herein. 

7. Successors and Assigns.  This JPA Amendment and each of its covenants and conditions shall be 
binding on and shall inure to the benefit of the Parties and their respective successors and assigns.  A Party may only 
assign or transfer its rights and obligations under this JPA Amendment with prior written approval of the other 
Party, which approval shall not be unreasonably withheld. 
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8. Attorney’s Fees.  If any action at law or equity, including any action for declaratory relief is 
brought to enforce or interpret the provisions of this Agreement, each Party to the litigation shall bear its own 
attorney’s fees and costs. 

9. Governing Law.  This JPA Amendment shall be governed by and construed in accordance with 
the laws of the State of California, as applicable. 

10. No Third Party Beneficiaries.  This JPA Amendment shall not create any right or interest in the 
public, or any member thereof, as a third party beneficiary hereof, nor shall it authorize anyone not a Party to this 
JPA Amendment to maintain a suit for personal injuries or property damages under the provisions of this JPA 
Amendment.  The duties, obligations, and responsibilities of the Parties to this JPA Amendment with respect to third 
party beneficiaries shall remain as imposed under existing state and federal law. 

11. Severability.  In the event one or more of the provisions contained in this JPA Amendment is held 
invalid, illegal or unenforceable by any court of competent jurisdiction, such portion shall be deemed severed from 
this JPA Amendment and the remaining parts of this JPA Amendment shall remain in full force and effect as though 
such invalid, illegal, or unenforceable portion had never been a part of this JPA Amendment. 

12. Headings.  The paragraph headings used in this JPA Amendment are for the convenience of the 
Parties and are not intended to be used as an aid to interpretation.  

13. Amendment.  This JPA Amendment may be modified or amended by the Parties at any time.  
Such modifications or amendments must be mutually agreed upon and executed in writing by both Parties.  Verbal 
modifications or amendments to this JPA Amendment shall be of no effect. 

14. Effective Date.  This JPA Amendment shall become effective upon the execution thereof by the 
Parties hereto. 

IN WITNESS WHEREOF, the Parties hereto have caused this JPA Amendment to be executed and attested by their 
officers thereunto duly authorized as of the date first above written.  

 
WESTERN RIVERSIDE COUNCIL OF GOVERNMENTS 
 
By:        Date:     
Executive Committee Chair 
Western Riverside Council of Governments 
 

CITY OF HAYWARD 
 
By:        Date:     
 
Title:        
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RESOLUTION NO.  ______________ 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HAYWARD, CALIFORNIA, 
CONSENTING TO INCLUSION OF PROPERTIES WITHIN THE CITY’S JURISDICTION 
IN THE CALIFORNIA HOME FINANCE AUTHORITY, PROGRAM TO FINANCE 
RENEWABLE ENERGY GENERATION, ENERGY AND WATER EFFICIENCY 
IMPROVEMENTS AND ELECTRIC VEHICLE CHARGING INFRASTRUCTURE AND 
APPROVING ASSOCIATE MEMBERSHIP IN THE JOINT EXERCISE OF POWERS 
AUTHORITY RELATED THERETO 

 WHEREAS, the California Home Finance Authority (“Authority”) is a joint exercise of 
powers authority established pursuant to Chapter 5 of Division 7, Title 1 of the Government 
Code of the State of California (Section 6500 and following) (the “Act”) and the Joint Power 
Agreement entered into on July 1, 1993, as amended from time to time (the “Authority JPA”); 
and 

 WHEREAS, the Authority is in the process of amending the Authority JPA to formally 
change its name to the Golden State Finance Authority; and 

 WHEREAS, Authority has established a property-assessed clean energy (“PACE”) 
Program  (the “Authority PACE Program”) to provide for the financing of renewable energy 
generation, energy and water efficiency improvements and electric vehicle charging 
infrastructure (the “Improvements”) pursuant to Chapter 29 of the Improvement Bond Act of 
1911, being Division 7 of the California Streets and Highways Code (“Chapter 29”) within 
counties and cities throughout the State of California that elect to participate in such program; 
and 

 WHEREAS, City of Hayward (the “City”) is committed to development of renewable 
energy generation and energy and water efficiency improvements, reduction of greenhouse 
gases, and protection of the environment; and 

 WHEREAS, in Chapter 29, the Legislature has authorized cities and counties to assist 
property owners in financing the cost of installing Improvements through a voluntary contractual 
assessment program; and 

 WHEREAS, installation of such Improvements by property owners within the 
jurisdictional boundaries of the counties and cities that are participating in the Authority PACE 
Program would promote the purposes cited above; and 

 WHEREAS, the City wishes to provide innovative solutions to its property owners to 
achieve energy and water efficiency, and in doing so cooperate with Authority in order to 
efficiently and economically assist property owners within the City in financing such 
Improvements; and 

 WHEREAS, Authority has established the Authority PACE Program, which is such a 
voluntary contractual assessment program, as permitted by the Act, the Authority JPA, originally 
made and entered into July 1, 1993, as amended to date, and the City, desires to become an 
Associate Member of the JPA by execution of the JPA Agreement, a copy of which is attached 
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as Exhibit “A” hereto, to participate in the programs of the JPA and to assist property owners 
within the jurisdiction of the City in financing the cost of installing Improvements; and  

 WHEREAS, the City will not be responsible for the conduct of any assessment 
proceedings; the levy and collection of assessments or any required remedial action in the case of 
delinquencies in the payment of any assessments or the issuance, sale or administration of any 
bonds issued in connection with the Authority PACE Program. 

NOW, THEREFORE, BE IT RESOLVED THAT: 

1. This City Council finds and declares that properties in the City’s incorporated 
area will be benefited by the availability of the Authority PACE Program to finance the 
installation of the Improvements. 

2. This City Council consents to inclusion in the Authority PACE Program of all of 
the properties in the jurisdictional boundaries of the City and to the Improvements, upon the 
request by and voluntary agreement of owners of such properties, in compliance with the laws, 
rules and regulations applicable to such program; and to the assumption of jurisdiction thereover 
by Authority for the purposes thereof. 

3. The consent of this City Council constitutes assent to the assumption of 
jurisdiction by Authority for all purposes of the Authority PACE Program and authorizes 
Authority, upon satisfaction of the conditions imposed in this resolution, to take each and every 
step required for or suitable for financing the Improvements, including the levying, collecting 
and enforcement of the contractual assessments to finance the Improvements and the issuance 
and enforcement of bonds to represent such contractual assessments. 

4. This City Council hereby approves joining the JPA as an Associate Member and 
authorizes the execution by appropriate City officials of any necessary documents to effectuate 
such membership. 

5. City staff is authorized and directed to coordinate with Authority staff to facilitate 
operation of the Authority PACE Program within the City, and report back periodically to this 
City Council on the success of such program. 

6. This Resolution shall take effect immediately upon its adoption.  The City Clerk 
is directed to send a certified copy of this resolution to the Secretary of the Authority. 

IN COUNCIL, HAYWARD, CALIFORNIA _______________________, 2010 
 
ADOPTED BY THE FOLLOWING VOTE: 
 
AYES: COUNCIL MEMBERS:  
MAYOR:  
 
NOES: COUNCIL MEMBERS:  
 
ABSTAIN: COUNCIL MEMBERS:  
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ABSENT: COUNCIL MEMBERS:  
 
 
ATTEST: ______________________________ 
     City Clerk of the City of Hayward 
 
APPROVED AS TO FORM: 
 
_______________________________ 
City Attorney of the City of Hayward 
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 CALIFORNIA HOME FINANCE AUTHORITY 

 

  

AMENDED AND RESTATED JOINT EXERCISE OF POWERS AGREEMENT 

(Original date July 1, 1993 and as last amended and restated December 10, 2014) 

 

THIS AMENDED AND RESTATED JOINT EXERCISE OF POWERS AGREEMENT 

(“Agreement”) is entered into by and among the counties listed on Attachment 1 hereof and 

incorporated herein by reference.  All such counties are referred to herein as "Members" with the 

respective powers, privileges and restrictions provided herein. 

 

 RECITALS 

 

A. WHEREAS, the California Rural Home Mortgage Finance Authority (“CRHMFA”) was 

created by a Joint Exercise of Powers Agreement dated July 1, 1993 pursuant to the Joint Exercise 

of Powers Act (commencing with Article 1 of Chapter 5 of Division 7 of Title 1 of the 

Government Code of the State of California (the “Act”).  By Resolution 2003-02, adopted on 

January 15, 2003, the name of the authority was changed to CRHMFA Homebuyers Fund.  The 

most recent amendment to the Joint Exercise of Powers Agreement was on January 28, 2004. 

B. WHEREAS, the Members of CRHMFA Homebuyers Fund desire to update, reaffirm, 

clarify and revise certain provisions of the joint powers agreement, including the renaming of the 

joint powers authority, as set forth herein.  

C. WHEREAS, the Members are each empowered by law to finance the construction, 

acquisition, improvement and rehabilitation of real property. 

D. WHEREAS, by this Agreement, the Members desire to create and establish a joint powers 

authority to exercise their respective powers for the purpose of financing the construction, 

acquisition, improvement and rehabilitation of real property within the jurisdiction of the Authority 

as authorized by the Act. 

NOW, THEREFORE, in consideration of the mutual covenants contained herein, the Members 

individually and collectively agree as follows: 

 

1. Definitions 

 

Unless the context otherwise requires, the following terms shall for purposes of this 

Agreement have the meanings specified below: 

 

"Act" means the Joint Exercise of Powers Act, commencing with Article 1 of Chapter 5 of 

Division 7 of Title 1 of the Government Code of the State of California, including the Marks-Roos 

Local Bond Pooling Act of 1985, as amended. 

 

"Agreement" means this Joint Exercise of Powers Agreement, as the same now exists or as it 

may from time to time be amended as provided herein. 
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"Associate Member" means a county, city or other public agency which is not a voting 

member of the Rural County Representatives of California, a California nonprofit corporation 

(“RCRC”), with legal power and authority similar to that of the Members, admitted pursuant to 

paragraph 4.d. below to associate membership herein by vote of the Board. 

 

“Audit Committee” means a committee made up of the nine-member Executive 

Committee. 

 

"Authority" means California Home Finance Authority (“CHF”), formerly known as 

CRHMFA Homebuyers Fund or California Rural Home Mortgage Finance Authority. 

 

"Board" means the governing board of the Authority as described in Section 7 below. 

 

"Bonds" means bonds, notes, warrants, leases, certificates of participation, installment 

purchase agreements, loan agreements and other securities or obligations issued by the Authority, 

or financing agreements entered into by the Authority pursuant to the Act and any other obligation 

within the meaning of the term "Bonds" under the Act. 

 

“Delegate” means the Supervisor designated by the governing board of each Member to 

serve on the Board of the Authority. 

 

“Executive Committee” means the nine-member Executive Committee of the Board 

established pursuant to Section 10 hereof.  

 

"Member" means any county which is a member of RCRC, has executed this Agreement 

and has become a member of the Authority. 

 

“Obligations” means bonds, notes, warrants, leases, certificates of participation, installment 

purchase agreements, loan agreements and other securities or obligations issued by the Authority, 

or financing agreements entered into by the Authority pursuant to the Act and any other financial 

or legal obligation of the Authority under the Act.  

 

“Program” or “Project” means any work, improvement, program, project or service 

undertaken by the Authority. 

  

"Rural County Representatives of California" or “RCRC” means the nonprofit entity 

incorporated under that name in the State of California. 

 

“Supervisor” means an elected County Supervisor from an RCRC member county. 

 

2. Purpose 

 

The purpose of the Authority is to provide financing for the acquisition, construction, , 

improvement and rehabilitation of real property in accordance with applicable provisions of law 

for the benefit of residents and communities.  In pursuit of this purpose, this Agreement provides 

for the joint exercise of powers common to any of its Members and Associate Members as 

provided herein, or otherwise authorized by the Act and other applicable laws, including assisting 
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in financing as authorized herein, jointly exercised in the manner set forth herein. 

3. Principal Place of Business 

 

The principal office of the Authority shall be 1215 K Street, Suite 1650, Sacramento, 

California 95814. 

 

4. Creation of Authority; Addition of Members or Associate Members 

 

a. The Authority is hereby created pursuant to the Act.  As provided in the Act, the 

Authority shall be a public entity separate and distinct from the Members or Associate Members. 

 

b. The Authority will cause a notice of this Agreement or any amendment hereto to 

be prepared and filed with the office of the Secretary of State of California in a timely fashion in 

the manner set forth in Section 6503.3 of the Act. 

 

 c. A county that is a member of RCRC may petition to become a member of the 

Authority by submitting to the Board a resolution or evidence of other formal action taken by its 

governing body adopting this Agreement.  The Board shall review the petition for membership 

and shall vote to approve or disapprove the petition.  If the petition is approved by a majority of 

the Board, such county shall immediately become a Member of the Authority.   

 

d. An Associate Member may be added to the Authority upon the affirmative 

approval of its respective governing board and pursuant to action by the Authority Board upon 

such terms and conditions, and with such rights, privileges and responsibilities, as may be 

established from time to time by the Board.  Such terms and conditions, and rights, privileges and 

responsibilities may vary among the Associate Members.  Associate Members shall be entitled to 

participate in one or more programs of the Authority as determined by the Board, but shall not be 

voting members of the Board.  The Executive Director of the Authority shall enforce the terms 

and conditions for prospective Associate Members to the Authority as provided by resolution of 

the Board and as amended from time to time by the Board. Changes in the terms and conditions 

for Associate Membership by the Board will not constitute an amendment of this Agreement. 

 

5. Term and Termination of Powers 

 

This Agreement shall become effective from the date hereof until the earlier of the time 

when all Bonds and any interest thereon shall have been paid in full, or provision for such 

payment shall have been made, or when the Authority shall no longer own or hold any interest in a 

public capital improvement or program.  The Authority shall continue to exercise the powers 

herein conferred upon it until termination of this Agreement, except that if any Bonds are issued 

and delivered, in no event shall the exercise of the powers herein granted be terminated until all 

Bonds so issued and delivered and the interest thereon shall have been paid or provision for such 

payment shall have been made and any other debt incurred with respect to any other financing 

program established or administered by the Authority has been repaid in full and is no longer 

outstanding. 

 

6. Powers; Restriction upon Exercise 
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a. To effectuate its purpose, the Authority shall have the power to exercise any and all 

powers of the Members or of a joint powers authority under the Act and other applicable 

provisions of law, subject, however, to the conditions and restrictions herein contained.  Each 

Member or Associate Member may also separately exercise any and all such powers.  The powers 

of the Authority are limited to those of a general law county. 

 

b. The Authority may adopt, from time to time, such resolutions, guidelines, rules and 

regulations for the conduct of its meetings and the activities of the Authority as it deems necessary 

or desirable to accomplish its purpose. 

 

c. The Authority shall have the power to finance the construction, acquisition, 

improvement and rehabilitation of real property, including the power to purchase, with the 

amounts received or to be received by it pursuant to a bond purchase agreement, bonds issued by 

any of its Members or Associate Members and other local agencies at public or negotiated sale, for 

the purpose set forth herein and in accordance with the Act. All or any part of such bonds so 

purchased may be held by the Authority or resold to public or private purchasers at public or 

negotiated sale. The Authority shall set any other terms and conditions of any purchase or sale 

contemplated herein as it deems necessary or convenient and in furtherance of the Act.  The 

Authority may issue or cause to be issued Bonds or other indebtedness, and pledge any of its 

property or revenues as security to the extent permitted by resolution of the Board under any 

applicable provision of law.  The Authority may issue Bonds in accordance with the Act in order 

to raise funds necessary to effectuate its purpose hereunder and may enter into agreements to 

secure such Bonds.  The Authority may issue other forms of indebtedness authorized by the Act, 

and to secure such debt, to further such purpose.  The Authority may utilize other forms of capital, 

including, but not limited to, the Authority’s internal resources, capital markets and other forms of 

private capital investment authorized by the Act..  

 

d. The Authority is hereby authorized to do all acts necessary for the exercise of its 

powers, including, but not limited to: 

 

(1) executing contracts, 

(2) employing agents, consultants and employees,   

(3) acquiring, constructing or providing for maintenance and operation of any 

 building, work or improvement,  

(4) acquiring, holding or disposing of real or personal property wherever 

located, including property subject to mortgage, 

(5) incurring debts, liabilities or obligations, 

(6) receiving gifts, contributions and donations of property, funds, services and 

any other forms of assistance from persons, firms, corporations or 

governmental entities, 

(7) suing and being sued in its own name, and litigating or settling any suits or 

claims,  

(8) doing any and all things necessary or convenient to the exercise of its 

specific powers and to accomplishing its purpose  

(9) establishing and/or administering districts to finance and refinance the 

acquisition, installation and improvement of energy efficiency, water 
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conservation and renewable energy improvements to or on real property 

and in buildings.  The Authority may enter into one or more agreements, 

including without limitation, participation agreements and implementation 

agreements to implement such programs. 

 

e. Subject to the applicable provisions of any indenture or resolution providing for the 

investment of monies held thereunder, the Authority shall have the power to invest any of its funds 

as the Board deems advisable, in the same manner and upon the same conditions as local agencies 

pursuant to Section 53601 of the Government Code of the State of California. 

 

f. All property, equipment, supplies, funds and records of the Authority shall be 

owned by the Authority, except as may be provided otherwise herein or by resolution of the 

Board. 

 

g. Pursuant to the provisions of Section 6508.1 of the Act, the debts, liabilities and 

obligations of the Authority shall not be debts, liabilities and obligations of the Members or 

Associate Members.  Any Bonds, together with any interest and premium thereon, shall not 

constitute debts, liabilities or obligations of any Member.  The Members or Associate Members 

hereby agree that any such Bonds issued by the Authority shall not constitute general obligations of 

the Authority but shall be payable solely from the moneys pledged to the repayment of principal or 

interest on such Bonds under the terms of the resolution, indenture, trust, agreement or other 

instrument pursuant to which such Bonds are issued.  Neither the Members or Associate 

Members nor the Authority shall be obligated to pay the principal of or premium, if any, or 

interest on the Bonds, or other costs incidental thereto, except from the revenues and funds 

pledged therefor, and neither the faith and credit nor the taxing power of the Members or 

Associate Members or the Authority shall be pledged to the payment of the  principal of or 

premium, if any,  or interest on the Bonds, nor shall the Members or Associate Members of the 

Authority be obligated in any manner to make any appropriation for such payment.  No covenant 

or agreement contained in any Bond shall be deemed to be a covenant or agreement of any 

Delegate, or any officer, agent or employee of the Authority in an individual capacity, and neither 

the Board nor any officer thereof executing the Bonds or any document related thereto shall be 

liable personally on any Bond or be subject to any personal liability or accountability by reason of 

the issuance of any Bonds. 

 

7. Governing Board 

 

a. The Board shall consist of the number of Delegates equal to one representative 

from each Member. 

 

b. The governing body of each Member shall appoint one of its Supervisors to serve 

as a Delegate on the Board.   A Member’s appointment of its Delegate shall be delivered in writing 

(which may be by electronic mail) to the Authority and shall be effective until he or she is replaced 

by such governing body or no longer a Supervisor; any vacancy shall be filled by the governing 

body of the Member in the same manner provided in this paragraph b.. 

 

c.  The governing body of each Member of the Board shall appoint a Supervisor as an 

alternate to serve on the Board in the absence of the Delegate; the alternate may exercise all the 
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rights and privileges of the Delegate, including the right to be counted in constituting a quorum, to 

participate in the proceedings of the Board, and to vote upon any and all matters.  No alternate 

may have more than one vote at any meeting of the Board, and any Member’s designation of an 

alternate shall be delivered in writing (which may be by electronic mail) to the Authority and shall 

be effective until such alternate is replaced by his or her governing body or is no longer a 

Supervisor, unless otherwise specified in such appointment.  Any vacancy shall be filled by the 

governing body of the Member in the same manner provided in this paragraph c.. 

 

d. Any person who is not a member of the governing body of a Member and who 

attends a meeting on behalf of such Member may not vote or be counted toward a quorum but 

may, at the discretion of the Chair, participate in open meetings he or she attends. 

 

e. Each Associate Member may designate a non-voting representative to the Board 

who may not be counted toward a quorum but who may attend open meetings, propose agenda 

items and otherwise participate in Board Meetings. 

 

f. Delegates shall not receive compensation for serving as Delegates, but may claim 

and receive reimbursement for expenses actually incurred in connection with such service 

pursuant to rules approved by the Board and subject to the availability of funds.   

 

g. The Board shall have the power, by resolution, to the extent permitted by the Act 

or any other applicable law, to exercise any powers of the Authority and to delegate any of its 

functions to the Executive Committee or one or more Delegates, officers or agents of the 

Authority, and to cause any authorized Delegate, officer or agent to take any actions and execute 

any documents for and in the name and on behalf of the Board or the Authority.  

 

h. The Board may establish such committees as it deems necessary for any lawful 

purpose; such committees are advisory only and may not act or purport to act on behalf of the 

Board or the Authority. 

 

i. The Board shall develop, or cause to be developed, and review, modify as 

necessary, and adopt each Program. 

 

8. Meetings of the Board 

 

a. The Board shall meet at least once annually, but may meet more frequently upon 

call of any officer or as provided by resolution of the Board. 

 

b. Meetings of the Board shall be called, noticed, held and conducted pursuant to the  

provisions of the  Ralph M. Brown Act, Chapter 9 (commencing with Section 54950) of Part I of 

Division 2 of Title 5 of the Government Code of the State of California. 

 

c. The Secretary of the Authority shall cause minutes of all meetings of the Board to 

be taken and distributed to each Member as soon as possible after each meeting. 

 

d. The lesser of twelve (12) Delegates or a majority of the number of current 

Delegates shall constitute a quorum for transacting business at any meeting of the Board, except 
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that less than a quorum may act to adjourn a meeting.  Each Delegate shall have one vote. 

 

e. Meetings may be held at any location designated in notice properly given for a 

meeting and may be conducted by telephonic or similar means in any manner otherwise allowed 

by law. 

 

9. Officers; Duties; Official Bonds 

 

a. The Board shall elect a chair and vice chair from among the Delegates at the 

Board’s annual meeting who shall serve a term of one (1) year or until their respective successor is 

elected. The chair shall conduct the meetings of the Board and perform such other duties as may 

be specified by resolution of the Board.  The vice chair shall perform such duties in the absence or 

in the event of the unavailability of the chair. 

 

b. The Board shall contract annually with RCRC to administer the Agreement and to 

provide administrative services to the Authority, and the President and Chief Executive Officer of 

RCRC shall serve ex officio as Executive Director, Secretary, Treasurer, and Auditor of the 

Authority.  As chief executive of the Authority, the Executive Director is authorized to execute 

contracts and other obligations of the Authority, unless prior Board approval is required by a third 

party, by law or by Board specification, and to perform other duties specified by the Board.  The 

Executive Director may appoint such other officers as may be required for the orderly conduct of 

the Authority’s business and affairs who shall serve at the pleasure of the Executive Director.  

Subject to the applicable provisions of any indenture or resolution providing for a trustee or other 

fiscal agent, the Executive Director, as Treasurer, is designated as the custodian of the Authority’s 

funds, from whatever source, and, as such, shall have the powers, duties and responsibilities 

specified in Section 6505.5 of the Act.  The Executive Director, as Auditor, shall have the powers, 

duties and responsibilities specified in Section 6505.5 of the Act. 

 

c. The Legislative Advocate for the Authority shall be the Rural County 

Representatives of California.  

 

d. The Treasurer and Auditor are public officers who have charge of, handle, or have 

access to all property of the Authority, and a bond for such officer in the amount of at least one 

hundred thousand dollars ($100,000.00) shall be obtained at the expense of the Authority and 

filed with the Executive Director.  Such bond may secure the faithful performance of such 

officer’s duties with respect to another public office if such bond in at least the same amount 

specifically mentions the office of the Authority as required herein.  The Treasurer and Auditor 

shall cause periodic independent audits to be made of the Authority’s books by a certified public 

accountant, or public accountant, in compliance with Section 6505 of the Act. 

 

e. The business of the Authority shall be conducted under the supervision of the 

Executive Director by RCRC personnel. 

 

10. Executive Committee of the Authority 

 

a. Composition 
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  The Authority shall appoint nine (9) members of its Board to serve on an Executive 

Committee.   

 

b. Powers and Limitations 

 

  The Executive Committee shall act in an advisory capacity and make 

recommendations to the Authority Board.  Duties will include, but not be limited to, review of the 

quarterly and annual budgets, service as the Audit Committee for the Authority, periodically 

review this Agreement; and complete any other tasks as may be assigned by the Board. The 

Executive Committee shall be subject to all limitations imposed by this Agreement, other 

applicable law, and resolutions of the Board. 

 

c. Quorum 

 

  A majority of the Executive Committee shall constitute a quorum for transacting 

business of the Executive Committee. 

 

11. Disposition of Assets 

 

Upon termination of this Agreement, all remaining assets and liabilities of the Authority 

shall be distributed to the respective Members in such manner as shall be determined by the 

Board and in accordance with the law. 

 

12. Agreement Not Exclusive; Operation in Jurisdiction of Member 

 

 This Agreement shall not be exclusive, and each Member expressly reserves its rights to 

carry out other public capital improvements and programs as provided for by law and to issue 

other obligations for those purposes.  This Agreement shall not be deemed to amend or alter the 

terms of other agreements among the Members or Associate Members. 

  

13. Conflict of Interest Code 

 

The Authority shall by resolution adopt a Conflict of Interest Code as required by law. 

 

14. Contributions and Advances 

 

Contributions or advances of public funds and of personnel, equipment or property may 

be made to the Authority by any Member, Associate Member or any other public  agency to 

further the purpose of this Agreement.  Payment of public funds may be made to defray the cost of 

any contribution.  Any advance may be made subject to repayment, and in that case shall be repaid 

in the manner agreed upon by the advancing Member, Associate Member or other public agency 

and the Authority at the time of making the advance. 

 

15. Fiscal Year; Accounts; Reports; Annual Budget; Administrative Expenses 

 

a. The fiscal year of the Authority shall be the period from January 1 of each year to 

and including the following December 31, except for any partial fiscal year resulting from a change 

Attachment II-a

8 of 13
56



 
 

 
 

in accounting based on a different fiscal year previously. 

 

b. Prior to the beginning of each fiscal year, the Board shall adopt a budget for the 

succeeding fiscal year. 

 

c. The Authority shall establish and maintain such funds and accounts as may be 

required by generally accepted accounting principles.  The books and records of the Authority are 

public records and shall be open to inspection at all reasonable times by each Member and its 

representatives. 

 

d. The Auditor shall either make, or contract with a certified public accountant or 

public accountant to make, an annual audit of the accounts and records of the Authority.  The 

minimum requirements of the audit shall be those prescribed by the State Controller for special 

districts under Section 26909 of the Government Code of the State of California, and shall 

conform to generally accepted auditing standards.  When an audit of accounts and records is made 

by a certified public accountant or public accountant, a report thereof shall be filed as a public 

record with each Member (and also with the auditor of Sacramento County as the county in which 

the Authority’s office is located) within 12 months after the end of the fiscal year. 

 

e. In any year in which the annual budget of the Authority does not exceed five 

thousand dollars ($5,000.00), the Board may, upon unanimous approval of the Board, replace the 

annual audit with an ensuing one-year period, but in no event for a period longer than two fiscal 

years. 

 

16. Duties of Members or Associate Members; Breach 

 

If any Member or Associate Member shall default in performing any covenant contained 

herein, such default shall not excuse that Member or Associate Member from fulfilling its other 

obligations hereunder, and such defaulting Member or Associate Member shall remain liable for 

the performance of all covenants hereof.  Each Member or Associate Member hereby declares 

that this Agreement is entered into for the benefit of the Authority created hereby, and each 

Member or Associate Member hereby grants to the Authority the right to enforce, by whatever 

lawful means the Authority deems appropriate, all of the obligations of each of the parties 

hereunder.  Each and all of the  remedies given to the Authority hereunder or by any law now or 

hereafter enacted are cumulative, and the exercise of one right or remedy shall not impair the right 

of the Authority to any or all other remedies. 

 

17. Indemnification 

 

To the full extent permitted by law, the Board may authorize indemnification by the 

Authority of any person who is or was a Board Delegate, alternate, officer, consultant, employee or 

other agent of the Authority, and who was or is a party or is threatened to be made a party to a 

proceeding by reason of the  fact that such person is or was such a Delegate, alternate, officer, 

consultant, employee or other agent of the Authority.  Such indemnification may be made against 

expenses, judgments, fines, settlements and other amounts actually and reasonably incurred in 

connection with such proceeding, if such person acted in good faith and in a manner such person 

reasonably believed to be in the best interests of the Authority and, in the case of a criminal 
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proceeding, had no reasonable cause to believe his or her conduct was unlawful and, in the case of 

an action by or in the right of the Authority, acted with such care, including reasonable inquiry, as 

an ordinarily prudent person in a like position would use under similar circumstances. 

 

18. Immunities 

 

All of the  privileges and immunities from liabilities, exemptions from law, ordinances and 

rules, all pension, relief, disability, workers' compensation and other benefits which apply to the 

activity of officers, agents or employees of any of the Members or Associate Members when 

performing their respective functions, shall apply to them to the same degree and extent while 

engaged as Delegates or otherwise as an officer, agent or other representative of the Authority or 

while engaged in the performance of any of their functions or duties under the provisions of this 

Agreement. 

 

19. Amendment 

 

 This Agreement may be amended by the adoption of the amendment by the governing 

bodies of a majority of the Members.  The amendment shall become effective on the first day of 

the month following the last required member agency approval.  An amendment may be initiated 

by the Board, upon approval by a majority of the Board.  Any proposed amendment, including the 

text of the proposed change, shall be given by the Board to each Member’s Delegate for 

presentation and action by each Member's board within 60 days, which time may be extended by 

the Board.  

 

 The list of Members, Attachment 1, may be updated to reflect new and/or withdrawn 

Members without requiring formal amendment of the Agreement by the Authority Board of 

Directors. 

 

20. Withdrawal of Member or Associate Member 

 

If a Member withdraws as member of RCRC, its membership in the Authority shall 

automatically terminate. A Member or Associate Member may withdraw from this Agreement 

upon written notice to the Board; provided however, that no such withdrawal shall result in the 

dissolution of the Authority as long as any Bonds or other obligations of the Authority remain 

outstanding.  Any such withdrawal shall become effective thirty (30) days after a resolution adopted 

by the Member's governing body which authorizes withdrawal is received by the Authority.   

Notwithstanding the foregoing, any termination of membership or withdrawal from the Authority 

shall not operate to relieve any terminated or withdrawing Member or Associate Member from 

Obligations incurred by such terminated or withdrawing Member or Associate Member prior to 

the time of its termination or withdrawal.   

 

20. Miscellaneous 

 

a. Counterparts.  This Agreement may be executed in several counterparts, each of 

which shall be an original and all of which shall constitute but one and the same instrument. 

  

b. Construction.  The section headings herein are for convenience only and are not to 
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be construed as modifying or governing the language in the section referred to. 

 

c. Approvals.  Wherever in this Agreement any consent or approval is required, the 

same shall not be unreasonably withheld. 

 

d. Jurisdiction; Venue.  This Agreement is made in the State of California, under the 

Constitution and laws of such State and is to be so construed; any action to enforce or interpret its 

terms shall be brought in Sacramento County, California. 

 

e. Integration.  This Agreement is the complete and exclusive statement of the 

agreement among the parties hereto, and it supersedes and merges all prior proposals, 

understandings, and other agreements, whether oral, written, or implied in conduct, between and 

among the parties relating to the subject matter of this Agreement. 

 

f. Successors; Assignment.  This Agreement shall be binding upon and shall inure to 

the benefit of the successors of the parties hereto.  Except to the extent expressly provided herein, 

no Member may assign any right or obligation hereunder without the consent of the Board. 

 

g. Severability.  Should any part, term or provision of this Agreement be decided by 

the courts to be illegal or in conflict with any law of the State of California, or otherwise be 

rendered unenforceable or ineffectual, the validity of the remaining parts, terms or provisions 

hereof shall not be affected thereby. 

 

The parties hereto have caused this Agreement to be executed and attested by their properly 

authorized officers.  

 

 

 

 

AS ADOPTED BY THE MEMBERS: 

 

Originally dated July 1, 1993 

Amended and restated December 10, 1998 

Amended and restated February 18, 1999 

Amended and restated September 18, 2002 

Amended and restated January 28, 2004 

Amended and restated December 10, 2014 

 

[SIGNATURES ON FOLLOWING PAGES] 
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COUNTY OF _______________________________ 

 

 

 

By:       Dated:     

 

Name: 

 

Title:   

 

 

Attest: 

 

 

 

By     

 

Clerk of the Board of Supervisors 

 

 

 

 

[PLEASE SEND TO: 

 

California Home Finance Authority  

1215 K Street, Suite 1650 

Sacramento, CA  95814] 
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ATTACHMENT 1 

CALIFORNIA HOME FINANCE AUTHORITY MEMBERS 

 

As of December 10, 2014 

 

Alpine County 

Amador County 

Butte County 

Calaveras County 

Colusa County 

Del Norte County 

El Dorado County 

Glenn County 

Humboldt County 

Imperial County 

Inyo County 

Lake County 

Lassen County 

Madera County 

Mariposa County 

Mendocino County 

Merced County 

Modoc County 

Mono County 

Napa County 

Nevada County 

Placer County 

Plumas County 

San Benito County 

Shasta County 

Sierra County 

Siskiyou County 

Sutter County 

Tehama County 

Trinity County 

Tuolumne County 

Yolo County  

Yuba County 

 

 

 

 

 

 

 

 

 

Attachment II-a

13 of 13
61



Attachment III 
 

Page 1 of 3 Resolution No. 15-___ 
 

 
 

RESOLUTION NO. ______ 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HAYWARD CONSENTING TO 
THE INCLUSION OF PROPERTIES WITHIN THE TERRITORY OF THE CITY OF 

HAYWARD IN THE CSCDA OPEN PACE PROGRAMS; AUTHORIZING THE 
CALIFORNIA STATEWIDE COMMUNITIES DEVELOPMENT AUTHORITY TO ACCEPT 

APPLICATIONS FROM PROPERTY OWNERS, CONDUCT CONTRACTUAL 
ASSESSMENT PROCEEDINGS AND LEVY CONTRACTUAL ASSESSMENTS WITHIN 

THE TERRITORY OF THE CITY; AND AUTHORIZING RELATED ACTIONS 
 

WHEREAS, the California Statewide Communities Development Authority (the 
“Authority”) is a joint exercise of powers authority, the members of which include numerous 
cities and counties in the State of California, including the City of Hayward (the “City”); and 

 
WHEREAS, the Authority is implementing Property Assessed Clean Energy (PACE) 

programs, which it has designated CSCDA Open PACE, consisting of CSCDA Open PACE 
programs each administered by a separate program administrator (collectively with any 
successors, assigns, replacements or additions, the “Programs”), to allow the financing or 
refinancing of renewable energy, energy efficiency, water efficiency and seismic strengthening 
improvements, electric vehicle charging infrastructure and such other improvements, 
infrastructure or other work as may be authorized by law from time to time (collectively, the 
“Improvements”) through the levy of contractual assessments pursuant to Chapter 29 of Division 
7 of the Streets & Highways Code (“Chapter 29”) within counties and cities throughout the State 
of California that consent to the inclusion of properties within their respective territories in the 
Programs and the issuance of bonds from time to time; and 

 
WHEREAS, the program administrators currently active in administering Programs are 

the AllianceNRG Program (presently consisting of Deutsche Bank Securities Inc., CounterPointe 
Energy Solutions LLC and Leidos Engineering, LLC) and Renewable Funding LLC, and the 
Authority will notify the City in advance of any additions or changes; and 

 
WHEREAS, Chapter 29 provides that assessments may be levied under its provisions 

only with the free and willing consent of the owner or owners of each lot or parcel on which an 
assessment is levied at the time the assessment is levied; and 

 
WHEREAS, the City desires to allow the owners of property (“Participating Property 

Owners”) within its territory to participate in the Programs and to allow the Authority to conduct 
assessment proceedings under Chapter 29 within its territory and to issue bonds to finance or 
refinance Improvements; and 

 
WHEREAS, the territory within which assessments may be levied for the Programs shall 

include all of the territory within the City’s official boundaries; and 
 
WHEREAS, the Authority will conduct all assessment proceedings under Chapter 29 for 

the Programs and issue any bonds issued in connection with the Programs; and 
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WHEREAS, the City will not be responsible for the conduct of any assessment 

proceedings; the levy of assessments; any required remedial action in the case of delinquencies 
in such assessment payments; or the issuance, sale or administration of any bonds issued in 
connection with the Programs; 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Hayward as 

follows: 
 
Section 1. This City Council hereby finds and declares that properties in the territory 

of the City will benefit from the availability of the Programs within the territory of the City and, 
pursuant thereto, the conduct of special assessment proceedings by the Authority pursuant to 
Chapter 29 and the issuance of bonds to finance or refinance Improvements. 

 
Section 2.  In connection with the Programs, the City hereby consents to the conduct 

of special assessment proceedings by the Authority pursuant to Chapter 29 on any property 
within the territory of the City and the issuance of bonds to finance or refinance Improvements; 
provided, that 

 
(1) The Participating Property Owners, who shall be the legal owners of such 

property, execute a contract pursuant to Chapter 29 and comply with other applicable 
provisions of California law in order to accomplish the valid levy of assessments; and 

 
(2)  The City will not be responsible for the conduct of any assessment 

proceedings; the levy of assessments; any required remedial action in the case of 
delinquencies in such assessment payments; or the issuance, sale or administration of any 
bonds issued in connection with the Programs. 
 
Section 3. The appropriate officials and staff of the City are hereby authorized and 

directed to make applications for the Programs available to all property owners who wish to 
finance or refinance Improvements; provided, that the Authority shall be responsible for 
providing such applications and related materials at its own expense. The following staff 
persons, together with any other staff persons chosen by the City Manager of the City from time 
to time, are hereby designated as the contact persons for the Authority in connection with the 
Programs: Erik Pearson, Environmental Services Manager. 

 
Section 4. The appropriate officials and staff of the City are hereby authorized and 

directed to execute and deliver such certificates, requisitions, agreements and related documents 
as are reasonably required by the Authority to implement the Programs.  

 
Section 5. The City Council hereby finds that adoption of this Resolution is not a 

“project” under the California Environmental Quality Act, because the Resolution does not 
involve any commitment to a specific project which may result in a potentially significant 
physical impact on the environment, as contemplated by Title 14, California Code of 
Regulations, Section 15378(b)(4). 
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Section 6. This Resolution shall take effect immediately upon its adoption. The City 
Clerk is hereby authorized and directed to transmit a certified copy of this resolution to the 
Secretary of the Authority at:  Secretary of the Board, California Statewide Communities 
Development Authority, 1400 K Street, Sacramento, CA  95814. 

 
IN COUNCIL, HAYWARD, CALIFORNIA _______________________, 2010 
 
ADOPTED BY THE FOLLOWING VOTE: 
 
AYES: COUNCIL MEMBERS:  
MAYOR:  
 
NOES: COUNCIL MEMBERS:  
 
ABSTAIN: COUNCIL MEMBERS:  
 
ABSENT: COUNCIL MEMBERS:  
 
 
ATTEST: ______________________________ 
     City Clerk of the City of Hayward 
 
APPROVED AS TO FORM: 
 
_______________________________ 
City Attorney of the City of Hayward 
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California FIRST Alliance NRG
Financing Organization Renovate America (private equity) Ygrene Energy Fund (private capital) Commercial - Has a preferred capital 

provider, but with option for building owner 

to source their own capital

Deutsche Bank

Administrator Western Riverside Council of Governments / Public Financial Management Ygrene Energy Fund Renewable Funding CounterPointe Energy Solutions Figtree Financing 

JPA Western Riverside Council of Governments Golden State Finance Authority (formerly 

known as CA Home Finance Authority)

California Statewide Communities 

Development Authority (CSCDA)

California Statewide Communities Development Authority (CSCDA) California Enterprise Development Authority

Governance Structure (e.g. 

who makes up the board?)

17 Member Cities and County that make up WRCOG JPA Executive Team includes CEO, Founding 

Board Member, and senior staff

California Association for Local Development 

(CALED)

Legislative Origin AB 811 SB 555 and AB 811 AB 811 AB 811 AB 811

Residential Yes Yes yes Yes Residential Launching this Summer

Commercial Yes Yes Yes Yes Yes

Interest Rates Residential:  5yr - 6.75%,  10 yr -7.69%,  15yr - 8.15%, 20 yr - 8.35%

Commercial:   5yr - 5.75%, 10 yr -6%, 15yr - 6.25%, 20 yr - 6.5%

Fixed 5.99%-7.75% Residential: 6.75%-8.39%

Commercial: depends on capital source, 

6.0% or less fixed for 20 is prevailing

Residential: 5yr - 5.95%, 10yr - 6.75%, 15yr 7.88%, 20yr - 8.13%, 25yr 

8.25%, 30yr - 8.50%

Commercial: 5yr - 5.5%-5.75%, 10yr - 6.25%-6.5%, 15yr - 6.5%-6.75%, 

20yr - 6.75%-7.0%, 25yr - 7.0%-7.25%, 30yr - 7.25%-7.5%

Residential: 4.63%-6.99%

Commercial: 4.94%-6.1%

More detail on range, what 

are the factors

Rate is determined by length of term.  Maximum term available is 

determined by project's useful life. A property owner may choose a shorter 

term.

Rates are based upon term of financing 

only.  Rates do not differ per project type.

There are several factors that determine the current rates offered to 

participants including: market rates, credit spreads, PACE is a new asset 

class and a relatively immature market, FHFA perceived risk

Life of loan determines rate.  5,10, 15, 20, 25 

year options available for residential and 

commercial

Energy Audit Residential: recommended, not required

Commercial: Recommended, not required

Residential: recommended, not required

Commercial: Recommended, not 

required, required if over $250k

Residential: recommended, not required

Commercial: Required

Residential: recommended, not required

Commercial: Recommended, not required

Comprehensive list of prequalified energy saving products for residential 

and small commercial facilities.  These products have been modeled 

based on the climate zones throughout California and information about 

the existing equipment and the operating hour profile from the property 

owner or contractor.  The resulting unit and dollar savings estimates from 

the model are evaluated against the project cost proposal from the 

contractor for reasonableness through the development of appropriate 

financial performance.

Residential: not required

Commercial: not required

Annual Admin Fee $35 Annual County Collection Fee  $40 on average, varies per jurisdiction.  

This fee covers costs to jurisdiction / tax 

collector to put fee on annual tax role 

Annual County Collection Fee (~$30 for 

residential)

Residential: $35 Annual County Collection Fee

Commercial: $35 Annual County Collection Fee

Residential: $35

Commercial: 3%

Program 

Admin/Underwriting

Residential: closing fee 4.99% of principle

Commercial: not exceed greater of $250 or 1% of financing amount, closing 

fee of 5%

Residential: $700 per complicated project

Commercial: fees start at $700 and 

depend on size

Residential: closing fee not to exceed 6.4%

Commercial: Closing fee depends on source 

of capital, ranges 2.5%-4%, capped at 3% for 

projects >$500k

Residential: Closing fee of 6.5% of assessment

Commercial: Closing fee of 5% of assessment

Cost of Issuance Fee of 2% to 4% of total 

financing to cover costs of issuing bonds to fund 

projects

Recording/Title Fee Residential $95  n/a Residential $100 $95 for Residential and Commercial Residential: 5.95% of principal

Commercial: 4% of principal

  Application Fee  None  $50 (already included in program admin / 

underwriting fee) 

None None Residential: none

Commercial: $695

  Contractor Fee  None  n/a No None N/A

Total Initial Fees:  None $700 no upfront fees required to be paid No upfront fees Not Upfront Fees

Reserve Deposit  None  $50 application fee Unknown No Deposit No Deposit 

Loan Term 5, 10, 15, 20 years; 25 available for commercial 5, 10, 15, 20 years; some eligible for 30 5, 10, 15, 20, 25 years 5,10,15,20,25 or 30 years 5,10,15,20 years; 25 available for residential

Financing Min/Max Amounts $5000 min up to 10% property value $2,500.00 minimum: $5,000 // maximum: 15% of 

estimated home value or $200K, whichever is 

smaller

Residential: minimum of $2,500 and maximum of 15% of appraised value 

up to $700,000 or 10% thereafter not to exceed 100% LTV of property 

value

Commercial: Minimum of $50,000 and maximum of 15% of appraised 

value

Residential: $2,500 Min Up to 20% of Property 

Value.  Commercial: $5: Min up to 20% Property 

Value

Page 1 of 2

Figtree

CSCDA was created by and for local governments in California, and is sponsored by the California State Association of 

Counties (CSAC) and the League of California Cities ("the League"). Currently, more than 500 cities, counties and special 

districts have become Program Participants to CSCDA. CSCDA is governed by a seven-member commission that are 

Ygrene Works

Information provided by each PACE administrator for their own program, collected by StopWaste, Last Updated: 6/3/15

OpenPACE

HERO
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California FIRST Alliance NRG FigtreeYgrene Works

Information provided by each PACE administrator for their own program, collected by StopWaste, Last Updated: 6/3/15

OpenPACE

HERO
Prepayment Penalty None Yes / No depending on terms None Residential: None

Commercial: Some prepayment penalties may apply

A Prepayment Fee will be charged in the amount 

being prepaid times the corresponding 

Prepayment Fee.  Years 1-5 at 5%, Years 6-10 at 

3%, and Years 11-20 No Fees

Mortgage Lender Consent Residential: none

Commercial: lender consent/ acknowledgment required

No Residential: none

Commercial: lender consent/ 

acknowledgment required

Residential: None

Commercial: Not required but recommended

Residential: none

Commercial: written consent required

Year Started 2011 Jan-13 Jul-05 2015 Year 2010

Number of Assessments 

(total defaults)

Projects on 31,145 homes, ZERO Defaults Zero defaults Zero defaults Zero defaults No Defaults

Alameda County 

Jurisdictions

Albany, Berkeley None currently, some pending Whole county Berkeley, Piedmont; others pending Uninc. County, Dublin, Hayward

Projects Financed (# and $)- 

Residential

32,229,      $626,783,604 2900+for $184M Program has just begun accepting applications for residential projects Residential Launching this Summer

Projects Financed (# and $) - 

Commercial

16 in process or funded for $2.9 million

37 additional approvals for $6.5 million

400+ for $75M 150 applications and approximately $50 million approved; funding will 

begin in early June 2015

30 completed projects totaling $7M

Average time from 

application to payment

Average time for application approval: 2 minutes

Project time cycles vary by project type (HVAC vs Solar vs Roofing, etc.)

Average time from job completion to payment is 1/2 to 2 days

10 days three months - payments are only made 

once both the homeowners and contractor 

sign a Certificate of Completion, to confirm 

that work has been done and to the 

homeowner's satisfaction.

Residential: Application approval in minutes and payments will be made 

once both homeowner and contractor sign a Certificate of Completion

Commercial: Approximately 60 days for underwriting approval and 

payments will be made once both property owner and contractor sign a 

Certificate of Completion

As little as 30 days

Dispute Resolution Comprehensive Formalized Consumer Protection Policy

If you have a dispute with your Contractor about representations that were 

made

concerning the HERO Financing Documents, we will conduct a full 

investigation and

share the results with you. Every inquiry is assigned a number and an 

investigator to

ensure a comprehensive response to your complaint.

Ygrene works closely with contractor on 

any and all dispute resolutions in order to 

satisfy the customer

we offer in-house dispute resolution services; 

if a contractor comports himself/herself 

outside of our standards of good behavior, 

then we place the contractor on probation, 

and can potentially remove the contractor 

from our approved/certified list of available 

contractors.

Formal dispute resolution process; contractors may be placed on 

probation if found to have acted outside of program performance 

standards; if repeated offenses, contractor will become ineligible

Team to handle customer service

How long is the training to 

become a participating 

contractor?

On average, it takes about 6 to 8 hours of on-site training to get a 

contractor comfortable with our program requirements and the tools we 

provide. We additionally provide in-home support with the contractor and 

the customer, to help explain the program, its benefits and requirements.

Regional Account Managers train 

contractors in 1 day.   Ongoing training 

and support is constant.

A required 12 minute video or 40 minute webinar or in-person 40 minute 

presentation for groups to provide detailed information on the PACE 

process; contractors must meet various eligibility criteria

One day of training

Contractor training and 

support

The HERO Program provides a comprehensive training program,

designed to get contractors comfortable with all of the financing

terms and the property owner approval process.  Training includes:

• Sales Training • Software Training • Product Eligibility • Document 

Processing • Completion Certification • Payment Options • Co-Marketing 

Policies • Brand Usage Guidelines

Yes - very important we are in frequent contact with contractors - 

training new contractors (required for a 

contractor to become certified), retraining, 

providing training on new features, new web 

functionality, etc.

Leidos Engineering, with over 24,000 employees and 4,000 engineers 

nationwide provides contractor training, logistics and support.  Support 

includes one-on-one training, call center with advisors and consultants 

available to answer any questions.

Yes, provided by Figtree

Provides Reports to 

Participating Jurisdiction- 

what data?

No need for Report, Real Time access provided via web or mobile app

• Project Types • Active Contractors • New Job Creation • CO2 Reduction • 

Energy Savings •  Economic Impact • Water Savings • Projects Financed• 

Amounts Financed • Environmental Impact• Jobs Created• • Contractor 

Data •  Consumer Protection Inquiries and Resolutions

Total projects financed (# and $) / Nature 

of projects

Real-time data on program participants, status and lien amounts available 

to jurisdictions via a web portal; quarterly reports and meetings as 

requested

Quarterly status reports of applications, loan 

approvals and projects completed

Termination Process for 

Govt.

Opt out with 30 days notice, does not impact completed or in process 

applications

Pass resolution opting out at any time.  

Does not impact completed or in-process 

projects, but future projects will not be 

processed.

Residential: opt out with 30 days notice; 

Commercial: Pass resolution to opt out at 

any time, does not impact completed or in 

process applications

Execute an Opt-Out Resolution Pass resolution to opt out at any time, does not 

impact completed or in process applications

Includes solar electric? Yes yes yes Yes Yes

Includes solar hot water? Yes yes yes Yes Yes

Includes seismic? No yes yes, except for residential 1-3 units Yes Yes

Includes water efficiency? Yes yes yes Yes Yes

Includes landscaping? Yes yes yes, though plants not financed Yes Yes

Includes EV changing? Yes yes yes Yes Yes

Page 2 of 2
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California Code of Regulations  
 Title 4. Business Regulations 

 Division 13. California Alternative Energy Source Financing Authority 
 Article 4. Pace Loss Reserve Program 

 § 10081. Application by Pace Program to the Pace Loss Reserve.    
 

A PACE Program seeking to participate in the PACE Loss Reserve Program shall complete an application that 
shall include the following information: 

(a) The formation documents required pursuant to: 
(1) Streets and Highways Code Sections 5898.20-5898.22, and 5898.24; or, 
(2) Chapter 2.5 (commencing with Section 53311) of Part 1 of Division 2 of Title 5 of the Government 
Code; or, 
(3) In the case of a charter city, a copy of a resolution or other document adopted by the city's governing 
board evidencing approval of the PACE Program. 

(b) If not included in the documentation required in subdivision (a) above, documents showing that the PACE 
Program requires that property owners can show all of the following as part of the financing underwriting 
process: 

(1) All property taxes for the assessed property are current for the previous three years or since the 
current owner acquired the property, whichever period is shorter. 
(2) The property is not subject to any involuntary lien in excess of $1,000. 
(3) The property is not subject to any notices of default. 
(4) The property owner is not in bankruptcy proceedings. 
(5) The property owner is current on all mortgage debt. 
(6) The party seeking financing is the holder of record on the property. 
(7) The property is within the geographical boundaries of the PACE Program. 
(8) The Financing is for a residential property of three units or fewer. 
(9) The Financing is for less than fifteen percent (15%) of the value of the property, up to the first seven 
hundred thousand dollars ($700,000) of the value of the property, and is for less than ten percent (10%) 
of the remaining value of the property above seven hundred thousand dollars ($700,000). 
(10) The total mortgage-related debt and PACE Financing on the underlying property does not exceed 
the value of the property. 

(c) If not included in the documentation required in subdivision (a) above, a detailed description of: 
(1) The transactional activities associated with the Financing issuance, including all transactional costs; 
and, 
(2) Requirements for quality assurance and consumer protection, as related to achieving efficiency and 
clean energy production; and, 
(3) Any credit enhancement or insurance associated with the PACE Program. 

(d) A summary of the PACE Program's existing residential Financing portfolio certified pursuant to Section 
10087 as of the date of application. The summary shall include the following information: 

(1) The total number of Financings in the portfolio. 
(2) The total value of the portfolio. 

(e) The PACE Program's agreement to permit an audit of any of its records relating to enrolled Loans, during 
normal business hours on its premises, by the Authority or its agents, and to supply such other information 
concerning enrolled Loans as shall be requested by the Executive Director. 

(f) Upon receipt of a completed application, the Executive Director will within ten business days review and 
determine whether the application is complete, or whether additional information is required to enroll the 
PACE Program. The Executive Director's decision whether an application is complete shall be final. 
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DATE: July 7, 2015 
 
TO: Mayor and City Council 
 
FROM: Director of Human Resources 
 
SUBJECT: Resolution Approving the Memoranda of Understanding between the City of 

Hayward and the Services Employees International Union Local 1021 
Maintenance, Clerical and Related Bargaining Units  

 
RECOMMENDATION 
 
That the City Council adopts the attached Resolution approving the Memoranda of Understanding 
(MOU)  between the City of Hayward and Service Employees International Union Local 1021 
Maintenance, Clerical and Related  (SEIU) bargaining units for the period of July 1, 2015 through 
June 30, 2018.   
 
BACKGROUND  
 
In 2012, the City of Hayward projected a $14.9 million shortfall in the General Fund for FY 2013 
and further projected that this structural gap  would grow to $19.4 million in FY 2014 unless 
significant changes were made. At that time, the City also projected an annual deficit of $20-$30 
million annually over the next ten years absent the implementation of on-going structural budget 
changes.  In FY 2015, the projected structural deficit was $4.5 million.  Although, the City’s 
revenues are improving, expenses are rising faster than even our most optimistic revenue 
projections.  Employee salaries and benefits comprise approximately eighty percent (80%) of the 
City’s expenses.   
 
Over the last five years, CalPERS rates have increased substantially.  In 2010, the employer 
contribution rate for miscellaneous employees, which includes SEIU, was 11.947% and the current 
rate is more than double that amount at 24.467%.  For the same period, medical premium costs 
increased more than 34%.  Despite the financial challenges, the City remains committed to 
providing fair and competitive employee salary and benefits packages in a fiscally responsible 
manner that also addresses the structural deficit in a way that provides long-term financial stability.  
This task is extremely challenging because any reasonable solution to achieve financial stability 
must include increased employee contributions toward the growing cost of their benefits.  
 
Since FY 2010, the City’s employee groups, including SEIU, have all given back in salary and/or 
benefits in order to assist the City with reducing the projected budget gap.  The concessions made 
by the employees include waiving cost of living salary increases and increased employee 
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contributions to pension, medical, and other  benefits.  SEIU’s MOU expired on April 30, 2013.  
Negotiations for a successor agreement began in February 2013.  After many months of negotiating, 
the City and SEIU were not able to reach agreement and remained substantially far apart on several 
major issues.  Following mediation, further discussions, and a fact-finding process the City imposed 
its Last, Best, and Final Offer (LBFO) effective February 24, 2014.  The parties entered another set 
of negotiations on April 4, 2014.   On June 10, 2015, the parties reached a tentative agreement that 
was ratified by SEIU on June 23, 2015.    
 
DISCUSSION 
 
The proposed terms of the MOUs consist of cost of living salary adjustments, one-time cash, and a 
restructure of employee contributions to retirement and medical benefits, which collectively result 
in more take-home pay for employees, while offering some protection of the City’s long-term fiscal 
stability through increased employee contributions toward retirement benefits.    The tentative 
agreement is one of shared contribution and flexibility.  For example, under the terms of the 
proposed MOU, employees will contribute 4.5% toward the employer CalPERS cost (above and 
beyond the 8% employee CalPERS cost – 12.5% total) in exchange for no contribution toward the 
monthly medical premiums for Kaiser and lower priced plans.  This change shifts the risk of 
increased medical costs to the City.  However, the City still gains benefit cost-sharing under the 
proposed terms of the MOUS through increased employee contributions toward retirement costs.  
This creates benefit cost sharing that is more equitable across the bargaining unit and more 
proportionate to employee incomes.  Table 1 summarizes the key differences between the LBFO 
and the proposed Memoranda of Understanding.  
 
Table 1:  Summary of Key Differences   

Provision LBFO Proposed MOU 

Duration 
Until Successor Agreement 

Negotiated 
3 Years July 1, 2015-June 30, 2018 

One-Time Cash Payment 
$0 2.5% (on average $1,730 for full-

time employees) and $865 for 
eligible part-time employees 

Salary Increase  
None 3% - 7/1/15 

 2.5%- 7/1/16 
3% - 7/1/17 

Additional PERS 
Contribution (Employer 
share paid by employee)           

None 4.5% Phased In: 
1.5% - 7/1/15                                                                          
1.5% - 7/1/16                                                                                
1.5% - 7/1/17 

 

OPEB Contribution $44 per pay period $0 

Employee Medical 
Contribution 

15% 0% - City contribution capped at 
Kaiser Family Rate (at enrollment 

level) 
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Provision LBFO Proposed MOU 

Alternative Benefit $150, $270, $350 Increased to $210, $380, $500 

Health & Wellness 
Benefit 

$0 Reimbursement up to $50 per 
month for qualified expenses 

Worker's Compensation  66.67% 66.67% 

Night Shift Differential 
$1.15 Swing, $1.30 Night 

(Maintenance only) 
$1.30 Swing, $1.60 Night 

(Maintenance and  Clerical) 

D-3 Certification Pay 
None 5% for EE's eligible 2/1/14 and 

specific positions 

Compensation Survey 
N/A Mid-Market as determined by 

salary survey 

 
In addition to the above described changes, SEIU will continue to contribute 20% towards their 
dental premiums and 50% towards vision.   The proposed MOU also provides premium pay for 
employees assigned to perform homeless encampment cleanup and work with thermoplastic 
equipment.  Other changes are generally administrative in nature and reflect updated language 
that is more concise and consistent with recent legal changes such as the Affordable Care Act 
and AB1522.   
 
FISCAL IMPACT 
 
The estimated cost for increased salaries and benefits of the proposed MOUs is approximately $4 
million more than the $10 million projected in the FY 2015 General Fund Ten-Year Plan over the 
same three-year period.   
 
NEXT STEPS 
 
Human Resources in partnership with the Finance Department will work with SEIU to 
implement the terms of the Memoranda of Understanding.     
 
 
Prepared and Recommended by:  Nina S. Collins, Director of Human Resources 
 
Approved by: 
 

 
___________________________________ 
Fran David, City Manager 
 
 
Attachments:  
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Attachment I:   Resolution Approving the Memoranda of Understanding between the City of 
Hayward and the Services Employees International Union Local 1021 
Maintenance, Clerical and Related Bargaining Units  
Exhibit 1:  Memorandum of Understanding-Clerical and Related 
Exhibit 2:  Memorandum of Understanding-Maintenance 
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 HAYWARD CITY COUNCIL 
 

RESOLUTION NO.             
 

Introduced by Council Member                 
     
 
 

Resolution Approving the Memoranda of Understanding between 
the City of Hayward and the Services Employees International 
Union Local 1021 Maintenance, Clerical and Related Bargaining 
Units  

   
 
 WHEREAS, the previous Memorandum of Understanding between the City of Hayward 
and the Service Employees International Local 1021 Maintenance and Clerical and Related 
Bargaining Units (collectively, “SEIU) expired on April 30, 2013; and 
 
 WHEREAS, the City imposed its Last, Best, Final Offer effective February 24, 2014; and 
 
 WHEREAS, the City and SEIU entered negotiations on April 4, 2014; and 
 
 WHEREAS, the City of Hayward continues to have fiscal challenges and costs related to 
employee salaries and benefits continue to increase; and 
 
 WHEREAS, the City and SEIU have reached a tentative agreement on the terms of an 
MOU that provides employees with cost of living salary increases and restructures employee 
benefit contributions; and  
 
 WHEREAS, the membership of SEIU ratified the agreement as of June 23, 2015; and 
  
 WHEREAS, the proposed changes will cost the City approximately $4 million more than 
projected in the FY 2015 Ten Year Plan for FY 2016, FY 2017 and FY 2018; 
 
 NOW, THEREFORE, BE IT RESOLVED THAT THE City Council hereby approves the 
Memoranda of Understanding between it and SEIU for the period of July 1, 2015 through June 
30, 2018, copies of which are attached as Exhibit 1 and Exhibit 2.    
   
 
IN COUNCIL, HAYWARD, CALIFORNIA                            , 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 
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AYES: COUNCIL MEMBERS:   
   MAYOR:    
   
NOES: COUNCIL MEMBERS:   
 
ABSTAIN: COUNCIL MEMBERS: 
 
ABSENT: COUNCIL MEMBERS:   
 
 
 

  ATTEST:                                                
      
 
 

City Clerk of the City of Hayward 
 
APPROVED AS TO FORM: 
 
 
                                                     
City Attorney of the City of Hayward 
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DATE: July 7, 2015 
 
TO: Mayor and City Council 
 
FROM: Director of Human Resources  
 
SUBJECT: Resolutions approving Hayward Association of Management Employees 

Memorandum of Understanding and Adopting of a Salary and Benefits 
Resolution for the Unrepresented Executives, Management Employees, and 
Employees of the Offices of the City Manager, Human Resources and City 
Attorney  

 
 
RECOMMENDATION 
 
That the City Council adopts two separate Resolutions: 

1. A Resolution approving a new three-year Memorandum of Understanding (MOU) with the 
Hayward Association of Management Employees (“HAME”) and  

 
2. A three-year salary and benefits resolution, for the Unrepresented employees comprised of 

Executives, Management, and the employees of the Human Resources, City Attorney, and 
City Manager offices.       

      
BACKGROUND 
 
In 2012, the City of Hayward projected a $14.9 million shortfall in the General Fund for FY 2013 
and further projected that this structural gap would grow to $19.4 million in FY 2014 unless 
significant changes were made. At that time, the City also projected this deficit would grow to $20-
$30 million over ten years absent the implementation of on-going structural budget changes.  In FY 
2015, the projected structural deficit was $4.5 million.  Although, the City’s revenues are 
improving, expenses are rising faster than even our most optimistic revenue projections.  Employee 
salaries and benefits comprise approximately eighty percent (80%) of the City’s expenses.   
 
In FY 2012, the HAME group agreed to enter into open contract negotiations eighteen months 
earlier than it was required.  In order to meet the 17% savings target identified by the City, the group 
agreed to on-going structural changes to employee benefit programs and no salary increases through 
FY 2015.  Currently, HAME employees contribute 10% toward medical premiums and $52 per pay 
period to OPEB and Unrepresented employees pay 20% to medical.  Both groups pay 20% for 
dental and 50% of the cost for vision premiums, in addition to paying the full 8% employee share 
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for retirement benefits.  The combination of no salary adjustments and increased concessions has 
resulted in some classifications falling below market and internal compensation philosophies.   
 
Despite the financial challenges, the City remains committed to providing fair and competitive 
employee salary and benefits packages in a fiscally responsible manner that also addresses the 
structural deficit in a way that provides long-term financial stability.   
 
DISCUSSION 
  

A. HAME Unit 
 
City negotiators and members of HAME met from May 2015 through June 2015 to jointly negotiate 
wages, hour, benefits and other terms and conditions of employment.  Through these negotiations, 
the parties have reached a tentative agreement that provides cost of living salary adjustments and 
continued on-going structural changes (particularly employee cost-sharing) to employee benefit 
programs.  The proposed contract was ratified by HAME members on June 26, 2015.  The 
following table summarizes the changes made to salaries and benefits in the HAME unit: 
 
 Table 1:  Summary of Changes to Salaries and Benefits – HAME Unit (3-Year 
agreement) 
 

Term Proposed Language 

Annual COLA 3%-3%-3% 

PERS Cost Share (cumulative across three 
years for a total of 3%) 1%-1%-1% 

Dental Contribution 20% 

Vision Contribution 50% 

Medical Contribution 10% 

Alternate Benefit Increased from $150, $270, $350 to $210, 
$380, $500 

Annual Mgmt. Leave Cash-out From 30 to 40 Hrs.  

Annual Vacation Cash-out From 0 to 40 hours 

One-Time Cash Rec'd 2% in April 

Prof. Development 
Reimbursement of up to $500 for approved 

expenses 

Health & Wellness $50/month 

Equity Adjustments 
If  >9% then pay difference in FY 16 and 

remaining 9% paid in two installments in FY 
17 and FY 18 
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In addition to the above changes to the Agreement, the allowance for safety shoes has been 
increased from $195 to $250 and section 11.09 Management Leave has been revised such that in 
rare situations where workload issues hinder an employee’s ability to take time off, upon the 
recommendation of the Department Director, the City Manager may authorize additional cash out of 
up to forty (40) hours.  Other changes to the MOU are administrative.    

 
B.  Unrepresented 

 
In May and June 2015, the unrepresented employees participated in a group discussion regarding 
their salary and benefits. Based on the information the group shared and because the Unrepresented 
group exceeded the 17% savings target in FY 2012 and has not received salary increases since FY 
2010, the City Manager recommends the proposed changes to the Unrepresented Salary and 
Benefits Resolution.  The Unrepresented Salary and Benefits Resolution has been revised to 
categorize employees into one of three groups based on their job classification:  1) Unrepresented-
Executives (Executives); 2) Unrepresented-Exempt (Exempt); and 3) Unrepresented-Non-Exempt 
(Non-Exempt). By categorizing the unrepresented employees in this way, salary and benefits can 
appropriately be set in a way that is more commensurate with the nature and rate of compensation of 
positions.  For example, currently all unrepresented employees contribute 20% toward the cost of 
medical premiums, despite the significant difference in salaries, which range from $5,800 per month 
to $16,500 per month.  Moreover, executive employees have previously been aligned with HAME, 
which disregards the higher expectations, greater responsibility, and at-will nature of their positions.  
Table 2 shows which job classifications are in each group.   
 
Table 2:  Unrepresented Position Categories 
 
Unrepresented - 
Executives 

Unrepresented – Exempt Unrepresented – Non-
Exempt 

Assistant City 
Manager 
Department 
Director 
(Fire Chief) 
(Police Chief) 

Deputy City Manager 
Deputy Director of Development Services 
Deputy Director of Finance 
Deputy Director of Public Works 
Assistant to the City Manager 
Assistant City Attorney 
Deputy City Attorney I/II 
Community and Media Relations Officer 
Sr. Human Resources Analyst 
Human Resources Analyst I/II 
Human Resources Manager 
Paralegal 
Support Services Operations Manager 

Executive Assistant 
Human Resources 
Technician 
Human Resources 
Administrative Secretary 
Management Fellow 

  
The proposed changes do not include cost of living adjustments for executives.  Rather, executive 
salaries are set to market average and the equity adjustments are phased in over a two year period, 
capped at 15%.  On the other hand, exempt and non-exempt cost of living and equity adjustment 

208



 

HAME MOU and Unrepresented Salaries and Benefits Resolution   4 of 5 
July 7, 2015   

consistent with HAME.  Medical contributions have been reduced for non-exempt employees to be 
more proportionate to their earnings.  Table 3 is a summary of the key economic changes.   
 
 
Table 3:  Summary of Key Economic Changes over Three Years 
 
Term Executives Exempt Non-Exempt 

COLA  0%-0%-0% 3%-3%-3% 3%-3%-3% 

PERS Cost Share 
(cumulative across 
three years for a total 
of 3%) 1%-1%-1% 1%-1%-1% 1%-1%-1% 

Dental Contribution 20% 20% 20% 

Vision Contribution 50% 50% 50% 

Medical Cont. 20% 20% From 20% to 10% 

Alternate Benefit 

Increased from 
$150, $270, $350 

to $210, $380, 
$500 

Increased from 
$150, $270, $350 

to $210, $380, 
$500 

Increased from 
$150, $270, $350 

to $210, $380, 
$500 

Annual Mgmt. Leave 
Cash-out 40 hours From 30 to 40 Hrs.  0 

Annual Vacation Cash-
out 

From 0 to 40 
hours From 0 to 40 hours From 0 to 40 hours 

Comp-Time Cap 

 
N/A N/A From 40 to 120 

One-Time Cash 
 

2% Rec'd 2% in April Rec'd 2% in April 

Prof. Development $0 $500  $350  

Health & Wellness $100/month $50/month $50/month 

Equity Adjustments 

Market Average 
or 15%, 

whichever is less 
paid in two 

installments in FY 
16 and FY 17 

Market average or 
15% whichever is 
less.  If  >9% then 

pay difference in FY 
16 and remaining 

9% paid in two 
installments in FY 

17 and FY 18 

Market average or 
15% whichever is 
less.  If  >9% then 

pay difference in FY 
16 and remaining 

9% paid in two 
installments in FY 

17 and FY 18 

: 
Other changes to the Resolution include language that makes clear executive employees are not 
entitled to time in step salary advancements.    .    
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FISCAL IMPACT 
 
The estimated fiscal impact of the proposed changes for HAME is $573,000 more than projected in 
the FY 2015 General Fund Ten Year Plan.   
 
The estimated fiscal impact of the proposed changes for the Unrepresented groups is approximately 
$590,000 more than projected in the FY 2016 General Fund Ten Year Plan.   
 
 
Prepared and Recommended by:  Nina S. Collins, Director of Human Resources 
 
Approved by: 
 

 
____________________________________ 
Fran David, City Manager 
 
Attachments: 
Attachment I:   Resolution Approving the Memorandum of Understanding between the City of 

Hayward and the Hayward Association of Management Employees   
  Exhibit 1:  Memorandum of Understanding 
 
Attachment II Resolution Approving the Salary and Benefits Resolution for Unrepresented 

Executives, Management, City Manager, Human Resources and City Attorney 
Employees 

  Exhibit 1:  Unrepresented Salary and Benefits Resolution 
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 HAYWARD CITY COUNCIL 
 

RESOLUTION NO.             
 

Introduced by Council Member                 
     
 
 

Resolution Approving the Memorandum of Understanding 
between the City of Hayward and the Hayward Association of 
Management Employees  

   
 
 WHEREAS, the previous Memorandum of Understanding between the City of Hayward 
and the Hayward Association of Management Employees (collectively, “HAME”) expired on 
June 30, 2015;  
 
 WHEREAS, the City and HAME entered negotiations in May, 2015; and 
 
 WHEREAS, the City of Hayward continues to have fiscal challenges and costs related to 
employee salaries and benefits continue to increase; and 
 
 WHEREAS, HAME recognizes the City’s fiscal challenges and met the City’s 17% 
savings target in a manner that is structural and ongoing; and 
 
 WHEREAS, the City and HAME have reached a tentative agreement on the terms of an 
MOU that provides employees with cost of living salary increases and restructures employee 
benefit contributions; and  
 
 WHEREAS, the membership of HAME ratified the agreement as of June 26, 2015; and 
  
 WHEREAS, the proposed changes will cost the City approximately $573,000 more than 
projected in the FY 2015 Ten Year Plan for FY 2016, FY 2017 and FY 2018; 
 
 NOW, THEREFORE, BE IT RESOLVED THAT THE City Council hereby approves the 
Memorandum of Understanding between it and HAME for the period of July 1, 2015 through 
June 30, 2018, a copy of which is attached as Exhibit 1.    
   
 
IN COUNCIL, HAYWARD, CALIFORNIA                            , 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 
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AYES: COUNCIL MEMBERS:   
   MAYOR:    
   
NOES: COUNCIL MEMBERS:   
 
ABSTAIN: COUNCIL MEMBERS: 
 
ABSENT: COUNCIL MEMBERS:   
 
 
 

  ATTEST:                                                
     City Clerk of the City of Hayward 

 
APPROVED AS TO FORM: 
 
 
                                                     
City Attorney of the City of Hayward 
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MEMORANDUM OF UNDERSTANDING 
between 

CITY OF HAYWARD 
and 

HAYWARD ASSOCIATION OF MANAGEMENT EMPLOYEES 
 

 

On the date hereinafter subscribed, authorized representatives of the City of Hayward, 
herein called "City" and authorized representatives of the Hayward Association of 
Management Employees, herein called the "Association" made and entered into this 
Memorandum of Understanding  It is understood and agreed that this Memorandum of 
Understanding supersedes and replaces the Memorandum of Understanding effective 
April 1, 2012 through June 30, 2015 by and between the City of Hayward and the 
Hayward Association of Management Employees.  It is further understood and agreed 
that this Memorandum of Understanding supersedes and replaces all prior side letters 
and agreements between the parties with the exception of the Side Letter of Agreement 
Voluntary Employee Beneficiary Association (VEBA) Plan.  Unless expressly 
incorporated into this Memorandum of Understanding, all prior side letters and 
agreements between the parties are deemed expired upon the effective date of this 
Memorandum of Understanding.  

This Memorandum of Understanding is subject to all applicable laws, State laws and the 
Charter of the City of Hayward; and all ordinances, resolutions, Administrative Rules and 
Personnel Rules of the City except as expressly provided to the contrary by this 
Memorandum of Understanding.  The terms and conditions of this Memorandum of 
Understanding shall not apply to those persons employed by the City in a temporary or 
provisional status as defined in the City of Hayward Personnel Rules. 

1.00 RECOGNITION AND COMPOSITION 

1.01 Recognition 
The City recognizes the employee classifications subject to this 
Memorandum of Understanding and represented by the Hayward Association 
of Management Employees as being comprised of the classifications of 
employment listed in Appendix A to this Memorandum of Understanding and 
any other classification of employment which may hereafter be assigned by 
the City Manager or designee in accordance with the provisions of the City of 
Hayward Personnel Rules governing unit determination and modification.  

1.02 No Discrimination 
To the extent prohibited by applicable state and federal law, there shall be no 
discrimination because of protected Association activities against any 
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employee or applicant for employment by the Association or by the City or by 
anyone employed by the City.  Protected Association activities for the 
purposes of this Section are defined as those labor relations related activities 
permitted in accordance with applicable state laws, local ordinances, rules 
and the Memorandum of Understanding. 

1.03 Dues Deductions 
The City agrees to deduct one (1) month's current and periodic Association 
dues from the pay of each employee who has heretofore or shall hereafter 
voluntarily execute and deliver to the City the payroll deduction authorization 
provided by the City for this purpose. 

Any employee who elects to be a member of the Association and has a 
personal or moral objection to financially supporting public employee 
organizations may execute a payroll deduction authorization and thereby pay 
sums equal to the standard association dues each month to one of the 
following:  Sunshine Fund – Hayward Animal Shelter Volunteers or Friends of 
the Hayward Public Library.                                                       

The parties hereto recognize that membership in the Association is not 
compulsory, that employees have the right to join, not join, maintain, or drop 
their membership in the Association, and neither party shall exert any 
pressure on nor discriminate against an employee regarding such matters.  
The Association agrees it is obligated to represent all of the employees in the 
Unit fairly and equally, without regard to whether or not an employee is a 
member of the Association. 

Employees may not revoke this authorization during the term of this 
Memorandum of Understanding; provided, however, that during the thirty 
(30) day period from December 1 through December 31 inclusive, employees 
may revoke their payroll deduction authorization and withdraw from 
membership in the Association. 

The Association shall indemnify, defend, and hold the City of Hayward 
harmless against any claims made, and against any suit instituted against 
the City of Hayward on account of deduction of employee organization dues.  
In addition, the Association shall refund to the City of Hayward any amount 
paid to it in error upon representation of supporting evidence. 

1.04 Communicating with Employees 
The Association shall be allowed to use designated portions of bulletin 
boards, electronic media or display areas in public Sections of City buildings 
or in public portions of offices in which there are employees represented by 
the Association, provided the communications displayed relate to official 
organization business, such as times and places of meetings and further 
provided that the Association appropriately posts and removes the 
information. 
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1.05 Use of City Buildings 
The Association shall be allowed the use of areas normally used for meeting 
purposes for meetings of City employees when: 

1. Such space is available and its use by the Association is scheduled at 
least twenty-four (24) hours in advance; 

2. Such use of the available space does not interfere with normal City 
operations; 

3. The meetings are on matters within the scope of representation. 

1.06 Advance Notice 
The City shall, except in cases of emergency, give the Association 
reasonable written notice of any ordinance, rule, resolution, or regulation 
directly relating to matters within the scope of representation proposed to be 
adopted by the City, and shall give the Association the opportunity to meet 
with City representatives. 

1.07 Management Rights 
The City has exclusive and inherent management rights with respect to 
matters of policy, which include among others:  the exclusive right to 
determine the mission of the City; to set standards of service; to determine 
the procedures and standards for selection for employment; to direct its 
employees, including scheduling and assigning work, work hours and 
overtime; to take disciplinary action, subject to the requirements of applicable 
law; to establish employee performance standards and to require compliance 
therewith; to relieve its employees from duty because of lack of work, funds 
or other legitimate reasons; to maintain the efficiency of City operations; to 
determine the methods, means and the number and kinds of personnel by 
which City operations are to be conducted; to take all necessary actions to 
carry out its mission in emergencies; and to exercise complete control and 
discretion over its organization and the technology of performing its work; to 
determine the content of job classifications; to implement rules, regulations 
and directives consistent with the law and the specific provisions of this 
Memorandum of Understanding.  The City’s exercise of the above listed 
rights shall be in accordance with law and the specific provisions of this 
Memorandum of Understanding, including the provision regarding Advance 
Notice when applicable.         

2.00 PROBATIONARY PERIOD 

2.01 Appointments Subject to Probationary Period 
All employees who are identified in Appendix A as being members of the 
classified service shall serve a probationary period as provided in this 
Section.  The probationary period shall be regarded as a part of the selection 
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process and shall be utilized for closely observing the employee's work and 
for securing the most effective adjustment of a new employee to his or her 
position. 

All appointments (other than temporary and provisional appointments) to full-
time positions in the classified service, and appointments to part-time 
positions regularly scheduled to work twenty (20) or more hours per week, 
shall be subject to a probationary period.  The regular period of probation 
shall be one (1) year, but longer periods may be specified in individual 
classification descriptions and shall apply to all positions in the classification.  
Extension of probationary periods up to a maximum of six (6) months may be 
approved by the City Manager or designee in individual cases. 

An employee promoted to a higher position who, at the time of promotion, is 
serving in such position in acting or provisional status may have up to one (1) 
year of consecutive time served in acting or provisional capacity credited 
towards satisfaction of the probationary period for the promotional position.  
Actual time credited shall be determined by the City Manager or designee. 

2.02 Release of Probationer 
During the probationary period an employee in the classified service may be 
released at any time without right of appeal.  Written notice of release 
designating the effective date of such action shall be furnished to the 
probationer.  Persons employed in part-time positions scheduled for less 
than twenty (20) hours per week are excluded from the classified service and 
may be released at any time without right or appeal. 

2.03 Release Following Promotion 
Any employee in the classified service may be released during the 
probationary period following promotion to another position in the classified 
service.  The employee released shall be reinstated to his or her former 
position or to a position in the class from which he or she was promoted, 
unless the reason for the release is cause for dismissal.  The employee will 
be reinstated to the salary step held before the promotion.  If no vacancy 
exists in this former class, the employee with the least amount of time in this 
class shall be demoted to the most recent class in which he or she has 
satisfactorily served.  If any employee is released by such action the 
employee shall be placed on a reemployment register for the classification 
from which released.   

Any employee who is released during a probationary period following 
promotion to another position in the classified service and whose release is 
cause for dismissal shall retain appeal rights to dismissal from City 
employment but not the right to appeal his or her release from the position 
from which demoted. 

224



HAYWARD ASSOCIATION OF MANAGEMENT EMPLOYEES 

 
JULY 1,  2015 THROUGH JUNE 30,  2018        5 
 

2.04 Effective Date of Regular Status  
Upon attaining regular status as a full-time employee or as a regular part-
time employee, the effective date shall revert to the date of initial 
appointment. 

3.00 LAYOFFS AND RESIGNATIONS 

3.01 Layoffs 
Whenever there is a lack of work or a lack of funds requiring reduction in 
personnel in a department or division of the City Government, the required 
layoffs shall be made up in such job classification(s) set forth in the 
Classification Plan of the City of Hayward as the City Manager or designee 
may designate in accordance with the following procedures: 

 

A. Employees shall be laid off in inverse order of their length of service 
within the affected job classification. 

1. Length of service for the purpose of this Section 3.01 is 
defined as an employee's continuous uninterrupted service 
within a classification from the effective date of appointment 
as a probationary or part-time employee in that classification. 

2. An interruption in length of service within a classification shall 
occur as a result of any one of the following: 

a. Discharge for cause 

b. Voluntary resignation 

c. Retirement for service or disability 

d. Absence from work for twenty-four (24) consecutive 
months because of layoff 

e. Failure to return from layoff as provided in Section 3.02 

f. Failure to return from an approved leave of absence 
upon the date specified for return at the time said 
approval was granted 

Provisional and acting appointments to a classification shall 
not be construed as service in such classification unless such 
provisional or acting appointment was contiguous with 
appointment to such classification in a probationary or part-
time status. 

3. Whenever the effective date of appointment to a classification 
is the same for two (2) or more employees, the original date of 
hire as a probationary or part-time employee with the City shall 
be used to determine which employee has greater length of 
service within the affected job classification.  The employee 
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with the earlier original date of hire with the City shall be 
considered to have the greater length of service within the 
affected job classification.  

4. Whenever the effective date of appointment to a classification 
and the original date of hire as a probationary or part-time 
employee with the City is the same for two (2) or more 
employees, the employee’s position on the eligibility list for the 
classification shall be used to determine which employee has 
greater length of service within the affected job classification.  
The employee with the higher ranking on the eligibility list in 
the classification shall be considered to have the greater 
length of service within the affected job classification. 

B. Within each affected job classification, all provisional employees 
shall be laid off before probationary employees and regular 
employees; provided however, that part-time employees whose 
length of service is less than any probationary or regular 
employee shall be laid off before such probationary or regular 
employee.  Thereafter, if additional reductions in personnel are 
required, those employees with the least length of service within 
the affected job classification shall be laid off. 

C. As an alternative to layoff, an employee with regular, probationary 
or part-time status who is displaced from his or her classification 
in accordance with the procedures provided in paragraphs (A) and 
(B) of this Section shall be allowed to bump to a classification at 
the same salary level or to a classification at a lower salary level 
provided the classification to which he or she bumps is one in 
which the employee has previously served in a regular, 
probationary, or part-time status and where the original date of 
appointment to said classification, as defined in Section 2.04, 
predates that of at least one (1) employee presently serving 
therein.   

As an exception to the foregoing, an employee may bump into a 
classification in which he or she has previously served and where 
the employee's original date of appointment to that classification 
predates that of at least one (1) employee presently serving 
therein and where said classification carries a higher salary 
therein and where said classification resulted solely from the 
application of an equity salary adjustment. 

1. Bumping rights afforded an employee pursuant to this 
Section shall include access to those classifications in 
which the employee previously served but which may since 
have been retitled but where, as determined by the City 
Manager or designee, no substantive changes have been 
made in the duties or qualifications for the classification(s) 
in question.  Such determination shall be subject to the 
dispute resolution procedure of this Memorandum of 
Understanding. 
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2. Prior to employees being laid off, the Human Resources 
Department shall furnish to affected employees and the 
Association upon request the status registers for all 
affected classifications within the representation unit.  Said 
lists shall include the names of all present employees who 
have held these classifications and their appointment 
dates thereto. 

3. An employee eligible to bump into another classification 
pursuant to this paragraph (C) shall have five (5) calendar 
days after notice of assignment by the City Manager or 
designee to a position in that classification in which to 
accept such assignment.  If the affected employee fails to 
accept such assignment within said five (5) calendar day 
period, the employee shall be laid off.  An employee so 
assigned shall be placed at a salary step in the range for 
the classification to which he or she bumps which is 
closest to the employee's former rate of pay but which 
does not exceed the salary step held by the employee in 
the classification from which displaced. 

4. In the event an employee bumps to an occupied or vacant 
position that is "flexibly" staffed as reflected in the 
Positions and Salaries Resolution, assignment to said 
position shall be at the same level the bumping employee 
previously held.  

D. Employees scheduled for layoff and the Association will be given 
at least two (2) weeks advance notice.  The City shall attempt, 
insofar as is possible, to accomplish any contemplated reduction 
in personnel by attrition rather than by layoff. 

E. In the event employees are scheduled to be laid off, other 
employees with greater length of service within the same 
classification may elect to be laid off in lieu of those employees 
scheduled for such layoff. 

F. Employees laid off shall be placed on a reemployment register for 
a period of two (2) years for the classification held at the time of 
layoff. 

3.02 Layoffs Due to Contracting of Work 
An employee placed on layoff as a result of the abolition of their position 
because of contracting of work may elect to receive severance pay in lieu of 
the right of placement on a reemployment register pursuant to Section 3.01 
above.  Severance pay shall be calculated on the basis of the employee's 
regular straight time hourly rate at the time of layoff and shall be paid in 
accordance with the following schedule: 

A. Forty (40) hours of pay for employees who have completed one (1) or 
more, but less than five (5) continuous years of service with the City. 
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B. Eighty (80) hours of pay for employees who have completed five (5) 
or more, but less than eight (8) years of continuous service with the 
City. 

C. One hundred twenty (120) hours of pay for those employees who 
have completed eight (8) or more, but less than twelve (12) 
continuous years with the City. 

D. One hundred sixty (160) hours of pay for those employees who have 
completed twelve (12) or more years of continuous service with the 
City. 

E. Severance pay for part-time employees shall be proportionate to full-
time entitlement. 

Severance pay provided herein shall be paid in a lump sum, and shall not be 
counted as time worked for the purpose of qualifying for employment benefits 
otherwise provided to employees in an active employment status.  
Additionally, if an employee is laid off and subsequently employed as a 
"contractor" within one (1) year of the layoff, the employee shall not be 
entitled to severance pay. 

3.03 Rights of Return Following a Layoff 
As position vacancies occur, employees on layoff and those occupying 
positions to which they have bumped shall be afforded return rights in the 
order of their length of service in the classification(s) in which such vacancies 
occur. 

A. An employee shall have ten (10) calendar days from the mailing by 
certified mail of a notice of return to work to his or her address of 
record on file in the Human Resources Department to indicate 
acceptance of such return and his or her agreement to report for work 
as specified in the notice. 

B. Employees in layoff status shall retain all credited sick leave earned 
but unused at the time of layoff.  An employee on layoff shall not earn 
vacation leave credit while in layoff status.  Upon an employee's 
return from layoff, the employee shall begin to accrue sick leave and 
vacation leave based upon continuous uninterrupted service with the 
City including time spent in layoff status.  Use of vacation leave so 
credited shall be subject to the provisions of this Memorandum of 
Understanding. 

C. Employees who are displaced from their classifications by virtue of 
layoff shall be placed on a reemployment register for the classification 
they held at the time the layoff occurred, hereinafter referred to as the 
"primary" register.  They shall also be placed on reemployment 
registers for classifications previously served in, hereinafter referred 
to as "secondary" registers.  If an employee fails to respond to such 
notice of return within the prescribed time period or declines to return 
from layoff to a secondary register classification, the employee's 
name shall be removed from said secondary register and he or she 
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shall no longer be eligible for recall to that classification.  If an 
employee fails to respond to the notice of return within the prescribed 
time period or declines return to the primary register classification, he 
or she will be considered to have voluntarily resigned from 
employment with the City. 

D. Full-time employees who have bumped to a part-time position, or who 
have been recalled from layoff to a part-time position, shall be 
afforded an opportunity to return to full-time status as position 
openings become available.  Such right of return shall be subject to 
the "length-of-service" and "service within classification" requirements 
provided in Sections 3.01 and 3.02 of this Memorandum of 
Understanding. 

E. Employees who request and are granted voluntary demotion to a 
vacant position in lieu of layoff shall be afforded the same rights of 
return as employees who have exercised bumping rights. 

F. An employee who, in lieu of layoff, was transferred to another position 
within the same classification shall be notified of an opening in his/her 
previous position and shall be afforded an opportunity to apply for 
reinstatement to that position. 

3.04 Resignation 
Any employee wishing to leave the employ of the City in good standing shall 
file with his or her department a written resignation stating the effective date 
and reasons for leaving.  The written resignation must be filed at least two (2) 
weeks before the planned separation date unless the City Manager or 
designee waives such time limit.  A resignation is deemed accepted upon 
receipt.  Once the resignation is accepted, it cannot be withdrawn.  A 
statement as to the resigned employee’s service performance and other 
pertinent information shall be forwarded to the Director of Human Resources 
or designee.  Failure to submit a written resignation as provided in this 
Section shall be entered on the service record of the employee and may be 
cause for denying future employment with the City. 

4.00 WORK SCHEDULES  

4.01 Work Schedules 
The normal work week for all full-time employees shall consist of forty (40) 
hours during each seven (7) day work period.  The City reserves the right to 
implement business closures during the calendar week in which the 
Thanksgiving holiday is observed and on those days between the City’s 
observance of Christmas and New Year’s Day.  If the City exercises the right 
to implement business closures during these times, employees will be 
permitted to use available accrued vacation or management leave balances.  
Employees who do not have sufficient leave balances for the entire period 
will be in an unpaid status.  No leave balances will be advanced.   
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In lieu of using accrued leave balances, employees may elect to be in an 
unpaid status during any business closure.  For purposes of business 
closures only, employees who elect to take time off unpaid during City 
designated business closures will be eligible for holiday pay as if they were in 
a paid status.  In exercising the right to implement business closures, the City 
Manager or designee has sole discretion in determining which departments 
and/or positions will be affected by the closure. 

4.02 Flexible Scheduling 
In recognition that unit members may routinely work additional hours 
(irregular hours and time expenditures in excess of a conventional 40-hour 
work week) unit members may flex their work hours on a daily basis by up to 
one and one half (1.5) hours at the beginning, during and/or end of each 
work day.  Such flexible scheduling shall only occur if flexing does not in any 
way hinder the department operations, particularly, public service delivery, 
and if approved in advance by the Department Director or designee.  In the 
event of scheduled department meetings or other scheduled City functions, 
managers in this unit are expected to conform their work day schedule in 
order to participate in such functions.  

4.03 Work Performed During Disaster  
All employees shall have the duty and obligation to perform emergency work 
upon request of proper authority declaring such emergency.  No additional 
compensation is authorized by this Section for such emergency work.  

5.00 MEET AND CONFER - TIME OFF FOR 
REPRESENTATIVES 

5.01 Representatives Empowered to Act 
The Association shall advise the City of those persons empowered to act as 
its representatives with authority to bind the Association in matters pertaining 
to the administration of this Memorandum of Understanding. 

5.02 Time Off to Meet and Confer 
The City shall allow a reasonable number of employee representatives of the 
Association reasonable time off during regular work hours without loss of 
compensation or other benefits when formally meeting and conferring with 
representatives of the City on matters within the scope of representation.  
The maximum number of employees who may be eligible to receive time off 
under this Section 5.02 shall not exceed four (4) employees.    
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5.03 Time Off for Dispute Resolution 
If an employee desires the assistance of a representative of the Association 
in resolving a dispute, the City agrees to permit not more than two (2) 
Association representatives reasonable time off during regular work hours 
without loss of compensation or other benefits for this purpose.  The 
employee and/or the authorized Association representative(s) shall obtain the 
approval of their immediate supervisors or other authorized department 
supervisors before leaving their duty or work stations or assignment for the 
purpose of resolving a dispute. 

6.00 BENEFIT PLANS 

6.01 Medical Insurance 
The City currently contracts with the California Public Employees' Retirement 
System (CalPERS) for the purpose of providing medical insurance benefits 
for active employees and their eligible dependents, eligible retired 
employees, and eligible survivors of retired employees. Eligibility of a 
dependent to participate in this program shall be in accordance with the 
terms of the Public Employees’ Medical and Hospital Care Act (PEMHCA). 
Eligibility of retired employees and survivors of retired employees to 
participate in this program shall be in accordance with those provisions of the 
PEMHCA providing for participation by “annuitants.”  

The City’s employer contribution towards medical insurance benefits for each 
eligible employee shall be the minimum contribution amount required by 
Government Code Section 22892.  Contributions provided under this Section 
are required only to the extent mandated by the PEMHCA.   

During the calendar year 2015, the City will provide an employer contribution 
of $122.00 per month to CalPERS for each eligible active employee towards 
the purchase of medical insurance benefits.  

In the event CalPERS requires a minimum employer payment in excess of 
the amount recited above, the City shall pay such additional amounts as 
approved by the City Council. Because PERS may change carriers and 
plans, the City shall not be required to provide a specific insurance coverage 
and shall only be required to provide those benefits as described in this 
Section so long as the City contracts for benefits with PERS for medical 
insurance benefits.  

The City will provide each eligible annuitant, as defined by the PEMHCA, with 
an employer contribution towards medical insurance benefits that is equal to 
any contribution provided to an active employee under this Section 6.01. 

6.02 Flexible Benefits Allowance 
The City shall provide a contribution to the City’s flexible benefits plan (125 
Plan) for each full-time employee in regular or probationary status who is 
enrolled in one of the PERS medical insurance plans offered by the City.  
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Employees can use this contribution to offset the cost of benefits purchased 
through the plan.  The value of any flexible benefit allowance provided by the 
City under this Section shall be determined as follows:   

A. Eligible employees shall receive an allowance equal to ninety percent 
(90%) of the premium cost for health insurance coverage based on 
the employee’s plan selection and participation level eligibility (e.g., 
Employee only coverage, Employee + 1 coverage, or Employee + 2 
coverage), less the amount of any contribution provided under 
Section 6.01 above.  The City’s maximum contribution under this 
Section shall not exceed the cost of ninety percent (90%) of the 
premium for the second most expensive benefit plan (currently Blue 
Shield) as determined by the employee’s participation level, less the 
City’s contribution towards medical benefits under PEMHCA, except 
that, in no event shall the sum of the City's contributions pursuant to 
the provisions of Sections 6.01 and 6.02 of this Memorandum of 
Understanding exceed ninety percent (90%) of the premium cost for 
the PERS medical insurance plan in which the employee is enrolled. 

C. The City shall continue to provide Flexible Benefit Allowances as 
provided in this Section unless amended or repealed by the City 
Council. 

D.  Contributions to an employee's Flexible Benefit Account shall be used 
only for payment of those benefits that are available through the 
City’s Flexible Benefits Plan.  The City will not treat any contributions 
made to the Flexible Benefits Plan as compensation subject to 
income tax withholding unless the Internal Revenue Service and/or 
the Franchise Tax Board indicates that such contributions are taxable 
income subject to withholding.  Each employee shall be solely and 
personally responsible for any federal, state, or local tax liability of the 
employee that may arise out of the implementation of this Section or 
any penalty that may be imposed therefore.   

E.  Each employee shall file an election in writing during the month of 
open enrollment for medical insurance each year designating how the 
contributions in his or her Flexible Benefits Account are to be spent 
during the ensuing year.  Thereafter, no changes to designations so 
made shall be allowed until the enrollment of the following year, 
except for changes due to an eligible qualifying event.   

F. Each employee shall be responsible for providing immediate written 
notice to the Director of Human Resources or designee of any 
change to the number of his or her dependents which would affect the 
amount of the City's payment to the Flexible Benefits Account.  An 
employee who, by reason of failing to report the change in 
dependents, receives a City payment greater than the amount to 
which he or she is entitled, shall be liable for refunding the excess 
amounts received via a reduction in the amount paid to employee's 
Flexible Benefits Account in subsequent months.  Changes to flexible 
benefits contributions associated with changes in an employee's 
number of dependents shall take effect at the start of the first pay 
period in the month following the month in which notice of the change 
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is received by the Human Resources Department.  No retroactive 
increases to the Flexible Benefit Allowance provided by the City shall 
be allowed. 

6.03 Alternate Benefit 
A.  An alternative benefit in the form of a cash payment is available to 

those full-time employees in regular or probationary status who:  (1) 
elect to opt out of receiving City contributions under Section 6.01 and 
6.02; (2) are not enrolled in a City-sponsored health insurance plan as 
the dependent of another City employee; and (3) provide proof of 
medical insurance coverage from a plan other than a City-sponsored 
plan.   

Any cash payment provided under this Section shall be reported to 
the Internal Revenue Service (IRS) and the California Franchise Tax 
Board as compensation subject to income tax withholding.  Each 
employee shall be solely and personally responsible for any tax 
liability that may arise out of receipt of the alternative benefits 
provided under this Section.  The amount of alternative benefit 
provided to an employee is based on the level of insurance coverage 
that the employee could have received if he or she had enrolled in a 
City-sponsored health insurance plan, as follows:   

Employee only .......................................... $210.00 per month 

Employee plus one (1) dependent ............ $380.00 per month 

Employee and two plus (2+) dependents .. $500.00 per month 

For the purpose of this Section, the term "dependent'' shall mean a 
dependent eligible for coverage under a PERS medical insurance 
plan if such coverage had otherwise been elected by the employee.  

B. A full-time employee who does not receive a City contribution under 
Section 6.01 and 6.02 and who is enrolled in a City-sponsored health 
insurance plan as the dependent of another City employee may be 
eligible to receive an alternative benefit as provided in this 
SubSection.  If the cost to the City of providing an employee with 
benefits as the dependent of another is less than the cost of enrolling 
the employee separately in a City-sponsored health insurance plan, 
then the individual enrolled as a dependent may receive an alternative 
benefit.  The amount of any alternative benefit shall be equal to the 
amount of savings to the City for enrollment of the employee as a 
dependent, up to a maximum alternative benefit of $150 per month.   

The following examples illustrate how alternative benefits will be 
provided to employees who are enrolled as a dependent in a City-
sponsored health insurance plan.  For purpose of these examples, 
assume the following amounts as the City’s total costs towards 
providing benefits under Section 6.01 and 6.02: 

Employee only - total cost of $500 per month 
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Employee and one (1) dependent – total cost of $1,000 per month  

Employee and two (2) or more dependents – total cost of $1,400 
per month 

Example 1.  Employees A and B are spouses who both work for the 
City of Hayward.  Employee A participates in City-sponsored health 
insurance at the Employee plus 1 level (City cost of $1,000 per 
month), with Employee B enrolled as Employee A’s one dependent.  
If each employee was to participate in a City-sponsored plan as 
individual employees, then the City’s cost would be $500 per month 
for each employee (or a total of $1,000 per month for two people, 
each enrolled individually at the employee only level).  Since there is 
no cost savings to the City for enrolling Employee B as a dependent 
of Employee A, and vice-versa, then neither employee is eligible to 
receive an alternative benefit.   

Example 2.  Employees A and B are spouses who both work for the 
City of Hayward.  They have one child.  Employee A participates in 
City-sponsored health insurance at the Employee +2 or more level 
(City cost of $1,400 per month), with Employee B and the child 
enrolled as Employee A’s dependents.  If Employee B was to enroll in 
a City sponsored plan individually (City cost of $500), and Employee 
A’s participation was modified to the Employee +1 (City cost of 
$1,000), the City’s total cost for providing benefits to both employees 
would increase from $1,400 to $1,500 per month.  Since the City 
realizes a $100 savings per month due to Employee B’s enrollment as 
a dependent of Employee A, Employee B is eligible to receive an 
alternative benefit.  The amount of this alternative benefit will be $100 
per month.     

Example 3.  Employees A and B are spouses who both work for the 
City of Hayward.  They have two children.  Employee A participates in 
City-sponsored health insurance at the Employee + 2 or more level 
(City cost of $1,400 per month), with Employee B and the two children 
enrolled as Employee A’s dependents.  If Employee B was to enroll in 
a City sponsored plan individually (City cost of $500), and Employee 
A continued to participate in Employee +2 or more benefits with the 
two children as dependents (City cost of $1,400), the City’s costs for 
providing benefits to both employees would increase from $1,400 to 
$1,900 per month.  Since the City realizes a $500 savings per month 
due to Employee B’s enrollment as a dependent of Employee A, 
Employee B is eligible to receive an alternative benefit.  The amount 
of this alternative benefit will be $150 per month (the maximum 
alternative benefit available to employees enrolled as dependents of 
another employee). 

C. Enrollment in alternative benefits must be elected each year during 
open enrollment or upon a qualifying event. Benefit eligibility and 
alternative benefit amounts may vary from year to year depending on 
plan premiums.  
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D.  The provisions of this Section shall be administered in accordance 
with regulations issued by the City Manager or designee which shall 
include, but not be limited to, the method and frequency of 
reimbursement to employees for the alternate benefits program(s) 
selected; the frequency with which employees may exercise the 
option to change alternate benefits programs; and appropriate 
procedures for the verification of payments made in pursuance of this 
Section. 

6.04 Supplemental Retirement Benefit  
Employees who, upon retirement from the City, have at least ten (10) years 
of continuous City service are eligible to receive a supplemental retirement 
benefit.  This benefit shall be equal to $274.72, less the amount provided for 
under Section 6.01 above.  This Supplemental benefit is provided in the form 
of cash to the retiree on a monthly basis. In order to receive this benefit, the 
employee must begin receiving pension benefits within one hundred twenty 
(120) days of leaving City employment.  Retirees are solely responsible for 
any tax consequences associated with the receipt of benefits under this 
Section.  

Effective the pay period including July 1, 2015, employees will no longer 
contribute $52 per pay period to fund the City’s supplemental retirement 
benefit. 

Expiration of current OPEB contributions ($52 per pay period) is contingent 
upon implementation of the CalPERS contract amendment for additional 
employee PERS contributions. 

 

6.05 Dental Insurance 
The City shall contribute towards dental insurance premiums for full-time 
employees, other than temporary and provisional employees, and their 
eligible dependents as provided in this Section. 

 

For eligible employees who enroll in a City-sponsored dental plan, the City 
shall contribute an amount equal to eighty percent (80%) of the monthly 
premium for dental insurance, as determined by the employee’s enrolled 
participation level in the City sponsored dental plan.  Employees enrolled in 
dental insurance are required to contribute the remaining twenty percent 
(20%) of the premium costs for dental insurance coverage.   

Monthly premium rates are established on a calendar year basis by the 
insurance provider, or in the case of a self-funded plan, by a third party 
examining plan utilization review, market trends, overall plan costs and any 
other industry standard metrics deemed necessary by the third party. 

Currently, the City provides insurance coverage through a Delta Dental plan 
which includes the following: one hundred percent (100%) payment of 
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diagnostic and preventative services; eighty percent (80%) payment for other 
basic services, and crowns and caps restoration; seventy percent (70%) 
payment for prosthodontics; seventy (70%) payment for orthodontics (adults 
and children).  The deductible each calendar year shall be $25.00 per 
person, to a maximum per year of $75.00 per family.  Maximum benefit 
payment shall be $2,000 per year for each patient except for orthodontics 
which shall carry a $2,500 lifetime maximum benefit per patient. 

The City reserves the right to provide dental care benefits under a plan or 
through a carrier of its choice. Alternate coverage may be provided through a 
consortium of public agencies or private employers which may be formed for 
the purpose of providing dental care benefits for employees through a 
program of self-insurance.  In the event the City exercises this option the 
alternate coverage shall be substantially equivalent to the coverage in effect 
at such time as the change in carriers takes effect. 

6.06 Life Insurance 
The City shall pay the cost of providing each employee with a group term life 
insurance policy valued at the equivalent of the employee's annual gross 
salary.  The policy shall include accidental death and dismemberment 
coverage and the right to conversion at the time of termination of 
employment to a form of permanent coverage without medical restrictions 
nor the requirement to demonstrate evidence of insurability. 

6.07 Disability Insurance 
The City shall continue in effect, at no cost to the employee, the Short 
Term/Long Term Disability Insurance policy with CIGNA; or any other such 
successor program which provides benefits comparable to those available 
under the CIGNA policy.  This program shall provide short-term disability 
benefits based upon two-thirds (2/3) of an employee's current gross salary, 
up to $1,390/week, after a twenty-eight (28) day waiting period.  Beginning in 
the fourth month, the long term disability plan shall provide benefits based 
upon two-thirds (2/3) of an employee’s current gross salary, up to 
$7,000/month.  

6.08 Vision Care 
The City shall contribute towards vision care insurance for full-time 
employees and their eligible dependents.  Currently, the City provides vision 
insurance coverage through Vision Service Plan (VSP), under a plan that 
provides for a $15.00 deductible, and an eye examination, lenses and frames 
once per year. 

For eligible employees who enroll in a City sponsored vision plan, the cost of 
the monthly premium shall be shared equally (50/50) between the employee 
and the City. 

Monthly premium rates are established on a calendar year basis by the 
insurance provider, or in the case of a self-funded plan, by a third party 
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examining plan utilization review, market trends, overall plan costs and any 
other industry standard metrics deemed necessary by the third party. 

The City reserves the right to provide vision care benefits under a self-funded 
plan or through a carrier of its choice.  Alternate coverage may be provided 
through a consortium of public agencies or private employers which may be 
formed for the purpose of providing vision care benefits for employees, or 
through a program of self-insurance.  In the event the City exercises its 
option to move to a self-funded plan or to change insurance carriers, any 
new benefit plan shall provide coverage that is substantially equivalent to the 
coverage available at the time this option is exercised. 

6.09 Medical, Dental, Vision, Flexible and Alternate Benefits 
for Certain Part-Time Employees 
Employees who are hired in part-time status and full-time employees who 
voluntarily assume part-time status shall be entitled to participate in group 
medical, dental, and vision insurance programs, and to receive a payment 
from the City to be applied to such plans subject to the following conditions: 

1. Except as provided in Section 2 below, only those employees hired 
into positions budgeted for twenty (20) or more hours per week shall 
be entitled to coverage under group medical and dental plans. 

2. The City’s contribution towards medical insurance for part-time 
employees who are eligible to participate in a CalPERS health 
insurance plan as an “employee” shall be equal to the contribution 
provided to full-time employees under Section 6.01.     

3.  The City will provide those part-time employees who regularly work 
more than twenty (20) hours per week (at least a 0.5 FTE) with a 
Flexible Benefit Allowance.  The amount of any allowance provided 
shall be determined in accordance with the formulas contained in 
Section 6.02, except that the sum of the contribution provided to a 
part-time employee who works more than twenty (20) hours per week 
under Section 6.01 plus the amount provided as a Flexible Benefit 
Allowance shall be based on the total number of hours worked each 
month by the part-time employee.     

 For new employees, the amount of City contribution for medical 
insurance shall be based upon the employee's estimated work 
schedule during the first month of coverage.  Thereafter, the actual 
number of hours worked by the employee each month shall be used 
to determine the amount of City contribution toward medical 
insurance premiums in the month next following.  Except that, the 
amount provided shall never be less than the amount required by 
applicable government codes.  

4. The amount of the City's payment of dental insurance shall be 
proportionate to the amounts paid on behalf of full-time employees as 
specified in Section 6.06 of this Section.  The calculation of 
proportionate payment shall be in accordance with the provisions of 
paragraph 3 of this Section. 
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5. The amount of the City's payment for vision insurance shall be 
proportionate to the amounts paid on behalf of full-time employees as 
specified in Section 6.09 of this Section.  The calculation of 
proportionate payment shall be in accord with the provisions of 
paragraph 3 of this Section. 

6. The amount of the City's payment for alternate benefits shall be 
based upon scheduled hours of work and shall be proportionate to the 
amounts paid on behalf of full-time employees as specified in Section 
6.04 of this Memorandum of Understanding.  The calculation and 
proportionate payments shall be based upon the hours budgeted for 
the position. 

As an exception to the foregoing, those employees who assume part-time 
status as a result of a City-imposed reduction in hours will continue to receive 
City payment of medical, dental, and vision insurance premiums and will 
continue to participate in the Flexible Benefits Plan on the same basis as full-
time employees. 

6.10 Deferred Compensation Plan 
A Deferred Compensation Plan has been established for the benefit of City 
employees. Employees may elect to contribute to the Plan as provided by the 
Plan terms.  

Except for those changes which are necessary or desirable to obtain or 
maintain the favorable tax status of the plan, any changes in the written plan 
document governing the implementation and administration of the Deferred 
Compensation Plan adopted by the Hayward City Council on May 12, 1981, 
with respect to termination or modification of the plan will be jointly decided 
upon by the Administrative Committee as defined in Section 13.00 of the plan 
document. 

6.11 Defined Benefit Retirement Program 
The City will continue to contract with the Public Employees' Retirement 
System (PERS) to provide a retirement program for bargaining unit 
members.  Benefits shall include: 

1.  2.5% @ 55 benefit formula  
2.  Fourth Level of 1959 Survivor's Benefits 
3.   One (1) Year Final Compensation 
4.  Military Service Credit as Public Service 
5.  Continuation of Pre-Retirement Death Benefit after Remarriage of 

Survivor.   
6.  $500 Retired Death Benefit 
7.  2% Annual Cost-of-Living Allowance Increase 

These benefit plans require an employee contribution of eight percent (8%). 
Employees shall pay the full employee contribution of eight percent (8%), 
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which shall be paid by the employee on a pre-tax basis in accordance with 
the IRS Section 414(h)(2) method of reporting retirement payments.   

New members as defined by the Public Employees’ Pension Reform Act 
(PEPRA) shall have a retirement formula dictated by law and shall be 
required to pay at least fifty percent (50%) of the normal cost of their pension 
as identified, and periodically revised by CalPERS (currently 6.25%). 
 
An employee who is not eligible for enrollment in the Public Employees' 
Retirement System and who, in accordance with the federal Omnibus Budget 
Reconciliation Act of 1990, is required to be covered by Social Security or an 
alternate system shall be enrolled in the Public Agency Retirement System 
(PARS). The City shall contribute three and three quarters percent (3.75%) 
of covered earnings into the employee's PARS account. 

6.12 Benefits for Domestic Partners 
The City agrees to provide medical, dental, and vision plan insurance 
coverage to domestic partners of City employees as defined under the PERS 
Health Plan law, who are otherwise without such benefit coverage, and who 
register accordingly with the Secretary of State as prescribed by PERS. 

6.13 Deferred Compensation – 401(a) Plan Option 
In the event the City of Hayward Deferred Compensation Committee 
determines that a 401(a) plan option shall be available to the City of 
Hayward, the City shall amend its Plan and such option shall be made 
available to HAME-represented employees pursuant to IRS regulations 
governing the operation of such plans. 

6.14 Employee Assistance Program 
For the term of this Memorandum of Understanding, the City agrees to 
continue to provide, at no cost to the employee, an Employee Assistance 
Program, with a limit of ten (10) visits per employee per fiscal year. 

6.15 Medical Flexible and Dependent Care Spending 
Accounts 
The City shall maintain a Section 125 Plan, permitting employees to pay for 
eligible expenses, such as employee premium contributions, medical 
expenses and dependent care costs, with pre-tax dollars.  Participants will be 
responsible for any claims service charge.  Participants in the Plan may 
contribute up to a maximum of twenty five hundred dollars ($2,500) annually 
for medical expenses and five thousand ($5,000) annually for dependent 
care.  These contribution limits may be reduced as required by law.  Each 
employee shall be solely and personally responsible for meeting provisions 
and requirements set forth in the regulations of Section 125 Plan and the 
Plan Administrator.  
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6.16 Additional Employee PERS Contributions 
In addition to each member’s responsibility for payment of the employee 
retirement contribution, effective the pay period including July 1, 2015, 
employees shall contribute an additional one percent (1%) of their salaries to 
the California Public Employees’ Retirement System (CalPERS) as payment 
of the City’s employer contributions that the City would otherwise be required 
to pay to CalPERS for these employees. The effective date of the above 
mentioned contribution is contingent upon implementation of the CalPERS 
contract amendment. 

Effective the pay period including July 1, 2016, employees shall contribute an 
additional one percent (1%) for a total of two percent (2%) of their salaries to 
the California Public Employees’ Retirement System (CalPERS) as payment 
of the City’s employer contributions that the City would otherwise be required 
to pay to CalPERS for these employees. 

Effective the pay period including July 1, 2017, employees shall contribute an 
additional one percent (1%) for a total of three percent (3%) of their salaries 
to the California Public Employees’ Retirement System (CalPERS) as 
payment of the City’s employer contributions that the City would otherwise be 
required to pay to CalPERS for these employees. 

7.00 SALARY ADMINISTRATION 

7.01 Salary Administration Policy 
The policies governing preparation of a compensation plan shall be that of 
salary standardization. 

7.02 Salary at Time of Employment 
The plan may provide a flat salary rate or a salary range for each 
classification with a minimum, maximum, and one or more intermediate 
steps.  The beginning or normal hiring rate shall usually be at the first step of 
the range.  Every new employee shall be paid at the first step upon 
employment except that the City Manager or designee may authorize 
employment at a higher step if the labor supply is restricted or the person to 
be hired is unusually well qualified. 

7.03 Eligibility for Advancement in Pay 
Employees may be advanced to higher steps as merited by progressive 
improvement in job skills and work performance.  The following time-in-step 
requirements shall normally apply for an employee to be eligible for 
advancement in pay. 

  

 Step Time-in-Step 

 A ............ 6 months 
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 B ............ 6 months 

 C ............ 1 year 

 D ............ 1½ years 

 E ............ --------- 

If warranted for the good of the service or when an employee demonstrates 
outstanding capacity in performing duties, advancement may be made prior 
to completion of the above time-in-step requirements.  If the first day of the 
time-in-step period begins in the first five (5) days of the payroll period, then 
begin time-in-step with the start of the payroll period. If not, then time shall 
begin on the first day of the next payroll period.  Advancement in pay, when 
approved, shall be effective at the beginning of the first pay period 
immediately following completion of the time-in-step requirements outlined 
above.  If an employee is on leave without pay for more than one (1) month, 
the period shall be deducted from the employee's accumulated time-in-step 
period. 

7.04 Attaining Advancement 
An employee must demonstrate that advancement is merited on the basis of 
job performance.  Advancement shall not be made solely because an 
employee is eligible according to time and step requirements.  Good attitude 
and personal conduct, work accomplished, conscientious attendance, safety 
alertness, efforts at self-improvement, and other factors of individual 
achievement must be evident as appropriate to the position.  The City 
Manager or designee shall be notified by the Director of Human Resources  
or designee of employees approaching eligibility for step advancements. 

7.05 Use of Performance Ratings in Determining Whether 
Step Advancement is Merited 
Performance ratings shall guide supervisors and Department Directors in 
determining whether step advancements have been earned and should be 
recommended to the City Manager or designee. 

7.06 Withholding Step Advancements 
Department Directors or designees have the authority and responsibility to 
recommend withholding step advancements by the City Manager or designee 
if they are not merited.  Department Directors or designees shall keep 
employees informed about their job performance, giving good work its proper 
recognition and any deficient work all possible guidance and assistance 
toward improvement.  Department Directors or designees shall notify the 
employee as to the reason for withholding step advancements prior to 
submitting such recommendation to the City Manager. 
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7.07 Change in Pay Upon Promotion 
When employees are promoted, they shall normally receive the first step in 
the salary range for their new position.  However, if such step is equal to or 
less than their present salary, they may receive the next step in the salary 
range of the new position which is close to five percent (5%) above their 
present salary, but not less than four and a half percent (4.5%).  If no 
advancement in salary is granted on promotion, employees may be allowed 
to carry forward time and step accumulation.  In no event will an employee’s 
salary be set at a rate that exceeds the range applicable to the employee’s 
new classification. 

7.08 Change in Pay Upon Demotion 
When an employee is demoted, whether voluntarily or otherwise, the 
employee’s compensation shall be adjusted to the salary prescribed for the 
class to which he or she is demoted.  The employee will be placed in a salary 
step in the demoted classification that is the same as or above the step held 
prior to demotion providing said demotion is not the result of disciplinary 
action.  If the demotion is a result of disciplinary action, the specific salary 
step shall be determined by the City Manager or designee, whose decision 
shall be final; provided however, that if the employee had prior service in the 
demoted position, the employee’s step on the salary schedule for the 
demoted position shall not be set at a step that is lower than the step 
previously held by the employee in that position before his or her promotion.  

7.09 Change of Pay Upon Reclassification 
When a position is reallocated to a classification with a higher pay range and 
the incumbent employee retains the position, the employee shall normally be 
placed at the first step in the new range.  If no increase in pay results, 
advancements may be made to the next step immediately above their 
present salary.  When recommended by the Department Director or 
designee and approved by the City Manager or designee, additional 
advancement may be granted.  If no change in salary is granted, the 
employee may be allowed to carry forward time-in-step accumulation. 

When a position is reallocated to a classification with a lower salary range, 
the incumbent employee shall not be reduced in pay while he or she 
continues to occupy the position.  If the employee's current rate is below the 
maximum step of the new range, the employee shall continue at the present 
salary and carry forward time-in-step accumulation.  If the employee's current 
rate exceeds the maximum step of the new range, his or her salary shall be 
frozen at its current level.  When the incumbent leaves the position, a 
replacement shall normally be hired at the beginning rate. 

7.10 Acting Pay 
Employees may be assigned to perform the duties of a higher classification 
on an "acting" basis when in the judgment of the Department Director or 
designee a need exists for work to be performed in such higher classification.  
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"Acting" assignments shall only be made by the Department Director or 
designee and the employee shall be provided with a written notice assigning 
the employee to the higher classification on an "acting" basis. 

Employees assigned in accordance with the foregoing to perform the duties 
of a higher classification on an "acting" basis for a period of five (5) 
consecutive days or more, shall receive "acting" pay retroactive to the first 
day of such assignment. If one or more paid holidays fall on an employee's 
regular work days and are within an employee's acting assignment, the 
holiday(s) shall be included  as part of the five (5) consecutive days for 
purposes of acting pay.   

An employee qualifying for "acting" pay shall receive the salary step of the 
higher classification which represents an increase over the employee's 
present salary step. If the closest step in the “acting” classification is not 
equal to at least a five percent (5%) increase over the employee's present 
salary step, the employee shall receive “acting” pay equal to five percent 
(5%) above his or her current pay step, except that the total rate paid (base 
salary plus any percentage increase) for work performed in the “acting” 
assignment shall not exceed the top step of the salary range for the higher 
class.  

7.11 Special Assignment Positions 
Special assignment positions within a classification may be established after 
notice to the Association where duties and responsibilities are of specialized 
nature by comparison to other positions in the class or the duties and 
responsibilities in the class specification.  Selection of employees to said 
positions and removal therefrom shall be made by the City Manager or 
designee upon recommendation of the Department Director or designee.  An 
employee so assigned shall receive, as determined by the City Manager or 
designee, a salary increment from a range of five percent (5%) to ten percent 
(10%) of the employee's present salary.  

7.12 Salaries 
Salaries for classifications in this representation unit shall be as enumerated 
in Appendix A to this Memorandum of Understanding. 

7.13 “Y-Rated” Salaries 
Should the salary range for a classification be reduced for any reason during 
the term of this Agreement and an incumbent employee’s salary be more 
than the top step of the new salary range, then the salary for the incumbent 
employee shall remain unchanged (Y-rated) until such time as general salary 
range adjustments increase the salary range to a level that encompasses the 
Y-rated salary. 

Upon ratification of the current contract, employees whose classifications are 
affected by the recalibration of the salary schedule shall be y-rated at their 
current step until they are advanced to the next step in the range in 
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accordance with applicable provisions of this Memorandum of 
Understanding. Upon advancement, employees will advance into the 
adjusted salary schedule listed in Appendix A.  

7.14 Flexibly Staffed Classifications 
The job duties of employees hired into flexibly staffed classifications within 
this unit shall be formally evaluated after a minimum of one (1) year from 
date of appointment to the classification to determine whether duties 
performed justify a reallocation to the higher level of the flexibly staffed 
classification.  Such evaluations may be performed by the supervisor(s) in 
conjunction with Human Resources Department staff and recommendations 
for advancement shall require approval of the City Manager or designee. 

7.15 Bilingual Pay 
Employees who are required in the performance of their duties to converse 
with the public in a language other than English, and who have demonstrated 
their competency through a  language fluency test administered through the 
Human Resources Department, shall receive bilingual pay in the amount of 
thirty dollars ($30) per pay period.   

No more than once every twenty-four (24) months, the City Manager or 
designee may require an employee receiving bilingual pay to demonstrate 
continued competency in a second language as a condition of continuing to 
receive pay under this Section.  Employees who do not demonstrate 
continued competency will cease receiving bilingual pay until such time as 
competency is again demonstrated.  The City will determine the languages 
eligible for bilingual pay. 

7.16 Supervisory Differential 
Effective with and during the term of this Memorandum of Understanding, the 
City shall maintain a minimum pay differential of ten percent (10%) between 
the top step base rate paid to HAME-represented supervisory classifications 
and the top step base rate of their highest-paid subordinate classification. 
This provision is not intended to serve as a means of reducing a HAME 
represented supervisory salary differential that currently exceeds ten percent 
(10%). 

7.17 Cost of Living Adjustments 
Base wages effective the pay period including July 1, 2015 through the last 
day of the pay period preceding the pay period that includes July 1, 2016 
shall be increased by 3%. 

Base wages effective the pay period including July 1, 2016 through the last 
day of the pay period preceding the pay period that includes July 1, 2017 
shall be increased by 3%. 
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Base wages effective the pay period including July 1, 2017 through the last 
day of the pay period preceding the pay period that includes July 1, 2018 
shall be increased by 3%. 

 

This Section shall not be subject to the dispute resolution procedure 
contained in the Bargaining Unit’s Memorandum of Understanding, to 
procedures contained in the City’s Personnel Rules, or to the jurisdiction of 
the City’s Personnel Board for any reason whatsoever. 

7.18 Salary Surveys 
On or about July 1, 2017, the parties will engage in a Request for Proposal 
(RFP) to contract with an outside agency to gather salary survey data in 
preparation for negotiating a successor agreement.  The parties will jointly 
select the outside agency to conduct the survey within thirty (30) days of the 
RFP deadline.  If the parties cannot come to an agreement within the 
timeframe specified above, the City will have sole discretion in selecting the 
agency.  A review of survey agencies to use shall be a part of the 
consultant’s evaluation.  

The survey shall compare Hayward benchmark classifications to comparator 
agencies in reference to the market average at the time.  The Association 
and the City agree to meet in December 2016 to identify benchmark 
classifications for purposes of this salary survey.  In the event that the parties 
are unable to reach agreement by April 1, 2017 on benchmark 
classifications, then the benchmark classifications shall be identified by the 
City.   

The salary survey shall include the monthly base salary and all employee 
costs paid by the respective agencies.  Employee costs include, but are not 
limited to, employer contributions to medical, dental, vision, life insurance, 
long term disability, short-term disability, deferred compensation, 
contributions made by the employer of the PERS employee portion, other 
retirement contributions, phone, car and uniform allowance.  

The parties agree to retain a consultant to gather the salary survey 
information and compile a report which will be provided to both parties no 
later than February 1, 2018.  The City and HAME shall share the costs 
equally for consultant services required to conduct such survey and the 
scope of services defined above.  

In addition to the negotiated cost of living increases, pursuant to the mutually 
agreed upon salary survey, positions will receive equity adjustments as 
indicated in the equity adjustment schedule.   

If position is off 
market by: 

Equity adjustments to be administered as follows: 

Year 1 Year 2 Year 3 

1 to 3% up to 3% 0% 0% 

3+ to 6% 3% up to 3% 0% 

6+ to 9% 3% 3% up to 3% 
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9+ 3%* 3% 3% 

 

*The equity adjustment in year 1 will include any excess percentage above 
nine percent (9%).  For example, if a position is off market by twelve percent 
(12%), the equity adjustments would be as follows:  six percent (6%) in year 
1, three percent (3%) in year 2, and three percent (3%) in year 3. 

8.00 HOLIDAYS 

8.01 Holidays Observed by the City 
The following days shall be holidays for all employees: 

New Year's Day   Admission Day 

(January 1)    (September 9) 
 

Martin Luther King Jr. Day  Columbus Day 

(3rd Monday in January)  (2nd Monday in October) 
 

Lincoln's Birthday   Veteran's Day 

(February 12)    (November 11) 
 

President’s Day  Thanksgiving Day 

(3rd Monday in February)  (4th Thursday in November) 
 

 

 

Memorial Day    Friday after Thanksgiving 

(last Monday in May)   (Friday following the 4th Thursday in 
November) 

 

Independence Day   Christmas Eve 

(July 4)    (December 24) 
 

Labor Day    Christmas Day 

(1st Monday in September)  (December 25) 
 

     New Year’s Eve 

   (second (2nd) half of work day / four (4) hours) 
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If any of the above holidays fall on a Sunday, the following Monday shall be 
observed as a holiday.  If a holiday falls on a Saturday, the previous Friday 
shall be observed as a holiday.  If a holiday falls on an employee's regular 
day off, or if an employee is scheduled or assigned to work on a holiday, an 
employee shall be entitled to equivalent time off at a later date and such time 
shall be credited to the employee's vacation leave.  Scheduling or 
assignment of holiday work must be approved in advance by the City 
Manager or designee.  For purposes of this Section, the number of hours 
comprising a holiday is defined as ten (10) hours for employees on a forty 
(40) hour per week schedule who work a 4/10 schedule (four, ten hour days 
per week) and eight (8) hours for all other employees. 

8.02 Holidays for Part-time Employees 
Part-time employees who are regularly scheduled to work twenty (20) or 
more hours per week shall be entitled to up to four (4) hours pay for each 
holiday observed by full-time employees.  Eligible part-time employees shall 
receive one-half (1/2) hour of holiday leave with pay for each full hour of 
leave granted full-time employees for the New Year's Eve holiday described 
above. 

8.03 National Days of Mourning 
When a day of mourning is proclaimed by the President of the United States 
and the Governor of the State of California, and said day of mourning is 
observed by the City, the following procedures shall apply:   

1. Those employees who are released from work on a day of mourning 
shall be compensated in full for this day. 

2. Those employees required to work on a day of mourning, and those 
whose day off falls on such a day, will receive an equivalent credit to 
vacation leave for those hours worked during their normal shift.   

3. The Department Director shall be responsible for determining which 
employees may be released on a day of mourning.  Every effort shall 
be made to release as many employees as possible consistent with 
the operating requirements so as to minimize the crediting of vacation 
hours. 

9.00 VACATIONS 

9.01 Vacation Leave Policy 
Vacation leave is a benefit and the use of same shall be approved by the City 
Manager or designee taking into account the desires and seniority of 
employees and, more particularly, the workload requirements of the 
department.  Employees shall take vacation leave regularly each year and 
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shall be encouraged to take vacation at least a full week at a time.  In order 
to give effect to this policy and to realize the greatest benefit from vacation 
for both employee and the City, limitations shall be placed upon the amount 
of unused vacation leave an employee is allowed to accumulate. 

If an employee exhausts his or her vacation leave, the employee may apply 
for another eligible paid or unpaid leave (excluding sick leave) as provided for 
in this Memorandum of Understanding.  If vacation leave is approved and 
then it is determined that the employee does not have enough vacation leave 
available to cover the request and no other leave is requested, Payroll will 
deduct the excess time from another eligible paid leave balance.  No 
vacation leave accruals will be credited in advance.  No vacation leave will be 
earned while on an unpaid leave.  

If vacation leave is used to remain in a paid status while on approved leave 
under the Family Medical Leave Act/California Family Rights or Pregnancy 
Disability Leave, the vacation hours used will run concurrently with the state 
and/or federal leave entitlement. 

9.02 Vacation Leave Allowance 
All full-time employees other than temporary and provisional shall accrue 
vacation leave benefits each payroll period based upon the number of 
regularly scheduled hours.  

The vacation accrual schedule for employees who are budgeted and work 
full-time is as follows:  

 Per 80 Hr. Hourly 

Years of Service Period Equivalent Annual 

Up to 5 yrs.  ............... 3.08 hrs. .......... 0.0385 hrs. ............80 hrs. 

From 5 to 9 yrs........... 4.62 hrs. .......... 0.0578 hrs. .......... 120 hrs. 

From 10 to 19 yrs. ...... 6.16 hrs. .......... 0.0770 hrs. .......... 160 hrs. 

From 20 yrs. .............. 7.70 hrs. .......... 0.0963 hrs. .......... 200 hrs. 

An employee will accrue at the next highest benefit level on his or her 
corresponding anniversary date.  For purposes of crediting service time for 
vacation accruals, a former regular employee who is reinstated within one (1) 
year from the date of his or her date of separation shall receive credit for his 
or her prior service in a probationary and regular appointment.  No service 
time on a temporary, provisional or contracted appointment will be credited. 

Vacation leave can be accrued but shall not be granted during the first six (6) 
months of service.  The increases in vacation leave allowance shall be 
granted on the basis of full-time, continuous service.  An approved leave of 
absence shall not constitute a break in service for the purpose of this 
Section, but vacation leave shall not be earned during any period of unpaid 
absence.  

As an exception to the foregoing, the City Manager or designee is authorized 
to place a new management employee at a position in the vacation schedule 
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which recognizes that said employee has left a similar position with another 
employer where he or she had substantial vacation benefits. 

Vacation leave shall continue to be earned during other authorized leaves 
with pay.  When a holiday falls during an employee's absence on vacation 
leave, it shall not be deducted from his or her accrued leave.   

The maximum vacation accrual cap shall be twice the annual allowance plus 
forty (40) hours.  The vacation accrual cap shall be maintained on a 
continuous per pay period basis.  Exceptions may be permitted on approval 
of the City Manager or designee.  In granting such exceptions, the City 
Manager or designee may specify a time within which such excess vacation 
leave must be used.  It shall be the responsibility of each employee to insure 
the full use of vacation leave credits received by scheduling the necessary 
time off each year. 

During the term of this Agreement, employees may cash out up to forty (40) 
hours of accrued vacation leave each fiscal year. 

Requests for cash out must be submitted in writing to the Payroll Department 
no later than the pay period that includes June 1st. Payout will be applied to 
a single bi-weekly payroll and employees will be responsible for all taxes 
associated with such payout. 

To be eligible for cash out, employees must have a minimum of eighty (80) 
vacation hours accrued at the time of their request. In addition, employees 
must have used a minimum of forty (40) hours vacation during the twelve 
(12) months preceding their request for cash out. 

This provision will not extend beyond the term of this Memorandum of 
Understanding; requests and/or payouts will not be accepted or processed 
beyond the pay period that includes June 1, 2018. 

9.03 Vacation Accruals for Certain Part-time Employees 
Only those employees hired into positions budgeted for twenty (20) or more 
hours per week and who consistently work twenty (20) or more hours per 
week shall be eligible for vacation leave.  Eligible part-time employees other 
than temporary and provisional shall accrue vacation leave benefits each 
payroll period based upon the number of hours the employee actually works. 
The hourly equivalent rates are as follows:  

 

 Per 40 Hr. Hourly 

Years of Service Period Equivalent Annual 

Up to 5 yrs.  ............... 1.54 hrs. .......... 0.0385 hrs. ............40 hrs. 

From 5 to 9 yrs........... 2.31 hrs. .......... 0.0578 hrs. ............60 hrs. 

From 10 to 19 yrs. ...... 3.08 hrs. .......... 0.077 hrs...............80 hrs. 

From 20 yrs. .............. 3.85 hrs. .......... 0.0963 hrs. .......... 100 hrs. 
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Notwithstanding the foregoing, employees who are hired in a part-time status 
and full-time employees who assume part-time status shall accrue vacation 
benefits each payroll period based upon the total number of hours for which 
the employee was compensated in the payroll period.  In order to be eligible 
for this benefit, employees must consistently work a half-time schedule or 
more.  The amount of vacation so accrued shall be proportionate to that 
earned by full-time employees in the same payroll period.  The vacation 
accrual schedule specified in Section 9.02 of this memorandum and listed 
above will be used for purposes of prorating vacation leave.  

The use of vacation shall be subject to the provisions of Section 9.01, 9.02, 
9.03 and 9.04 of this Memorandum of Understanding.  The maximum 
vacation accrual cap shall be twice the annual allowance plus twenty (20) 
hours.  Exceptions to the foregoing may be permitted pursuant to the 
provisions of Section 9.02 of this Memorandum of Understanding.  

Vacation leave can be accrued but shall not be granted during the first six (6) 
months of service.   

9.04 Payment for Unused Vacation Leave 
Leave time earned but unused at date of termination shall be added to final 
pay.   

10.00 SICK LEAVE 

10.01 Sick Leave Policy 
Sick leave is a paid leave.  Sick leave shall be allowed in case of an 
employee’s bona fide illness or injury, or for an employee’s doctor/heath 
appointments.  Use of sick leave shall be approved by the employee's 
supervisor. 

Employees shall whenever possible make appointments for medical, dental, 
and other health and wellness similar purposes on Saturdays or other non-
work time. 

In addition to the foregoing, sick leave may be used as family sick leave to 
care for an ill or injured family member or to take a family member to a doctor 
appointment.  A “family member” is defined as a child, parent, spouse, 
registered domestic partner, or child of a registered domestic partner in 
accordance with California Labor Code Section 233.  Up to half (1/2) of an 
employee’s annual sick leave accruals per calendar year may be used as 
family sick leave.  

A certificate from an attending physician stating the expected duration of the 
family member's illness may be required.  Authorization to use additional sick 
leave for family illness beyond the maximums identified above may be 
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granted by the City Manager or designee when in his or her judgment 
circumstances warrant the same.  Employees may use not more than four (4) 
hours of sick leave for the purpose of consulting with a physician concerning 
a serious illness or injury of a member of the employee's immediate family. 

No sick leave accruals will be credited in advance.  No sick leave will be 
earned while on an unpaid leave. 

If sick leave is used for purposes that qualify under a state or federal leave 
law, such as Family Medical Leave Act/California Family Rights or Pregnancy 
Disability Leave, then any sick leave used will count towards the state or 
federal leave entitlement.    

10.02 Sick Leave Accruals for Full-Time Employees 
All full-time employees other than temporary and provisional shall accrue sick 
leave benefits each payroll period based upon the number of hours the 
employee is entitled.  The full-time sick leave accrual rate is 3.7 hours per 
payroll period (up to ninety-six (96) hours annually).  Employees shall accrue 
sick leave credits in accordance with the foregoing schedule from their initial 
date of employment and shall be entitled to the use of sick leave upon 
completion of three (3) months of continuous, full-time satisfactory 
employment.   

The use of accrued sick leave shall be subject to the provisions of Section 
10.00 of this Memorandum of Understanding.  After an absence is approved 
as sick leave, it shall be deducted from an employee's leave balance.  There 
shall be no limit upon the number of hours of unused sick leave which may 
be accumulated by an employee.  Except as provided in Section 3.03 (Return 
Following Layoff), upon separation of an employee, any sick leave balance 
for which payment has not been made shall be canceled, and shall not be 
restored if the employee is reinstated. 

10.03 Sick Leave Allowance for Certain Part-Time Employees 
Part-time employees who are regularly scheduled to work twenty (20) or 
more hours per week shall be entitled to accrue sick leave benefits each 
payroll period based upon the total number of hours for which the employee 
was compensated in the payroll period.  

The amount of sick leave so accrued shall be proportionate to that earned by 
full-time employees based on the number of hours worked by the part-time 
employee.  The full-time sick leave accrual rate is 3.7 hours per payroll 
period.  The use of accrued sick leave shall be subject to the provisions of 
this Memorandum of Understanding.  

Sick leave can be accrued but shall not be granted during the first three (3) 
months of service.  Sick leave is accrued for all regular hours worked and 
shall continue to be earned during other authorized leaves with pay.  There 
shall be no limit upon the number of hours of unused sick leave that may be 
accumulated by an employee.  Upon separation of employees, sick leave 
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balance for which payment has not been made shall be canceled, and shall 
not be restored if a former employee is reinstated. 

10.04 Sick Leave Notice and Certification 
In order to receive compensation while absent on sick leave, employees or 
someone on their behalf shall notify the immediate supervisor prior to or 
within two (2) hours of the time set for reporting to work.  A Department 
Director or designee may waive this requirement upon presentation of a 
reasonable excuse by the employee.  Employees shall file a personal 
affidavit or a physician's certificate with their supervisor if required by the 
Department Director or designee for any use of sick leave.   

After three (3) consecutive working days absence, the supervising authority 
may require an appointment and/or physicians certificate.  If employees 
become ill while on vacation, periods of illness may be charged to sick leave 
upon presentation of a doctor's certificate certifying duration of illness.  In 
cases of frequent use of sick leave, employees may be requested to file 
physician's statements for each illness, regardless of duration, to the extent 
allowed by law.   

A physician’s certificate needs to include the name and signature of the 
attending physician, the date and time the employee was seen by the 
physician, and the physician’s certification that the illness or injury was of 
such nature to prevent the employee from performing his or her job. 
Employees may also be required to take an examination by a physician 
designated by the City and to authorize consultation with their own physician 
concerning their illness.   

Sick leave shall not be granted for absences caused by intoxication or 
excessive use of alcoholic beverages.  As an exception to the foregoing, sick 
leave may be authorized for the treatment of alcoholism or substance abuse 
when such condition is diagnosed by a competent medical authority.  

These same requirements may also be applied for family sick leave requests.  

10.05 Payment for Unused Sick Leave 
Any employee leaving employment of the City in good standing after having 
completed twenty (20) years of continuous service, or upon retirement from 
the City for service or disability with at least (10) years of continuous service, 
or upon termination of employment by reason of death shall receive payment 
for a portion of that sick leave earned but unused at the time of separation.   

The amount of payment for unused sick leave shall be based on the 
employee’s accumulated unused sick leave balance at the time of separation 
(up to a maximum of 2400 hours), times the employee’s hourly rate of pay at 
time of separation plus seven (7) percent, times the number of whole years 
of continuous service, times the percentage factor from the following table: 

 0% to 65% of maximum eligible sick leave accrual = 1% 
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 65.01% or more of maximum eligible sick leave accrual = 1.15% 
provided the employee has twenty-five (25) years of service. If the 
employee has less than twenty-five (25) years of service the payout 
percent will equal 1%.  

For the purposes of this Section, maximum eligible sick leave accrual will be 
calculated as number of whole years of service times 96.2 sick leave hours. 
The following examples illustrate how sick leave payouts will be provided to 
employees under this Section: 

Example 1.  Employee A is retiring after 20.7 years of service. She has 
1335.4 hours of unused sick leave at time of retirement. The maximum 
number of sick leave hours she could have accrued over the course of her 
employment with the City was 96.2 hours x 20 years = 1924.0 hours. Her 
total sick leave hours (1335.4) are equal to 69.4% of the total maximum 
eligible sick leave accruals (1335.4 ÷ 1924.0 x 100 = 69.4%). She did retain 
greater than 65% of her maximum eligible sick leave accruals, however, she 
does not have 25 years of service, therefore, she is only eligible to receive 
1% of her unused sick leave balances for every whole year of service. Her 
hourly rate is $42.35. Her sick leave payout hourly rate is $42.35 x 1.07 = 
$45.31. Her sick leave payout calculation is as follows: 

1335.4 hours x $45.31 x 20 years x .01 = $12,101.40 

Example 2.  Employee B is retiring after 30.2 years of service. He has 2457.8 
hours of unused sick leave at time of retirement. The maximum number of 
sick leave hours he could have accrued over the course of his employment 
with the City was 96.2 hours x 30 years = 2886.0 hours. His total sick leave 
hours (2457.8) are equal to 85.2% of the total maximum eligible sick leave 
accruals (2457.8 ÷ 2886.0 x 100 = 85.2%). He retained greater than 65% of 
his maximum eligible sick leave accruals and he has more than 25 years of 
experience, therefore he would be eligible for 1.15% of his unused sick leave 
balances for every year of service. His hourly rate is $41.18. His sick leave 
payout hourly rate is $41.18 x 1.07 = $44.06. His sick leave payout 
calculation is as follows: 

2400 hours (max allowed) x $44.06 x 30 years x .0115 = $36,481.68 

Payment of unused sick leave for part-time employees shall be determined 
using a pro-rated maximum accrual of sick leave hours and a pro-rated cap 
on the maximum number of hours that are subject to cash-out.  The 
percentage applied for pro-rating shall be determined based on the average 
number of hours worked during the one year period immediately preceding 
separation.  For example, if the employee worked 1,040 hours during the 
year before separation, or the equivalent of 0.5 FTE, then the pro-rated 
maximum accrual will be 0.5 x 96.2 hours, or an annual accrual rate of 43.1 
hours.  The pro-rated cap for this same employee will be 0.5 x 2,400 hours or 
1,200 hours.    

That portion of an employee's sick leave balance for which payment is not 
provided shall be canceled, and shall not be restored if said employee is 
reinstated. 
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Employees hired on or after April 1, 2012 shall not be eligible to receive any 
sick leave cash-out benefits under this Section.    

10.06 Catastrophic Injury/Illness Time Bank 
Upon approval of the City Manager or designee, a time bank may be 
established for the benefit of an employee who is incapacitated by a 
catastrophic illness or injury.  The intent of this program is to assist 
catastrophically ill or injured employees who have exhausted all available 
paid accruals, to maintain paid status for a maximum of one (1) year.  
Catastrophic injury or illness is defined as a medically certified, severe and 
disabling, non-industrial condition resulting in an employee's inability to work. 
Employees may submit requests to donate earned vacation on a voluntary 
basis subject to the conditions listed below: 

A. Employees initially eligible to receive leave contributions must have 
exhausted all other leave balances available including earned 
vacation, earned sick leave and accrued compensatory time. 

B. State and federal income tax on the value of leave donated shall be 
deducted from the recipient employee's pay at the time of crediting. 

C. Leave hours that are credited as sick leave to the recipient, shall not 
be reversible. 

D. Hours requested to be donated shall be kept in a pledge status until 
used, shall be credited on a monthly basis as sick leave, and shall be 
subject to the provisions of this Memorandum of Understanding 
regarding the use and payment of same.  Donations shall be credited 
in the following order: 

1. From donors whose vacation accruals are at or within 16 
hours of the maximum allowed for their classification; then 

2. From other donors in random order, to be determined on a 
draw basis by the Human Resources Department. 

3. Donation requests shall be credited in the order specified 
above in subsequent month(s). 

E. Donated leave time shall be converted to its cash value and then 
credited to the recipient in equivalent hours at the recipient’s straight 
time hourly rate of pay. Recipient employees shall not be credited 
with more than one hundred percent (100%) of their normally 
scheduled hours for any given pay period. 

F. Donating employees may not reduce their balance of earned vacation 
below eighty (80) hours by reason of such donations. 

G. Recipient employees shall he credited with up to forty (40) hours of 
donated time upon return to work, provided that sufficient hours 
remain in pledge status during the pay period immediately preceding 
the return to work date.  All un-donated, pledged hours exceeding 
forty (40) hours shall be returned to the respective donor(s). 
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H. In the event of the death of the recipient, his or her designated 
beneficiary shall receive payment for hours credited as donated. 
Hours remaining in pledge status are not subject to payout to the 
beneficiary, and shall be returned to the donor(s). 

This provision shall also allow the use and donation of catastrophic leave to 
employees who need paid time off to care for a catastrophically injured or ill 
dependent. The use of this leave is limited to a one (1) year period for 
establishment of any Catastrophic Injury/Illness Time Bank.  Upon approval 
of the City Manager or designee, a time bank may be established for the 
benefit of an employee who has a dependent who is incapacitated by a 
catastrophic illness or injury.  A dependent is defined as a legal spouse, 
registered domestic partner, legal child under the age of 26, or legal child of 
a registered domestic partner under the age of 26. 

An employee must provide a signed medical certification from the treating 
physician of his or her dependent stating that the employee’s dependent has 
a severe and disabling injury or illness and indicating the amount of time he 
or she would need to be off to care for his or her dependent.  

An employee shall not be credited with more than one hundred percent 
(100%) of his or her normally budgeted hours for any given pay period.  In no 
event shall an employee receive donated paid leave in addition to any paid 
benefit provided to the employee for time off to care for his or dependent that 
will result in the employee receiving more than one hundred percent (100%) 
of the employee’s base salary for the pay period.  Records of any paid 
benefit provided to the employee for time off to care for his or her dependent 
must be provided by the employee to Payroll for integration with catastrophic 
leave.  

Employees can donate paid leave to an employee who has a dependent with 
a catastrophic injury/illness under the same terms and conditions as for an 
employee who has a catastrophic injury/illness.  

Employees can utilize catastrophic leave for up to a one (1) year period. The 
one (1) year period begins with the first day of use of catastrophic leave.  For 
example, if catastrophic leave starts on July 1, 2010, it can only be used up 
until June 30, 2011.  Leave can be taken on an intermittent basis if approved 
by the City Manager or designee but will not exceed catastrophic leave 
usage past the one (1) year leave period.  

Any leave used for purposes that qualify under a state or federal leave law, 
such as Family Medical Leave Act/California Family Rights Act/Pregnancy 
Disability Leave will count toward any state of federal leave entitlements. If 
an employee is unable to return to work and has exhausted all of his or her 
leave entitlements, the employee may be retired for disability and/or 
separated from employment with the City.  
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11.00 MISCELLANEOUS LEAVES 

11.01 Bereavement Leave 
All full-time employees other than temporary and provisional employees shall 
be granted bereavement leave with pay for not more than three (3) work 
days upon the occasion of the death of a close relative.  When additional 
time is desired, employees may be allowed to take accumulated vacation or 
management leave as approved by their Department Director or designee.  
For the purpose of this Section a close relative is defined as any relation of 
the employee, by blood or marriage, including registered domestic spouses 
in accordance with Section 297.5 of the Family Code where one or more of 
the following conditions are present: 

A. The employee will be attending the funeral of the deceased. 

B. The employee is responsible for or involved with funeral 
arrangements and/or estate settlement for the deceased. 

C. The employee's relationship with the deceased was of a close and 
personal nature such that time is required by the employee to deal 
with his or her bereavement or to participate in memorial services, 
either religious or non-sectarian. 

When requesting such leave, the employee will be required to certify to the 
Department Director or designee the conditions for granting bereavement 
leave have been satisfied.  Upon presentation of such a request, the 
Department Director or designee shall determine whether leave shall be 
granted and in what amount.  Additional bereavement leave of two (2) work 
days for travel purposes not to exceed a total of five (5) work days may be 
granted by the Department Director or designee when circumstances warrant 
the same. 

Part-time employees who work a continuous schedule of twenty (20) or more 
hours per week shall be granted bereavement leave with pay as necessary 
on the same basis as full-time employees except that they shall be 
compensated at the rate of one-half (1/2) of the bereavement leave 
allowance provided to full-time employees. 

11.02 Jury Leave 
An employee summoned to jury duty shall inform his or her supervisor and, if 
required to serve, may be absent from duty with full pay.  Any jury fees 
received by an employee shall be remitted to the City, excluding mileage 
reimbursement. 

11.03 Military Leave 
Military leave shall be granted in accordance with the provisions of federal 
and/or state law.  All employees entitled to military leave shall give the 
Department Director and the City Manager or designees an opportunity, 
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within the limits of military requirements, to determine when such leave shall 
be taken. 

11.04 Industrial Disability Leave 
For employee injury or disability falling within the provisions of the state 
Workers' Compensation Disability Act, disability compensation at the rate 
allowed under said Act shall be the basic remuneration during the employee's 
period of disability.  Compensation under this Act will be provided through 
payroll or the City’s third party administrator.  Employees may elect to use 
their own personal paid leave to supplement any worker’s compensation 
benefits received.  If any paid leave is used, the employee must contact the 
Human Resources Department and integrate the leave with the temporary 
disability benefits paid under this Act, so that compensation does not exceed 
one hundred percent (100%) of an employee’s regular pay.   

11.05 Family Medical Leave Act/California Family Rights Act 
Employees may be eligible for leave under the Family Medical Leave Act 
(FMLA) and/or the California Family Rights Act (CFRA).  The administration 
of any FMLA or CFRA leave provided for under this provision shall be in 
accordance with the provisions of the FMLA and the CFRA.  Leave provided 
under this provision may run concurrently with other leaves provided under 
this agreement, as designated by the Human Resources Department. 
Additional information regarding available leave benefits is set forth in City 
Administrative Rule 2.45, as that Rule may be revised.  

11.06 Pregnancy Disability Leave 
Employees may be eligible for leave under the California Pregnancy 
Disability Leave Law (PDLL).  The administration of any leave given under 
the PDLL shall be in accordance with the provisions of the PDLL.  Leave 
provided under this provision may run concurrently with other leaves provided 
under this Agreement.  Additional information regarding available leave 
benefits is set forth in City Administrative Rule 2.45, as that Rule may be 
revised.  

11.07 Leave of Absence 
The City Manager or designee, upon written request of a full-time employee 
other than temporary or provisional employees, may grant for the good of the 
service a leave of absence for a maximum period of one (1) year. 
Consideration for granting leave will take into account the employee’s 
previous time off, reason for request, business needs, etc.  

Leaves hereby authorized shall include medical leaves, educational leaves, 
parental leaves, and leave for any other purpose promoting the good of the 
service.  Part-time employees are eligible for leaves of absence on a pro-
rated basis (e.g. half-time employees are eligible for one-half the leave of 
absence duration of a full-time employee, i.e. a maximum of six (6) months 
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duration).  Whenever granted, such leave shall be in writing and signed by 
the City Manager or designee.  Upon expiration of such a leave, the 
employee shall be reinstated to the position held at the time the leave was 
granted.  Failure of the employee to report promptly at its expiration or within 
a reasonable time after notice to return to duty shall terminate the 
employee's right to be reinstated.  

All eligible paid leaves must be exhausted during any leave granted under 
this provision.  Should employees exhaust their leave balances while on a 
leave of absence, all remaining time will be considered unpaid.  If a leave of 
absence is used for purposes that qualify under a state or federal leave law, 
such as Family Medical Leave Act/California Family Rights Act or Pregnancy 
Disability Leave, the leave taken under this provision will count towards the 
state or federal leave entitlement.  If an employee is unable to return to work 
and has exhausted all of his or her leave entitlements, the employee may be 
retired for disability or separated from employment with the City.  No benefits 
will be provided during this period except in those instances when it is 
required by law.  Health coverage may be continued but at the employee’s 
own cost. 

Any unprotected unpaid leave granted under this provision may be used to 
calculate an adjusted service date.   

11.08 Parental Leave 
A new parent may use up to forty (40) hours earned sick leave upon the birth 
of a child or when a child begins residence with an employee who has 
commenced adoption proceedings.  Any leave granted under this provision 
shall run concurrently with FMLA/CFRA leave. 

11.09 Management Leave 
The City Council wishes to acknowledge the special public service rendered 
by HAME employees.  In maintaining the City's efficiency and reputation, 
overtime exempt employees in this group work additional hours as required 
for appearances before the City Council, City Boards and Commissions, 
citizens' groups, and intergovernmental bodies; for maintenance of essential 
services during emergencies; and for accomplishment of work assignments 
which often impose irregular hours and time expenditures far in excess of the 
conventional forty (40) hour work week.  Under such circumstances, these 
employees neither expect nor receive overtime pay.  However, upon being 
regularly required to work throughout the year beyond the normal work week, 
an employee shall be provided up to two (2) weeks annual management 
leave.  Upon request of an employee, the City Manager or designee may 
authorize additional management leave.  All leave granted pursuant to this 
Section must be used no later than the last pay period of the respective 
calendar year in which it is received, otherwise it is forfeited.   

Employees may cash out up to forty (40) hours of Management Leave each 
calendar year. 
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All requests for cash out shall be submitted through ESS Time Entry (Leave 
Cashout-Management Leave); requests must be processed and paid out on 
a paycheck date in the respective calendar year. For example, if a request is 
received for a pay period that ends in December of the respective year but 
results in a paycheck the following calendar year, this request will not be 
processed as the payout must occur on a paycheck in the respective 
calendar year. Payout will be applied to a single bi-weekly payroll and 
employees will be responsible for all taxes associated with such payout. 

In cases where an employee is unable to use their Management Leave due 
to workload issues which hinder the employee’s ability to take time off, upon 
the recommendation of their Department Director and approval of the City 
Manager or designee, they may be authorized to cash out up to an additional 
forty (40) hours of Management Leave. The additional cash-out will also be 
applied to a single bi-weekly payroll and employees will be responsible for all 
taxes associated with such payout. 

All leave pursuant to this Section must be used prior to separation of 
employment, otherwise it is forfeited.   

 

12.00 DISPUTE RESOLUTION PROCEDURE  

Any dispute which involves the interpretation or application of any provisions 
of this Memorandum of Understanding shall be processed and resolved 
through the following procedures: 

1. The dispute shall be presented in writing, either by the employee or 
by an authorized Association representative, to the Department 
Director, or to such representative as he or she may designate within 
seven (7) calendar days after the cause of the dispute occurs. 

2. The Department Director or a designated representative shall have 
seven (7) working days from the date of receipt of the dispute in 
which to respond.  If the dispute is not satisfactorily resolved within 
this period, the dispute may be presented in writing either by the 
employee or by an authorized Association representative to the City 
Manager or designee no later than seven working (7) days following 
receipt of the latest written response. 

3. If the parties are unable, within seven (7) calendar days, to reach a 
mutually-satisfactory resolution of any dispute, either the Association 
or the City may require that the dispute be referred to an impartial 
arbitrator.  The arbitrator shall be designated by mutual agreement 
between the Association and the City Manager or designee.  If such 
agreement is not reached within five (5) calendar days from the date 
of receipt of request to arbitrate, then the State Mediation and 
Conciliation Service of the State of California shall be requested to 
supply a list of seven (7) qualified and experienced labor arbitrators.  
If the Parties cannot agree on one (1) of the seven (7) to act as 
arbitrator, they shall strike names from the list of nominees alternately 
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until the name of one (1) nominee remains who shall thereupon 
become the arbitrator.  The first Party to strike a name from the list 
shall be chosen by lot.  The fees and expenses of the arbitrator and 
court reporter shall be borne by the City.  Each party, however, shall 
bear the cost of its own presentation, including preparation and post-
hearing briefs, if any. 

4. Decisions of arbitrators on matters properly before them shall be 
advisory to the City Manager or designee, whose decision shall be 
final. 

No arbitrator shall entertain, hear, decide, or make recommendations 
on any dispute unless such dispute involves a position in a unit 
represented by the Association, and unless such dispute falls within 
the definition. 

Proposals to add to or to change this Memorandum of Understanding 
or written agreements or addenda supplementary hereto shall not be 
arbitrable and no proposal to modify, amend, or terminate this 
Memorandum of Understanding, nor any manner of subject arising 
out of or in connection with such proposal, may be referred to 
arbitration under this Section.  No arbitrator shall have the power to 
amend or modify this Memorandum of Understanding or written 
agreements or addenda supplementary hereto or to establish any 
new terms or conditions of employment. 

Disputes involving disciplinary actions, excluding written reprimands, 
taken against an employee must be filed in writing with the Director of 
Human Resources or designee within seven (7) calendar days from 
the time the affected employee was notified of such action.  If the 
employee is not satisfied with the response of the City Manager or 
designee, the dispute may within ten (10) days, be appealed to the 
Personnel Commission pursuant to Section 18.20 of the Personnel 
Rules by filing a written request of appeal with the Director of Human  
or designee. 

All complaints involving or concerning the payment of compensation 
shall be initially filed in writing with the Director of Human Resources 
or designee.  Only complaints which allege that employees are not 
being compensated in accordance with the provisions of this 
Memorandum of Understanding shall be considered as disputes.  Any 
other matters of compensation will be resolved in the meeting and 
conferring process and, if not detailed in the Memorandum of 
Understanding which results from such meeting and conferring 
process, shall be deemed withdrawn until the meeting and conferring 
process is next opened for such discussion.  No resolutions shall be 
retroactive for more than sixty (60) days from the date upon which a 
complaint was filed.   

The resolution of disputes under this Section shall not abridge any 
rights to which an employee may be entitled under the Charter of the 
City of Hayward.  
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All resolutions of disputes by employees in the bargaining unit 
represented by the Association shall be processed under this Section.  
If the City Charter requires that a different option be available to the 
employee, no action under subSection 2 above shall be taken unless 
it is determined that the employee is not availing himself or herself of 
such option. 

No action under subSection 2 above shall be taken if action on a 
complaint or dispute is pending before the Personnel Commission.  

In consideration of Section 809 of the Charter of the City of Hayward, 
the Association and its members agree not to engage in any strike, 
work stoppage, slowdown, or any other form of concerted activity 
against the City of Hayward, the effect of which would interrupt or 
impair the services normally provided by employees covered by this 
Memorandum of Understanding.  This provision shall remain in effect 
as long as the aforesaid City Charter Sections are unchanged and 
operative.  

13.00 MISCELLANEOUS PROVISIONS 

13.01 Notification of Address 
All employees, including those on leave of absence, shall keep the Director 
of Human Resources or designee informed as to their current home address 
at all times, no later than ten (10) days after such change of address. 

13.02 Restrictions on Outside Work 
Gainful employment outside an employee’s regular City position shall be 
considered a privilege subject to regulation and not a right.  No employee 
shall engage in a gainful occupation outside his or her City position which is 
incompatible with employee's City employment or which is of such a nature 
as to interfere with satisfactory discharge of his or her regular duties.  Any 
employee who wishes to engage in or accept such employment may do so 
after having first obtained written approval of the City Manager or designee.  
Approval of outside employment will be granted for a period not to exceed 
one (1) year.  Employees wishing to continue outside employment will need 
to reapply for approval of outside work upon expiration of current approval. 
Violation of this Section shall be cause for disciplinary action.  

13.03 Employee Health and Medical Examinations 
When, in the judgment of the Department Director and the City Manager, or 
designees, an employee's health or physical condition may have an adverse 
effect on the performance of duties or affect safety or health of fellow 
employees, the employee may be required to undergo a medical examination 
at the City’s expense.   
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On the basis of authoritative medical advice, the City Manager shall 
determine whether an employee is physically incapacitated for the duties of 
the position, and may take whatever action he or she deems appropriate.  
The determination and resultant action may be the subject of appeal to the 
Personnel Commission for its review and recommendation. 

13.04 Conversion of Compensatory Time 
An employee promoted from another representation unit to a classification in 
HAME will be required at the time of promotion to redeem all accrued 
compensatory time at the regular time hourly rate immediately prior to 
promotion.  As an exception to the foregoing, an employee may elect to have 
the compensatory time transferred to the Deferred Compensation Plan 
pursuant to plan rules.  

13.05 Announcement of Examination and Job Openings 
Examination announcements for classifications within the representation unit 
shall be distributed for posting on official bulletin boards at least two (2) 
weeks prior to the filing deadline.  A copy of each examination 
announcement shall be provided to the Association. 

13.06 Personnel Files 
An employee shall have the right to inspect and review any official record(s) 
relating to his or her performance as an employee or to a dispute concerning 
the employee which is kept or maintained by the City in the employee's 
personnel file in the Human Resources Department or in the employee's 
personnel file in their department.  The contents of such records shall be 
made available to the employee for inspection and review at reasonable 
intervals during the regular business hours of the City.  No material or 
information adverse to an employee's interest may be placed into an 
employee's personnel file without affording the employee a copy, an 
opportunity to acknowledge receipt, and notice of the right to submit a 
response to be attached and placed into the personnel file. 

The City shall provide an opportunity for the employee to respond in writing 
to any information which is in the employee's personnel file about which he or 
she disagrees.  Such response shall be submitted within forty-five (45) work 
days after the employee has been notified and shall become a permanent 
part of the employee's personnel file. 

13.07 Americans with Disabilities Act (ADA) 
The City recognizes its obligation under law to meet with individual 
employees who allege a need for reasonable accommodation in the 
workplace because of a disability.  The City will engage in the interactive 
process with qualified employees to determine if a reasonable 
accommodation is available.  In the case of an employee with a disability, 
managers and supervisors may be informed of necessary restrictions on the 
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work or duties of the employee and any agreed upon reasonable 
accommodation.  

13.08 Discipline and Discharge 
Discipline of employees in the classified service, including termination or 
discharge, shall be subject to the City’s Personnel Rules. As noted in Section 
2.02 Release of Probationer, persons employed in part-time positions 
scheduled for less than twenty (20) hours per week are excluded from the 
classified service and may be released at any time without right or appeal. 

 

14.00 EDUCATIONAL REIMBURSEMENT 

During the course of this Memorandum of Understanding the City shall 
maintain a fund to provide resources for management employees to pursue 
educational opportunities and enhancements.  Initial funding shall be $5,000 
per fiscal year.  At the end of each fiscal year of this contract the City shall 
review the educational reimbursement account to determine if the current 
funding is adequate.  In the event funding of the account is not adequate, the 
City shall meet with HAME to discuss funding adjustments.  

A. Eligibility 

1. Any full-time, permanent employee with at least three (3) 
months of service may apply.  Employees in a temporary, 
provisional, or part-time status are not eligible. 

B. Required Qualifications 

 Employees may request reimbursement for: 

1. Educational reimbursement 

2.  

3.  

Other expenses may be considered as they directly apply to 
educational reimbursement.  

C. Procedures 

1. Prior to enrolling in a class or otherwise incurring an expense 
from the educational reimbursement fund, the employee shall 
submit a completed Application for Educational 
Reimbursement to the Human Resources Department for 
preliminary review.  The Human Resources Department will 
review the application and notify the employee’s immediate 
supervisor and/or the affected Department Director as 
necessary.  The Human Resources Department shall then 
inform the employee if the employee’s application for 
reimbursement is approved or denied.  If denied, the Director 
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of Human Resources or designee shall provide the rationale in 
writing to the employee within seven (7) days.  Appeals of 
denials of educational reimbursement under this Section may 
be made to the City Manager or designee.  

2. If employees are required to engage in study of subjects that 
are required for the position, and are so directed by the City, 
the entire tuition, and other specifically approved expenses, 
will be considered training and development and paid by the 
department rather than covered under this Section.  

Effective July 1, 2007, a maximum of One Thousand Dollars ($1,000) will 
be available to an employee applying for reimbursement each fiscal year 
for the remainder of the term of this Memorandum of Understanding.  
Such reimbursement is available only through the Human Resources 
Department, and as outlined in Administrative Rule 2.5 which may be 
periodically revised. 

 

In addition to educational reimbursement, the City agrees to reimburse 
employees for professional development. This reimbursement may be for 
career development resources such as attendance to conferences, training 
courses, software, the purchase of books, subscriptions to professional 
journals or magazines, computers and electronic devices, dues to 
professional organizations, applications or examination fees associated with 
registration or certification, and expenses related to professional development 
including research and training. 

Prior to incurring any expense from the professional development fund, 
employees shall submit a request in writing to the Human Resources 
Department for preliminary review. Expenses reimbursed under this program 
are subject to the approval of the Director of Human Resources and the City 
Manager. 

The City will reimburse up to five hundred dollars ($500.00) for purchases 
made during that fiscal year.  All receipts for reimbursement, regardless of 
aggregate value, must be submitted prior to the end of the fiscal year, no later 
than June 1st. 

The City's decision to reimburse an employee is not subject to dispute as 
provided for in Section 12.00 in this MOU. 

15.00 SAFETY 

The City agrees to provide a safe place to work consistent with the 
requirements to conduct efficient operations.  The City will attempt to have all 
harmful substances used in the workplace labeled with an appropriate 
warning as to the hazardous properties of the contents, precautions to be 
taken, and antidotes to be used in the event of overexposure. Manufacturers' 
labels, which address these concerns, shall satisfy the foregoing 
requirements. 

264



HAYWARD ASSOCIATION OF MANAGEMENT EMPLOYEES 

 
JULY 1,  2015 THROUGH JUNE 30,  2018        45 
 

 

Employees appointed in the probationary or regular status to the following 
classifications of Supervising Construction Inspector, Senior Civil Engineer, 
Design and Construction Services Manager, Assistant City Engineer, 
Supervising Building Inspector, City Building Official, Fleet Management 
Supervisor, Facilities and Building Manager, Landscape Maintenance 
Supervisor, Streets Maintenance Manager, Senior Utilities Engineer, 
Wastewater Collections System Supervisor, Utilities Field Services 
Supervisor, Utilities Operations and Maintenance Supervisor, Utilities 
Operations and Maintenance Manager, Lab Supervisor, Water Pollution 
Control Facility Operations Supervisor, Water Pollution Control Facility 
Maintenance Supervisor, Water Pollution Control Facility Operations and 
Maintenance Manager, and Water Pollution Control Facility Manager shall be 
reimbursed up to two-hundred and fifty dollars ($250.00) per calendar year 
for safety shoes. 

The City may make exceptions to the above classifications if justification is 
provided and recommended by the Department Director. All exceptions are 
subject to the approval of the City Manager or designee. 

16.00 HEALTH AND WELLNESS 
The City will reimburse employees for expenses associated with health and 
wellness programs. This reimbursement may be used for recurring monthly 
fees associated with gym or health club memberships, fitness classes (such 
as yoga, Zumba, or similar), personal trainers, weight loss programs (such as 
Weight Watchers, Jenny Craig, or similar), or other health and wellness 
related expenses. Requests must be made in writing and submitted with 
receipts. 

All full-time HAME employees shall be eligible to receive a maximum of fifty 
($50) dollars per month for these purposes. 

Expenses reimbursed under this program are subject to the approval of the 
Director of Human Resources and the City Manager. 

The City’s decision to reimburse an employee is not subject to dispute as 
provided for in Section 12.00 in this MOU. 

17.00 REQUEST FOR FURTHER NEGOTIATIONS  

A. During the term of this Agreement, either party may request further  
negotiations regarding the other post-employment benefits provided by 
the City under the terms of this agreement, including but not limited to 
further negotiations regarding options for reducing the costs to the City 
for providing retiree health insurance benefits.     

B. If, during the term of this Agreement, any law is passed related to 
pension reform, either party may request further negotiations regarding 
the pension benefits provided by the City under the terms of this 
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agreement, including but not limited to changes that will need to be made 
to the City’s benefits to ensure legal compliance.      

C. The parties agree to meet within ten (10) days of when any request for 
further negotiation is made.  Any further negotiations shall be conducted 
in accordance with the parties’ obligations under the Meyers Milias Brown 
Act and/or the City’s Employer Employee Relations Resolution.  Any 
dispute regarding any further negotiations shall be excluded from the 
scope of the dispute resolution procedure contained in Section 12.00. 

D. During the term of this Agreement, the City may request further 
negotiations regarding the pension benefits provided by the City. This 
request may be made irrespective of any pension reform legislation that 
may be implemented across the State. 
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APPENDIX A 
SALARY SCHEDULE 

 

JOB 
CODE DESCRIPTION STEP 7/1/15 

    
H140 ACCOUNTANT 1 $34.01 

  2 $35.71 

  3 $37.49 

  4 $39.37 

  5 $41.33 

    
H150 ACCOUNTING MANAGER 1 $53.02 

  2 $55.67 

  3 $58.45 

  4 $61.38 

  5 $64.45 

    
H105 ADMINISTRATIVE ANALYST I 1 $35.95 

  2 $37.75 

  3 $39.63 

  4 $41.61 

  5 $43.69 

    
H110 ADMINISTRATIVE ANALYST II 1 $39.53 

  2 $41.51 

  3 $43.58 

  4 $45.76 

  5 $48.05 

    
H115 ADMINISTRATIVE ANALYST III 1 $43.92 

  2 $46.11 

  3 $48.42 

  4 $50.84 

  5 $53.38 

    
H205 AIRPORT MANAGER 1 $58.20 

  2 $61.10 

  3 $64.16 

  4 $67.36 

  5 $70.73 

    
H200 AIRPORT OPERATIONS SUPERVISOR 1 $46.59 

  2 $48.91 

  3 $51.36 

  4 $53.92 

  5 $56.62 
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H430 ANIMAL SERVICES ADMINISTRATOR 1 $43.85 

  2 $46.04 

  3 $48.35 

  4 $50.77 

  5 $53.30 

    
H250 ASSISTANT CITY ENGINEER 1 $58.26 

  2 $61.17 

  3 $64.23 

  4 $67.44 

  5 $70.81 

    
H170 BUDGET OFFICER 1 $46.70 

  2 $49.04 

  3 $51.49 

  4 $54.06 

  5 $56.76 

    
H335 CITY BUILDING OFFICIAL 1 $60.52 

  2 $63.55 

  3 $66.73 

  4 $70.07 

  5 $73.57 

    
H700 CODE ENFORCEMENT SUPERVISOR 1 $41.58 

  2 $43.66 

  3 $45.85 

  4 $48.14 

  5 $50.55 

    
H435 COMMUNICATIONS ADMINISTRATOR 1 $43.85 

  2 $46.04 

  3 $48.35 

  4 $50.77 

  5 $53.30 

    
H745 COMMUNITY SERVICES MANAGER 1 $53.28 

  2 $55.95 

  3 $58.75 

  4 $61.69 

  5 $64.77 

    
H440 COUNSELING SUPERVISOR 1 $44.34 

  2 $46.56 

  3 $48.88 

  4 $51.32 

  5 $53.89 

    
H405 CRIME ANALYST 1 $43.92 
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  2 $46.11 

  3 $48.42 

  4 $50.84 

  5 $53.38 

    
H560 DATA & SYSTEMS COORDINATOR 1 $46.87 

  2 $49.21 

  3 $51.68 

  4 $54.26 

  5 $56.97 

    
H500 DEPUTY CITY CLERK 1 $33.61 

  2 $35.29 

  3 $37.05 

  4 $38.90 

  5 $40.85 

    
H305 DEVELOPMENT REVIEW ENGINEER 1 $50.67 

  2 $53.20 

  3 $55.86 

  4 $58.65 

  5 $61.58 

    
H710 ECONOMIC DEVELOPMENT 1 $58.20 

 MANAGER 2 $61.10 

  3 $64.16 

  4 $67.36 

  5 $70.73 

    
H750 EDUCATION SERVICES MANAGER 1 $37.09 

  2 $38.94 

  3 $40.89 

  4 $42.93 

  5 $45.07 

    
H585 EMERGENCY MEDICAL SERVICES 1 $44.34 

 COORDINATOR 2 $46.56 

  3 $48.88 

  4 $51.32 

  5 $53.89 

    
H805 ENVIRONMENTAL SERVICES MANAGER 1 $52.82 

  2 $55.46 

  3 $58.23 

  4 $61.14 

  5 $64.20 

    
H635 EQUIPMENT MANAGER 1 $49.63 

  2 $52.11 

  3 $54.71 
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  4 $57.45 

  5 $60.33 

    
H605 FACILITIES & BUILDING MANAGER 1 $49.63 

  2 $52.11 

  3 $54.71 

  4 $57.45 

  5 $60.33 

    
H600 FACILITIES MAINTENANCE 1 $36.75 

 SUPERVISOR 2 $38.58 

  3 $40.51 

  4 $42.54 

  5 $44.67 

    
H155 FINANCE SUPERVISOR 1 $42.44 

  2 $44.56 

  3 $46.78 

  4 $49.12 

  5 $51.57 

    
H165 FINANCIAL ANALYST 1 $42.46 

  2 $44.58 

  3 $46.80 

  4 $49.14 

  5 $51.60 

    
H580 FIRE SERVICES SUPERVISOR 1 $44.34 

  2 $46.56 

  3 $48.88 

  4 $51.32 

  5 $53.89 

    
H630 FLEET MANAGEMENT 1 $45.01 

 SUPERVISOR 2 $47.27 

  3 $49.63 

  4 $52.11 

  5 $54.71 

    
H590 HAZARDOUS MATERIALS 1 $49.41 

 PROGRAM COORDINATOR 2 $51.88 

  3 $54.48 

  4 $57.20 

  5 $60.06 

    
H715 HOUSING MANAGER 1 $52.34 

  2 $54.96 

  3 $57.71 

  4 $60.59 

  5 $63.62 
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H565 INFORMATION SYSTEMS 1 $52.09 

 MANAGER 2 $54.69 

  3 $57.43 

  4 $60.31 

  5 $63.32 

    
H566 INFORMATION TECHNOLOGY 

MANAGER 1 $52.09 

  2 $54.69 

  3 $57.43 

  4 $60.31 

  5 $63.32 

    
H420 JAIL ADMINISTRATOR 1 $43.85 

  2 $46.04 

  3 $48.35 

  4 $50.77 

  5 $53.30 

    
H850 LAB SUPERVISOR 1 $45.93 

  2 $48.22 

  3 $50.63 

  4 $53.17 

  5 $55.83 

    
H300 LANDSCAPE ARCHITECT 1 $46.89 

  2 $49.23 

  3 $51.70 

  4 $54.28 

  5 $57.00 

    
H615 LANDSCAPE MAINTENANCE 1 $49.63 

 MANAGER 2 $52.11 

  3 $54.71 

  4 $57.45 

  5 $60.33 

    
H610 LANDSCAPE MAINTENANCE 1 $45.01 

 SUPERVISOR 2 $47.27 

  3 $49.63 

  4 $52.11 

  5 $54.71 

    
H755 LIBRARY OPERATIONS MANAGER 1 $37.09 

  2 $38.94 

  3 $40.89 

  4 $42.93 

  5 $45.07 

    
H735 NEIGHBORHOOD DEVELOPMENT 1 $58.20 
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 MANAGER 2 $61.10 

  3 $64.16 

  4 $67.36 

  5 $70.73 

    
H730 NEIGHBORHOOD PARTNERSHIP 1 $52.34 

 MANAGER 2 $54.96 

  3 $57.71 

  4 $60.59 

  5 $63.62 

    
H555 NETWORK SYSTEMS SPECIALIST 1 $42.13 

  2 $44.24 

  3 $46.45 

  4 $48.77 

  5 $51.21 

    
H450 PERSONNEL AND TRAINING 

ADMINISTRATOR 1 $56.55 

  2 $59.38 

  3 $62.35 

  4 $65.47 

  5 $68.74 

    
H320 PLANNING MANAGER 1 $58.20 

  2 $61.10 

  3 $64.16 

  4 $67.36 

  5 $70.73 

    
H400 POLICE PROGRAMS ANALYST 1 $39.53 

  2 $41.51 

  3 $43.58 

  4 $45.76 

  5 $48.05 

    
H315 PRINCIPAL PLANNER 1 $52.34 

  2 $54.96 

  3 $57.71 

  4 $60.59 

  5 $63.62 

    
H410 PROPERTY & EVIDENCE 1 $39.87 

 SUPERVISOR 2 $41.87 

  3 $43.96 

  4 $46.15 

  5 $48.46 

    
H415 PROPERTY/EVIDENCE AND CRIME 

SCENE 1 $43.85 

273



HAYWARD ASSOCIATION OF MANAGEMENT EMPLOYEES 

54  JULY 1,  2015 THROUGH JUNE 30,  2018 

 ADMINISTRATOR 2 $46.04 

  3 $48.35 

  4 $50.77 

  5 $53.30 

    
H180 PURCHASING & SERVICES 1 $48.65 

 MANAGER 2 $51.08 

  3 $53.63 

  4 $56.31 

  5 $59.12 

    
H225 REAL PROPERTY MANAGER 1 $42.70 

  2 $44.84 

  3 $47.08 

  4 $49.44 

  5 $51.91 

    
H425 RECORDS ADMINISTRATOR 1 $43.85 

  2 $46.04 

  3 $48.35 

  4 $50.77 

  5 $53.30 

    
H160 REVENUE MANAGER 1 $48.65 

  2 $51.08 

  3 $53.63 

  4 $56.31 

  5 $59.12 

    
H145 SENIOR ACCOUNTANT 1 $42.44 

  2 $44.56 

  3 $46.78 

  4 $49.12 

  5 $51.57 

    
H240 SENIOR CIVIL ENGINEER 1 $50.67 

  2 $53.20 

  3 $55.86 

  4 $58.65 

  5 $61.58 

    
H310 SENIOR PLANNER 1 $46.89 

  2 $49.23 

  3 $51.70 

  4 $54.28 

  5 $57.00 

    
H215 SENIOR TRANSPORTATION 1 $50.67 

 ENGINEER 2 $53.20 

  3 $55.86 
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  4 $58.65 

  5 $61.58 

    
H210 SENIOR TRANSPORTATION 1 $46.89 

 PLANNER 2 $49.23 

  3 $51.70 

  4 $54.28 

  5 $57.00 

    
H810 SENIOR UTILITIES ENGINEER 1 $50.67 

  2 $53.20 

  3 $55.86 

  4 $58.65 

  5 $61.58 

    
H800 SOLID WASTE MANAGER 1 $43.92 

  2 $46.11 

  3 $48.42 

  4 $50.84 

  5 $53.38 

    
H625 STREETS MAINTENANCE 1 $49.63 

 MANAGER 2 $52.11 

  3 $54.71 

  4 $57.45 

  5 $60.33 

    
H620 STREETS MAINTENANCE 1 $45.01 

 SUPERVISOR 2 $47.27 

  3 $49.63 

  4 $52.11 

  5 $54.71 

    
H330 SUPERVISING BUILDING 1 $49.41 

 INSPECTOR 2 $51.88 

  3 $54.48 

  4 $57.20 

  5 $60.06 

    
H235 SUPERVISING CONSTRUCTION 1 $49.41 

 INSPECTOR 2 $51.88 

  3 $54.48 

  4 $57.20 

  5 $60.06 

    
H750 SUPERVISING LIBRARIAN I 1 $37.09 

  2 $38.94 

  3 $40.89 

  4 $42.93 

  5 $45.07 
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H325 SUPERVISING PLAN CHECKER & 1 $53.13 

 EXPEDITOR 2 $55.78 

  3 $58.58 

  4 $61.50 

  5 $64.58 

    
H230 SURVEY ENGINEER 1 $46.89 

  2 $49.23 

  3 $51.70 

  4 $54.28 

  5 $57.00 

    
H220 TRANSPORTATION MANAGER 1 $55.73 

  2 $58.52 

  3 $61.45 

  4 $64.52 

  5 $67.74 

    
H825 UTILITIES FIELD SERVICES 1 $48.22 

 SUPERVISOR 2 $50.63 

  3 $53.17 

  4 $55.83 

  5 $58.62 

    
H820 UTILITIES MAINTENANCE 1 $45.93 

 SUPERVISOR 2 $48.22 

  3 $50.63 

  4 $53.17 

  5 $55.83 

    
H835 UTILITIES OPERATIONS & 1 $57.87 

 MAINTENANCE MANAGER 2 $60.76 

  3 $63.80 

  4 $66.99 

  5 $70.34 

    
H830 UTILITIES OPERATIONS & 1 $48.22 

 MAINTENANCE SUPERVISOR 2 $50.63 

  3 $53.17 

  4 $55.83 

  5 $58.62 

    
H823 WASTEWATER COLLECTIONS 

SYSTEMS SUPERVISOR 1 $45.93 

  2 $48.22 

  3 $50.63 

  4 $53.17 

  5 $55.83 

    
H815 WATER INSTALLATION & 1 $39.94 
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 MAINTENANCE SUPERVISOR 2 $41.94 

  3 $44.04 

  4 $46.25 

  5 $48.55 

    
H845 WATER POLLUTION CONTROL 1 $45.93 

 ADMINISTRATOR 2 $48.22 

  3 $50.63 

  4 $53.17 

  5 $55.83 

    
H870 WATER POLLUTION CONTROL 1 $56.40 

 FACILITY MANAGER 2 $59.23 

  3 $62.18 

  4 $65.29 

  5 $68.56 

    
H860 WATER POLLUTION CONTROL 1 $45.93 

 FACILITY MAINTENANCE SUPERVISOR 2 $48.22 

  3 $50.63 

  4 $53.17 

  5 $55.83 

    
H865 WATER POLLUTION CONTROL 1 $50.92 

 FACILITY OPERATIONS & 2 $53.47 

 MAINTENANCE MANAGER 3 $56.15 

  4 $58.96 

  5 $61.90 

    
H855 WATER POLLUTION CONTROL 1 $45.93 

 FACILITY OPERATIONS SUPERVISOR 2 $48.22 

  3 $50.63 

  4 $53.17 

  5 $55.83 

  `  
H445 YOUTH & FAMILY SERVICES 1 $56.55 

 ADMINISTRATOR 2 $59.38 

  3 $62.35 

  4 $65.47 

  5 $68.74 
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 HAYWARD CITY COUNCIL 
 

RESOLUTION NO.             
 

Introduced by Council Member                 
     
 
 

Resolution Authorizing Amendment to the Salary and Benefits 
Resolution for the Unrepresented Executives, Management, 
Human Resources, City Attorney and City Manager Employees     

   
 
 WHEREAS, the costs associated with the salaries and benefits for the Unrepresented 
Executives, Management, City Manager, Human Resources and City Attorney employees 
(collectively, “Unrepresented”) were reduced in FY 2012, when the group took concessions that 
were structural and ongoing, exceeding the City’s 17% savings target; and   
 
 WHEREAS, the City of Hayward continues to have fiscal challenges and costs related to 
employee salaries and benefits continue to increase; and 
 
 WHEREAS, the Unrepresented employees participated in informal group discussions in 
May and June 2015; and  
 
 WHEREAS, the Salary and Benefits Resolution for Unrepresented employees has been 
amended and provides employees with cost of living and/or equity salary adjustments and has an 
employee contribution of three percent (3%) to the employer share of retirement benefits; and  
 
 WHEREAS, the proposed changes will cost the City approximately $590,000 more than 
projected in the FY 2016 Ten Year Plan for FY 2016, FY 2017 and FY 2018; 
 
 NOW, THEREFORE, BE IT RESOLVED THAT THE City Council hereby approves the 
amendment to the Salary and Benefits Resolution for the Unrepresented Executives, 
Management, City Manager, Human Resources and City Attorney employees for the period of 
July 1, 2015 through June 30, 2018, a copy of which is attached as Exhibit 1.    
   
 
IN COUNCIL, HAYWARD, CALIFORNIA                            , 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 
 
AYES: COUNCIL MEMBERS:   
   MAYOR:    
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NOES: COUNCIL MEMBERS:   
 
ABSTAIN: COUNCIL MEMBERS: 
 
ABSENT: COUNCIL MEMBERS:   
 
 
 

  ATTEST:                                                
     City Clerk of the City of Hayward 

 
APPROVED AS TO FORM: 
 
 
                                                     
City Attorney of the City of Hayward 
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  EXHIBIT 1 
 

 

Salary and Benefits Resolution 

                                                             
for  

UNREPRESENTED 
EXECUTIVES,MANAGEMENT,CITY MANAGER, 

HUMAN RESOURCES & CITY ATTORNEY 
EMPLOYEES 

Effective July 1, 2015  

 
Amended:  May 13, 2012 (Resolution No. 12-071) 

June 13, 2012 (Resolution No.12-093) 
April 15, 2014 (Resolution No. 14-045) 
July 7, 2015 
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1.00 COMPOSITION 
The employee classifications subject to this Resolution are categorized into 
three groups: Unrepresented- Executive, Unrepresented Exempt and 
Unrepresented Non-Exempt which are comprised of the classifications of 
employment listed in Appendix A to this Resolution and any other 
classification of employment which may hereafter be assigned by the City 
Manager in accordance with the provisions of the City of Hayward Personnel 
Rules governing unit determination and modification. 

2.00 PROBATIONARY PERIOD 

2.01 Appointments Not Subject to Probationary Period 
All employees in positions identified in Appendix B as being members of the 
unclassified service are not subject to this Section 2.00.  Employees in the 
unclassified service are “at-will” employees who can be separated from 
employment at any time, with or without cause.  Employees who move from 
positions in the classified service to positions in the unclassified service will 
be required to sign a notification and acknowledgment that the position isat-
will.  

2.02 Appointments Subject to Probationary Period 
All employees who are identified in Appendix B as being members of the 
classified service shall serve a probationary period as provided in this 
Section.  The probationary period shall be regarded as a part of the selection 
process and shall be utilized for closely observing the employee's work and 
for securing the most effective adjustment of a new employee to his or her 
position. 

All appointments to the classified service (other than temporary and 
provisional appointments or appointments to part-time positions that are 
regularly scheduled to work less than twenty (20) hours per week) shall be 
subject to a probationary period.  The regular period of probation shall be one 
(1) year, but longer periods may be specified in individual classification 
descriptions and shall apply to all positions in the classification.  Extension of 
probationary periods up to a maximum of six (6) months may be approved by 
the City Manager or designee in individual cases. 

2.03 Release of Probationer 
During the probationary period an employee in the classified service may be 
released at any time without right of appeal.  Written notice of release 
designating the effective date of such action shall be furnished to the 
probationer.  Persons employed in part-time positions scheduled for less than 
twenty (20) hours per week are excluded from the classified service and may 
be released at any time without right of appeal. 
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2.04 Release Following Promotion 
Any employee in the classified service may be released during the 
probationary period following promotion to another position in the classified 
service.  The employee released shall be reinstated to his or her former 
position or to a position in the class from which he or she was promoted, 
unless the reason for the release is cause for dismissal.  The employee will 
be reinstated to the salary step held before the promotion.  If no vacancy 
exists in this former class, the employee with the least amount of time in this 
class shall be demoted to the most recent class in which he or she has 
satisfactorily served.  If any employee is released by such action such 
employee shall be placed on a reemployment register for the classification 
from which released.   

Any employee who is released during a probationary period following 
promotion to another position in the classified service and whose release is 
cause for dismissal shall retain appeal rights to the dismissal from City 
employment, but not the right to appeal his or her release from the position 
from which demoted. 

2.05 Effect of Leaves on Probationary Period 
Periods of time on paid or unpaid leave of one (1) week or more shall 
automatically extend the probationary period of any employee on probation.  
The length of the extension shall be equal to the length of the individual’s 
placement on paid or unpaid leave. 

2.06 Effective Date of Regular Status 
Upon attaining regular status as a member of the classified service, the 
effective date shall revert to the date of initial probationary appointment. 

3.00 LAYOFFS, RESIGNATIONS & TERMINATIONS 

3.01 Layoffs 
Whenever there is a lack of work or a lack of funds requiring reduction in 
personnel in a department or division of the City government, the required 
layoffs shall be made as the City Manager may designate in accordance with 
the following procedures: 

A. Employees shall be laid off in inverse order of their length of service 
within the affected job classification. A layoff out of the inverse order 
of seniority may be made if, in the City Manager’s judgment, retention 
of special job skills are required.   

1. Length of service for the purpose of this Section 3.01 shall 
mean an employee's continuous uninterrupted service in the 
classification affected by the layoff.  Length of service is 
determined based on date of appointment in the affected 
classification and includes time spent as a probationary or 
part-time employee in that classification.  Length of service 
includes all days of attendance at work and authorized leaves 
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of absence.  Length of service does not include unauthorized 
absences or periods of suspension or layoff.  Length of service 
shall not include time spent in a provisional or acting 
appointment in the affected classification unless such 
provisional or acting appointment was contiguous with 
appointment to such classification in a probationary or 
part-time status.   

2. An interruption in length of service within a classification shall 
occur as a result of any one of the following: 

a. Discharge for cause. 

b. Voluntary resignation. 

c. Retirement for service or disability. 

d. Absence from work for twenty-four (24) consecutive 
months because of layoff. 

e. Failure to return from layoff as provided in Section 
3.02. 

f. Failure to return from an approved leave of absence 
upon the date specified for return at the time said 
approval was granted. 

3. In cases where there are two (2) or more employees in the 
same classification from which the layoff is to be made who 
have the same seniority date, the original date of hire as a 
probationary or part-time employee with the City shall be used 
to determine which employee has greater length of service 
within the classification.  The employee with the earlier original 
date of hire with the City shall be considered to have the 
greater length of service within the classification in this 
situation. 

4. In cases where there are two (2) or more employees in the 
same classification from which the layoff is to be made who 
have the same seniority date and original date of hire with the 
City, actual hours worked shall be used to determine which 
employee has greater length of service within the 
classification. The employee with more hours worked in the 
classification shall be considered to have the greater length of 
service within the classification in this situation.  

B. Within each affected job classification, employees will be laid off in the 
following order, unless special skills are required: all provisional 
employees shall be laid off before probationary employees and all 
probationary employees shall be laid off before any regular 
employees provided, however, that part-time employees whose length 
of service is less than any probationary or regular employee shall be 
laid off before such probationary or regular employee.  Thereafter, if 
additional reductions in personnel are required, those employees with 
the least length of service within the affected classification shall be 
laid off. 
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C. Any regular, probationary or part-time employee in the classified 
service who is designated to be laid off and who has held regular 
status in a lower or equal classification within the City may displace an 
employee in the lower or equal classification provided that the 
employee exercising the displacement privilege has greater 
classification length of service than the incumbent in the class to 
which the employee is bumping.  If the employee in the higher 
classification has not held status in a lower classification in the 
department, then no displacement rights accrue as to that individual.   

1. Bumping rights afforded an employee in the classified service 
pursuant to this section shall include access to those 
classifications in which employee has previously served but 
which may since have been re-titled but where, as determined 
by the City Manager or designee no substantive changes have 
been made in the duties or qualifications for the 
classification(s) in question. 

2. Prior to employees being laid off the Human Resources 
Department shall furnish to affected employees, upon request, 
status registers for all affected classifications in this group. 
Said lists shall include the names of all present employees 
who have held these classifications, their appointment dates 
and length of service thereto. 

3. An employee eligible to bump into another classification 
pursuant to this paragraph (C) shall have five (5) calendar 
days after notice of assignment by the City Manager or 
designee to a position in that classification in which to accept 
such assignment.  If the affected employee fails to accept such 
assignment within said five (5) calendar day period, the 
employee shall be laid off.  An employee so assigned shall be 
placed at a salary step in the range for the classification to 
which he or she bumps which is closest to the employee's 
former rate of pay but which does not exceed the salary step 
held by the employee in the classification from which 
displaced. 

4. In the event an employee bumps to an occupied or vacant 
position that is "flexibly" staffed as reflected in the Positions 
and Salaries Resolution, assignment to said position shall be 
at the level the employee previously held.  . 

D. Employees scheduled for layoff will be given at least fourteen (14) 
calendar days advance notice, if possible.  The City shall attempt, in 
so far as is possible, to accomplish any contemplated reduction in 
personnel by attrition rather than by layoff. 

E. In the event employees are scheduled to be laid off, other employees 
with greater length of service within the same classification may elect 
to be laid off in lieu of those employees scheduled for such layoff. 

3.02 Rights of Return Following a Layoff 
As position vacancies in the classified service occur, employees on layoff and 
those occupying positions to which they have bumped shall be afforded 
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return rights in the order of their length of service in the classification(s) in 
which such vacancies occur. 

A. An employee shall have ten (10) calendar days from the mailing by 
certified mail of a notice of return to work to his or her address of 
record on file in the Human Resources Department to indicate 
acceptance of such return and his or her agreement to report for work 
as specified in the notice. 

B. Employees in layoff status shall retain all credited sick leave earned 
but unused at the time of layoff less any amounts paid out.  An 
employee who is laid off shall not earn vacation leave credit while in 
layoff status.   

C. Employees who are displaced from positions in the classified service 
by virtue of layoff shall be placed on a reemployment register for the 
classification they held at the time the layoff occurred, hereinafter 
referred to as the "primary" register.  They shall also be placed on 
reemployment registers for classifications previously served in, 
hereinafter referred to as "secondary" registers.  If an employee fails 
to respond to a notice of return within the prescribed time period or 
declines to return from layoff to a secondary register classification, the 
employee's name shall be removed from said secondary register and 
employee shall no longer be eligible for recall to that classification.  If 
an employee fails to respond to a notice of return within the 
prescribed time period or declines return to the primary register 
classification, he or she will be considered to have voluntarily resigned 
from employment with the City.  Notices will be sent to the employee’s 
last address on record with the City.  

D. Full-time employees who have bumped to a part-time position, or who 
have been recalled from layoff to a part-time position, shall be 
afforded an opportunity to return to full-time status as position 
openings become available.  Such right of return shall be subject to 
the "length-of-service" and "service within classification" requirements 
provided in Sections 3.01 and 3.02 of this Resolution. 

E. Employees who request and are granted voluntary demotion to a 
vacant position in lieu of layoff shall be afforded the same rights of 
return as employees who have exercised bumping rights. 

F. An employee who, in lieu of layoff, was transferred to another position 
within the same classification shall be notified of an opening in his or 
her previous position and shall be afforded an opportunity to apply for 
reinstatement to that position. 

G. Primary and secondary registers shall be valid for a period of two (2) 
years. 

3.03 Resignations 
Any employee wishing to leave the employ of the City in good standing shall 
file with his or her Department Director or designee or, in the case of a 
Department Director, with the City Manager, a written resignation stating the 
effective date and reasons for leaving.  The written resignation must be filed 
at least two (2) weeks before the planned separation date unless the City 
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Manager or designee waives such time limit. A resignation becomes final 
when accepted by the person receiving the resignation.  Once the resignation 
is accepted, it cannot be withdrawn.  A statement as to the resigned 
employee's service performance and other pertinent information shall be 
forwarded to the Human Resources Department.  Failure to submit a written 
resignation as provided in this Section shall be entered on the service record 
of the employee and may be cause for denying future employment with the 
City.   

3.04 Terminations  
An employee in the unclassified service may be terminated or discharged 
from employment at any time by the City Manager.  Whenever it is the 
intention of the City Manager to discharge an employee, the Director of 
Human Resources shall be notified.   

Discipline of employees in the classified service, including termination or 
discharge, shall be subject to the City’s Personnel Rules. 

4.00 WORK SCHEDULES  

4.01 Work Week 
The normal work week for all full-time employees shall consist of forty (40) 
hours during each seven (7) day work period. 

4.02 Work Schedules 
The normal work week for all full-time employees shall consist of forty (40) 
hours during each seven (7) day work period.  The City reserves the right to 
implement business closures during the calendar week in which the 
Thanksgiving holiday is observed and on those days between the City’s 
observance of Christmas and New Year’s Day.  If the City exercises the right 
to implement business closures during these times, employees will be 
permitted to use available accrued vacation or management leave balances.  
Employees who do not have sufficient leave balances for the entire period will 
be in an unpaid status.  No leave balances will be advanced.   

In lieu of using accrued leave balance, employees may elect to be in an 
unpaid status during any business closure.  For purposes of business 
closures only, employees who elect to take time off unpaid during City 
designated business closures will be eligible for Holiday Pay as if they were 
in a paid status.  In exercising the right to implement business closures, the 
City Manager or designee has sole discretion in determining which 
departments and/or positions will be affected by the closure. 

4.03 Overtime 
It is the policy of the City that overtime work is to be kept to a minimum, 
consistent with the protection of lives and property of its citizens and the 
efficient operation of activities of the City and shall be authorized by the 
Department Directors or designee.  Overtime-eligible employees are not 
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permitted to work overtime except as the Department Directors or designee 
authorizes or directs.  No employee may work overtime without receiving the 
prior approval of the appropriate supervisor prior to performing the work.  
Working overtime without advance approval is grounds for discipline.  

Overtime is all hours an overtime-eligible employee actually works over forty 
(40) hours in his or her workweek.  Overtime is compensated at 1.5 times the 
Fair Labor Standards Act (FLSA) regular rate of pay.  Only actual hours 
worked shall be counted toward the forty (40) hour threshold for purposes of 
calculating overtime owed under the FLSA.   

For purposes of computing overtime, the regular work week for an employee 
shall be a seven (7) day cycle as established by the Human Resources 
Director.  All overtime entitlements shall be computed to the nearest tenth of 
an hour (6 minute increments). 

Employees may request, and subject to approval of the Department Director 
or designee, compensatory time in lieu of overtime pay. Compensatory time 
accrual cap shall be one hundred twenty  (120) hours.  The compensatory 
time cap shall be maintained on a continuous pay period basis.  

An employee’s eligibility to receive overtime compensation for services 
performed shall be determined in accordance with the FLSA.  Those 
employees who are classified as “exempt” under the FLSA shall not be 
eligible to receive overtime. 

4.04 Work Performed During Disaster 
Overtime exempt employees who are required to work during a declared civil 
emergency shall not receive additional compensation for hours worked in 
excess of their regular work day or work week.  All employees shall have the 
duty and obligation to perform emergency work upon request of proper 
authority declaring such emergency. 

5.00 BENEFIT PLANS 

5.01 Medical Insurance  
The City currently contracts with the Public Employees' Retirement System 
(PERS) for the purpose of providing medical insurance benefits for active 
employees and their eligible dependents, eligible retired employees, and 
eligible survivors of retired employees.  Eligibility of a dependent to 
participate in this program shall be in accordance with the terms of the Public 
Employees’ Medical and Hospital Care Act (PEMHCA).  Eligibility of retired 
employees and survivors of retired employees to participate in this program 
shall be in accordance with those provisions of the PEMHCA providing for 
participation by “annuitants.” 

The City’s employer contribution towards medical insurance benefits for each 
eligible employee shall be the minimum contribution amount required by 
Government Code Section 22892.  Contributions provided under this section 
are required only to the extent mandated by the PEMHCA. 
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During the calendar year 2015, the City will provide an employer contribution 
of $119.00 per month to CalPERS for each eligible active employee towards 
the purchase of medical insurance benefits. 

In the event PERS requires a minimum employer payment in excess of the 
amounts recited above, the City shall pay such additional amounts as 
approved by the City Council.  Because PERS may change carriers and 
plans, the City shall not be required to provide a specific insurance coverage 
and shall only be required to provide those benefits as described in this 
Section so long as the City contracts for benefits with PERS for medical 
insurance benefits.   

The City will provide each eligible annuitant, as defined by the PEMHCA, with 
an employer contribution towards medical insurance benefits that is equal to 
any contribution provided to an active employee under this section 5.01. 

5.02 Flexible Benefits Allowance 
The City shall continue to provide a Flexible Benefit Allowance for each 
full-time employee in regular or probationary status who is enrolled in one of 
the PERS medical insurance plans offered by the City.  The allowance 
provided shall be equal to eighty percent (80%) for Executives and Exempt 
Employees and ninety percent (90%) for Non-Exempt employees of the 
premium cost for health insurance coverage based on the employee’s plan 
selection and participation level eligibility (e.g., Employee only coverage, 
Employee + 1 coverage, or Employee + 2 coverage), less the amount of any 
contribution provided under Section 5.01 of this Resolution.  This City’s 
maximum contribution shall not exceed the cost of eighty percent (80%) of 
the premium for the second most expensive benefit plan for Executives and 
Exempt Employees and ninety percent (90%) for Non-Exempt Employeesas 
determined by the employees participation level, less the City’s contribution 
towards medical benefits under PEMHCA, except that, in no event shall the 
sum of the City’s contributions pursuant to the provisions of Section 5.01 and 
5.02 of this Resolution exceed eighty percent (80%) for Executives and 
Exempt employees and ninety percent (90%) for Non-Exempt employees of 
the premium cost for the PERS medical insurance plan in which the 
employee is enrolled.  

The City shall continue to provide Flexible Benefit Allowances as provided in 
this Section unless amended or repealed by the City Council.  

Contributions to an employee’s Flexible Benefit Account shall be used only 
for payment of those benefits that are available through the City’s Flexible 
Benefits Plan.  The City will not treat any contributions made to the Flexible 
Benefits Plan as compensation subject to income tax withholding unless the 
Internal Revenue Service and/or Franchise Tax Board indicates that such 
contributions are taxable income subject to withholding.  Each employee shall 
be solely and personally responsible for any federal, state, or local tax liability 
of the employee that may arise out of the implementation of this section or 
any penalty that may be imposed therefore. 

Each employee shall file an election in writing during the month of open 
enrollment for medical insurance each year as to how the monies in his or her 
Flexible Benefits Account are to be expended during the ensuing year.  
Thereafter, no changes to designations so made shall be allowed until the 
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enrollment of the following year, except for changes due to an eligible 
qualifying event.  

Each employee shall be responsible for providing immediate written notice to 
the Director of Human Resources or designee of any change to the number 
of his or her dependents which affects the amount of the City's payment to 
the Flexible Benefits Account.  An employee who, by reason of failing to 
report a change in dependents, receives a City payment greater than the 
amount to which he or she is entitled shall be liable for refunding the excess 
amounts received via a reduction in the amount paid to employee's Flexible 
Benefits Account in subsequent months.  Changes to flexible benefit 
contributions associated with changes in an employee's number of 
dependents shall take effect at the start of the first pay period in the month 
following the month in which notice of the change is received by the Human 
Resources Department.  No retroactive increases to the Flexible Benefit 
Allowance provided by the City shall be allowed. 

5.03 Federal or State Health Plan 
If, pursuant to any federal or state law which may become effective 
subsequent to the effective date of this Resolution, the City is required to pay 
contributions or taxes for hospital, medical, dental care, prescription drug or 
other health benefits to be provided employees under such federal or state 
act, the City's obligation to furnish the same benefits under the Hospital 
Medical-Surgical-Dental Care and Prescription Drug Plans shall be 
suspended and the contributions agreed to be paid monthly hereunder by the 
City under Sections 5.01, 5.02, and 5.05 of this Resolution shall be reduced 
each month by the amounts which the City is required to expend during any 
such month in the form of contributions or taxes to support said federal or 
state health plan. 

If, as a result of such a law, the level of benefits provided by such law for any 
group of employees or their dependents, is lower in certain categories of 
services than that provided under Sections 5.01, 5.02, and 5.05, the City 
shall, to the extent practicable, provide a plan of benefits supplementary to 
the federal or state benefits so as to make benefits in each category of 
coverage as nearly comparable as possible to the benefits provided under 
said Sections 5.01, 5.02, and 5.05.  The City need only expend for this 
purpose the actual amount required to achieve parity between the benefits 
agreed to be provided under Sections 5.01, 5.02, and 5.05 and the benefits 
provided under any federal or state plan as supplemented in the manner 
hereinabove described. 

If the benefits provided under the federal or state act exceed the benefits 
provided hereunder in each category of coverage, the City shall be under no 
further obligation to make any contribution in pursuance of this section.  In the 
event that the federal or state government enacts a health care program 
requiring contributions by employees, such employee contribution shall be 
reimbursed by the City to the amount by which said employee contribution 
reduces the City contribution required by the terms of this Resolution. 
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5.04 Alternate Benefits 
A.  An alternate benefit in the form of a cash payment is available to those 

full-time employees in regular or probationary status who: (1) elect to 
opt-out of receiving City contributions under Section 5.01 and 5.02; (2) 
are not enrolled in a City-sponsored health insurance plan as the 
dependent of another City employee; and (3) provide proof of medical 
insurance coverage from a plan other than a City-sponsored plan.   

Any cash payments provided under this section shall be reported to 
the Internal Revenue Service (IRS) and the California Franchise Tax 
Board as compensation subject to income tax withholding.  Each 
employee shall be solely and personally responsible for any tax 
liability that may arise out of the implementation of the alternate 
benefits.  The amount of alternate benefit provided to an employee is 
based on the level of insurance coverage that the employee could 
have received if he or she had enrolled in a City-sponsored health 
insurance plan, as follows: 

Employee only ……………………………….…$210.00 per month 

Employee and one (1) dependent ................. .$380.00 per month 

Employee and two plus (2+) dependents ...... .$500.00 per month 

B.  A full-time employee who does not receive a City contribution under 
Section 5.01 and 5.02 and who is enrolled in a City-sponsored health 
insurance plan as the dependent of another City employee may be 
eligible to receive an alternative benefit as provided in this subsection.  
If the cost to the City of providing an employee with benefits as the 
dependent of another is less than the cost of enrolling the employee 
separately in a City-sponsored health insurance plan, then the 
individual enrolled as a dependent may receive an alternative benefit.  
The amount of any alternative benefit shall be equal to the amount of 
savings to the City for enrollment of the employee as a dependent, up 
to a maximum alternative benefit of $150 per month.   

The following examples illustrate how alternative benefits will be 
provided to employees who are enrolled as a dependent in a City-
sponsored health insurance plan.  For purpose of these examples, 
assume the following amounts as the City’s total costs towards 
providing benefits under Section 5.01 and 5.02: 

Employee only - total cost of $500 per month 

Employee and one (1) dependent – total cost of $1,000 per month  

Employee and two (2) or more dependents – total cost of $1,400 
per month 

Example 1.  Employee A and B are spouses who both work for the 
City of Hayward.  Employee A participates in City-sponsored health 
insurance at the Employee plus 1 level (City cost of $1,000 per 
month), with Employee B enrolled as Employee A’s one dependent.  If 
each employee was to participate in a City-sponsored plan as 
individual employees, then the City’s cost would be $500 per month 
for each employee (or a total of $1,000 per month for two people, 
each enrolled individually at the employee only level).  Since there is 

295



UNREPRESENTED MANAGEMENT, HUMAN RESOURCES  
& CITY ATTORNEY EMPLOYEES 

Effect ive July 1,  2015 11 

no cost savings to the City for enrolling Employee B as a dependent 
of Employee A, and vice-versa, then neither employee is eligible to 
receive an alternative benefit.   

Example 2.  Employee A and B are spouses who both work for the 
City of Hayward.  They have one child.  Employee A participates in 
City-sponsored health insurance at the Employee +2 or more level 
(City cost of $1,400 per month), with Employee B and the child 
enrolled as Employee A’s dependents.  If Employee B was to enroll in 
a City sponsored plan individually (City cost of $500), and Employee 
A’s participation was modified to the Employee +1 (City cost of 
$1,000), the City’s total cost for providing benefits to both employees 
would increase from $1,400 to $1,500 per month.  Since the City 
realizes a $100 savings per month due to Employee B’s enrollment as 
a dependent of Employee A, Employee B is eligible to receive an 
alternative benefit.  The amount of this alternative benefit will be $100 
per month.     

Example 3.  Employee A and B are spouses who both work for the 
City of Hayward.  They have two children.  Employee A participates in 
City-sponsored health insurance at the Employee + 2 or more level 
(City cost of $1,400 per month), with Employee B and the two children 
enrolled as Employee A’s dependents.  If Employee B was to enroll in 
a City sponsored plan individually (City cost of $500), and Employee 
A continued to participate in Employee +2 or more benefits with the 
two children as dependents (City cost of $1,400), the City’s costs for 
providing benefits to both employees would increase from $1,400 to 
$1,900 per month.  Since the City realizes a $500 savings per month 
due to Employee B’s enrollment as a dependent of Employee A, 
Employee B is eligible to receive an alternative benefit.  The amount 
of this alternative benefit will be $150 per month (the maximum 
alternative benefit available to employees enrolled as dependents of 
another employee). 

C. Enrollment in alternative benefits has to be elected each year during 
open enrollment. Benefit eligibility and alternative benefit amounts 
may vary from year to year depending on plan premiums. 

D. The provisions of this section shall be administered in accordance with 
regulations issued by the City Manager or designee which shall 
include, but not be limited to, the method and frequency of 
reimbursement to employees for the alternate benefits program(s) 
selected; the frequency with which employees may exercise the 
option to change alternate benefits programs; and appropriate 
procedures for the verification of payments made in pursuance of this 
section. 

5.05 Supplemental Retirement Benefit 
Employees who retire from the City are eligible to receive a supplement 
retirement benefit.  This benefit shall be equal to $237.31, less the amount 
provided for under Section 5.01 above.  This Supplement benefit is provided 
in the form of cash to the retiree on a monthly basis.  In order to receive this 
benefit, the employee must begin receiving pension benefits within one-
hundred and twenty (120) days of leaving City employment.  Retirees are 
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solely responsible for any tax consequences associated with the receipt of 
benefits under this section.   

5.06 Dental Insurance 
The City shall contribute towards dental insurance coverage for full-time 
employees, other than temporary and provisional employees, and their 
eligible dependents as provided in this Section.   

The City’s contribution on behalf of an eligible employee participating in a 
City-sponsored dental plan shall be equal to eighty percent (80%) of the 
monthly premium for dental insurance, as determined by the employee’s 
enrolled participation level in the City sponsored dental plan.  Employees 
enrolled in dental insurance are required to contribute the remaining twenty 
percent (20%) of the premium costs for dental insurance coverage.   

For eligible employees who enroll in a City-sponsored dental plan, the City 
shall contribute an amount equal to eighty percent (80%) of the monthly 
premium for dental insurance, as determined by the employee’s enrolled 
participation level in the City sponsored dental plan.  Employees enrolled in 
dental insurance are required to contribute the remaining twenty percent 
(20%) of the premium costs for dental insurance coverage.   

Monthly premium rates are established on a calendar year basis by the 
insurance provider, or in the case of a self-funded plan, by a third party 
examining plan utilization review, market trends, overall plan costs and any 
other industry standard metrics deemed necessary by the third party. 

Currently, the City provides insurance coverage through a  Delta Dental plan 
which includes the following:  one-hundred percent (100%) payment of 
diagnostic and preventative services; eighty percent (80%) payment for other 
basic services, and crowns and caps restorations; seventy percent (70%) 
payment for prosthodontics; seventy percent (70%) payment for orthodontics 
(adults and children).  Deductibles each calendar year shall be $25.00 per 
person with a maximum of $75.00 per family.  Maximum benefit payments 
shall be $2,000 per year for each patient except for orthodontics which shall 
carry a $2,500 lifetime maximum benefit per patient. 

The City reserves the right to provide dental care benefits under a plan or 
through a carrier of its choice.  Alternate coverage may be provided through a 
consortium of public agencies or private employers which may be formed for 
the purpose of providing dental care benefits for employees or through a 
program of self-insurance.  In the event the City exercises this option the 
alternate coverage shall be substantially equivalent to the coverage in effect 
at such time as a change in carriers takes effect. 

5.07 Life Insurance 
The City shall pay the cost of providing each employee with a group term life 
insurance policy equivalent to the employee's annual gross salary.  The 
policy shall include accidental death and dismemberment coverage and the 
right to conversion at the time of termination of employment to a form of 
permanent coverage without medical restrictions nor the requirement to 
demonstrate evidence of insurability. 

297



UNREPRESENTED MANAGEMENT, HUMAN RESOURCES  
& CITY ATTORNEY EMPLOYEES 

Effect ive July 1,  2015 13 

5.08 Disability Insurance 
The City shall continue in effect, at no cost to the employee, the Short 
Term/Long Term Disability Insurance policy with CIGNA; or any other such 
successor program which provides benefits comparable to those available 
under the CIGNA policy.  This program shall provide short-term disability 
benefits based upon two-thirds (2/3) of an employee's current gross salary, 
up to $1,390/week, after a twenty-eight day (28) waiting period.  Beginning in 
the fourth month, the long-term disability plan shall provide benefits based 
upon two-thirds (2/3) of an employee’s current gross salary, up to 
$7,000/month. 

5.09 Vision Care 
The City shall contribute towards vision care insurance for full-time 
employees and their eligible dependents.  Currently, the City provides vision 
insurance coverage through VSP, under a plan that provides for a $15.00 
deductible, and an eye examination, lenses and frames once per year. 

For eligible employees who enroll in a City sponsored vision plan, the cost of 
the monthly premium shall be shared equally (50/50) between the employee 
and the City. 

Monthly premium rates are established on a calendar year basis by the 
insurance provider, or in the case of a self-funded plan, by a third party 
examining plan utilization review, market trends, overall plan costs and any 
other industry standard metrics deemed necessary by the third party 

The City reserves the right to provide vision care benefits under a self-funded 
plan or through a carrier of its choice.  Alternate coverage may be provided 
through a consortium of public agencies or private employers which may be 
formed for the purpose of providing vision care benefits for employees, or 
through a program of self-insurance.  In the event the City exercises this its 
option to move to a self-funded plan or to change insurance carriers, any new 
benefit plan shall provide coverage that is substantially equivalent to the 
coverage available at the time this option is exercised. 

5.10 Medical, Dental, Vision, Flexible and Alternate Benefits 
for Certain Part-Time Employees 
Employees who are hired in part-time status and full-time employees who 
voluntarily assume part-time status shall be entitled to participate in group 
medical, dental, and vision insurance programs, and to receive a payment 
from the City to be applied to such plans subject to the following conditions: 

1. Except as provided in Section 2 below, only those employees hired 
into positions budgeted for twenty (20) or more hours per week and 
who consistently work twenty (20) or more hours per week shall be 
entitled to coverage under group medical and dental plans. 

2. The City's contributions towards medical insurance for part-time 
employees who are eligible to participate in a CalPERS health 
insurance plan as an “employee” shall be equal to the contribution 
provided to full-time employees in Sections 5.01.  
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3. The City will provide those part-time employees who regularly work 
more than twenty (20) hours per week (at least a 0.5 FTE) with a 
Flexible Benefit Allowance.  The amount of any allowance provided 
shall be determined in accordance with the formulas contained in 
Section 6.02, except that the sum of the contribution provided to a 
part-time employee who works more than 20 hours per week under 
Section 6.01 plus the amount provided as a Flexible Benefit 
Allowance shall be based on the total number of hours worked each 
month by the part-time employee.     

 For new employees, the amount of City contribution for medical 
insurance shall be based upon the employee's estimated work 
schedule during the first month of coverage.  Thereafter, the actual 
number of hours worked by the employee each month shall be used 
to determine the amount of City contribution toward medical insurance 
premiums in the month next following.  Except that, the amount 
provided shall never be less than the amount required by applicable 
government codes.  

4. The amount of the City's payment for dental insurance shall be 
proportionate to the amounts paid on behalf of full-time employees as 
specified in Section 5.06 of this Resolution.  The calculation of 
proportionate payments shall be in accordance with the provisions of 
paragraph 3 of this Section. 

5. The amount of the City's payment for vision insurance shall be 
proportionate to the amounts paid on behalf of full time employees as 
specified in Section 5.09 of this Resolution.  The calculation of 
proportionate payments shall be in accordance with the provisions of 
paragraph 3 of this section. 

6. The amount of the City's payment for alternate benefits shall be based 
upon scheduled hours of work and shall be proportionate to the 
amounts paid on behalf of full-time employees as specified in Section 
5.04 of this Resolution.  The calculation of proportionate payments 
shall be based upon the hours budgeted for the position. 

As an exception to the foregoing, those employees who assume part-time 
status as a result of a City imposed reduction in hours will continue to receive 
City payment of medical, dental, and vision insurance premiums and will 
continue to participate in the Flexible Benefits Plan on the same basis as for 
full-time employees. 

5.11 Deferred Compensation Plan 
A Deferred Compensation Plan has been established for the benefit of City 
employees.  Employees may contribute to the Plan as provided by the Plan 
terms.   

Except for those changes which are necessary or desirable to obtain or 
maintain the favorable tax status of the plan, any changes in the written plan 
document governing the implementation and administration of the Deferred 
Compensation Plan adopted by the Hayward City Council on May 12, 1981, 
with respect to termination or modification of the plan will be jointly decided 
upon by the Administrative Committee as defined in Section 13.00 of the plan 
document. 
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5.12 Defined Benefit Retirement Program 
The City will continue to contract with the Public Employees' Retirement 
System (PERS) to provide a retirement program for employees.  Benefits 
shall include: 

1.  2.5% @ 55 benefit formula  
2.  Fourth Level of 1959 Survivor's Benefits 
3.   One (1) Year Final Compensation 
4.  Military Service Credit as Public Service 
5.  Continuation of Pre-Retirement Death Benefit after Remarriage of 

Survivor.   
6.  $500 Retired Death Benefit 
7.  2% Annual Cost-of-Living Allowance Increase 

These benefit plans require an employee contribution of eight percent (8%).  
Employees shall pay the full employee contribution of eight percent (8%), 
which shall be paid by the employee on a pre-tax basis in accordance with 
IRS Section 414(h)(2) method of reporting retirement payments. 

For Unrepresented public safety employees, benefits shall include 3% @ 50 
for fire safety and 3% @ 50 for police safety, as well as those PERS contract 
options applicable to the respective public safety represented bargaining 
units.  These benefit plans require an employee contribution of nine percent 
(9%) by unrepresented fire safety and unrepresented police safety 
employees.  Unrepresented police and fire safety employees shall pay the full 
employee contribution of nine percent (9%), which shall be paid by the 
employee on a pre-tax basis in accordance with IRS Section 414(h)(2) 
method of reporting retirement payments.  In addition, unrepresented public 
safety employees shall pay the same percentage employer contribution paid 
by other employees in the same CalPERS membership classification in 
accordance with any CalPERS contract amendments entered into by the City 
under the provisions of Government Code Section 20516, subsection (a). 

An employee, who is not eligible for enrollment in the Public Employees’ 
Retirement System and who, in accordance with the federal Omnibus Budget 
Reconciliation Act of 1990, is required to be covered by Social Security or an 
alternate system, shall be enrolled in the Public Agency Retirement System 
(PARS).  The City shall contribute 3.75 percent of covered earnings into the 
employee's PARS account. 

5.13 Car Allowances and Mileage Reimbursements 
Except as specifically provided under the terms of an employment 
agreement, employees are not eligible to receive a vehicle allowance.  
Employees who are required to drive their personal vehicles for City business 
will be reimbursed for actual miles driven at the rate established by the 
Internal Revenue Service (IRS).    

5.14 Additional Employee PERS Contributions 
In addition to each member’s responsibility for payment of the employee 
retirement contribution, effective the pay period including July 1, 2015, 
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employees shall contribute an additional one percent (1%) of their salaries to 
the California Public Employees’ Retirement System (CalPERS) as payment 
of the City’s employer contributions that the City would otherwise be required 
to pay to CalPERS for these employees.  

Effective the pay period including July 1, 2016, employees shall contribute an 
additional one percent (1%) for a total of two percent (2%) of their salaries to 
the California Public Employees’ Retirement System (CalPERS) as payment 
of the City’s employer contributions that the City would otherwise be required 
to pay to CalPERS for these employees. 

Effective the pay period including July 1, 2017, employees shall contribute an 
additional one percent (1%) for a total of three percent (3%) of their salaries to 
the California Public Employees’ Retirement System (CalPERS) as payment 
of the City’s employer contributions that the City would otherwise be required 
to pay to CalPERS for these employees. 

5.15 Health and Wellness Reimbursement 
The City will reimburse employees for expenses associated with health and 
wellness programs. This reimbursement may be used for recurring monthly 
fees associated with gym or health club memberships, fitness classes (such 
as yoga, Zumba, or similar), personal trainers, weight loss programs (such as 
Weight Watchers, Jenny Craig, or similar), or other health and wellness 
related expenses. Requests must be made in writing and submitted with 
receipts. 

All full-time Exempt and Non-Exempt employees shall be eligible to receive a 
maximum of fifty ($50) dollars per month for these purposes.  Executive 
employees are eligible to receive the equivalent of a maximum of one hundred 
($100) per month.   

Expenses reimbursed under this program are subject to the approval of the 
Director of Human Resources and the City Manager. 

The City’s decision to reimburse is final and not subject to dispute.   

5.16 Professional Development Reimbursement 
The City agrees to reimburse employees for professional development.  This 
reimbursement may be for career development resources such as 
attendance to conferences, training courses, software, the purchase of 
books, subscriptions to professional journals or magazines, computers and 
electronic devices, dues to professional organizations, applications or 
examination fees associated with registration or certification, and expenses 
related to professional development including research and training.   

Prior to incurring any expense from the professional development fund, 
employees shall submit a request in writing to the Human Resources 
Department for preliminary review.  Expenses reimbursed under this program 
are subject to recommended approval of the Director of Human Resources 
and final approval of the City Manager or designee.     

The City will reimburse unrepresented exempt employees up to five-hundred 
dollars ($500.00) and unrepresented non-exempt employees up to three-
hundred fifty ($350.00) for approved purchases made during that fiscal year.  
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All receipts for reimbursement, regardless of aggregate value, must be 
submitted prior to the end of the fiscal year, no later than June 1st. 

 

6.00 SALARY ADMINISTRATION 

6.01 Salary Administration Policy 
The policy governing preparation of a compensation plan shall be that of 
salary standardization. 

6.02 Salary at Time of Employment 
The plan may provide a flat salary rate or a salary range for each 
classification with a minimum, maximum, and one or more intermediate 
steps.  The beginning or normal hiring rate shall usually be at the first step of 
the range.  Every new employee shall be paid the first step on employment 
except that the City Manager or designee may authorize employment at a 
higher step if the labor supply is restricted or the person to be hired is 
unusually well qualified. 

6.03 Eligibility for Advancement in Pay 
 Non-executive employees may be advanced to higher steps as merited by 
progressive improvement in job skills and work performance.  The following 
time-in-step requirements shall normally apply for an employee to be eligible 
for advancement in pay. 

 Step Time-in-Step 
 A ............. 6 months 
 B ............. 6 months 
 C............. 1 year 
 D............. 1½years 
 E ............. --- 

If warranted for the good of the service or when an employee demonstrates 
outstanding capacity in performing job duties, advancement may be made 
prior to completion of the above time-in-step requirements.  If the first day of 
the time in step period begins in the first five (5) days of the payroll period, 
then begin time in step with the start of the payroll period. If not, then time 
shall begin on the first day of the next payroll period.  Advancement in pay, 
when approved, shall be effective at the beginning of the first pay period 
immediately following completion of the time-in-step requirements outlined 
above.  If an employee is on leave without pay for more than one (1) month, 
the period shall be deducted from employee's accumulated time-in-step. 

The City Manager or designee shall review the performance of executive 
level employees annually and advancement in pay is based solely on 
satisfactory performance.   If warranted for the good of the service or when 
an employee demonstrates outstanding capacity in performing job duties 
advancement may be made at the sole discretion of the City Manager or 
designee.  Moreover, beginning in April 2018 and every two years thereafter  
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a total compensation salary survey of all executive positions shall be 
conducted.  If a position is below market average, the City Manager may 
recommend a salary adjustment to a maximum of market average. .  This 
provision does not prevent a salary survey or subsequent adjustment in 
circumstances where there is difficulty recruiting or to maintain internal equity.   

6.04 Attaining Advancement 
An employee must demonstrate that advancement is merited on the basis of 
job performance.  Advancement shall not be made solely because an 
employee is eligible according to time-in-step requirements.  Good attitude 
and personal conduct, work accomplished, conscientious attendance, safety 
alertness, efforts at self-improvement, and other factors of individual 
achievement must be evident as appropriate to the position.   

6.05 Use of Performance Ratings in Determining Whether 
Step Advancement is Merited 
Performance ratings shall guide supervisors and Department Directors in 
determining whether step advancements have been earned and should be 
recommended to the City Manager or designee. 

6.06 Withholding Step Advancements 
The Department Director or designee has the authority and responsibility to 
recommend withholding step advancements by the City Manager if they are 
not merited.  The Department Director or designee shall keep their 
employees informed about their job performance, giving good work its proper 
recognition and any deficient work all possible guidance and assistance 
toward improvement.  Department Directors or designee shall notify the 
employee as to the reasons for withholding step advancements prior to 
submitting such recommendation to the City Manager. 

6.07 Change in Pay Upon Promotion 
When employees are promoted, they shall normally receive the first step in 
the salary range for their new position.  However, if such step is equal to or 
less than their present salary, or they would be eligible for step advancement 
shortly in their previous position, they may receive the next step in the salary 
range of the new position which is close to five percent (5%) above their 
present salary.  When no advancement in salary is granted on promotion, 
employees may be allowed to carry forward time-in-step accumulation. As an 
exception, if the employee has acted in the job class or received special 
assignment pay for the performance of duties related to the classification to 
which he or she is being promoted, the City Manager or designee may 
approve appointment at a higher step.   

6.08 Change in Pay Upon Demotion 
When an employee is demoted, whether voluntarily or otherwise, the 
employee’s compensation shall be adjusted to the salary prescribed for the 
class to which he or she is demoted.  The employee will be placed in a salary 
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step in the demoted classification that is the same as or above the step held 
prior to demotion providing said demotion is not the result of disciplinary 
action.  If the demotion is a result of disciplinary action, the specific salary 
step shall be determined by the City Manager or designee, whose decision 
shall be final; provided however, that if the employee had prior service in the 
demoted position, the employee’s step on the salary schedule for the 
demoted position shall not be set at a step that is lower than the step 
previously held by the employee in that position before his or her promotion. 

6.09 Change in Pay Upon Reclassification 
When a position is reallocated to a classification with a higher pay range and 
the incumbent employee retains the position, employee shall normally be 
placed at the first step in the new range.  If no increase in pay results, 
advancement may be made to the next step immediately above the present 
salary.  When recommended by the Department Director or designee and 
approved by the City Manager, additional advancement may be granted.  If 
no change in salary is granted, the employee may be allowed to carry forward 
time-in-step accumulation. 

When a position is reallocated to a classification with a lower salary range, 
the incumbent employee shall not be reduced in pay while he or she 
continues to occupy the position.  If the employee's current rate is below the 
maximum step of the new range, employee shall continue at the present 
salary and carry forward time-in-step accumulation.  If the employee's current 
rate exceeds the maximum step of the new range, his or her salary shall be 
frozen at its current level.  When the incumbent leaves the position, a 
replacement shall normally be hired at the beginning rate. 

6.10 Acting Pay 
Employees may be assigned to perform the duties of a higher classification 
on an "acting" basis when in the judgment of the Department Director or 
designee a need exists for work to be performed in such higher classification.   

"Acting" assignments shall only be made by the Department Director or 
designee and the employee shall be provided with a written notice assigning 
employee to the higher classification on an "acting" basis. 

Employees assigned in accordance with the foregoing to perform the duties 
of a higher classification on an "acting" basis for a period of five (5) 
consecutive days or more shall receive "acting" pay retroactive to the first day 
of such assignment.   

Employees qualifying for "acting" pay shall receive the salary step of the 
higher classification which represents an increase over the employee's 
present salary step.  If the closest step in the “acting” classification is not 
equal to at least a five percent (5%) increase over the employee's present 
salary step, the employee shall receive “acting” pay equal to five percent 
(5%) above his or her current pay step, except that the total rate paid (base 
salary plus any percentage increase) for work performed in “acting” 
assignment shall not exceed the top step of the salary range for the higher 
class. 
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6.11 Bilingual Pay 
Employees who are required in the performance of their duties to converse 
with the public in a language other than English, and who have demonstrated 
their competency through a language fluency test administered through the 
Human Resources Department, shall receive bilingual pay in the amount of 
thirty dollars ($30) per pay period. 

No more than once every twenty-four (24) months, the City Manager or 
designee may require an employee receiving bilingual pay to demonstrate 
continued competency in a second language as a condition of continuing to 
receive pay under this section.  Employees who do not demonstrate 
continued competency will cease receiving bilingual pay until such time as 
competency is again demonstrated.   

6.12 Special Assignment Positions 
Special assignment positions within a classification may be established 
where duties and responsibilities are of a specialized nature by comparison to 
other positions in the class.  Selection of employees to said positions and 
removal there from shall be made by the City Manager or designee.  An 
employee so assigned shall receive a salary increment not to exceed ten 
percent (10%) of employee's present salary. 

6.13 Salaries 
The Positions and Salaries Resolution shall provide for the salary ranges for 
the classifications of employment listed in Appendix A. 

6.14 “Y-Rated” Salaries 
Employees whose classifications are affected by the recalibration of the 
salary schedule shall be y-rated at their current step until they are advanced 
to the next step in the range in accordance with applicable provisions of this 
Resolution.  Upon advancement, employees will advance into the adjusted 
salary schedule listed in Appendix A.  

6.15 Salary Adjustments 
Salary adjustments shall be made as follows: 

Executives Exempt Non-Exempt 

No COLA 

Equity adjustments to 
market average or 15%, 
whichever is less, paid 
in two installments in FY 
2016 and FY 2017 
effective July 13, 2015 
and the pay period that 
includes July 1, 2016.  
No adjustment if position 
is within five percent 

COLA as follows: 

3% effective the pay 
period that includes 
July 1, 2015 

3% effective the pay 
period that includes 
July 1, 2016 

3% effective the pay 
period that includes 
July 1, 2017 

COLA as follows: 

3% effective the pay 
period that includes 
July 1, 2015 

3% effective the pay 
period that includes 
July 1, 2016 

3% effective the pay 
period that includes 
July 1, 2017 
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(5%) of market average.  

2% one-time cash 
payment paid during the 
pay period that includes 
July 1, 2015 

  

 

 

Equity Adjustments for Exempt and Non-Exempt Employees: 

A salary survey for Exempt and Non-Exempt Employees is currently in progress.  
If the salary survey reveals that a position is below market average by more than 
five percent (5%), then equity adjustments shall be made to bring the position to 
market average or fifteen percent (15%), whichever is less. No adjustment shall 
be made if a position is within five percent (5%) or less of market average. 

 

If position is off 
market by: 

Equity adjustments to be administered as follows: 
Year 1  Year 2  Year 3 

1 to 5%  None None None 
5+ to 9%  0% Up to 4.5% Up to 4.5%

9+  %* 4.5% 4.5% 
 

*If position is below market average by more than nine percent (9%), the 
equity adjustment in year 1 will include any excess percentage above nine 
percent (9%).  For example, if a position is off market by thirteen percent 
(13%), the equity adjustments would be as follows:  four percent (4%) in year 
1, four and one-half percent (4.5%) in year 2, and four and one-half percent 
(4.5%) in year 3. 

 

7.00 HOLIDAYS 

7.01 Holidays Observed by the City 
The following days shall be holidays for all employees: 

• New Year's Day (January 1) 

• Martin Luther King Day (third Monday in January) 

• Lincoln's Birthday (February 12) 

• President's Day (third Monday in February) 

• Memorial Day (last Monday in May) 

• Independence Day (July 4) 

• Labor Day (first Monday in September) 

• Admission Day (September 9) 
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• Columbus Day (second Monday in October) 

• Veteran's Day (November 11) 

• Thanksgiving Day (fourth Thursday in November) 

• Friday after Thanksgiving Day (Friday following fourth Thursday in 
November) 

• Christmas Eve Day 

• Christmas Day 

Employees shall be allowed the last half, four (4) hours, off on the work day 
immediately preceding the day on which New Year's Day is observed. 

If any of said holidays fall on a Sunday, the following Monday shall be 
observed as a holiday.  If a holiday falls on a Saturday, the preceding Friday 
shall be observed as a holiday.  If a holiday falls on an employee's regular 
day off, or if an employee is scheduled or assigned to work on a holiday, 
employee shall be entitled to equivalent time off at a later date and such time 
shall be credited to the employee's vacation leave.  Scheduling or 
assignment of holiday work must be approved in advance by the City 
Manager or designee.  For the purpose of this section, the number of hours 
comprising a holiday is defined as ten (10) hours for employees on a 40-hour 
per week schedule who work a 4-10 schedule (four, 10-hour days per week), 
and eight (8) hours for all other employees. 

7.02 Holidays for Part-Time Employees 
Part-time employees who are regularly scheduled to work twenty (20) or 
more hours per week shall be entitled to four (4) hours pay for each holiday 
observed for full-time employees.  Eligible part-time employees shall receive 
one-half (1/2) hour of holiday leave with pay for each full hour of leave 
granted full time employees for the New Year's Eve holiday described in 
Sections 7.01 of this Resolution. 

8.00 VACATIONS 

8.01 Vacation Leave Policy 
Vacation leave is a benefit and the use of same shall be approved by the City 
Manager or designee taking into account the desires and seniority of 
employees and, more particularly, the work load requirements of the 
department.  Employees shall take vacation leave regularly each year and 
shall be encouraged to take vacation at least a full week at a time.  In order to 
give effect to this policy and to realize the greatest benefit from vacation 
leave for both employee and the City, limitations shall be placed upon the 
amount of unused vacation leave an employee is allowed to accumulate. 

If an employee exhausts his or her vacation leave, the employee may apply 
for another eligible paid or unpaid leave (excluding sick leave) as provided for 
in this Resolution.  If vacation leave is approved and then it is determined that 
the employee does not have enough vacation leave available to cover the 
request and no other leave is requested, Payroll will deduct the excess time 
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from another eligible paid leave balance.  No vacation leave accruals will be 
credited in advance.  No vacation leave will be earned while on an unpaid 
leave. 

If vacation leave is used to remain in a paid status while on approved leave 
under the Family Medical Leave Act/California Family Rights Act or 
Pregnancy Disability Leave, the vacation hours used will run concurrently 
with the state and/or federal leave entitlement. 

8.02 Vacation Accruals for Full-Time Employees 
All full-time employees other than temporary and provisional shall accrue 
vacation leave benefits each payroll period based upon the number of 
regularly scheduled hours. 

Vacation accrual schedule for employees who are budgeted and work full-
time:  

 Per 80 Hr. Hourly 
Years of Service Period Equivalent Annual 
Up to 5 yrs.  ................ 3.08 hrs. .......... 0.0385 hrs. ........... 80 hrs. 
From 5 to 9 yrs. .......... 4.62 hrs. .......... 0.0578 hrs. ......... 120 hrs. 
From 10 to 19 yrs. ...... 6.16 hrs. .......... 0.077 hrs. ........... 160 hrs. 
From 20 yrs. ............... 7.70 hrs. .......... 0.0963 hrs. ......... 200 hrs. 

An employee will accrue at the next highest benefit level on his or her 
corresponding anniversary date.  For purposes of crediting service time for 
vacation accruals, a former regular employee who is reinstated within one (1) 
year from the date of his or her date of separation shall receive credit for his 
prior service on a probationary and regular appointment.  No service time on 
a temporary, provisional or contracted appointment will be credited. 

Vacation leave can be accrued but shall not be granted during the first six (6) 
months of service.  The increases in vacation leave allowance shall be 
granted on the basis of full-time, continuous service.  An approved leave of 
absence shall not constitute a break in service for the purpose of this section, 
but vacation leave shall not be earned during any period of unpaid absence. 

As an exception to the foregoing, the City Manager or designee is authorized 
to place a new management employee at a position in the vacation schedule 
which recognizes that said employee has left a similar position with another 
employer where he or she had substantial vacation benefits. 

Vacation leave shall continue to be earned during other authorized leaves 
with pay.  When a holiday falls during an employee's absence on vacation 
leave, it shall not be deducted from his or her accrued leave.  

The maximum vacation accrual cap shall be twice the annual allowance plus 
forty (40) hours. The vacation accrual cap shall be maintained on a 
continuous per pay period basis.  Exceptions may be permitted on approval 
of the City Manager or designee.  In granting such exceptions the City 
Manager or designee may specify a time within which such excess vacation 
leave must be used.  It shall be the responsibility of each employee to insure 
the full use of vacation leave credits received by scheduling the necessary 
time off each year. 
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Eligible employees, will be allowed a one-time vacation leave payout not to 
exceed forty (40) hours of accrued vacation leave in fiscal years 2016, 2017 
and 2018.  Payment must be requested no later than June 1 of each fiscal 
year.  No payment requests will be accepted or paid after June 1, 
2018Employees interested in cashing out must enter the time in the Munis 
system for payment.    Payout will be included in the biweekly payroll and 
said cash out will be subject applicable state and federal taxes.  

In order to be eligible for a cash out, an employee must have used a 
minimum of eighty hours paid vacation and/or management leave in the 
twelve months preceding the request and will have at least forty hours 
remaining after the cash out.   

8.03 Vacation Accruals for Certain Part-Time Employees 
Only those employees hired into positions budgeted for twenty (20) or more 
hours per week and who consistently work twenty (20) or more hours per 
week shall be eligible for vacation leave.  Eligible part-time employees other 
than temporary and provisional shall accrue vacation leave benefits each 
payroll period based upon the number of hours the employee actually works. 
The hourly equivalent rates are as follows: 

   Hourly 
  Years of Service Equivalent 
  Up to 5 yrs.  .................. 0.0385 hrs 
  From 5 to 9 yrs. ............ 0.0578 hrs 
  From 10 to 19 yrs. ........ 0.0770 hrs 
  From 20 yrs. ................. 0.0963 hrs 

Notwithstanding the foregoing, employees who are hired in part-time status 
and full time employees who assume part-time status shall accrue vacation 
benefits each payroll period based upon the total number of hours for which 
the employee was compensated in the payroll period.  In order to be eligible 
for this benefit, employees must consistently work a half-time schedule or 
more.  The amount of vacation so accrued shall be proportionate to that 
earned by full time employees in the same payroll period.  The vacation 
accrual schedule specified in Section 8.02 of this Resolution and listed above 
will be used for purposes of prorating vacation leave.   

The use of vacation shall be subject to the provisions of Section 8.01, 8.02, 
8.03 and 8.04 of this Resolution.  The maximum vacation accrual cap shall be 
twice the annual allowance plus twenty (20) hours. The vacation accrual cap 
shall be maintained on a continuous per pay period basis.  Exceptions to the 
foregoing may be permitted pursuant to the provisions of Section 8.02 of this 
Resolution. 

Vacation leave can be accrued but shall not be granted during the first six (6) 
months of service. 

8.04 Payment for Unused Vacation Leave 
Leave time earned but unused at date of termination shall be added to final 
pay.  If the employee owes the City for unearned leave taken, the actual time 
shall be deducted from final pay.  
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9.00 SICK LEAVE 

9.01 Sick Leave Policy 
Sick leave is a paid leave.  Sick leave shall be allowed in case of an 
employee’s bona fide illness or injury, or for an employee’s doctor/health 
appointments.  Use of sick leave shall be approved by the employee's 
supervisor.  

Employees shall whenever possible make appointments for medical, dental, 
and other health and wellness similar purposes on Saturday or other non-
work time. 

In addition to the foregoing, sick leave may be used as family sick leave to 
care for an ill or injured family member or to take a family member to a doctor 
appointment.  A “family member” is defined as a child, parent, spouse, 
registered domestic partner, or the child of a registered domestic partner as 
defined by California Labor Code 233.  Up to half (1/2) of an employee’s 
annual sick leave accruals per calendar year may be used as family sick 
leave.  

A certificate from an attending physician stating the expected duration of the 
family member's illness may be required.  Authorization to use additional sick 
leave for family illness beyond the maximums identified above may be 
granted by the City Manager or designee when in his or her judgment 
circumstances warrant the same.  Employees may use not more than four (4) 
hours of sick leave for the purpose of consulting with a physician concerning 
a serious illness or injury of a member of the employee's immediate family. 

If an employee exhausts his or her sick leave, the employee may apply for 
another eligible paid or unpaid leave as provided for in this Resolution.  If sick 
leave is approved and then it is determined that the employee does not have 
enough sick leave available to cover the request and no other leave is 
requested, Payroll will deduct the excess time from another eligible paid 
leave balance.  

No sick leave accruals will be credited in advance. No sick leave will be 
earned while on an unpaid leave. 

If sick leave is used for purposes that qualify under a state or federal leave 
law, such as Family Medical Leave Act/California Family Rights Act or 
Pregnancy Disability Leave, then any sick leave used will count towards the 
state or federal leave entitlement.   

9.02 Sick Leave Allowance for Full-Time Employees 
All full-time employees other than temporary and provisional shall accrue sick 
leave benefits each payroll period based upon the number of hours the 
employee is entitled.  The full time sick leave accrual rate is 3.7 hours per 
payroll period (up to ninety-six (96) hours annually).  Employees shall accrue 
sick leave credits in accordance with the foregoing schedule from their initial 
date of employment and shall be entitled to the use of sick leave upon 
completion of three (3) months of continuous, full-time satisfactory 
employment.  
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The use of accrued sick leave shall be subject to the provisions of Section 9.0 
of this Resolution.  After an absence is approved as sick leave, it shall be 
deducted from an employee's leave balance.  There shall be no limit upon the 
number of hours of unused sick leave which may be accumulated by an 
employee.  Upon separation of employees, sick leave balance for which 
payment has not been made shall be canceled, and shall not be restored if a 
former employee is reinstated. 

9.03 Sick Leave Allowance for Certain Part-Time Employees 
Part-time employees who are regularly scheduled to work twenty (20) or 
more hours per week shall be entitled to accrue sick leave benefits each 
payroll period based upon the total number of hours for which the employee 
was compensated in the payroll period.   

The amount of sick leave so accrued shall be proportionate to that earned by 
full time employees in the same payroll period based on the part-time 
employee’s budgeted for position.  The full time sick leave accrual rate is 3.7 
hours per payroll period.  The use of accrued sick leave shall be subject to 
the provisions of this Resolution. 

Sick leave can be accrued but shall not be granted during the first three (3) 
months of service.  Sick leave is accrued for all regular hours worked and 
shall continue to be earned during other authorized leaves with pay.  There 
shall be no limit upon the number of hours of unused sick leave that may be 
accumulated by an employee.  Upon separation of employees, sick leave 
balance for which payment has not been made shall be canceled, and shall 
not be restored if a former employee is reinstated. 

9.04 Sick Leave Notice and Certification 
In order to receive compensation while absent on sick leave, employees or 
someone on their behalf shall notify the immediate supervisor prior to or 
within thirty (30) minutes before the time set for reporting to work.  The City 
Manager or designee may waive this requirement upon presentation of a 
reasonable excuse by the employee.  Employees shall file a personal affidavit 
or physician's certificate with their supervisor if required by the City Manager 
or designee for any use of sick leave.  After three (3) consecutive working 
days' absence, the supervising authority may require an appointment and/or 
physician's certificate.  If employees become ill while on vacation, periods of 
illness may be charged to sick leave upon presentation of a physician’s 
certificate certifying duration of illness.  In cases of frequent use of sick leave 
employees may be requested to file physician's statements for each illness, 
regardless of duration.   

A physician’s certificate needs to include the name and signature of the 
attending physician, the date and time the employee was seen by the 
physician, and the physician’s certification that the illness or injury was of 
such nature to prevent the employee from performing his or her job.  
Employees may also be required to take an examination by a physician 
designated by the City and to authorize consultation with their own physician 
concerning their illness.   

Sick leave shall not be granted for absences caused by intoxication or 
excessive use of alcoholic beverages, except as required by law.   
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These same requirements may also be applied for family sick leave requests. 

9.05 Payment for Unused Sick Leave 
Any employee leaving employment of the City in good standing after having 
completed twenty (20) years of continuous public service, or upon retirement 
from the City for service or disability with at least (10) years of service, or 
upon termination of employment by reason of death shall receive payment for 
a portion of that sick leave earned but unused at the time of separation.   

The amount of payment for unused sick leave shall be based on the 
employee’s accumulated unused sick leave balance at the time of separation 
(up to a maximum of 2400 hours), times the employee’s hourly rate of pay at 
time of separation plus seven (7) percent, times the number of whole years of 
continuous service, times the percentage factor from the following table: 

• 0% to 65% of maximum eligible sick leave accrual = 1% 

• 65.01% or more of maximum eligible sick leave accrual = 1.15% 
provided the employee has twenty-five (25) years of service. If the 
employee has less than twenty-five (25) years of service the payout 
percent will equal 1%.  

For the purposes of this section, maximum eligible sick leave accrual will be 
calculated as number of whole years of service times 96.2 sick leave hours. 
The following examples illustrate how sick leave payouts will be provided to 
employees under this section: 

Example 1.  Employee A is retiring after 20.7 years of service. She has 
1335.4 hours of unused sick leave at time of retirement.  The maximum 
number of sick leave hours she could have accrued over the course of her 
employment with the City was 96.2 hours x 20 years = 1924.0 hours.  Her 
total sick leave hours (1335.4) are equal to 69.4% of the total maximum 
eligible sick leave accruals (1335.4 ÷ 1924.0 x 100 = 69.4%).  She did retain 
greater than 65% of her maximum eligible sick leave accruals, however, she 
does not have 25 years of service, therefore, she is only eligible to receive 
1% of her unused sick leave balances for every whole year of service.  Her 
hourly rate is $42.35.  Her sick leave payout hourly rate is $42.35 x 1.07 = 
$45.31.  Her sick leave payout calculation is as follows: 

1335.4 hours x $45.31 x 20 years x .01 = $12,101.40 

Example 2.  Employee B is retiring after 30.2 years of service. He has 2457.8 
hours of unused sick leave at time of retirement.  The maximum number of 
sick leave hours he could have accrued over the course of his employment 
with the City was 96.2 hours x 30 years = 2886.0 hours.  His total sick leave 
hours (2457.8) are equal to 85.2% of the total maximum eligible sick leave 
accruals (2457.8 ÷ 2886.0 x 100 = 85.2%).  He retained greater than 65% of 
his maximum eligible sick leave accruals and he has more than 25 years of 
experience, therefore he would be eligible for 1.15% of his unused sick leave 
balances for every year of service.  His hourly rate is $41.18. His sick leave 
payout hourly rate is $41.18 x 1.07 = $44.06. His sick leave payout 
calculation is as follows: 

2400 hours (max allowed) x $44.06 x 30 years x .0115 = $36,481.68 
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Payment of unused sick leave for part-time employees shall be determined 
using a pro-rated maximum accrual of sick leave hours and a pro-rated cap 
on the maximum number of hours that are subject to cash-out.  The 
percentage applied for pro-rating shall be determined based on the average 
number of hours worked during the one (1) year period immediately 
preceding separation.  For example, if the employee worked 1,040 hours 
during the year before separation, or the equivalent of 0.5 FTE, then the pro-
rated maximum accrual will be 0.5 x 96.2 hours, or an annual accrual rate of 
43.1 hours.  The pro-rated cap for this same employee will be 0.5 x 2,400 
hours or 1,200 hours.    

That portion of an employee's sick leave balance for which payment is not 
provided shall be canceled, and shall not be restored if said employee is 
reinstated. 

Employees hired on or after April 1, 2012 shall not be eligible to receive any 
sick leave cash-out benefits under this Section.    

9.06 Catastrophic Injury/Illness Time Bank 
Upon approval of the City Manager or designee a time bank may be 
established for the benefit of an employee who is incapacitated by a 
catastrophic illness or injury.  The intent of this program is to assist 
catastrophically ill or injured employees who have exhausted all available 
paid accruals, to maintain paid status for a maximum of one (1) year.  
Catastrophic injury or illness is defined as a medically certified, severe and 
disabling, non-industrial condition resulting in an employee's inability to work.  
Employees may submit requests to donate earned vacation and/or 
compensatory time on a voluntary basis subject to the conditions listed 
below. 

A. Employees initially eligible to receive leave contributions must have 
exhausted all other leave balances available including earned 
vacation, management leave and earned sick leave. 

B. State and federal income tax on the value of leave donated shall be 
deducted from the recipient employee's pay at the time of crediting. 

C. Leave hours that are credited as sick leave to the recipient, shall not 
be reversible. 

D. Hours requested to be donated shall be kept in a pledge status until 
used, shall be credited on a monthly basis as sick leave, and shall be 
subject to the provisions of this Resolution regarding the use and 
payment of same.  Donations shall be credited in the following order: 

1. From donors whose vacation accruals are at or within sixteen 
(16) hours of the maximum allowed for their classification; then 

2. From other donors in random order, to be determined on a 
draw basis by the Human Resources Department. 

3. Donation requests shall be credited in the order specified 
above in subsequent month(s). 

E. Donated leave time shall be changed to its cash value and then 
credited to the recipient in equivalent hours at the recipient’s straight 
time hourly rate of pay.  Recipient employees shall not be credited 
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with more than one-hundred percent (100%) of their normally 
scheduled hours for any given pay period. 

F. Donating employees may not reduce their balance of earned vacation 
below eighty (80) hours by reason of such donations. 

G. Recipient employees shall be credited with up to forty (40) hours of 
donated time upon return to work, provided that sufficient hours 
remain in pledge status during the pay period immediately preceding 
the return to work date.  All undonated, pledged hours exceeding forty 
(40) shall be returned to the respective donor(s). 

H. In the event of the death of the recipient, his or her designated 
beneficiary shall receive payment for hours credited as donated.  
Hours remaining in pledge status are not subject to payout to the 
beneficiary, and shall be returned to the donor(s). 

This provision shall also allow the use and donation of catastrophic leave to 
employees who need paid time off to care of a catastrophically injured or ill 
dependent.  The use of this leave is limited to a one (1) year period for 
establishment of any Catastrophic Injury/Illness Time Bank.  Upon approval 
of the City Manager or designee, a time bank may be established for the 
benefit of an employee who has a dependent who is incapacitated by a 
catastrophic illness or injury.  A dependent is defined as a legal spouse, 
registered domestic partner, legal child under the age of 26, or legal child of a 
registered domestic partner under the age of 26. 

An employee must provide a signed medical certification from the treating 
physician of his or her dependent stating that the employee’s dependent has 
a severe and disabling injury or illness and indicating the amount of time he 
or she would need to be off to care for his or her dependent.  

An employee shall not be credited with more than 100% of his or her normally 
budgeted hours for any given pay period.  In no event shall an employee 
receive donated paid leave in addition to any paid benefit provided to the 
employee for time off to care for his or dependent that will result in the 
employee receiving more than 100% of the employee’s base salary for the 
pay period.  Records of any paid benefit provided to the employee for time off 
to care for his or her dependent must be provided by the employee to Payroll 
for integration with catastrophic leave.  

Employees can donate paid leave to an employee who has a dependent with 
a catastrophic injury/illness under the same terms and conditions as for an 
employee who has a catastrophic injury/illness.  

Employees can utilize catastrophic leave for up to a one (1) year period.  The 
period starts for the first day of use of catastrophic leave.  For example, if 
catastrophic leave starts on July 1, 2010, it can only be used up until June 30, 
2011.  Leave can be taken on an intermittent basis if approved by the City 
Manager or designee but will not exceed catastrophic leave usage past the 
one (1) year leave period.  

Any leave used for purposes that qualify under a state or federal leave law, 
such as Family Medical Leave Act/California Family Rights Act/Pregnancy 
Disability Leave will count toward any state of federal leave entitlements.  If 
an employee is unable to return to work and has exhausted all of his or her 
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leave entitlements, the employee may be retired for disability and/or 
separated.  

10.00 MISCELLANEOUS LEAVES 

10.01 Bereavement Leave 
All full-time employees other than temporary and provisional employees shall 
be granted bereavement leave with pay for not more than three (3) work days 
upon the occasion of the death of a close relative.  When additional time is 
desired, employees may be allowed to take accumulated vacation leave or 
management leave as approved by their City Manager or designee.  For the 
purpose of this section, a close relative is defined as any relation of the 
employee, by blood or marriage, including registered domestic spouses in 
accordance with Section 297.5 of the Family Code where one or more of the 
following conditions are present: 

A. The employee will be attending the funeral of the deceased; 

B. The employee is responsible for or involved with funeral 
arrangements and/or estate settlement for the deceased; and/or 

C. The employee's relationship with the deceased was of a close and 
personal nature such that time is required by the employee to deal 
with his or her bereavement or to participate in memorial services, 
either religious or non-sectarian. 

When requesting such leave, employees will be required to certify to the 
Department Director or designee the conditions for granting bereavement 
leave have been satisfied.  Upon presentation of such a request the City 
Manager or designee shall determine whether leave shall be granted and in 
what amount.  Additional bereavement leave for two (2) work days for travel 
purposes not to exceed a total of five (5) working days may be granted by the 
City Manager or designee when circumstances warrant the same. 

Part-time employees who work a continuous schedule of twenty (20) or more 
hours per week shall be granted bereavement leave with pay as necessary 
on the same basis as full-time employees except that they shall be 
compensated at the rate of one-half (1/2) of the bereavement leave 
allowance provided full-time employees.  

10.02 Jury Leave 
An employee summoned to jury duty shall inform his or her supervisor and, if 
required to serve, may be absent from duty with full pay.  Any jury fees 
received by an employee shall be remitted to the City, excluding mileage 
reimbursement. 

10.03 Military Leave 
Military Leave shall be granted in accordance with the provisions of state 
and/or federal law.  All employees entitled to military leave shall give the City 
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Manager an opportunity, within the limits of military requirements, to 
determine when such leave shall be taken. 

 10.04 Industrial Disability 
For employee injury or disability falling within the provisions of the state 
Workers' Compensation Disability Act, disability compensation at the rate 
allowed under said act shall be the basic remuneration during the employee's 
period of disability.  Compensation under this Act will be provided through 
payroll or the City’s third party administrator.  Employees may elect to use 
their own personal paid leave to supplement any worker’s compensation 
benefits received.  If any paid leave is used, the employee must contact 
Human Resources Department and integrate the leave with any temporary 
disability benefits paid under this Act, so that compensation does not exceed 
100% of an employee’s regular pay.   

10.05 Family and Medical Leave/ California Family Rights Act 
Employees may be eligible for leave under the Family Medical Leave Act 
(FMLA) and/or the California Family Rights Act (CFRA).  The administration 
of any FMLA or CFRA leave provided for under this provision shall be in 
accordance with the provisions of the FMLA and the CFRA.  Leave provided 
under this provision may run concurrently with other leaves provided under 
this agreement, as designated by the Human Resources Department.  
Additional information regarding available leave benefits is set forth in City 
Administrative Rule 2.45, as that Rule may be revised. 

10.06 Pregnancy Disability Leave 
Employees may be eligible for leave under the California Pregnancy Disability 
Leave Law (PDLL).  The administration of any leave given under the PDLL 
shall be in accordance with the provisions of the PDLL.  Leave provided 
under this provision may run concurrently with other leaves provided under 
this agreement.  Additional information regarding available leave benefits is 
set forth in City Administrative Rule 2.45, as that Rule may be revised. 

10.07 Leave of Absence 
The City Manager or designee, upon written request of a full-time employee 
other than temporary and provisional employees, may grant for the good of 
the service a leave of absence without pay for a maximum period of one (1) 
year.  Consideration for granting leave will take into account the employee’s 
previous time off, reason for request, business needs, etc.  

Leaves hereby authorized shall include medical leaves, educational leaves, 
parental leaves, and leave for any other purpose promoting the good of the 
service.  Part-time employees are eligible for leaves of absence on a pro-rata 
basis (e.g., half-time employees are eligible for one-half the leave of absence 
duration of a full-time employee, i.e., a maximum of six (6) months duration).  
Whenever granted, such leave shall be in writing and signed by the City 
Manager or designee.  Upon expiration of such a leave, the employee shall 
be reinstated to the position held at the time leave was granted.  Failure of 
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the employee to report promptly at its expiration or within a reasonable time 
after notice to return to duty shall terminate employee's right to be reinstated. 

All eligible paid leaves must be exhausted during any leave granted under 
this provision.  Should the employee exhaust their leave balance while on the 
leave all remaining time will be without pay.  If a Leave of Absence is used for 
purposes that qualify under a state or federal leave law, such as Family 
Medical Leave Act/California Family Rights Act or Pregnancy Disability 
Leave, the leave taken will count towards the state or federal leave 
entitlement.  If an employee is unable to return to work and has exhausted all 
of his or her leave entitlements, the employee may be retired for disability or 
separated.  No benefits will be provided during this period except as provided 
below.  Health coverage may be continued but at the employee’s own cost. 

10.08 Parental Leave 
Employees shall be granted forty (40) hours leave with pay at their current 
straight time hourly rate upon the birth of a child, or when a child begins 
residence with an employee who has commenced adoption proceedings with 
full intent to adopt.  Part-time employees hired into positions budgeted for 
twenty (20) or more hours per week and who consistently work twenty (20) or 
more hours per week shall be granted proportionate leave based upon their 
work schedules.  Leave must be taken within one (1) year from the date of 
birth or placement of the child.  Any leave granted under this provision shall 
run concurrently with FMLA/CFRA leave.  

10.09 Management Leave 
The City Council wishes to acknowledge the special public service rendered 
by the City’s Executive and Exempt employees.  .  In maintaining the City's 
efficiency and reputation, Executive and Exempt Employees in this group 
work whatever extra hours are required for appearances before the City 
Council, City Boards and Commissions, citizens' groups, and 
intergovernmental bodies; for maintenance of essential services during 
emergencies; and for accomplishment of work assignments which often 
impose irregular hours and time expenditures far in excess of the 
conventional forty (40) hour work week.  Under such circumstances, these 
employees neither expect nor receive overtime pay.  However, upon being 
regularly required to work throughout the year beyond the normal work week, 
an employee shall be provided up to two (2) weeks' annual management 
leave.  Upon request of an employee, the City Manager or designee may 
authorize additional management leave.  All leave granted pursuant to this 
Section must be used in the calendar year in which it is received, otherwise it 
is forfeited.  

Employees may cash out up to forty (40) hours of Management Leave each 
calendar year.  

.  

All requests for cash out must be submitted in Munis no later than December 
1 of the respective year.  Payout will be applied to a bi-weekly payroll and 
employees will be responsible for all taxes associated with such payout.  
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12.00 MISCELLANEOUS PROVISIONS 

12.01 Notification of Address 
All employees, including those on leave of absence, shall keep the Human 
Resources Director or designee informed as to their current home address at 
all times, no later than ten (10) days after such change of address. 

12.02 Restrictions on Outside Work 
Gainful employment outside an employee's regular City position shall be 
considered a privilege subject to regulation and not a right.  No employee 
shall engage in a gainful occupation outside his or her City position which is 
incompatible with employee's City employment or which is of such a nature 
as to interfere with satisfactory discharge of his or her regular duties.  Any 
employee who wishes to engage in or accept such employment may do so 
after having first obtained written approval of the City Manager or designee.  
Approval of outside employment will be granted for a period not to exceed 
one (1) year.  Employees wishing to continue outside employment will need 
to re-apply for approval of outside work upon expiration of current approval.  
Violation of this section shall be cause for disciplinary action. 

12.03 Employee Health and Medical Examinations 
When in the judgment of the City Manager or designee, an employee's health 
or physical condition may have an adverse effect on the performance of 
duties or affect the safety or health of fellow employees, the employee may 
be required to undergo a medical examination at City expense. 

On the basis of authoritative medical advice, the City Manager shall 
determine whether an employee is physically incapacitated for the duties of 
the position, and may take whatever action he or she deems appropriate.  
The determination and resultant action may be the subject of appeal to the 
Personnel Commission for its review and recommendation. 

Those employees designated by the City Manager shall also undergo, at City 
expense, routine medical examinations.  The frequency of these 
examinations and the examining physician shall also be designated by the 
City Manager. 

12.04 Conversion of Compensatory Time 
An employee promoted from another representation unit to a classification in 
the Unrepresented Executives, Management, City Manager, Human 
Resources, & City Attorney Employees will be required at the time of 
promotion to redeem all accrued compensatory time at the straight time 
hourly rate immediately prior to promotion.  As an exception to the foregoing, 
an employee may elect to have the compensatory time transferred to the 
Deferred Compensation Plan pursuant to Plan rules.   
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12.05 Americans with Disabilities Act (ADA) 
The City recognizes its obligation under law to meet with individual 
employees who allege a need for reasonable accommodation in the 
workplace because of a disability.  The City will engage in the interactive 
process with qualified employees to determine if a reasonable 
accommodation is available.  In the case of an employee with a disability, 
managers and supervisors may be informed of necessary restrictions on the 
work or duties of the employee and any agreed upon reasonable 
accommodations.   

12.06 Potential Changes In Wages and Benefits 
The City agrees that leave, holidays, and fringe benefits and annual across 
the board salary increases granted to Unrepresented Exempt and Non-
Exempt  employees will be equal to those granted to members of the 
Hayward Association of Management Employees. 

12.07 Fire Chief Position 
Section 5.00, Section 6.00, and Section 12.06 of this Resolution detailing 
employee benefit plans and across the board salary increases shall not apply 
to the Fire Chief.  Instead, the employee benefits (including health and 
retirement benefits) for the Fire Chief will be the same as those set forth in 
any collective bargaining agreement between the City and the Hayward Fire 
Chiefs Association.  In addition, the Fire Chief will be eligible to receive 
certification pay for possessing and maintaining a valid emergency medical 
technician certification and/or paramedic certification under the same terms 
and conditions as such pay is provided to employees represented by the 
Hayward Fire Chiefs Association.  Except as specifically provided in this 
Section 12.07 all other provisions of this Resolution shall apply to the Fire 
Chief.   

This Section 12.07 shall remain in effect until thereafter amended or 
rescinded by the City Council.  

12.08 Police Chief 
Section 5.00, 6.00 and 12.06 of this Resolution shall not apply to the Police of 
Chief.  Instead, employee benefits (including health and retirement benefits) 
for the Police Chief will be the same as those set forth in any collective 
bargaining agreement between the City and the Hayward Police Officers 
Association.  Moreover, based on satisfactory performance as determined by 
the City Manager, salary adjustments will be equivalent to those set forth in 
the collective bargaining agreement between the City of Hayward and the 
Hayward Police Officers Association.  In addition, the Police Chief is eligible 
to participate in the Police Educational Incentive Program on the same terms 
as members of the Hayward Police Management Unit.  Except as specifically 
provided in this Section 12.08 all other provisions of this Resolution shall 
apply to the Police Chief.  

This Section 12.08 shall remain in effect until thereafter amended or 
rescinded by the City Council. 
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12.09 Duration 
This Resolution is intended to provide authorization for salaries, benefits and 
other terms and conditions of employment for the period beginning July 1, 
2015 and until this Resolution is thereafter amended or rescinded by the City 
Council.   
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APPENDIX A - SALARY SCHEDULE 

Job 
Code   Job Class Steps 7/1/2015 
U735 Executive Assistant City Manager 1 78.15 

2 82.06 
3 86.16 
4 90.47 
5 94.99 

P500 Executive Chief of Police 1 81.92 
2 86.02 
3 90.32 
4 94.84 
5 99.58 

U700 Executive Director of Development Services 1 66.64 
2 69.97 
3 73.47 
4 77.14 
5 81.00 

U725 Executive Director of Finance 1 73.94 
2 77.64 
3 81.52 
4 85.60 
5 89.88 

U705 Executive Director of Human Resources 1 67.45 
2 70.82 
3 74.36 
4 78.08 
5 81.98 

U720 Executive Director of Information Technology/Chief Information 
Officer (CIO) 

1 67.71 
2 71.10 
3 74.65 
4 78.38 
5 82.30 

U710 Executive Director of Library And Community Services 1 67.52 
2 70.90 
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3 74.45 
4 78.17 
5 82.08 

U715 Executive Director of Maintenance Services 1 67.62 
2 71.00 
3 74.55 
4 78.28 
5 82.19 

U730 Executive Director of Public Works 1 74.50 
2 78.23 
3 82.14 
4 86.25 
5 90.56 

F800 Executive Fire Chief 1 77.25 
2 81.11 
3 85.17 
4 89.43 
5 93.90 

U210 Exempt Assistant City Attorney 1 61.70 
2 64.79 
3 68.03 
4 71.43 
5 75.00 

U320 Exempt Assistant to City Manager 1 47.48 
2 49.86 
3 52.35 
4 54.97 
5 57.72 

U310 Exempt Community and Media Relations Officer 1 41.55 
2 43.63 
3 45.81 
4 48.10 
5 50.51 

U200 Exempt Deputy City Attorney I 1 46.36 
2 48.68 
3 51.11 
4 53.66 
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5 56.34 

U205 Exempt Deputy City Attorney II 1 50.99 
2 53.53 
3 56.21 
4 59.02 
5 61.98 

U505 Executive Deputy City Manager 1 64.02 
2 67.22 
3 70.58 
4 74.11 
5 77.82 
5 77.81 

U500 Exempt Deputy Director of Finance 1 60.95 
2 63.99 
3 67.20 
4 70.56 
5 74.09 

U510 Exempt Deputy Director of Public Works 1 66.05 
2 69.36 
3 72.83 
4 76.48 
5 80.30 

U110 Exempt Human Resources Analyst I 1 35.45 
2 37.22 
3 39.09 
4 41.05 
5 43.10 

U115 Exempt Human Resources Analyst II 1 39.00 
2 40.94 
3 42.99 
4 45.14 
5 47.40 

U135 Exempt Human Resources Manager 1 47.18 
2 49.54 
3 52.02 
4 54.62 
5 57.35 
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U400 Exempt Operations Support Services Manager 1 67.76 
2 71.15 
3 75.43 
4 79.20 
5 83.15 

U195 Exempt Paralegal 1 32.89 
2 34.54 
3 36.27 
4 38.08 
5 39.98 

U120 Exempt Senior Human Resources Analyst 1 42.89 
2 45.03 
3 47.29 
4 49.66 
5 52.14 

U315 Non-Exempt Executive Assistant 1 35.83 
2 37.48 
3 39.17 
4 40.85 
5 42.65 

U100 Non-Exempt Human Resources Technician 1 28.31 
2 29.73 
3 31.21 
4 32.76 
5 34.40 

U105 Non-Exempt Human Resources Administrative Secretary 1 31.81 
   2 33.39 
   3 35.06 
   4 36.81 
   5 38.66 
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APPENDIX B – EMPLOYEE STATUS 
 

UNCLASSIFIED SERVICE 
Pursuant to Article VIII of the City Charter and Chapter 2, Section 4 of the City’s 
Municipal Code, the following classifications constitutes the City’s Unclassified Service:  

  

Assistant City Manager 

Assistant to City Manager 

Chief of Police 

 Deputy City Manager 

Director of Development Services 

Director of Finance 

Director of Human Resources  

 Director of Library & Community Services  

Director of Maintenance Services  

 Director of Public Works  

Director of Technology Services 

Executive Assistant 

Fire Chief  

  

CLASSIFIED SERVICE 

Pursuant to Article VIII of the City Charter and Chapter 2, Section 4 of the City’s 
Municipal Code, all positions identified in Appendix A that are not part of the unclassified 
service shall be included in the City’s classified service.   
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DATE: July 7, 2015 
 
TO: Mayor and City Council  
 
FROM: Director of Library and Community Services 
 
SUBJECT: Update and Discussion of Recent Efforts to Develop and Construct a New 

Multi-Service Youth and Family Center on the City-Owned Property at 680 
West Tennyson Road. 

 
 
RECOMMENDATION 
 
That Council reads this report and provides direction to staff on the questions and discussion points 
contained herein. 
 
SUMMARY 
 
Council is aware of recent developments regarding the City-owned property at 680 West Tennyson 
Road, including the extraordinary efforts led by Alameda County Supervisor Richard Valle to 
replace the deteriorating Eden Youth and Family Center facility with a newly constructed youth- 
and family-focused multiservice facility. Staff seeks direction from Council regarding the future use 
and disposition of this City-owned property and other nearby properties, and what role, if any, the 
City should take in efforts to build and/or operate a new multiservice family center facility in South 
Hayward. 
 
BACKGROUND 
 
The Eden Youth and Family Center facility (”the Facility”) is located at 680 West Tennyson Road 
on a prominent corner of the intersection with Ruus Road. The property is a former elementary 
school campus on 2.53 acres which the City has owned since the late 1970s. The City has leased the 
680 West Tennyson property to a 501(c)(3) nonprofit organization, also named Eden Youth and 
Family Center, since 1979.  
 
The EYFC nonprofit organization (EYFC) operates the campus as a family multiservice center. The 
campus includes several programs operated by various partner agencies including the Silva pediatric 
clinic (operated by Tiburcio Vasquez Health Center), an early childhood development program 
(operated by EYFC), the Community Day School (a continuation high school operated by Alameda 
County Office of Education), a teen computer center (operated by EYFC), a youth probation 
reporting center (operated by Alameda County Probation Department), and gang intervention and 
tattoo removal programs (operated by California Offender Program Services). Also located on the 
campus, but operated independently from EYFC, is the Hayward Day Labor Center.  
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The EYFC campus is situated next to the Matt Jimenez Community Center facility, which is located 
on 1.03 acres at 28200 Ruus Road. The Matt Jimenez Community Center (MJCC) property is 
wholly owned by the City and is operated by HARD to provide youth-focused recreation programs. 
The MJCC building also houses the Hayward Police Southern District Command substation.  
 
Immediately adjacent to these City-owned properties is Tennyson Park, which is owned and 
operated by HARD. Tennyson Park is situated on 9.64 acres behind a row of commercial properties 
that block views and access into the park from Tennyson Road. Also located nearby on Huntwood 
Road is the City-owned Fire Station #7 and Firehouse Clinic, currently under construction and 
scheduled for completion in September, 2015. (See map, Figure 1.) 
 
Figure 1-a. Parcel map showing 680 West Tennyson Road and surrounding properties. 

 
 
Figure 1-b. Satellite view (c.2014) of 680 West Tennyson Road and surrounding properties. 
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Status of current campus and facilities 
 
EYFC has struggled to maintain the Facility campus over the years. The lease agreement with the 
City stipulates that the EYFC holds all responsibility for facility maintenance. In exchange, EYFC 
pays minimal rent to the City, and is allowed to sublet and collect rent from other agencies on the 
campus as a way to generate revenue for administration, operations, and maintenance.  
 
Unfortunately, while EYFC has consistently had very low lease rates from the City and has been 
allowed to collect and retain rental payments from subletting agencies for decades, significant 
deferred maintenance and deterioration issues have nonetheless accumulated and now exist 
throughout the campus. In addition to the deferred maintenance issues, the Facility itself is near the 
end of its serviceable lifespan due to its age and type of construction.  
 
In past years the City has provided federally-sourced Community Development Block Grant 
(CDBG) and other City funds to make some critical repairs to the Facility and also to provide some 
operating funding to EYFC, but by 2012 it was acknowledged by Council that this was no longer 
advisable and capital and maintenance funding was discontinued.  
 
In addition to the maintenance issues of the Facility, EYFC is in poor organizational shape and is 
unable to meet the basic grant eligibility requirements for City funds. For example, a major 
accountability issue occurred in 2012 when it came to light that EYFC had failed to keep up with its 
tax filings for several years, endangering its nonprofit status, which would have been disastrous for 
the center. 
 
EYFC has since managed to get some grants from other sources to help with basic operational costs; 
however the services that come with some of those grants are considered by some observers to be a 
poor fit with the other more family-focused services on the campus. For example, the youth 
probation reporting center, Community Day School continuation high school, and employment 
activities of the Day Labor Center are often cited by visitors to the facility as being incongruous and 
even a hindrance to the users of the early childhood development center and pediatric clinic in 
particular. 
 
Recent efforts to rebuild a new family multiservice center 
 
In early 2013, recognizing that the Facility was in need of replacement, Supervisor Valle and former 
Mayor Sweeney initiated an effort to build a new multiservice facility at 680 West Tennyson Road. 
The conceptual model for this effort was the youth center model used by the County in other 
locations, such as the Ashland REACH Center, which was newly constructed by the County at the 
time and had recently opened to much acclaim.  
 
In addition to engaging community partners and visioning efforts to develop the new facility 
concept, the Supervisor’s effort was focused on securing a “legacy” donation from Kaiser 
Permanente toward the construction of a new multiservice center and pediatric clinic to replace the 
aging Facility. Kaiser was in the final stages of closing its Hayward hospital at that time (2013).  
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What follows is a summary timeline of events in these efforts since 2013: 
 

 Through the end of 2013 a series of initial visioning and discussion meetings were held with 
a steering committee group of community partners including former Mayor Sweeney and 
City staff, St. Rose Hospital Foundation, Tiburcio Vasquez Health Clinic (TVHC), EYFC, 
Alameda County Office of Education (ACOE), Hayward Unified School District (HUSD), 
Hayward Area Recreation and Parks District (HARD), and other Tennyson Corridor 
stakeholders including nonprofits and faith-based organizations. 

 
 In January 2014, the steering committee was disbanded with the goal of reconvening at a 

later time pending more progress on negotiations for the potential Kaiser donation, as well 
as possible capital funding from the County and other sources. 

 
 On June 23, 2014, Supervisor Valle tentatively secured $9.6 million in County funds toward 

the new facility construction. (See Attachment I.) 
 

 In January 2015, Supervisor Valle reconvened the steering committee for one meeting to 
share that significant progress had been made toward the Kaiser gift, which at the time was 
announced as potentially being $5 million, and to discuss ideas for starting a facility design 
development process. No site-specific facility planning or design process was determined at 
that time. 

 
 On March 26, 2015, the Supervisor convened a “town hall” meeting at Palma Ceia Baptist 

Church, during which he confirmed that Kaiser Permanente had pledged $5 million toward 
the project. At the same meeting he confirmed the $9.6 million in County funding, and 
announced that the ACOE, which operates the Community Day School, had pledged $2.2 
million, making for a total combined amount of $16.8 million in pledges. In the same 
presentation, Supervisor Valle estimated the total project cost of the new center to be $26 
million. It is unclear how this estimate was established; it is possible that the estimate is 
derived from the cost of the REACH Center construction project—approximately $25 
million in 2013—modified  by various unknown factors. (See Attachment II.) 

 
DISCUSSION 
 
At the March 26 town hall meeting, the Supervisor announced that a “next step” would be the 
negotiation of a land use agreement between the County and the City for the 680 West Tennyson 
property. As there had been no prior discussions of this possibility with City staff, nor had there 
been any such discussions with Council as far as staff was aware, it was determined that a closed 
session with Council was needed. 
  
Staff has engaged in numerous discussions with their counterparts in the County seeking more 
information, which yielded some additional details. Staff learned that the Kaiser pledge of $5 
million effectively has several conditions on it, including: 
 

1. A new operator must be identified for the new multiservice center before Kaiser will 
provide funding. Kaiser has indicated that they will not provide a donation if the current 
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EYFC is involved in the new center, due to concerns about that nonprofit’s operational 
capacity, accountability, and sustainability. 
 

2. The County and its partners must develop and agree upon a sound governance structure for 
project design/development and for future project operation. 
 

3. The County and its partners must define and agree upon the desired programmatic mix to be 
provided at the new center; and a timeline for design and construction of the new center. 
 

4. Perhaps most significantly, Kaiser requires that the County and its partners identify and 
secure at least three and preferably five years of operating funding for the new center in 
advance of Kaiser providing any donation.  

 
Discussion point 1: Operating funding 
 
As Council is aware, the City has no currently identified operating funding available for a new 
center. HARD has indicated that it has no funding available for operations either. According to 
County staff, the County has no operating funds available for a new center at this time. While it is 
not yet known what operational model would be put into place at a new center, it is reasonable to 
estimate that annual operating costs could range anywhere from $3 million to $8 million or more, 
depending on the services provided, size and function of the facilities, and numerous other factors. 
 
The County currently provides substantial operating funding subsidy to four youth centers in 
Alameda County through various County agencies. These four centers had a combined operating 
cost of approximately $17.13 million in FY 2014, of which the County provided approximately 
52% or $8.89 million in operational support through various County agencies. The four County-
supported youth and family centers are: 
 

 Berkeley Youth Alternatives (Berkeley) 
o Total operating expenses in FY 2014: $2.05 million  
o County agency support: $1.42 million (69%) 
o City of Berkeley support: $82,000 (4%) 

 
 MyClymonds Youth and Family Center (Oakland) 

o Total operating expenses in FY 2014: $1.28 million  
o County agency support: $639,000 (50%) 
o City of Oakland support: $383,000 (30%) 

 
 Youth Uprising (Oakland) 

o Total operating expenses in FY 2014: $7.88 million  
o County agency support: $2.99 million (38%) 
o City of Oakland support: $630,000 (8%) 

 
 REACH Ashland Youth Center (Ashland / Unincorporated) 

o Total operating expenses in FY 2014: $5.92 million  
o County agency support: $3.85 million (65%) 
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o Unincorporated county – no city involved 
o The balance of funding comes from a combination of philanthropy, revenue, and 

other sources. 
 
A summary presentation with details about each of these centers including facility sizes, service 
mixes, and breakdowns of operating revenues by source can be found in Attachment II. Additional 
detail about the REACH Ashland Youth Center follows: 

 
Built in 2013 at a cost of approximately $25 million, the REACH Center is located at 16335 E. 14th 
Street in an economically disadvantaged area of unincorporated San Leandro historically known as 
Ashland. Primary funding for the project came from County Redevelopment funds. The 31,500 
square foot, two-story, LEED Platinum-certified facility is situated next to the newly constructed 
Holland Park operated by HARD, a pre-existing middle school operated by San Lorenzo Unified, 
and pre-existing Ashland Little League baseball fields operated by a community-based nonprofit.  
 
Total annual operating expenses of the REACH Center were approximately $5.92 million in FY 
2014. The bulk of the Center’s operating funding is subsidized by the County through various 
County agencies—approximately $3.85 million annually. (See Figure 2.) 
 
Figure 2. REACH Ashland Youth Center operating revenues FY 2014. 
 

 
 
Daily operations and administration of the center are managed by staff from the Alameda County 
Health Care Services Agency. The center’s core administrative and operating functions are staffed 
by approximately six full-time staff from various County agencies. Partner nonprofit agencies such 
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as Soulciety and Kidango bring additional staff for their respective programs. La Clinica de la Raza 
independently staffs the adolescent health center with its own medical and professional personnel. 
 
When the REACH Center was being developed, the County issued a Request for Proposals seeking 
a qualified operator for the new facility. Although responses were received, County staff ultimately 
rejected all the proposals due to various concerns regarding capacity, accountability and/or 
sustainability of the responders. This led to the decision to staff the REACH Center’s core functions 
with County personnel, which remains the model used today. 
 
The REACH Center operational and funding model may or may not be applicable to the potential 
new Facility under discussion. However, because the REACH Center was used as a conceptual 
model and example to inform the early stages of the recent visioning process for a new South 
Hayward center, the REACH Center is a useful example as a starting point for discussion about 
potential operational funding models of the envisioned new center. One key element of the current 
Facility funding model that is not present in the REACH model is the income EYFC derives from 
rent payments by tenant agencies. Partner agencies located at EYFC all pay rent for use of the 
facility; agencies located at the REACH Center do not pay rent. 
 
The question of who or what agency should and/or could best operate a new center in South 
Hayward is a significant question for which there is no clear answer as of yet; and a question for 
which Council input and direction is sought. Three of the four existing youth centers in Alameda 
County receive their majority funding from the County itself. The City of Hayward does not have 
funding and there is no staff capacity available for operations. Discussions with HARD indicate that 
the District also does not have funding available for operations. The County also states that it has no 
funding available for operations. 
 
Discussion point 2: Capital funding 
 
As reported above, Supervisor Valle’s extraordinary efforts to secure funding for new facility 
construction have yielded a combined $16.8 million in pledges and secured funding to date. This 
achievement in and of itself has created a viable opportunity to take concrete steps forward in the 
development of a new multiservice Facility in South Hayward. 
 
The conceptual estimated cost of constructing a new South Hayward multiservice center has been 
stated as $26 million, however that figure is not based on any current site-specific project design 
and cannot be regarded as applicable to the South Hayward site except in a very broad and loose 
sense. The design, function, and even location of a potential new South Hayward multiservice 
center are only conceptual at this time. The cost of any construction project can vary dramatically 
depending on the design specifications and scope of the project, the size and function of the 
facilities, the location, the infrastructure and equipment needs, the construction market at the time 
the project is placed out for bid, and any number of other complex factors. 
 
As Council is aware, the City has no available capital funding for this project. However, what is 
known is that $16.8 million is now potentially available for a project from the County and other 
sources. This opportunity, combined with the City’s ownership of the land (as well as the adjacent 
land owned by HARD), is a powerful incentive to move a design process forward expeditiously, 
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and to work with key partner agencies including the County and HARD to develop a concrete and 
sustainable plan. Establishing a more concrete construction cost estimate will provide for a better 
and more accurate assessment of the funding gap. For example, if it is determined that a new facility 
could be constructed in such a way that it leverages and takes full advantage of the existing MJCC 
facility, such as by adding onto the MJCC or building next to that facility, it could significantly alter 
or even reduce the overall cost of the project. 
 
The question of what role, if any, the City should take in efforts to build and/or operate a new 
multiservice family center facility, is another issue for which Council direction is sought. 
Council direction is also sought regarding the desired disposition of the land and properties 
themselves, as discussed in the following sections. 
 
Discussion point 3: Location 
 
The assumption during the early phases of the effort has consistently been that a new center would 
be built on the site of the old Facility. However, based on conversations with County representatives 
it appears that this assumption may not have taken into consideration the fact that the MJCC is 
located next door; nor does it seem to have taken into consideration the opportunity for synergy 
with the MJCC facility or the adjacent Tennyson Park. 
 
It has long been observed by the City and community members that the lack of synergy and 
relationship between the existing Facility and MJCC is a missed opportunity. Despite being located 
next to each other, the two facilities operate in relative isolation from each other, with little to no 
coordination of services between the two. Visitor connections and flow between the two sites are 
minimal to nonexistent. Should a new multiservice center be constructed, these issues can and 
should be addressed, if for no other reason than to maximize and make the most efficient use of 
existing viable assets in the MJCC. 
 
Furthermore, discussions with HARD staff indicate that that agency has long identified a need and 
desire for the Tennyson Park to be more visible and accessible from Tennyson Road. The park is a 
major asset in South Hayward, however it is underutilized in part due to being situated behind a 
solid row of commercial properties and the EYFC facility, all of which completely block visibility 
and access to the park from Tennyson Road. 
 
The properties along the Tennyson Road frontage are all privately owned except for one – the 
EYFC property owned by the City. The most feasible option for “opening up” the park to Tennyson 
Road would be to do so in the current location of the EYFC Facility. Should that direction be 
pursued, then the site of the current Facility could potentially be converted to a more “open” 
configuration of parkland, access paths, parking, and/or landscaping.  
 
In that event, the potential new multiservice facility would be better located in a setback position in 
relation to Tennyson Road, for example with frontage on Ruus Road closer to the MJCC facility; or 
with frontage on Panjon Street adjacent to the MJCC facility; or on the corner of Huntwood Avenue 
and Panjon Street adjacent to the skate park and across the street from the Firehouse Clinic; or in 
some other location on the combined City- and HARD-owned properties. (See Figure 3.) 
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Any of these options would require close coordination with HARD, which owns and operates the 
Tennyson Park property. Coordination with HARD is strongly advised even if it is ultimately 
determined that the new facility will be built in the current EYFC location, due to HARD’s 
involvement and stake in the operations of the MJCC and ownership of the Tennyson Park. 
 
Figure 3. Potential site opportunities to improve visibility and access to park from Tennyson Road. 

 
 
 
Council direction is sought regarding the desired future use and disposition of the EYFC property as 
well as the adjacent MJCC property. The Council may wish to retain ownership of the property as 
well as operational control of any facilities on it; or the Council may wish to explore the possibility 
of a land use agreement with the County in which the City retains ownership of land but allows the 
County to build and operate a facility on it; or the Council may wish to explore other options, for 
example in partnership with HARD which owns the adjacent Tennyson Park and operates the Matt 
Jimenez Community Center. 
 
Discussion point 4: Program mix 
 
As discussed above, a driving consideration in the effort to  build a new center—and a key concern 
for Kaiser and its donation—is the continued operations of the Silva pediatric clinic to provide 
access to quality pediatric health care in the South Hayward community. Also, past community 
visioning efforts led by the City, as well as the more recent efforts spearheaded by Supervisor 
Valle’s office, clearly showed the South Hayward community’s strong desire and support for 
continuing youth- and family-focused services on the existing center, particularly the pediatric 
clinic, the teen computer clubhouse, and the child care center.  
 
Other potential program elements are not as clearly determined, for example whether or not the 
Community Day School continuation high school or youth probation reporting programs are the 
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right “fit” with the other family-centric programs; or how and which elements of the Day Labor 
Center’s operation align with the overall family- and youth-focused core services of the center. 
 
During the many and various community engagement and visioning efforts undertaken in recent 
years, desired new program elements have emerged, for example: a “makerspace” for crafts such as 
sewing and 3-D printing; a youth employment center for job skills training and placement services; 
an adult employment center for job skills and job seeker training; a “hack-a-thon” space to facilitate 
community-based problem solving meetings; adult literacy programs;  and other similarly aligned 
program elements, including teen-centric programs.  
 
The “program mix” ultimately put into place at a new multiservice center will ideally be driven by 
community engagement and input, informed by available best practices and data, grounded by 
practical considerations including available resources and long-term sustainability, and directed by 
Council policy in concert with other primary governing bodies such as HARD and/or the County. 
 
Council input is needed regarding the desired program mix at, or at least the desired 
programmatic focus of, the new center; as well as the specific age groups and populations to be 
served. For example, should the new center be limited to participants aged 11-24 only as is the 
case with the REACH Ashland Youth Center; should it be open specifically to youth and 
families from infancy to young adulthood; or should it have some other target population? What 
services should be offered onsite, and which services are deemed incompatible with the program 
mix and should be located elsewhere? What role and/or function will the MJCC and Firehouse 
Clinic serve in the overall program mix, if any? These and many other questions will need to be 
answered in order for the project to move forward and transition from concept to reality in a 
productive and meaningful way. 
 
Discussion point 5: Governance structure. 
 
One of the requirements for the potential Kaiser donation of $5 million is the identification of a 
governance structure for the project and for the new center. This is especially important because 
there are three public agencies with key stakes in the project and site – The City as the property 
owner and primary jurisdictional authority over the site; HARD as the owner-operator of 
Tennyson Park and the operator of the MJCC facility; and the County as the primary capital 
fundraising agency and operator of multiple youth centers elsewhere in Alameda County. In 
addition, Tiburcio Vasquez Health Center, Alameda County Office of Education, and/or 
Hayward Unified School District may also have roles to play depending on the ultimate program 
mix. 
 
Should the Council direct that the City participate in a joint governance structure for this project, 
staff recommends that the governance structure be approached in two distinct phases: the first 
phase of governance would be to oversee project management of the development and 
construction of the facility itself; the second phase would be to develop and manage ongoing 
operations of the new center once it is completed.  
 
Should Council so direct, City staff will form a working team with counterpart staff in the 
County and HARD to develop a recommended “first phase joint” governance structure (project 

335



Discussion of City-Owned Property at 680 W. Tennyson Road        Page 11 of 12 
July 7, 2015 

development, management, and construction) for Council for review and approval. Staff 
recommends the second phase governance structure (ongoing operations and programs) be 
developed at a later time, with additional partners, after the initial governance structure is in 
place and more site-specific details of the new center have been developed. 
 
FISCAL IMPACT 
 
At this time the potential fiscal impact of this project to the City is not clearly known. The City 
of Hayward has no available funding for construction or operations of a new multiservice center. 
The properties owned by the City have considerable value due to their size and their prime 
locations in the heart of the Tennyson Corridor and proximity to services including Tennyson 
Park. One possible way for the City to substantially participate in the overall project would be to 
retain ownership of the property but allow the land to be used for new center construction. 
 
A very preliminary rough estimate of the cost to construct a new multiservice center is said to be 
$26 million; however that estimate is not based on a site-specific design or on a program delivery 
model. Primarily through Supervisor’s Valle’s extraordinary efforts, approximately $16.8 million 
in capital funding has been identified to date, much of it in the form of pledges that are 
contingent upon various requirements. Whether it would be possible to complete the project for 
$16.8 million (as opposed to $26 million) is not known. Completion of a site-specific design and 
cost estimate would help shed light on this critically important question. 
 
Ongoing annual operating costs for a new center are estimated to range anywhere from $3 
million to $8 million or more, depending on numerous factors including the types of services 
offered, the operational model put into place, and whether or not revenue generation is part of the 
model. At this time no sustainable source of operating funding has yet been identified. 
 
NEXT STEPS 
 
City staff has held numerous meetings with County staff and has communicated with HARD staff 
to further discuss and develop the many technical details, challenges, and opportunities resulting 
from the funding work done thus far by Supervisor Valle. At tonight’s work session, staff is seeking 
Council’s input and direction for the potential project regarding the five discussion points outlined 
in the previous sections: 
 

1. Operational Funding and Management. What role, if any, should the City play in efforts to 
develop additional operating funding for the project? What role, if any, should the City play 
in managing daily operations of a potential new center? What role, if any, should the other 
primary agency partners—the County and HARD—play in daily operations? 
 

2. Capital Funding. What role, if any, should the City play in efforts to develop additional 
capital funding for the project? How important is it to identify additional funding for the 
project at this time vis-à-vis exploring the possibility of designing a site-specific project 
based on the available capital funding raised to date? 
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3. Location. What is the preferred location for a potential new multiservice center facility? 
What consideration, if any, should be given to the oft-cited need to “open up” visibility and 
access into the park from Tennyson Road? How important is it for a new center to have 
synergy and connectivity with the existing MJCC, Tennyson Park, and soon to open 
Firehouse Clinic? 
 

4. Program Mix. What is the desired target service population for the new center? What is the 
desired program mix for a new multiservice center? What services are compatible and 
should be located onsite, and what services should be located elsewhere? What service 
connections and/or coordination, if any, should there be with the MJCC and Firehouse 
Clinic? With other community services located elsewhere in South Hayward and the 
Tennyson Corridor? 
 

5. Governance Structure. What participation and role, if any, should the City have in a joint 
governance structure of primary project stakeholders including HARD and the County? 
Should the governance structure be bifurcated into two phases– the first for project 
development and construction, and the second for ongoing operational oversight? 

 
Council’s direction on each of the above questions is requested to help inform and guide staff’s 
discussions and/or negotiations with Alameda County and HARD staff about this project going 
forward. 
 
Prepared and Recommended by:  Sean Reinhart, Director of Library and Community Services 
 
Approved by: 
 

 
_____________________________________ 
Fran David, City Manager 
 
Attachments: 
 

Attachment I – Overview of County operated and/or funded Youth Centers 
Attachment II – Town Hall presentation – Supervisor Valle 
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Presentation to Alameda County Board 

of Supervisors by Alex Briscoe, Director 

of Alameda County Health Care 

Services Agency, June 23 2014
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2

1. How Alameda County Youth Are Faring

2. County Investment in a Continuum of Youth Services

3. HCSA Youth Development Approach

4. Comprehensive Youth Centers

5. Financing and Sustainability

Overview of Presentation

2
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Safe, Healthy, Thriving Children is our 
Countywide Vision
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Alameda County Youth Data

Although many of our youth have positive educational and health 
outcomes, inequities exist  based on neighborhoods and 
subpopulations in Alameda County.
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• Life Expectancy

• Leading Causes of Death & Homicide Among Youth

• Neighborhood Poverty

• Poverty and Interactions with Unemployment and 
Educational Attainment

• Academic Performance

Critical Youth Data Points
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Inequities in Life Expectancy
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Leading Causes Of Death: 
Young People (Ages 5-24 Years)
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Homicide By Age Group

Source: Alameda County Vital Statistics 2010-12
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Unemployment Rate By Neighborhood Poverty LevelS: 

EMPLOYMENT

2.1X Higher

(Very High 

Poverty)
(Affluent)

Source:  American Community Survey, 2007-2011

Unemployment Rate by Neighborhood Poverty Level
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COMMUNITY RISK FACTORS: ACADEMICS

2.4-Fold Difference

(Very High 

Poverty)
(Affluent)

3rd Grade Academic Performance by 
Neighborhood Poverty Level

Source: OUSD , 2011-12
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Source:   American Community Survey, 2007-2011.

3.8X Higher

(Very High 

Poverty)

(Affluent)

Educational Attainment By Neighborhood Poverty 

Source:   American Community Survey, 2007-2011
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Source: CAPE with data from CDE 2012-13
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Source: CAPE with data from CDE 2012-13
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Investing in a 
Continuum of Youth Services

Alameda County invests in a comprehensive continuum of 
youth services, focusing on places where youth live and        
go to school.
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All three departments invest in youth services

• Serve youth 11-24 years old

• Health Care - school-based, school-linked services

• Social Services - youth employment

• Probation - youth services to prevent entry into juvenile 
justice system and reduce recidivism

Alameda County Youth Services

16
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Health Care Services Agency
• School Health Centers: $4,776,248  (leveraged: $ 21,156,248)

• School Based Behavioral Health: $6,354,234  (leveraged: $18,186,334)

• Youth Centers * $8,960,442  (leveraged: $8,167,261)

• Youth Opportunity Sites**:  $2,433,549  (leveraged: $1,004,168)

Social Services Agency
• Youth Employment:  $9,925,028

*(Berkeley Youth Alternatives, McClymonds (AIA), REACH AYC, Youth Uprising)

** City of Fremont, EBAYC, YMCA, Youth Radio, NUSD, NHUSD, LaFamilia, AFS

Types of Investment and Leverage

17
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HCSA Youth Strategies by Region

18

Comprehensive Youth Centers

TRI-CITIES

1 School Health Centers

14 School-Based Behavioral 
Health Initiative

5 Youth & Family 
Opportunity Hubs

NORTH COUNTY

6 School Health Centers

12 School-Based 
Behavioral Health 
Initiative

4 Youth & Family 
Opportunity Hubs

MID-COUNTY/EDEN AREA

2 School Health Centers

15 School-Based Behavioral 
Health Initiative

3 Youth & Family 
Opportunity Hubs

TRI-VALLEY

6  School-Based Behavioral 
Health Initiative

1 Youth & Family 
Opportunity Hub

OAKLAND

15 School Health Centers

82 School-Based Behavioral 
Health Initiative

4 Youth & Family 
Opportunity Hubs
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HCSA Youth Development 
Approach

Our Results Framework

Our Youth Development Framework
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CHSC Results Framework

20

Families are 
supported and 
supportive.

Environments 
are safe, 

supportive, and 
stable.

Systems are 
integrated and 

care is 
coordinated 
and equitable.

Children 
succeed 

academically.

Children are 
physically, 
socially, and 
emotionally 
healthy.
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CHSC Key Indicators

• Children reading at 3rd grade

• Youth graduate from high 
school

• Prepared for and engaged in 
jobs leading towards a career

• Improved social emotional 
health

• Increased access and 
utilization of healthcare by 
youth living in low 
opportunity communities 

• Reduction in risky health 
behaviors

• Caring relationships with 
peers and adults

• Improved physical health and 
wellness

Healthy youth graduate from high school college and 
career ready
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HCSA’s Youth Development Framework

22

Our Theory of Change
To improve youth outcomes, communities need to 
increase the quality, coordination, and accessibility of 
developmental supports and opportunities for young 
people across settings, in schools, throughout the 
community, and within families. Doing so requires effective 
leadership, both within and across systems. 
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HCSA’s Youth Development Framework

23

Our Approach

Support healing, capacity, and action among youth to 
promote positive, youth-driven change through…

…evidence-based key supports and opportunities
• Emotional and physical safety

• Relationship building

• Youth engagement and leadership

• Skill building and mastery

• Community involvement
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Youth 
Focused 

School Health 
Centers

Individual 
Youth 

Development 
Programs 

Embedded 
Youth 

Development 
Practices

Comprehensive 

School-Linked  

Youth Centers

HCSA’s Youth Development Framework

…and a continuum of youth services that deepen in 
intensity and impact  
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Comprehensive Youth Centers

Promoting Healthy Development and Pathways to 
Success
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Research shows that:
•Youth are most effectively served in a multiservice environments
with a holistic approach

•Youth Centers positively impact youth outcomes:
• Improve academic achievement 

• Decrease likelihood that teens will be victims of violence

• Increase confidence, goal setting and resiliency

• Decrease participation in risky behaviors 

•Youth Centers create strong, positive, stable connections to peers 
and adults, which increases resilience and positive life outcomes.

•Youth Centers build self-efficacy and leadership skills through 
multiple opportunities for civic engagement, service, and meaningful 
youth leadership. 

Comprehensive Youth Centers

26
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Youth Centers 
Comprehensive 

Services
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Location: West Berkeley
(1255 Allston Way)

Date Opened: June 1995

Number Served: 490

Ages:  4‐24

Service Hours: Varies

Berkeley Youth Alternatives

28

Career and Education:  Afterschool 
programming, academic tutoring and 
mentoring, career development, college 
assistance, re‐entry and prevention services, 
summer youth employment, 
health/environmental awareness internships

Health and Wellness: counseling, sports and 
fitness programming, urban gardening, 
culinary/nutrition training

• Served 490 clients in 2012‐2013

• Client/Customer Satisfaction Survey showed 
that over 90% are satisfied with services

• Participating clients are more self‐confident

• Clients reported less stress due to counseling 
supports; increased attendance; job attainment; 
and an increase in positive relationships
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McClymonds Youth and Family Center

• Served 265 youth

• Decrease in dropout rate from 15% to 10%

• Rise in college entrance rate from 40% to 85%

• Increase in Scholastic Reading Index levels by 55%

• Federal Application for Financial Aid (FAFSA) 
completion rate of 100%

• Increase 30 points for mathematics passage rate, 7 
points for English language arts

29

Location: West Oakland (2607 Myrtle 
St., Oakland)

Date Opened: May, 2011 (began 
occupying independent space in 2012)

Facility Size: 3,600 square foot 
complex

Number Served: 130 youth are 
registered and more than 100 served 
daily

Service Hours: Mon–Fri, 3:30 pm–6 
pm

Career and Education:  academic tutoring, 
college and career preparation, peer mentoring, 
programming in school‐based Science, 
Technology, Engineering & Math

Health and Wellness: medical services, 
screening, immunizations, mental health services, 
parent education

Arts and Expression: multi‐media, literary, 
visual, musical arts

Youth Development: youth leadership 
training, debate, advisory body and an active 
alumni

366



30

REACH Ashland Youth Center

Location: Ashland - Unincorporated 
(16335 E. 14th Street, San Leandro)

Date Opened: May, 2013

Facility Size: 31,500 square foot facility

Number Served: 2,200 youth are 
registered members and an average of  
200 youth are served daily

Ages: 11‐24

Service Hours: Mon–Fri,11am-8pm

30

Career and Education: academic tutoring, 
GED prep, technology training, credit recovery; 
career development, job training, mentorship, 
employment programs

Health and Wellness: medical services, health 
education, dental, behavioral health, peer health 
education, case management, parent orientations, 
fitness classes, sports

Arts and Expression: visual arts, performing 
arts, digital arts

Youth Development: youth leadership training

• Served 2,130 youth since opening in May 2013

• More than 90% of youth feel safe at REACH, 
would recommend REACH to friends, look 
forward to coming to REACH and plan to 
continue coming

• Members reported that REACH provided them 
an opportunity to try new things and take care 
of themselves in new ways
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Youth Uprising

Location: East Oakland (8711 MacArthur 
Blvd., Oakland)

Date Opened: May 2005

Facility Size: 25,000 square foot facility

Number Served: 9,900 unduplicated 
youth have signed up, 150-200 youth 
served daily 

Service Hours: Mon–Fri, 10am–7pm

Career and Education: academic and education 
support, job training, employment opportunities

Health and Wellness: counseling, case 
management, holistic wellness services, sports, 
physical fitness, medical services, screening, 
immunizations, mental health services

Arts and Expression: music, performing arts, 
video/film production, visual art

Youth Development: leadership programming, 
youth advisory board

31

• Served 2,075 youth in 12‐13,  5000+ 
members

• Four out of five youth feel YU helps them 
acquire skills that will help them get and keep a 
job

• 77% reported that because of YU they have 
long-term plans related to career and education

• Places 200 youth and young adults in jobs 
annually

• Onsite health center had over 5,000 mental and 
health visits annually from 750 youth
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Planning Team
• Identify high profile champion, involve youth, create leadership team

• Engage community residents and local providers

• Select lead agency to operate the center

Program Design
• Make data-driven decisions - conduct assessments to identify needs, 

assets, access/lack access to opportunities

• Establish collective vision and strategies and write a strategic plan!

• Program design and facilities planning inform each other

• Identify the CBO provider partners early for effective planning

Communications
• Keep the community and stakeholders updated on status of construction.

• Develop a communication plan that includes marketing and outreach 

strategies.

Youth Center Planning Considerations 

32
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Financing
• Capital funding for acquisition of property and construction
• Build maintenance of facilities into business model
• Develop business plan for sustainability of programming

Facilities
• Always consider youth safety both in and around the center, accessibility 
through public transportation and utilization.

• Be prepared for construction issues!

Planning Considerations Continued

33
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Youth Center Impacts

HCSA is committed to evaluation and quality improvement, 
and has been doing evaluations with community partners for 

over 10 years.
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• Increased Access to Health and Wellness: More 
than 1,600 clients and 7,500 visits to the health centers 
located in the three Youth Centers this year.

• Increased Confidence and Self-efficacy: 90% of 
program youth at McClymonds reported the center 
helped them set goals, take action against violence in 
their community, and feel more confident about college.

• Connected Young People to Caring Adults and 
Peers: 94% of youth at REACH report positive 
relationships with staff, and 88% have made a good 
connection with at least one new friend.

Selected Outcomes for Youth Centers

35
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• Increased Employment Opportunities: Youth 
Uprising places 200 youth and young adults in jobs 
annually; four out of five youth feel YU helps them 
acquire skills that will help them get and keep a job.

• Exposure to New Experiences and Opportunities: 
One-half to three-quarters of youth report having their 
first job, outdoor  experience, talk with counselor, or 
library card through REACH.                          

• Increased Family Support: Parenting program 
participants at BYA reported less stress; increased 
school attendance; increased job attainment; and positive 
relationships with their children. 

Selected Outcomes for Youth Centers

36

373



3737

Financing and Sustainability

Smart financing encompasses a vast array of strategies 
that leverage resources across sectors, build shared 

investments, and secure long-term commitments. 
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Principles for Smart Financing 

38

1. Local Funding

2. Maximize State and Federal Funding

3. Third-Party Billing and Reimbursement

4. Braid County Departments Funding 

5. Leveraged Resources through Partnerships
(Non-Profits, Providers and Philanthropy)

6. Provide Core Operating Support
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Berkeley Youth Alternatives
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Total Expenses:  $2,053,783

Revenue 
Sources
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McClymonds Youth and Family Center

40

Total Expenses:  $1,278,436

Revenue
Sources
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REACH Ashland Youth Center

Center for Healthy Schools and Communities 41

Revenue 
Sources
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Youth Uprising

42

Total Expenses:  $7,880,831

Revenue 
Sources 
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Staff Recommendations

43

• Base Allocation for core operations ($2-3 million/year)

• Form a cross-department workgroup to explore a youth 
center strategy that integrates and leverages county 
investment
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Hayward Youth & Family Center
Project Update

Presented by Alameda County Supervisor Richard Valle

Hayward Town Hall Meeting

March 26, 2015
381

sean.reinhart
Typewritten Text
ATTACHMENT IITown Hall presentation bySupervisor Valle, March 26, 2015



Thank you for coming to the Town Hall meeting!

Welcome

2
382



Presentation Overview

1. Hayward Youth and Family Center Vision and Progress

2. Moving Forward: Project Timeline, 6-Month Priorities, 

and Project Structure 

3. Question and Answer Period

383



The goal of the Hayward Youth and Family Center is to

build community assets and resident resilience by

expanding access to crucial services for youth and

families in the Tennyson Corridor.

Vision of Hayward Youth & Family Center
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Background of Youth & Family Center Planning

5

• Partnership of the City, County agencies, school district, 
and community to support Hayward youth and families

• County District 2 Supervisor Richard Valle has dedicated 
time and resources of his office to coordinate the Tennyson 
Corridor Initiative, and the Youth & Family Center 

• July 2013 Community Town Hall, over 100 people 
discussed neighborhood challenges and solutions to 
improve life for children and families - major proposal was 
a new youth and family center in the Corridor 

• Now leveraging resources from multiple stakeholders to 
build the Youth & Family Center to open by end of 2018
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• Site for new Youth and Family 
Center is the existing location of 
the Eden Youth and Family Center

• Land owned by the City of Hayward 
and will continue to be donated for 
the new Center

• Existing structure will be 
demolished and replaced with a 
modern facility 

• Total square footage of new Center 
is estimated 31,500 sq. ft.

• Two separate wings – one focused 
on youth and one on families

Youth & Family Center Site 
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Youth & Family Center Financing

8

To date, we have raised two-thirds of  

the approximately $25,000,000 needed  

to build the Youth and Family Center:

Alameda County
Board of Supervisors $9.6 million

Kaiser $5 million

Alameda County
Office of Education $2.2 million
___________________________
TOTAL $16,800,000
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Moving Forward

Timeline

Priorities for 2015

Project Structure and Opportunities for Engagement
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Hayward Youth & Family Center Timeline
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• Complete Land Use Agreement with City of Hayward

• Form Project Management Team and hire consultants 

• In-depth engagement of youth and families

• Develop fundraising plan and engage potential funders

• RFP and hire architect

• Keep community informed of progress and opportunities 
for engagement

Priorities for 2015
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1. Executive Steering Committee

2. Project Management Team

3. Fundraising Committee

4. Facility Design Committee

5. Program Design Committee

(includes community engagement)

Project Management Structure
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Charge: Provide oversight and resource development 

support for the project

Composition: Co-Chaired by Supervisor Valle and 

Mayor Halliday; leadership from County departments and 

the school district

Immediate Next Steps:

 Land use agreement between City of Hayward and 

Alameda County

Executive Steering Committee 

393



Charge: Day to day management of the project

Composition: Center for Healthy Schools and 

Communities with consultants

Immediate Next Steps:

 Form Project Management Team 

 Establish and convene planning structures to ensure 

priorities are achieved

Project Management Team
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Charge: Develop a 3-year fund development plan with 
strategy to complete capital campaign, support start-up 
activities, and identify ongoing revenue streams

Composition: FDO, CDFI (TBD), Hayward Chamber of 
Commerce,  Union Bank, Rotary Club, Wells Fargo, Bank of 
Fremont, Kaiser Foundation, Hayward Historical Society

Immediate Next Steps:

 Recruit Committee members

 Solidify fundraising targets 

 Solicit planning grant

 Develop 3-year fundraising plan

Fundraising Committee
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Charge: Build state-of-the-art youth and family centers

Composition:  Alameda County GSA, City of Hayward 

Planning Commission, ACOE, and participation from youth 

and community

Immediate Next Steps:  

 Facilitate that Land Use Agreement is developed and 

approved 

 RFP and hire architect by Fall 2015

Facility Design Committee
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Charge: Guide development of programs and services, 

design evaluation plan, and lead an inclusive community 

planning process that includes strong youth leadership in 

all aspects of project

Composition: Center for Healthy School and 

Communities staff, Planning Consultants,  Youth Advisory 

Team, Providers, and Community

Immediate Next Steps:

 Engage youth in the design process (summer 2015)

 Engage families in the design process (fall 2015)

 Identify the core service areas

Program Design Committee
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Youth will be involved at all stages of design & 
development of the Center

• Youth Engagement on Issues that Impact their Lives

• Facility Design Process

• Construction Phase

• Center Needs Assessment

• Program Development

• Community Outreach/Engagement

Let’s CHAT (Communicate Honestly About Teen…) approach 
used at the REACH Youth Center integrates health and 
wellness, youth leadership, community organizing, and 
social justice to engage youth throughout the 3-year 
project and beyond

Youth Engagement Approach

18
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1. A cohort of Expert Youth Technical Advisors will work with 
adult liaisons to design planning processes. They will come from 
REACH Youth Center leadership development programs, with 
targeted outreach to Hayward youth.

2. Youth Forums

3. Youth Leadership Panels on:
• Facility Design

• Public Art Program

• Program and service design

• Outreach & community engagement

4. Trainings and Leadership Development

5. Direct support services and/or referrals for youth involved with 
the project who are experiencing a hardship

Youth leaders will be compensated for their time and expertise

Youth Engagement Strategy
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We envision a family and community engagement process 
that builds community momentum and investment in the 
creation and use of the future Center.

The Family Engagement approach will:

• Engage with families in trusting, collaborative 
relationships

• Recognize, respect, and address families’ strengths & 
needs in the context of class and cultural differences

• Embrace a philosophy of partnership where power and 
responsibility are shared 

Family Engagement Approach
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1. Engage and build on the existing stakeholders and collaboratives
to identify parent partners to take a leadership role in the 
development of the Center, e.g., South Hayward Neighborhood 
Collaborative – South Hayward Parish, Glad Tidings, La Familia, 
Eden Youth & Family, Day Labor Center, Tiburcio Vasquez 
Health Center, etc.

2. Conduct outreach, engage, and form family advisory group. 
Develop a process for members to be involved in 
giving/receiving input at various points of the planning process

3. Develop needs assessment with family advisory group, with 
tools that enable families to envision their ideal community in 
the broadest sense

4. Explore in depth the interests and priorities of populations 
traditionally underrepresented in broader community outreach

Family Engagement Strategy
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Executive Steering Committee: Ginny DeMartini
District Director for Supervisor Valle, ginny.demartini@acgov.org

Project Management Team: Tracey Schear, CHSC 
tracey.schear@acgov.org

Facility Design Team: Kimi Sakashita, CHSC 
kimi.sakashita@acgov.org

Fundraising Committee: Cynthia Burnett, Fund 
Development Office, cynthia.burnett@acgov.org

Program Design Committee: Jamie Harris, CHSC 
jamie.harris@acgov.org

Committee Contacts
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Questions?
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Thank You for Coming!
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DATE: July 7, 2015 
 
TO: Mayor and City Council  
 
FROM: Development Services Director 
 
SUBJECT: Adopt Resolutions to Approve the Engineer’s Report, Reconfirm Maximum 

Base Assessments for Zones 1, 2, 4 and 5, Confirm the Assessment Diagrams 
and Fiscal Assessments, Order the Levy and Collection of Fiscal Assessments; 
and Approve Funding Recommendations and Appropriate Special Revenue 
Funds for Consolidated Landscaping and Lighting District No. 96-1, Zones 1 
through 13, for Fiscal Year 2016 

 
RECOMMENDATION 
 
That the City Council adopts the attached resolutions (Attachments I and II): 

1. Approving the Engineer’s report, 
2. Reconfirming the maximum base assessments for Zones 1,2,4, and5, 
3. Confirming the assessment diagrams and fiscal assessments, 
4. Ordering the levy and collection of fiscal assessments,  
5. Approving the funding recommendations, and 
6. Appropriating special revenue funds. 

 
SUMMARY 
 
The annual Engineer’s Report (Report) for Consolidated Landscaping and Lighting District No. 96-1 
(District), is attached (Attachment III) and includes the following information: (1) a description by 
benefit zone of the improvements to be operated, maintained, and serviced by the District; (2) an 
estimated budget for each benefit zone for the District; and (3) a list of the proposed assessments to 
be levied upon each assessable lot, unit, or parcel within the District for FY 2016. 
 
The FY 2016 assessment amounts for properties in two benefit zones (Zones 6 and 12) are proposed 
to be levied at their base maximum annual assessment amounts (defined as the maximum 
assessments that could be levied), while the assessments for the other 11 zones are proposed to be 
levied below their base maximum annual assessment amount.  Only benefit zones 3 and 7 thru 13 
can have their base maximum annual assessment amounts increased each fiscal year based upon the 
prior year’s increase in the Consumer Price Index (CPI).  These increases in the base maximum 
annual assessment amounts would be in compliance with the provisions of Proposition 218, because 
they would not exceed previously established assessment formulas that incorporated an annual CPI 
adjustment factor. 
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BACKGROUND 
 
The Landscaping and Lighting Act of 1972 (Streets and Highways §22500) is a flexible tool used 
by local government agencies to form Landscaping and Lighting Districts for the purpose of 
financing the costs and expenses of operating, maintaining and servicing landscaping and lighting 
improvements in public areas.   
 
The 1972 Act requires that an annual review and updated Engineer’s Report be prepared to set 
assessment amounts for landscaping and lighting districts each fiscal year.  The assessment amounts 
may or may not change from fiscal year to fiscal year, dependent upon maintenance to be 
performed, and cannot exceed the base maximum assessment amounts established when the districts 
were originally formed, plus a CPI adjustment, where applicable.  The City Council must formally 
adopt the District budget as required by the City Charter and in order to comply with certain 
regulations prescribed by the California Constitution. 
 
In 1996, six separate Landscaping and Lighting Districts, Benefit Zones 1-6, were consolidated 
into one district, Consolidated Landscaping and Lighting District No. 96-1 (the District), by the 
adoption of Resolution No. 96-63.  In subsequent years, Benefit Zones 7-13, all of which have a 
CPI adjustment factor, were individually created and annexed into the District.  Table 1 below 
provides general information regarding the year in which each benefit zone was formed and the 
number of parcels within each benefit zone.  
 

Number of

Zone Year Type of Assessable
Number Name/Location Formed Development Parcels

1 Huntwood Ave. & Panjon St. 1990 Residential 30

2 Harder Rd. & Mocine Ave. 1991 Residential 85

3 Hayward Blvd. & Fairview Ave. 1992 Residential 155

4 Pacheco Way, Stratford Rd, Russ Ln, Ward Creek 1995 Residential 175

5 Soto Rd. & Plum Tree St. 1995 Residential 38

6 Peppertree Park 1982 Industrial 11

7 Mission Blvd., Industrial Pkwy, & Arrowhead Way 1998 Residential 348

8 Capitola St. 1999 Residential 24

9 Orchard Ave. 2000 Residential 74

10 Eden Shores - Resident 2003 Residential 534

11

Stonebrae Country Club Development (current & 

future development.) 2006 Residential 576

12 Eden Shores - Sport Park 2007 Residential 261

13 Cannery Place 2008 Residential 599

Total 2,910

TABLE 1:  DESCRIPTION OF EXISTING BENEFIT ZONES

 
 
Table 2 on the following page lists the assessment amounts in Fiscal Year 2015, the assessment 
amounts recommended to be levied for Fiscal Year 2016, and the base maximum assessment 
amounts for each benefit zone. 
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Maximum
Fiscal Year 2015 Fiscal Year 2016 Base CPI

Zone Assessment Assessment Assessment Index
Number Name/Location Amount Amount Amount Adjustment

1 Huntwood Ave. & Panjon St. $265.64 $265.64 $295.83 No

2 Harder Rd. & Mocine Ave. $93.08 $93.08 $193.39 No

3 Hayward Blvd. & Fairview Ave. $782.20 $797.06 $845.50 Yes

4 Pacheco Wy., Stratford Rd, Russ Ln, Ward Crk. $121.00 $121.00 $180.00 No

5 Soto Rd. & Plum Tree St. $139.12 $198.50 $258.67 No

6 (1, 2)
Peppertree Park $2.61 $2.61 $2.61 No

7 Mission Blvd., Industrial Pkwy, & Arrowhead Wy. $553.00 $563.52 $884.35 Yes

8 Capitola St. $250.00 $250.00 $632.49 Yes

9 Orchard Ave. $10.00 $20.00 $168.88 Yes

10 Eden Shores - Resident $356.20 $356.20 $1,007.03 Yes

11 Stonebrae Country Club (Current Development) $379.42 $379.42 $1,428.32 Yes

11 Stonebrae Country Club (Future Development) $200.94 $200.94 $1,428.32 Yes

12 (1)
Eden Shores - Sports Park $185.72 $189.26 $189.26 Yes

13 Cannery Place $150.00 $361.00 $1,074.04 Yes

Notes: (1) Shaded items reflect Fiscal Year 2016 assessment amounts levied at the base maximum assessment amounts.
(2) Zone 6 is in the industrial district and is assessed based upon street frontage.

TABLE 2:  ASSESSMENT AMOUNTS PER BENEFIT ZONE

 
 
Except for Benefit Zone 12, the City administers all capital reserve funds for all benefit zones, which 
can be used in the event capital facilities or improvements, need major repair or replacement due to 
failure, damage or vandalism.  For Zone 12, an arrangement between the City and the Hayward Area 
Recreation and Park District (HARD) allows HARD to maintain the Alden E. Oliver Sports Park.  
The assessments pay for the City’s administrative costs, consultant’s costs, and a portion of the 
HARD maintenance services cost for the Sports Park.  The capital reserve fund for Benefit Zone 12 
is administered by HARD. 
 
DISCUSSION 
 
On May 19, 2015, the Council adopted Resolution No. 15-066, approving the Preliminary 
Engineer’s Report, reconfirming base maximum assessment amounts for Zones 1,2, 4 and 5, 
declaring its intent to levy assessments for Fiscal Year 2016, and setting July 7, 2015, as the public 
hearing date concerning District Zones 1-13.   
 
The Resolution included as Attachment I reflects the corrected base maximum assessment amounts 
for Zones 1, 2, 4 and 5 for Fiscal Year 2016 and forward.  Passage of the resolution is necessary to 
memorialize the correct base maximum assessment amount per parcel, which was established and 
calculated in the benefit zone formation budget when those LLD zones were formed1.  Below are 
the corrections to base maximum assessment amounts for those four zones: 

Zone 1 – From $265.64 to $295.83 per parcel 
Zone 2 – From $93.08 to $193.39 per parcel 
Zone 4 – From $121.00 to $180.00 per parcel 
Zone 5 – From $139.12 to $258.67 per parcel 

                                                 
1 For information related to the base maximum assessment amounts originally established for those four zones, please 
see Attachment III of Item 3 of the Council May 19, 2015, meeting.   
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The following is a discussion related to issues/changes for each District zone. 
 
Zone 1 – Huntwood Avenue & Panjon Street – The fiscal assessment amount will remain at $265.64 
per parcel and is below the corrected base maximum assessment amount of $295.83 per parcel. 
 
Zone 2 – Harder Road & Mocine Avenue – The fiscal assessment amount will remain at $93.08 per 
parcel and is below the base maximum assessment amount of $193.39 per parcel.    
 
Zone 3 – Prominence Residential - Hayward Boulevard and Fairview Avenue – The fiscal 
assessment amount will be increased from $782.20 to $797.06 per parcel, which is supported by the 
Prominence Landscape Committee, and is below the base maximum assessment amount of $845.50 
per parcel.  The Prominence Landscape Committee will continue to focus on funding major 
maintenance issues.  The proposed maintenance projects for Fiscal Year 2016 consist of: 1) 
Entrance Sign Painting; 2) Clean Cobblestone Drainage Borders; 3) Plant Replacement; 4) Major 
Mulching; 5) Modify Drip Sprinkler Lines; 6) Calsense Repairs/Upgrades; 7) Tree Removal; and 8) 
Enhance Drainage System. 
 
Zone 4 – Stratford Development -Pacheco Way, Stratford Road, Russ Lane and Ward Creek – The 
fiscal assessment amount will remain at $121.00 per parcel and is below the base maximum 
assessment amount of $180.00 per parcel. 
 
Zone 5 – Soto Road & Plum Tree Street – The fiscal assessment amount will be increased by $59.38 
from $139.12 to $198.50 per parcel and is below the base maximum assessment amount of $258.67 
per parcel. The estimated budget for Fiscal Year 2016 is $7,400, which is approximately $1,500 or 
25 percent more than the Fiscal Year 2015 budget of $5,900, due to additional maintenance work to 
be performed by City crews. 
 
Zone 6 – Peppertree Park – The fiscal assessment amount will remain at $2.61 per linear foot of 
street frontage and is at the base maximum assessment amount of $2.61 per linear foot. 
 
Zone 7 – Twin Bridges Residential – The fiscal assessment amount will be increased by $10.52 
from $553.00 to $563.52 per parcel and is well below the base maximum assessment amount of 
$884.35 per parcel.  The estimated budget for Fiscal Year 2016 is approximately $191,127, which is 
approximately $2,300 or 1.2 percent more than the Fiscal Year 2015 budget of $188,838, due to 
increased utilities costs and additional maintenance work to be performed by City crews.  In 
addition, City staff has been working on the HOA’s request for installation of fences around the two 
Twin Bridges’ entryway monuments on Mission Boulevard and Industrial Parkway to address 
safety concerns and to abate a growing number of homeless camps.  Work will be done no later than 
the end of August 2015, using the Fiscal Year 2015 fund balance. 
 
Zone 8 – Capitola Street – The fiscal assessment amount will remain at $250.00 per parcel and is 
well below the base maximum assessment amount of $632.49 per parcel.  The estimated budget for 
Fiscal Year 2016 is $7,219, which is approximately $1,300 or 23 percent more than the Fiscal Year 
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2015 budget of $5,879, due to increased additional maintenance work to be performed by City 
crews.  
 
Zone 9 – Orchard Avenue – The fiscal assessment amount will be doubled from $10.00 to $20.00 
per parcel and is well below the base maximum assessment amount of $168.88 per parcel.  The 
estimated budget for Fiscal Year 2016 is $4,075, which is approximately $2,300 or 126 percent 
more than the Fiscal Year 2015 budget of $1,800.  City staff requests the increase to abate graffiti, 
perform minor repair of the decorative concrete wall along the railroad tracks and replant Boston 
Ivy previously planted along this decorative wall.  If a graffiti abatement issue arises, then the 
appropriate funds will have been budgeted.  If a graffiti issue does not occur, then the unused funds 
will go into the capital reserve fund and future annual assessments will be adjusted accordingly. 
 
Zone 10 – Eden Shores - Residential – The fiscal assessment amount will remain at $356.20 per 
parcel and is well below the base maximum assessment amount of $1,007.03 per parcel.  The 
estimated budget for Fiscal Year 2016 is approximately $197,481, which is approximately $10,500 
or 5.6 percent more than the Fiscal Year 2015 budget of $186,954, due to increased utility costs and 
additional maintenance work to be performed by City crews.  Staff recommends keeping the same 
fiscal assessment because there are sufficient operating and capital reserves.  The Eden Shores 
Homeowners Association (HOA) has a maintenance contract with the City, which allows the HOA 
to perform maintenance work and be reimbursed for such work by the City using Benefit Zone 10 
funds.  The HOA has requested that its maintenance contract be renewed and that the estimated 
maintenance budget be increased as shown above. Therefore, staff recommends that the current 
contract with Eden Shores HOA be continued for another year. 
 
Zone 11 – Stonebrae Development – The fiscal assessment amounts will remain at $379.42 per 
parcel for existing development and $200.94 for vacant parcels (future development), and are well 
below the base maximum assessment amount of $1,428.32 per parcel.  The estimated budget for 
Fiscal Year 2016 is approximately $192,735, which is slightly less that the Fiscal Year 2015 budget 
of $194,310.  However, expenses for maintenance are still expected to exceed anticipated revenue 
from assessments by approximately $3,700.  Staff recommends holding the assessment at the same 
level as Fiscal Year 2015 because Benefit Zone 11 has healthy operating and capital reserves. 
Decreasing the capital reserves to cover the operating shortfall will not have a detrimental impact. 
 
Similar to the Eden Shores residential development, the Stonebrae HOA also has a maintenance 
contract with the City, where maintenance work associated within this benefit zone is performed by 
the HOA.  The Stonebrae HOA indicates work performed by its contractor meets the intended scope 
of work; therefore, the HOA and City staff recommend that the current contractors be retained to 
perform the maintenance work. 
 
Zone 12 – Eden Shores – Sport Park – The fiscal assessment amount will be increased by $3.54 
from $185.72 to $189.26 per parcel.  The fiscal assessment amount was increased by the prior 
year’s change in the Consumer Price Index for the San Francisco-Oakland-San Jose Area (1.90 
percent increase) and is also at the base maximum assessment amount of $189.26.  An agreement 
between the City and Hayward Area Recreation and Park District (HARD) allows HARD to 
maintain the Alden E. Oliver Sports Park.  The collected assessment from this benefit zone pays for 
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the City’s administrative costs and a fair-share portion of the HARD maintenance services cost for 
the Sports Park. 
 
Zone 13 – Cannery Place – The fiscal assessment amount will be increased $211.00 from $150.00 
to $361.00 per parcel and is well below the maximum base assessment rate of $1,074.04 per parcel.  
This significant increase is due to the transfer of responsibility for the development’s landscaping 
and street lighting improvements from the developers to benefit zone 13 after June 30, 2015, at the 
end of the one year warranty period.  In prior fiscal years, the developers paid for a majority of the 
annual operation and maintenance costs for the landscaping and street lighting improvements while 
the development was still in the final stages of construction.  The estimated budget for Fiscal Year 
2016 is approximately $216,500, which is approximately $171,700 or 383 percent more than the 
Fiscal Year 2015 budget of $44,800.  Therefore, the Fiscal Year 2016 operation and maintenance 
budget will consist of the first full fiscal year of operation and maintenance responsibility being 
assumed by the benefit zone 13 and paid for by the zone assessments. 
 
Proposed Changes in Other Zones - The attached Engineer's Report (Attachment III) includes 
separate budgets for each benefit zone.  Only the costs for the Engineer's Report, printing, and 
noticing are shared between the benefit zones.  The Fiscal Year 2016 assessments shown in the 
attached Report that are recommended to be assessed on the Fiscal Year 2016 tax roll are 
calculated by considering all anticipated expenditures for maintenance, utilities, and 
administration.  Assessment amounts can be less than the base maximum assessment amount for 
each benefit zone if there are adequate surplus funds available from the prior year, which are 
carried forward.  Therefore, the fiscal assessment amounts for benefit zones 1, 2, 3, 4, 5, 7, 8, 9, 10, 
11 and 13 are proposed to be levied below the base maximum assessment amounts, and the annual 
assessment amounts for benefit zones 6 and 12 are proposed to be levied at the base maximum 
assessment amounts. 
 
Proposition 218 Compliance - The increase in the base maximum assessment amount that can be 
levied in Fiscal Year 2016 is in compliance with the provisions of Proposition 218, because the 
base maximum assessment does not exceed the previously approved assessment formula.  
Increases in the base maximum assessments in Zones 3 and 7 thru 13, and the increased fiscal 
assessment amounts in Zones 3, 5, 7, 9, 12 and 13 are in compliance with the provisions of 
Proposition 218.  Any future increases in the assessment amounts up to the maximum base 
assessment amounts would not require the noticing and balloting of property owners per the 
requirements of Proposition 218. 
 
FISCAL IMPACT  
 
There is no fiscal impact to the City’s General Fund from this recommendation because 
expenditures are to be paid for by the Consolidated Landscaping and Lighting District No. 96-1 
fund accounts, with some augmentation from operating and reserve balance for some zones. 
 
 
 
 

410



 
LLD 96-1, Zones 1-13 Annual Assessment Hearing     
July 7, 2015 7 of 7 
 
  

PUBLIC CONTACT 
 
A public meeting was held on June 10, 2015, for the property owners within the District.  At that 
meeting, staff was available to explain the District’s responsibilities, fiscal assessment amounts and 
funding, and property owners were given the opportunity to ask questions regarding assessments 
and services.  Two property owners from Zone 10 attended and had no comments.  The property 
owners will have another opportunity to raise concerns about their services and fiscal assessments 
during the July 7, 2015 Council hearing.  Notices were mailed to each property owner within the 
District and published once in The Daily Review newspaper at least ten (10) days prior to the July 7, 
2015 public hearing.  At the time of completion of this report, no responses to such notice of public 
hearing had been received by City staff. 
 
NEXT STEPS 
 
Once the City Council adopts the attached resolution, the final Assessor’s tax roll will be prepared 
and filed with the County Auditor’s Office, no later than the third Monday in August following such 
adoption, allowing the assessments to be included on the Fiscal Year 2016 tax roll.   
 
 
Prepared by:  Joe Francisco, P.E., Consultant 
 
Recommended by:  David Rizk, AICP, Development Services Director 
 
Approved by: 
 

  
 
 
Fran David, City Manager 
 
Attachments:  

Attachment I  Resolution Approving Engineer’s Report  
Attachment II  Resolution Approving Funding Recommendations and 

Appropriating Funding for Fiscal Year 2016  
Attachment III   Engineer’s Report 
 

411



  Attachment I 

Page 1 of Resolution No. 15-__ 
 

HAYWARD CITY COUNCIL 
 

RESOLUTION NO.   15-      
 

Introduced by Council Member    
 
 

RESOLUTION APPROVING THE ENGINEER’S REPORT, 
RECONFIRMING BASE MAXIMUM ASSESSMENTS FOR ZONES 1, 
2, 4 AND 5, CONFIRMING THE ASSESSMENT DIAGRAMS AND 
FISCAL ASSESSMENTS, AND ORDERING LEVY AND 
COLLECTION OF FISCAL ASSESSMENTS FOR FISCAL YEAR 2016 
FOR THE LANDSCAPING AND LIGHTING DISTRICT NO. 96-1, 
ZONES 1-13 
 
WHEREAS, a noticed public meeting was held on June 10, 2015, to provide 

information and allow affected owners an opportunity to speak.  Two property owners from 
Zone 10 attended the meeting and all of their comments were addressed; and 
 

WHEREAS, by adopting Resolution No.15-066 on May 19, 2015, this City 
Council approved the preliminary Engineer’s Report and declared intention to levy assessments 
for Fiscal Year 2016 in accordance with and pursuant to the Landscaping and Lighting Act of 
1972; and 
 

WHEREAS, said report was duly made and filed, and duly considered by this 
City Council and found to be sufficient in every particular, whereupon it was determined that 
said report should stand as the Engineer's Report for all subsequent proceedings under and 
pursuant to the aforesaid resolution, and that July 7, 2015, at the hour of 7:00 p.m., in the regular 
meeting place of this Council, City Council Chambers,777 B Street, 2nd Floor, Hayward, 
California, was appointed as the time and place for a hearing before this City Council on the 
question of the levy of the proposed assessments, notice of which proceedings was duly 
published; and 
 

WHEREAS, notice of the proposed assessment and City Council Hearing was 
published once in The Daily Review newspaper and mailed to each property owner or record 
owner of each parcel in Zones 1-13 at least 10 days prior to the scheduled time and place of said 
hearing; and 
 

WHEREAS, this City Council thereby confirmed the diagram and assessment for 
Zones 1-13, prepared by and made a part of the report of said engineer to pay the costs and 
expenses thereof, and acquired the ability to order said levy for Zones 1-13; and 

 
WHEREAS, the base maximum assessment amount is clarified and adjusted to be 

$295.83 per parcel for Benefit Zone No. 1, based upon review of the originally adopted zone 
formation budget which included a base maximum base assessment amount of $295.83 per 
parcel, not $265.64 per parcel as previously thought; and 
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Page 2 of Resolution No. 15-__ 

 
WHEREAS, the base maximum base assessment amount is clarified and adjusted 

to be $193.39 per parcel for Benefit Zone No. 2, based upon a review of the originally adopted 
zone formation budget in which included a base maximum assessment amount of $193.39 per 
parcel, not $93.08 per parcel as previously thought; and 

 
WHEREAS, the base maximum assessment amount is clarified and adjusted to be 

$180.00 per parcel for Benefit Zone No. 4, based upon a review of the originally adopted zone 
formation budget which included a base assessment amount of $180.00 per parcel, not $121.00 
per parcel as previously thought; and 

 
WHEREAS, the base maximum assessment amount is clarified and adjusted to be 

$258.67 per parcel for Benefit Zone No. 5, based upon a review of the originally adopted zone 
formation budget which included a base maximum assessment amount of $258.67 per parcel, not 
$139.12 per parcel as previously thought. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 
Hayward that: 
 

1. The proposed assessments for zones 1, 2, 4, 6, 8, 10 and 11 are equal to 
the previous year’s assessments. 
 

2. The proposed assessments for zones 6 and 12 are at base maximum 
assessments. 
 

3. The increases in base maximum assessments in benefit zones 3 and 7 
through 13 related to a CPI adjustment factor, and increases in fiscal collection amounts in 
benefit zones 3, 5, 7, 9, 12 and 13 from the previous fiscal year, are in compliance with the 
provisions of Proposition 218 because assessments do not exceed the established assessment 
formulas when these benefit zones were formed, or amended. 
 

4. Based on the oral and documentary evidence, including the Engineer's 
Report, offered and received at the hearing, this Council expressly finds and determines (a) that 
each of the several lots and parcels of land will be specially benefitted by the maintenance of the 
improvements at least in the amount, if not more than the amount, of the assessment apportioned 
against the lots and parcels of land, respectively, and (b) that there is substantial evidence to 
support, and the weight of the evidence preponderates in favor of, the aforesaid finding and 
determination as to special benefits. 
 

5. The public interest, convenience and necessity require that a base 
maximum assessment be established for each lot or parcel in Zones 1-13, the exterior boundaries 
of which are shown by a map thereof filed in the office of the City Clerk and made a part hereof 
by reference, with base maximum assessments established as shown below:  
 

Zone 1  $295.83 
Zone 2  $193.39 
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Zone 3  $845.50 
Zone 4  $180.00 
Zone 5  $258.67 
Zone 6  $2.61 
Zone 7  $884.35 
Zone 8  $632.49 
Zone 9  $168.88 
Zone 10 $1,007.03 
Zone 11 $1,428.32 (Current Development) 
Zone 11 $1,428.32 (Future Development) 
Zone 12 $189.26 
Zone 13 $1,074.04 

 
6. Said Engineer's Report, as a whole and each part thereof, is hereby 

approved, confirmed and incorporated herein, including, but not limited, to the following: 
 

(a) The Engineer's estimate of the itemized and total costs and 
expenses of maintaining said improvements, and of the incidental expenses in connection 
therewith; and 

(b) The diagram showing the zones of the assessment district, plans 
and specifications for the improvements to be maintained and the boundaries and dimensions of 
the respective lots and parcels of land within the District; and 
 
   (c) The assessment of the total amount of the cost and expenses of the 
proposed maintenance of said improvements upon the lots or parcels in said zone of the district 
be made in proportion to the estimated benefits to be received by such lot or parcel, respectively, 
from said maintenance and of the expenses incidental thereto, is approved and confirmed and 
incorporated herein. 
 

7. Adoption of the Engineer's Report as a whole, estimate of the costs and 
expenses, the diagram and the assessments, as contained in said report, as hereinabove 
determined and ordered, is intended to and shall refer and apply to said report, or any portion 
thereof, as amended, modified, or revised or corrected by, or pursuant to and in accordance with, 
any resolution or order, if any, heretofore duly adopted or made by this City Council. 
 

8. The public interest, convenience and necessity require that fiscal 
assessments be levied to pay the costs and expenses of the maintenance of said improvements 
and contribute to capital reserve fund balances in Zones 1-13 for Fiscal Year 2016. Therefore, 
the following fiscal assessment amounts are hereby levied and ordered to be collected for Fiscal 
Year 2016: 
 

Zone 1  $265.64 
Zone 2  $93.08 
Zone 3  $797.06 
Zone 4  $121.00 
Zone 5  $198.50 
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Zone 6  $2.61 
Zone 7  $563.52 
Zone 8  $250.00 
Zone 9  $20.00 
Zone 10 $356.20 
Zone 11 $379.42 (Current Development) 
Zone 11 $200.94 (Future Development) 
Zone 12 $189.26 
Zone 13 $361.00 

 
9. Immediately upon the adoption of this resolution, but in no event later 

than the third Monday in August following such adoption, the City Clerk shall file a certified 
copy of this resolution, the diagram, and the assessments with the Auditor of the County of 
Alameda.  Upon such filing, the County Auditor shall enter on the county assessment roll 
opposite each lot or parcel of land the amount of assessment thereupon as shown in the 
assessment.  The assessments shall be collected at the same time and in the same manner as 
county taxes are collected, and all laws providing for the collection and enforcement of county 
taxes shall apply to the collection and enforcement of the assessments.  After collection by the 
County of Alameda, the net amount of the assessments, after deduction of any compensation due 
the county of collection, shall be paid to the Director of Finance of the City of Hayward. 
 

10. Upon receipt of monies representing assessments collected by the County, 
the Director of Finance of the City of Hayward shall deposit the monies in the City Treasury to 
the credit of an improvement fund, which improvement fund the Director of Finance is hereby 
directed to establish under the distinctive designation of said Consolidated Landscaping and 
Lighting Assessment District 96-1, Zones 1-13.  Monies in said improvement fund shall be 
expended only for the maintenance, servicing, construction or installation of the improvements. 

 
 
IN COUNCIL, HAYWARD, CALIFORNIA  July 7, 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 

 
AYES:  COUNCIL MEMBERS: 

 MAYOR:  
 
NOES: COUNCIL MEMBERS:  
 
ABSTAIN: COUNCIL MEMBERS:  
  
ABSENT: COUNCIL MEMBERS:  
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ATTEST:_______________________ 

 City Clerk of the City of Hayward 
  
APPROVED AS TO FORM: 
 
 
______________________________ 
City Attorney of the City of Hayward 
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  Page 1 of Resolution No. 15-__ 
 

HAYWARD CITY COUNCIL 
 

RESOLUTION NO.   15-___ 
 

Introduced by Council Member _______ 
 

RESOLUTION APPROVING FUNDING RECOMMENDATIONS AND 
APPROPRIATING SPECIAL REVENUE FUNDS FOR CONSOLIDATED 
LANDSCAPING AND LIGHTING DISTRICT NO. 96-1, ZONES 1 THROUGH 
13 FOR FISCAL YEAR 2016 

 
 
  BE IT RESOLVED that the City Council of the City of Hayward hereby approves 
and adopts the Consolidated Landscaping and Lighting District No. 96-1, Zones 1 through 13 
Funding recommendations for Fiscal Year 2016 in the attached Exhibit A, in a total amount not 
to exceed $1,039,711 which is incorporated by reference herein. 
 
  BE IT FURTHER RESOLVED that except as may be otherwise provided, any 
and all expenditures relating to the objectives described in the Consolidated Landscaping and 
Lighting District No. 96-1, Zones 1 through 13 budget are hereby approved and authorized and 
payments therefore may be made by the Director of Finance of the City of Hayward without 
further action of Council.   
 
 
IN COUNCIL, HAYWARD, CALIFORNIA   July 7, 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 
 
AYES:  COUNCIL MEMBERS:  
   
NOES:  COUNCIL MEMBERS: 
 
ABSTAIN:  COUNCIL MEMBERS:  
 
ABSENT: COUNCIL MEMBERS: 
    MAYOR:  
 
      ATTEST:________________________________ 
        City Clerk of the City of Hayward 
 
APPROVED AS TO FORM: 
 
 
___________________________________ 
City Attorney of the City of Hayward 
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EXHIBIT A 
 
FY 2016 Fund Expenditure Appropriations - Operating Budget   
 
Special Revenue Funds 
 

266 LLD Zone 1  9,420 
267 LLD Zone 2  8,659 
268 LLD Zone 3  124,139 
269 LLD Zone 4  19,348 
272 LLD Zone 5  7,412 
273 LLD Zone 6  13,707 
274 LLD Zone 7  191,127 
275 LLD Zone 8   7,219 
276 LLD Zone 9  4,075 
277 LLD Zone 10  197,481 
279 LLD Zone 11  192,735 
278 LLD Zone 12  47,920  
281 LLD Zone 13   216,469 
 
 
 
Special Revenue Fund Total  $1,039,711 
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 ENGINEER'S REPORT 
 

CITY OF HAYWARD 
LANDSCAPING & LIGHTING ASSESSMENT DISTRICT No. 96-1 

 
 FISCAL YEAR 2016 
 
 
The undersigned, acting on behalf of the City of Hayward, respectfully submits the enclosed Engineer’s 
Report as directed by the City of Hayward City Council pursuant to the provisions of Article XIIID, 
Section 4 of the California Constitution, provisions of the Landscaping and Lighting Act of 1972, and 
Section 22500 et seq. of the California Streets and Highways Code.  The undersigned certifies that he is a 
Professional Engineer, registered in the State of California.  

    
Dated:  June 11, 2015     By:        
  Joseph A. Francisco, P.E. 
  RCE No. 40688 
 
 
I HEREBY CERTIFY that the Engineer's Report, together with the Assessment Roll and Assessment 
Diagram thereto attached, was filed with me on the _____ day of _____________, 2015. 
          
          Miriam Lens 

 City Clerk, City of Hayward 
 
 

By:  
 
 
I HEREBY CERTIFY that the enclosed Engineer's Report, together with the Assessment Roll and the 
Assessment Diagram thereto attached, was approved and confirmed by the City Council of the City of 
Hayward, Alameda County, California, on the           day of                              , 2015. 
          
          Miriam Lens 

 City Clerk, City of Hayward 
 
 

By:  
 
 
I HEREBY CERTIFY that the enclosed Engineer's Report, together with the Assessment Roll and the 
Assessment Diagram thereto attached, was filed with the County Auditor of the County of Alameda, on 
the _______ day of              , 2015. 

 
 
By:  

  Joseph A. Francisco, P.E. 
  RCE No. 40688 
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SECTION I 
 

INTRODUCTION 
 

CITY OF HAYWARD 
LANDSCAPING & LIGHTING ASSESSMENT DISTRICT No. 96-1 

 
FISCAL YEAR 2016 

 
Background Information 
In 1996 there were six (6) separate Landscaping & Lighting Assessment Districts throughout the City of 
Hayward.  On May 7, 1996, Landscaping & Lighting Assessment District No. 96-1 was formed which 
consolidated each of the assessment districts and designated them as six (6) separate zones of benefit.  
From FY 1998 through FY 2008, Benefit Zones No. 7 through No. 13 were annexed to Landscaping & 
Lighting Assessment District No. 96-1.  Each zone of benefit has a separate budget pertaining to its 
respective improvements being maintained, but the administrative costs for the preparation of the 
Engineer’s Report, Council Reports, Resolutions, etc. are shared proportionately among the zones. 
 
To ensure the proper flow of funds for the ongoing operation, maintenance and servicing of 
improvements that were constructed as a condition of development within various subdivisions, the City 
Council, through the Landscaping and Lighting Act of 1972 (1972 Act), formed the City of Hayward 
Landscaping and Lighting Assessment District No. 96-1.  The 1972 Act also permits the creation of benefit 
zones within any individual assessment district if "by reasons or variations in the nature, location, and 
extent of the improvements, the various areas will receive different degrees of benefit from the 
improvement" (Sec. 22547).  Therefore, because there are varying degrees of benefit within the various 
subdivisions, the City Council established thirteen (13) benefit zones. 
 

Number of

Zone Year Type of Assessable

Number Name/Location Formed Development Parcels

1 Huntwood Ave. & Panjon St. 1990 Residential 30
2 Harder Rd. & Mocine Ave. 1991 Residential 85
3 Hayward Blvd. & Fairview Ave. 1992 Residential 155
4 Pacheco Way, Stratford Rd, Russ Ln, Ward Creek 1995 Residential 175
5 Soto Rd. & Plum Tree St. 1995 Residential 38
6 Peppertree Park 1982 Industrial 11
7 Mission Blvd., Industrial Pkwy, & Arrowhead Way 1998 Residential 348
8 Capitola St. 1999 Residential 24
9 Orchard Ave. 2000 Residential 74
10 E den Shores Residential 2003 Residential 534

11
Stonebrae Country Club Development (current & 
future development.) 2006 Residential 576

12 E den Shores E ast - Alden E . Oliver Sports Park 2007 Residential 261
13 Cannery Place 2008 Residential 599

Total 2,910

TABLE 1:   DESCRIPTION OF EXISTING BENEFIT ZONES
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Mandated Water Conservation 
On April 25, 2015, Governor Edmund G. Brown Jr. issued an executive order to strengthen the state's 
ability to manage water and habitat effectively in drought conditions and called on all Californians to 
redouble their efforts to conserve water.  Governor Brown called on all Californians to reduce their water 
use by an average of 25 percent.  In order to comply with that effort, City staff will attempt to reduce 
each benefit zone’s water consumption up to 30%.  In FY 2016, the cost savings resulting from the 
reduction of water use will be used to identify and implement more water efficient irrigation systems, 
where possible, within each benefit zone. 
 
Benefit Zones 
Benefit Zone No. 1 assessment amount will remain at $265.64 per parcel in FY 2016.  The assessment 
amount for this zone is below the maximum base assessment amount of $295.83 per parcel. In FY 2016 
$1,900.00 has been budgeted for unforeseen additional work (e.g. repairs/replacement).  If the additional 
work occurs in FY 2016 it would be funded through the capital reserves budget.  In future years, if there 
is a need for additional funds, the assessment amount may be increased up to their maximum base 
assessment amount. This maximum base assessment amount does not increase annually based upon the 
prior year’s change in the Consumer Price Index. Future increases in the assessment amount above the 
maximum base assessment amount would require the noticing and balloting of property owners per the 
requirements of Proposition 218. 
 
Benefit Zone No. 2 assessment amount will remain at $93.08 per parcel in FY 2016.  The assessment 
amount for this zone is below the maximum base assessment amount of $193.39 per parcel.  In FY 2016 
$1,300.00 has been budgeted for unforeseen additional work (e.g. repairs/replacement).  If the additional 
work occurs in FY 2016 it would be funded through the capital reserves budget.  In future years, if there 
is a need for additional funds, the assessment amount may be increased up to their maximum base 
assessment amount. This maximum base assessment amount does not increase annually based upon the 
prior year’s change in the Consumer Price Index. Future increases in the assessment amount above the 
maximum base assessment amount would require the noticing and balloting of property owners per the 
requirements of Proposition 218. 
 
In 1992, Benefit Zone No. 3 was established and the maximum base assessment amount was set at 
$328.82 per parcel without an escalation clause allowing for an annual increase based upon the prior 
year’s change in the Consumer Price Index.  In FY 2004, a group of property owners formed a Landscape 
Committee for the purpose of addressing the substandard landscaping conditions that had arisen in 
Benefit Zone No. 3.  The Landscape Committee developed a comprehensive landscape plan and presented 
the plan to City staff and property owners within Benefit Zone No. 3.  After receiving City and property 
owner support, the Landscape Committee proposed to increase assessments to fund the construction of 
additional landscape improvements and to increase the level of maintenance for the existing and 
proposed landscaping within Benefit Zone No. 3.  In FY 2006 the City conducted a mailed ballot election 
to determine if there was sufficient support to increase assessments.  The assessment increase was 
approved by a majority of the property owners who voted.  Therefore, in FY 2006 the annual assessment 
amount per parcel was increased from $328.82 to $1,023.56 per parcel.  This increase in the maximum 
base assessment amount consisted of two components; $694.52/yr. for maintenance and $329.04/yr. for 
the construction of capital improvements.  The maximum base assessment amount for constructing the 
capital improvements was only charged for three (3) years.  In FY 2009 the maximum base assessment 
amount increase associated with the construction of capital improvements was eliminated.  Each fiscal 
year, commencing in FY 2009, the maximum base assessment amount for the maintenance component, 
$694.52 was increased annually based upon the prior year’s change in the Consumer Price Index for the 
San Francisco-Oakland-San Jose Area.  For FY 2016 the assessment amount will be $797.06 per parcel, 
which is a $14.86 per parcel increase over the FY 2015 amount of $782.20 per parcel and below the 
maximum base assessment amount of $845.50 per parcel.  In FY 2016 the Landscape Committee will 
continue to shift its focus from funding major capital improvements to funding major maintenance issues. 
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The proposed maintenance projects for FY 2016 consist of: 1) Entrance Sign Painting, 2) Clean 
Cobblestone Drainage Borders, 3) Plant Replacement, 4) Major Mulching, 5) Modify Drip Sprinkler 
Lines, 6) Calsense Repairs/Upgrades, and 7) Tree Removal and Enhance Drainage System.  In FY 2016 
$9,000.00 has also been budgeted for unforeseen additional work (e.g. repairs/replacement).  If the 
additional work occurs in FY 2016 it would be funded through the capital reserves budget.  In future 
years, if there is a need for additional funds, the assessment amount may be increased up to their 
maximum base assessment amount. This maximum base assessment amount increases annually based 
upon the prior year’s change in the Consumer Price Index. Future increases in the assessment amount up 
to the maximum base assessment amount would not require the noticing and balloting of property 
owners per the requirements of Proposition 218. 
 
Benefit Zone No. 4 assessment amount will remain at $121.00 per parcel in FY 2016.  The assessment 
amount for this zone is below the maximum base assessment amount of $180.00 per parcel. In FY 2016 
$2,000.00 has been budgeted for unforeseen additional work (e.g. repairs/replacement).  If the 
additional work occurs in FY 2016 it would be funded through the capital reserves budget.  In future 
years, if there is a need for additional funds, the assessment amount may be increased up to their 
maximum base assessment amount. This maximum base assessment amount does not increase annually 
based upon the prior year’s change in the Consumer Price Index. Future increases in the assessment 
amount above the maximum base assessment amount would require the noticing and balloting of 
property owners per the requirements of Proposition 218. 
 
Benefit Zone No. 5 assessment amount will be $198.50 per parcel, which is a $59.38 per parcel increase 
over the FY 2015 amount of $139.12 per parcel and below the maximum base assessment amount of 
$258.67 per parcel.  The increase is needed to have the FY 2016 revenue equal the FY 2016 expenditures. 
In FY 2016 $200.00 has also been budgeted for unforeseen additional work (e.g. repairs/replacement).  If 
the additional work occurs in FY 2016 it would be funded through the capital reserves budget.  In future 
years, if there is a need for additional funds, the assessment amount may be increased up to their 
maximum base assessment amount. This maximum base assessment amount does not increase annually 
based upon the prior year’s change in the Consumer Price Index. Future increases in the assessment 
amount above the maximum base assessment amount would require the noticing and balloting of 
property owners per the requirements of Proposition 218. 
 
Benefit Zone No. 6 assessment amount will remain at $2.61 per linear foot per parcel in FY 2016.  The 
assessment amount for this zone is at the maximum base assessment amount of $2.61 per linear foot per 
parcel.  In FY 2016 $1,500.00 has been budgeted for unforeseen additional work (e.g. 
repairs/replacement).  If the additional work occurs in FY 2016 it would be funded through the capital 
reserves budget.  This maximum base assessment amount does not increase annually based upon the 
prior year’s change in the Consumer Price Index. Future increases in the assessment amount above the 
maximum base assessment amount would require the noticing and balloting of property owners per the 
requirements of Proposition 218. 
 
Benefit Zone No. 7 assessment amount will be $563.52 per parcel, which is a $10.52 per parcel increase 
over the FY 2015 amount of $553.00 per parcel and below the maximum base assessment amount of 
$884.35 per parcel.  The increase is needed to keep pace with ordinary inflationary costs and to continue 
to build capital reserves.  In FY 2016 $4,500.00 has also been budgeted for unforeseen additional work 
(e.g. repairs/replacement).  If the additional work occurs in FY 2016 it would be funded through the 
capital reserves budget.  In future years, if there is a need for additional funds, the assessment amount 
may be increased up to their maximum base assessment amount. This maximum base assessment amount 
increases annually based upon the prior year’s change in the Consumer Price Index. Future increases in 
the assessment amount up to the maximum base assessment amount would not require the noticing and 
balloting of property owners per the requirements of Proposition 218. 
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Benefit Zone No. 8 assessment amount will remain at $250.00 per parcel in FY 2016 and below the 
maximum base assessment amount of $632.49 per parcel.  In FY 2016 $900.00 has been budgeted for 
unforeseen additional work (e.g. repairs/replacement).  If the additional work occurs in FY 2016 it would 
be funded through the capital reserves budget.  In future years, if there is a need for additional funds, the 
assessment amount may be increased up to their maximum base assessment amount. This maximum base 
assessment amount increases annually based upon the prior year’s change in the Consumer Price Index. 
Future increases in the assessment amount up to the maximum base assessment amount would not 
require the noticing and balloting of property owners per the requirements of Proposition 218. 
 
Benefit Zone No. 9 assessment amount will be $20.00 per parcel, which is a $10.00 per parcel increase 
over the FY 2015 amount of $10.00 per parcel and below the maximum base assessment amount of 
$168.88 per parcel.  In FY 2016, the budget for graffiti abatement work has increased from $400.00 to 
$2,000.00.  If there is minimal graffiti abatement needed in FY 2016 any excess funds would be 
transferred to the reserves.  In future years, if there is a need for additional funds, the assessment amount 
may be increased up to their maximum base assessment amount. This maximum base assessment amount 
increases annually based upon the prior year’s change in the Consumer Price Index. Future increases in 
the assessment amount up to the maximum base assessment amount would not require the noticing and 
balloting of property owners per the requirements of Proposition 218. 
 
Benefit Zone No. 10 assessment amount will remain at $356.20 per parcel in FY 2016 and below the 
maximum base assessment amount of $1,007.03 per parcel.  In FY 2016 $2,000.00 has also been budgeted 
for unforeseen additional work (e.g. repairs/replacement).  If the additional work occurs in FY 2016 it 
would be funded through the capital reserves budget.  In future years, if there is a need for additional 
funds, the assessment amount may be increased up to their maximum base assessment amount. This 
maximum base assessment amount increases annually based upon the prior year’s change in the 
Consumer Price Index. Future increases in the assessment amount up to the maximum base assessment 
amount would not require the noticing and balloting of property owners per the requirements of 
Proposition 218. 
 
Benefit Zone No. 11 assessment amount for the 429 parcels in the current development phase will remain 
at $379.42 per parcel in FY 2016.  The assessment amount for the remaining 147 parcels that will be 
developed in subsequent phases will remain at $200.94 per parcel in FY 2016.  The assessment amount 
for this zone is below the maximum base assessment amount of $1,428.32 per parcel. In future years, if 
there is a need for additional funds, the assessment amount may be increased up to their maximum base 
assessment amount. This maximum base assessment amount increases annually based upon the prior 
year’s change in the Consumer Price Index. Future increases in the assessment amount up to the 
maximum base assessment amount would not require the noticing and balloting of property owners per 
the requirements of Proposition 218. 
 
Benefit Zone No. 12 assessment amount will be increased from $185.72 to $189.26 per parcel for FY 2016, 
which is at the maximum base assessment amount per parcel.  This maximum base assessment amount 
increases annually based upon the prior year’s change in the Consumer Price Index. The City of 
Hayward has an agreement with the Hayward Area Recreation and Park District (HARD) to maintain 
the Alden E. Oliver Sports Park which benefits parcels within this benefit zone.  The annual assessment 
pays for a minor portion of the Sport Park maintenance cost and City administrative costs associated 
with managing the benefit assessment program for this benefit zone. 
 
Benefit Zone No. 13 assessment amount will be increased from $150.00 to $361.00 per parcel in FY 2016 
and below the maximum base assessment amount of $1,074.04 per parcel In prior fiscal years the 
developer paid for a majority of the annual operation and maintenance costs for the landscaping and 
street lighting improvements. All of the development’s landscaping and street lighting improvements will 
be transferred to the City prior to June 30, 2015.  Therefore, the FY 2016 operation and maintenance 
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budget will consist of the first full fiscal year’s operation and maintenance responsibility.  In FY 2016 
$4,000.00 has also been budgeted for unforeseen additional work (e.g. repairs/replacement).  If the 
additional work occurs in FY 2016 it would be funded through the capital reserves budget.  In future 
years, if there is a need for additional funds, the assessment amount may be increased up to their 
maximum base assessment amount. This maximum base assessment amount increases annually based 
upon the prior year’s change in the Consumer Price Index. Future increases in the assessment amount up 
to the maximum base assessment amount would not require the noticing and balloting of property 
owners per the requirements of Proposition 218. 
 
In FY 2016, the City will be completing a capital reserve study in order to determine if there are adequate 
capital reserves within each benefit zone.  Based upon the results of the capital reserve study, City staff 
will be able to determine if assessment rates need to be increased or decreased in order to ensure 
adequate capital reserves will be in place. 
 
Proposition 218 Compliance 
On November 5, 1996, California voters approved Proposition 218 entitled "Right to Vote on Taxes Act," 
which added Articles XIIIC and XIIID to the California Constitution. While its title refers only to taxes, 
Proposition 218 establishes new procedural requirements for the formation and administration of 
assessment districts. 
 
These new procedures stipulate that even if assessments are initially exempt from Proposition 218, 
future increases in assessments must comply with the provisions of Proposition 218.  However, if the 
increase in assessment was anticipated in the assessment formula (e.g., to reflect the Consumer Price 
Index or an assessment cap) then the City would be in compliance with the provisions of Proposition 
218 if assessments did not exceed the assessment formula.  The FY 2016 assessments proposed within 
the Engineer’s Report are equal to or less than the maximum base assessment amount authorized; 
therefore, the vote requirements of Section 4 of Article XIIID do not apply to these proceedings. 
 
Benefit zones 3 and 7 thru 13 have an allowance within their respective assessment formulas to increase 
their maximum base assessment amount based upon the change in the prior year’s Consumer Price 
Index.  The Consumer Price Index which is used for this calculation is the Consumer Price Index for 
Urban Wage Earners and Clerical Workers within the San Francisco-Oakland-San Jose Area, as 
published by the Bureau of Labor and Statistics on a bi-monthly basis.  For those benefit zones with CPI 
Index adjustments, the CPI Index that was used last fiscal year, Fiscal Year 2015 was 249.809 (February 
2014). The most current available CPI index available at the time of preparing this report was 249.809 
(February 2015), which translates to a 1.90% (249.809/249.809) increase from Fiscal Year 2015. 
Therefore, the revised maximum base assessment amounts that could be levied in Fiscal Year 2016 for 
benefit zones 3 and 7 thru 13 is equal to the maximum base assessment amount in Fiscal Year 2015 
increased by 1.90%.  Future CPI increases in the maximum base assessment amount do not require the 
noticing and balloting of property owners per the requirements of Proposition 218. 
 
The assessment amounts for benefit zones 1, 2, 3, 4, 5, 7, 8, 9, 10, 11 and 13 are proposed to be levied below 
their maximum base assessment amount, and the assessment amounts for benefit zones 6 and 12 are 
proposed to be levied at their maximum base assessment amount. 
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Table 2 below lists the assessment amounts levied in FY 2015, the proposed assessment amounts for FY 
2016 and the maximum base assessment amounts for each benefit zone. 
 

Maximum

Fiscal Year 2015 Fiscal Year 2016 Base CPI

Zone Assessment Assessment Assessment Index

Number Name/Location Amount Amount Amount Adjustment

1 Huntwood Ave. & Panjon St. $265.64 $265.64 $295.83 No
2 Harder Rd. & Mocine Ave. $93.08 $93.08 $193.39 No
3 Hayward Blvd. & Fairview Ave. $782.20 $797.06 $845.50 Yes
4 Pacheco Wy., Stratford Rd, Russ Ln, Ward Crk. $121.00 $121.00 $180.00 No
5 Soto Rd. & Plum Tree St. $139.12 $198.50 $258.67 No

6 
( 1,  2)

Peppertree Park $2.61 $2.61 $2.61 No

7 Mission Blvd., Industrial Pkwy, & Arrowhead Wy. $553.00 $563.52 $884.35 Yes
8 Capitola St. $250.00 $250.00 $632.49 Yes
9 Orchard Ave. $10.00 $20.00 $168.88 Yes
10 E den Shores Residential $356.20 $356.20 $1,007.03 Yes
11 Stonebrae Country Club (Current Development) $379.42 $379.42 $1,428.32 Yes
11 Stonebrae Country Club (Future Development) $200.94 $200.94 $1,428.32 Yes

12 
( 1)

Eden Shores East - Alden E.  Oliver Sports Park $185.72 $189.26 $189.26 Yes

13 Cannery Place $150.00 $361.00 $1,074.04 Yes

Notes: ( 1) Bolded items reflect Fiscal Year 2016 assessment amounts levied at the base maximum assessment amounts.
( 2) Zone 6 is in the industrial district and is assessed based upon street frontage.

TABLE 2:  ASSESSMENT AMOUNTS PER BENEFIT ZONE

 
Current Annual Administration 
As required by the Landscaping and Lighting Act of 1972, the annual Engineer's Report includes: (1) a 
description of the improvements to be operated, maintained and serviced, (2) an estimated budget, and 
(3) a listing of the proposed assessment amount for each assessable lot or parcel.  
 
The City of Hayward is proposing to hold a public hearing on July 7, 2015, to provide an opportunity for 
any interested person to be heard.  At the conclusion of the public hearing, the City Council may adopt a 
resolution setting the annual assessment amounts as originally proposed or as modified.  Following the 
adoption of this resolution, the final assessor’s roll will be prepared and filed with the County Auditor’s 
office to be included on the FY 2016 tax roll.   
 
Payment of the assessment for each parcel will be made in the same manner and at the same time as 
payments are made for property taxes.  All funds collected through the assessment must be placed in a 
special fund and can only be used for the purposes stated within this report. 
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SECTION II 

 
ENGINEER'S REPORT PREPARED PURSUANT TO THE PROVISIONS OF THE 

LANDSCAPING AND LIGHTING ACT OF 1972 
SECTION 22500 THROUGH 22679 

OF THE CALIFORNIA STREETS AND HIGHWAYS CODE 
 

CITY OF HAYWARD 
LANDSCAPING & LIGHTING ASSESSMENT DISTRICT No. 96-1 

 
FISCAL YEAR 2016 

 
Pursuant to the Landscaping and Lighting Act of 1972 (Part 2 of Division 15 of the Streets and Highways 
Code of the State of California), and in accordance with the Resolution of Intention, being Resolution 
No. 15-66, preliminarily approving the Engineer’s Report, as adopted by the City Council of the City of 
Hayward, on May 19, 2015, and in connection with the proceedings for: 
 

CITY OF HAYWARD 
LANDSCAPING & LIGHTING ASSESSMENT DISTRICT No. 96-1 

 
Herein after referred to as the “Assessment District", I, Joseph A. Francisco, P.E., the duly appointed 
ENGINEER OF WORK, submit herewith the "Report" consisting of five (5) parts as follows: 

 

PART A:  PLANS AND SPECIFICATIONS 

This part describes the improvements in the District.  Plans and specifications for the improvements are 
as set forth on the lists thereof, attached hereto, and are on file in the Office of the Hayward City Clerk 
and are incorporated herein by reference. 
 

PART B:  ESTIMATE OF COST 

This part contains an estimate of the cost of the proposed improvements, including incidental costs and 
expenses in connection therewith, is as set forth on the lists thereof, attached hereto, and are on file in 
the Office of the Hayward City Clerk. 
 

PART C:  ASSESSMENT DISTRICT DIAGRAM 

This part incorporates by reference a diagram of the Assessment District showing the exterior 
boundaries of the District, the boundaries of the thirteen (13) zones within the District and the lines and 
dimensions of each lot or parcel of land within the District.  It has been prepared by the Engineer of 
Work and is on file in the Office of the Hayward City Clerk.  
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PART D:  METHOD OF APPORTIONMENT OF ASSESSMENT 

This part contains the method of apportionment of assessments, in proportion to the estimated benefits 
to be received. 
 

PART E:  PROPERTY OWNER LIST & ASSESSMENT ROLL 

This part contains a list of the Alameda County Assessor’s Parcel numbers, and the net amount to be 
assessed upon the benefited lands within the Assessment District for FY 2016.  The Assessment Roll is 
filed in the Office of the Hayward City Clerk and is incorporated in this report by reference.  The list is 
keyed to the records of the Assessor of the County of Alameda, which are incorporated herein by 
reference. 
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PART A 

PLANS AND SPECIFICATIONS 

The facilities, which have been constructed within the City of Hayward, and those which may be 
subsequently constructed, will be operated, maintained and serviced as generally described as follows: 
 

DESCRIPTION OF IMPROVEMENTS 
CITY OF HAYWARD 

LANDSCAPING & LIGHTING ASSESSMENT DISTRICT No. 96-1 
FISCAL YEAR 2016 

 
The improvements consist of the construction, operation, maintenance, rehabilitation and servicing of 
landscaping, street lighting, open space facilities, parks, trails, and appurtenant facilities including but 
not limited to; personnel, electrical energy, utilities such as water, materials, contractual services, and 
other items necessary for the satisfactory operation of these services and facilities as described below: 
 
Landscaping Facilities 
Landscaping facilities consist of, but are not limited to: operation, maintenance and servicing of 
landscaping, irrigation, planting, shrubbery, ground cover, trees, pathways, hardscapes, decorative 
masonry and concrete walls, fountains, bus shelters, entry gate structures, graffiti removal, fences, and 
other appurtenant facilities required to provide landscaping within the public rights-of-way and 
easements within the boundaries of the Assessment District.   
 
Street Lighting Facilities 
Street lighting facilities consist of, but are not limited to: operation, maintenance and servicing of poles, 
fixtures, bulbs, conduits, equipment including guys, anchors, posts and pedestals, metering devices and 
other appurtenant facilities within the public rights-of-way and easements within the boundaries of the 
Assessment District. 
 
Open Space Facilities 
Open space facilities consist of, but are not limited to: operation, maintenance and servicing of drainage 
areas, creeks, ponds, etc. including the removal of trash and debris, sediment, natural and planted 
vegetation and other appurtenant facilities within the public rights-of-way and easements within the 
boundaries of the Assessment District. 
 
Park/Trail Facilities 
Park/Trail facilities consist of, but are not limited to: operation, maintenance and servicing of 
landscaping, irrigation systems, pedestrian access, asphalt bike pathways, parkways, and the removal of 
trash and debris, rodent control, used for the support of recreational programs and other appurtenant 
facilities within the public rights-of-way and easements within the boundaries of the Assessment 
Districts. 
 
Maintenance means the furnishing of services and materials for the ordinary and usual operation, 
maintenance and servicing of the landscaping, public lighting facilities and appurtenant facilities, 
including repair, removal or replacement of all or part of any of the landscaping, public lighting facilities 
or appurtenant facilities; providing for the life, growth, health and beauty of the landscaping 
improvements, including cultivation, irrigation, trimming, spraying, fertilizing and treating for disease or 
injury; and the removal of trimmings, rubbish, debris and other solid waste; the cleaning, sandblasting, 
and painting of street lights and other improvements to remove graffiti. 
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The following is a detailed description of the improvements that are being operated, maintained and 
serviced throughout each benefit zone within the District: 
 
 Zone 1 (Huntwood Avenue & Panjon Street) – Tract 6041  
 

Formed:  November 13, 1990 
Resolution Number:  90-256 

30 parcels 
FY 2016 Assessment Amount per Parcel: $265.64 

 
 Surface maintenance of the street side of a 600-foot masonry wall along Huntwood Avenue.  

This maintenance includes painting, cleaning, graffiti removal, and minor surface repair; 
 
 The ownership and responsibility of the masonry wall as a structure remains with the 

individual property owners; and 
 
 Landscaping and irrigation includes an 8-foot-wide landscaped strip along Huntwood 

Avenue within a landscape easement. 
 

 For FY 2016, the assessment amount will remain at $265.64 per parcel.  The assessment 
amount for this zone is below the maximum base assessment amount of $295.83 per parcel 
and is sufficient for maintaining levels of service and for keeping a reserve balance.  This 
maximum base assessment amount cannot be increased annually based upon the change in 
the Consumer Price Index. 

 
 Zone 2 (Harder Road & Mocine Avenue) – Tract 6042  
 

Formed:  July 25, 1991 
Resolution Number:  91-137 

85 parcels 
FY 2016 Assessment Amount per Parcel: $93.08 

 
 Surface maintenance of the street side of a 1,000-foot-long masonry wall along Harder Road, 

Mocine Avenue and a segment of Sunburst Drive.  This maintenance includes painting, 
cleaning, graffiti removal, and minor surface repair;  
 

 Surface maintenance of the 800-foot-long masonry wall adjacent to the railroad tracks 
located on the southwest side of Tract No. 6042.  This maintenance includes painting, 
cleaning, graffiti removal, and minor surface repair; 

 
 The ownership and responsibility of the masonry walls as a structure remains with the 

individual property owners; and 
 
 Landscaping and irrigation includes the area between the sidewalk and wall along Harder 

Road and Mocine Avenue within a landscape easement. 
 

 For FY 2016, the assessment amount will remain at $93.08 per parcel.  The assessment 
amount for this zone is below the maximum base assessment amount of $193.39 per parcel 
and is sufficient for maintaining levels of service and for keeping a reserve balance.  This 
maximum base assessment amount cannot be increased annually based upon the change in 
the Consumer Price Index. 
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 Zone 3 (Hayward Boulevard & Fairview Avenue) – Tract 4007  
 

Formed:  June 23, 1992 
Resolution Number:  92-174 

155 parcels 

FY 2016 Assessment Amount per Parcel: $797.06 
 

 Surface maintenance of the street side of a mile-long masonry wall along Hayward 
Boulevard and Fairview Avenue. This maintenance includes painting, cleaning, graffiti 
removal, and minor surface repair; 

 
 The ownership and responsibility of the masonry wall as a structure remains with the 

individual property owners; 
 

 Landscaping and irrigation includes approximately one mile of landscaped frontage along 
Hayward Boulevard and Fairview Avenue with significant slope areas along the street; and 

 
 In addition, several open space areas within the tract are maintained; however, there are no 

funds budgeted for maintenance of the non-irrigated, non-landscaped open space areas.  
 

 In 1992, Benefit Zone No. 3 was established and the maximum base assessment amount was 
set at $328.82 per parcel.  In FY 2004, a group of property owners formed a Landscape 
Committee for the purpose of addressing the substandard landscaping conditions that had 
arisen in Benefit Zone No. 3.  The Landscape Committee developed a comprehensive 
landscape plan and presented the plan to City staff and property owners within Benefit 
Zone No. 3. After receiving City and property owner support, the Landscape Committee 
proposed to increase assessments to fund the construction of additional landscape 
improvements and to increase the level of maintenance for the existing and proposed 
landscaping within Benefit Zone No. 3.  In FY 2006 the City conducted a mailed ballot 
election to determine if there is sufficient support to increase assessments.  The assessment 
increases were approved by a majority of the voters who voted.  Therefore, in FY 2006 the 
annual assessment amount per parcel was increased from $328.82 to $1,023.56.  This 
increase in the maximum base assessment amount consisted of two components; 
$694.52/yr. for maintenance and $329.04/yr. for the construction of capital improvements.  
The maximum base assessment amount for constructing the capital improvements was only 
charged for three (3) years.  In FY 2009 the maximum base assessment amount increase 
associated with the construction of capital improvements was eliminated.  Each fiscal year, 
commencing in FY 2009, the maximum base assessment amount for the maintenance 
component, $694.52 may be increased annually based upon the prior year’s change in the 
Consumer Price Index for the San Francisco-Oakland-San Jose Area. 
 

 In FY 2016 the Landscape Committee will continue to shift its focus from funding major 
capital improvements to funding major maintenance issues. The proposed maintenance 
projects for FY 2016 consist of: 1) Entrance Sign Painting, 2) Clean Cobblestone Drainage 
Borders, 3) Plant Replacement, 4) Major Mulching, 5) Modify Drip Sprinkler Lines, 6) 
Calsense Repairs/Upgrades, and 7) Tree Removal and Enhance Drainage System. 
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 For FY 2016, the assessment amount will increase from $782.20 to $797.06 per parcel to 
ensure sufficient levels of service and for keeping a reserve balance.  This assessment rate is 
below the maximum base assessment amount, which is $845.50 per parcel.  In future years, 
if there is a need for additional funds, the assessment amount may be increased up to their 
maximum base assessment amount. This maximum base assessment amount increases 
annually based upon the prior year’s change in the Consumer Price Index. Future increases 
in the assessment amount up to the maximum base assessment amount would not require 
the noticing and balloting of property owners per the requirements of Proposition 218. 
 

 The following capital improvements have been constructed with revenues received from the 
capital improvements portion of the annual assessment. 

 
FY 2006: Bus Stop and Open Area across the Street on Fox Hollow Drive 

 
In the Bus Stop Area weeds were removed and the soil was amended and prepared for new 
plantings.  Improvements in drainage were made.  The existing sprinkler system was 
repaired and/or upgraded as necessary.  Grass was planted in flat locations.  Trees were 
replaced as needed.  Bunch grasses and shrubs were planted on the slopes. 
 
In the Open Area across from the Bus Stop, weeds were removed and the soil was amended 
and prepared for new plantings.  The existing sprinkler system was repaired and/or 
upgraded as necessary.  Deer resistant, drought tolerant, low maintenance plants were 
planted on the flat area and down the slope.  Low maintenance plants of various colors were 
used. 
 
FY 2007: Open Area South of 28525 Fox Hollow Drive 
 
In the Open Area, weeds were removed and the soil was prepared for new plantings. The 
existing sprinkler system was repaired and/or upgraded as necessary. Deer resistant, 
drought tolerant, low maintenance plants were planted on the flat area and down the slope. 
Assorted low maintenance plants of various colors were also used. 
 
FY 2008: Hayward Blvd., Fairview Drive & Barn Rock Drive 
 
During FY 2008, the Landscape Committee decided to spread the last phase of the capital 
replacements over two years in order to coordinate the Prominence improvements with 
planned work by the Stonebrae Development.  During FY 2008 along Barn Rock Drive and 
Hayward Blvd, weeds were removed and the soil was prepared for new plantings. The 
existing sprinkler system was upgraded as necessary. Deer resistant, drought tolerant, low 
maintenance plants were planted on the flat area and down the slope. Assorted low 
maintenance plants of various colors were also used. 
 
FY 2009: Hayward Blvd., Fairview Drive & Barn Rock Drive 
 
During FY 2009 along Fairview Drive, weeds and dead trees and foliage were removed.  The 
soil was amended and prepared for new trees and plants.  Trees, bushes and ground cover 
were planted to fill in the bare areas around the perimeter of the development on both the 
flat and sloped areas.  Deer resistant, drought tolerant, low maintenance plants of various 
colors was used. The existing sprinkler system was repaired and/or upgraded as necessary.  
In addition, large trees were planted along Fairview Drive to visually screen Prominence 
homeowners from Stonebrae homes. This work was funded by the Stonebrae Development.  
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FY 2011 through FY 2013: Calsense Sprinkler System Upgrade Project 
 
During FY 2011 through 2013 the existing sprinkler system was upgraded to provide a more 
water efficient/conservative system, which is intended to cut back on water waste and 
reduce the costs for annual maintenance. 
 
FY 2013: Landscape Upgrade Projects 
 
During 2013, the following improvements were completed: 1) mulch placement; 2) bunch 
grass removal and replants, and sprinkler repair along Fox Hollow; and 3) cleanup, enhance 
irrigation and plants above the V-ditch along Hayward Boulevard as part of multi-year 
capital improvement project. 
 
FY 2014: Landscape Upgrade Projects 
 
During 2014, the following improvements were completed: 1) entrance sign painting, 2) 
clean cobblestone drainage borders, 3) paint bus stop, 4) annual replanting, major mulching 
and modify drip sprinkler lines. 

 
FY 2015: Landscape Upgrade Projects 
 
During 2015, the following improvements were completed: 1) entrance sign painting, 2) 
cleaning cobblestone drainage borders, 3) Calsense upgrades, 4) annual replanting, major 
mulching, tree removal, graffiti abatement and modify drip sprinkler lines. The total costs of 
additional improvements installed/completed in Zone 3 since FY 2006 is $334,000. 

 
 As part of the roadway modifications for the Stonebrae Development, the landscaped corner 

of Benefit Zone No. 3 at Hayward Boulevard and Fairview Boulevard was substantially 
reduced in size and modified.  Concurrently, it was determined that the modified corner 
would provide a greater benefit for the residents of the Stonebrae Development than for the 
residents of Benefit Zone No. 3.  This corner is a visually vital part of the Stonebrae entrance 
while the only benefit it provides the residents of Benefit Zone No. 3 is as a general 
streetscape improvement not normally seen by the residents.  By mutual agreement of the 
Stonebrae developer and the members of the Prominence Landscape Committee (Benefit 
Zone No. 3), the corner was removed from Benefit Zone No. 3 and was assessed to the 
Stonebrae LLAD Benefit Zone (Benefit Zone No. 11). The Stonebrae developer modified the 
corner as necessary to separate the irrigation and plantings so that the residents of Benefit 
Zone No. 3 can be assured that they are not bearing any of the ongoing costs for the 
maintenance of this area. 

 
 

435



CITY OF HAYWARD LANDSCAPING & LIGHTING   SECTION II  
ASSESSMENT DISTRICT No. 96-1, FISCAL YEAR 2016 PART A 

 
 

18

 Zone 4 (Pacheco Way, Stratford Rd, Ruus Lane, Ward Creek) – Tracts 6472, 6560, 6682 & 6683 
 

Formed:  May 23, 1995 
Resolution Number:  95-96 

175 parcels 
Annexed Tract 6682:  January 23, 1996 

FY 2016 Assessment Amount per Parcel: $121.00 
 

 Surface maintenance of the street side of a masonry wall along Pacheco Way and along the 
southern and eastern property boundaries.  This maintenance includes painting, cleaning, 
graffiti removal, and minor surface repair; 

 
 The ownership and responsibility of the masonry wall as a structure remains with the 

individual property owners; 
 

 Approximately 21,000 square feet of landscaping adjacent to the Ward Creek Bike Pathway, 
including an irrigation system with electrical controllers; 

 
 Approximately 2,100 square feet of median landscaping on Stratford Road and Ruus Lane; 

 
 Approximately 7,500 square feet of landscaping along Pacheco Way; 

 
 The landscaping, irrigation and appurtenances on the median island on Ruus Lane; 

 
 Approximately 2,100 linear feet of asphalt bike pathway adjacent to Ward Creek between 

Pacheco Way and Folsom Avenue, and bike path striping on pathway; 
 

 Approximately 50 linear feet of 4-foot-high black vinyl clad chain link fencing at two locations 
between Ward Creek and the asphalt pathway; 

 
 A 14-foot-wide entry gate structure, an 8-foot-wide swing gate, and a 12-foot-wide swing gate; 

 
 32 linear feet of 8-foot-wide prefabricated steel bridge with wood deck; and 

 
 Pedestrian access between Rosecliff Lane and Ward Creek Pathway. 

 
 For FY 2016, the assessment amount will remain at $121.00 per parcel.  The assessment 

amount for this zone is below the maximum base assessment amount of $180.00 per parcel 
and is sufficient for maintaining levels of service and for keeping a reserve balance.  This 
maximum base assessment amount cannot be increased annually based upon the change in 
the Consumer Price Index. 
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 Zone 5 (Soto Road & Plum Tree Street) – Tracts 6641 & 6754 
 

Formed:  May 23, 1995 
Resolution Number:  95-97 

38 parcels 
Annexed Tract 6754:  October 17, 1995 

FY 2016 Assessment Amount per Parcel: $198.50 
 

 Surface maintenance of the street side of a masonry wall along Soto Road.  This 
maintenance includes painting, cleaning, graffiti removal, and minor surface repair; 

 
 The ownership and responsibility of the masonry wall as a structure remains with the 

individual property owners; 
 

 Landscaping within the 10-foot-wide setback area between the masonry wall and the sidewalk 
(approximately 360 lineal feet); 

 
 Landscaping and appurtenances within the 5.5-foot-wide planter strip between the sidewalk 

and the curb return areas across the frontage of Tract 6641; 
 

 The curb return areas at the intersection of Soto Road and Plum Tree Street; 
 

 Landscaping and appurtenances located within the 10-foot-wide setback area between the 
masonry wall and the sidewalk (approximately 440 lineal feet); and 

 
 Landscaping and appurtenances within the 5.5-foot-wide planter strip between the sidewalk 

and the curb across the Soto Road frontage of Final Map Tract 6754. 
 

 For FY 2016, the assessment amount will increase from $139.12 to $198.50 per parcel.  The 
assessment amount for this zone is below the maximum base assessment amount of $258.67 
per parcel and is sufficient for maintaining levels of service and for keeping a reserve 
balance.  This maximum base assessment amount cannot be increased annually based upon 
the change in the Consumer Price Index. 

 
 Zone 6 (Peppertree Park) – Tracts 4420 & Lot 2 of Tract 3337  
 

Formed:  May 11, 1982 
Resolution Number:  82-160 

11 parcels 
FY 2016 Assessment Amount per linear-foot of Street Frontage: $2.61 

 
 Landscaping and decorative paving within the median islands in San Clemente Street 

between Zephyr Avenue and San Antonio Street; 
 
 Landscaping in the fountain area; 

 
 The identification sign, lighting, and landscaping in the main entrance median at San 

Clemente Street and San Antonio Street. 
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 For FY 2016 the assessment amount will remain at $2.61 per linear foot.  The assessment 
amount for this zone is at the maximum base assessment amount of $2.61 per linear foot and 
is sufficient for maintaining levels of service and for keeping a reserve balance.  This 
maximum base assessment amount cannot be increased annually based upon the change in 
the Consumer Price Index. 

 
 Zone 7 (Mission Boulevard, Industrial Parkway, Arrowhead Way) – Tract 7015  
 

Formed:  July 28, 1998 
Resolution Number:  98-153 

348 parcels 
FY 2016 Assessment Amount per Parcel: $563.52 

 
 Planting, irrigation, the multi-use pathway, landscape lighting and other associated 

improvements located within the landscape easements and street right-of-way along 
Mission Boulevard and Industrial Parkway; 

 
 Medians and abutting landscaping along the Arrowhead Way entrance roads and traffic 

circles, including the bridge structure, signs, and decorative entry paving; 
 

 Bus shelters; 
 

 Walls and fences that face Mission Boulevard, Industrial Parkway, the Arrowhead Way 
entrance roads, the golf course and along the Line N drainage channel (including graffiti 
removal); 

 
 Specialty street lighting; and 

 
 A 2.00 acre neighborhood park. 
 
 For FY 2016 the assessment amount will be increased from $553.00 to $563.52 per parcel.  

The increase is needed to keep pace with ordinary inflationary costs and to continue to 
build capital reserves.  These assessment rates are below the maximum base assessment 
amount, which is $884.35 per parcel.  In future years, if there is a need for additional funds, 
the assessment amount may be increased up to their maximum base assessment amount. 
This maximum base assessment amount increases annually based upon the prior year’s 
change in the Consumer Price Index. Future increases in the assessment amount up to the 
maximum base assessment amount would not require the noticing and balloting of property 
owners per the requirements of Proposition 218. 
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 Zone 8 (Capitola Street) – Tract 7033  
 

Formed:  March 2, 1999 
Resolution Number:  99-030 

24 parcels 
FY 2016 Assessment Amount per Parcel: $250.00 

 
 Surface maintenance of the 8-foot-high decorative concrete wall along the tract’s Hesperian 

Boulevard frontage.  This maintenance includes painting, cleaning, graffiti removal, and 
minor surface repair; 

 
 The ownership and responsibility of the wall as a structure remains with the individual 

property owners; and 
 

 A 10-foot-wide landscaped area, between the wall and the Hesperian Boulevard frontage, to 
be improved with landscaping, irrigation, and other associated improvements located 
within the landscaped area.   

 
 For FY 2016 the assessment amount will remain at $250.00 per parcel because there are 

sufficient reserves.  The FY 2016 assessment amount for this zone is below the maximum 
base assessment amount of $632.49 per parcel.  In future years, if there is a need for 
additional funds, the assessment amount may be increased up to their maximum base 
assessment amount. This maximum base assessment amount increases annually based upon 
the prior year’s change in the Consumer Price Index. Future increases in the assessment 
amount up to the maximum base assessment amount would not require the noticing and 
balloting of property owners per the requirements of Proposition 218. 

 
 Zone 9 (Orchard Avenue) – Tract 7063  
 

Formed:  April 25, 2000 
Resolution Number:  00-050 

74 parcels 
FY 2016 Assessment Amount per Parcel: $20.00 

 
 Surface maintenance of the 10-foot-high decorative concrete wall along the railroad and 

along the south property line abutting Lot 40.  This maintenance includes painting, 
cleaning, graffiti removal, and minor surface repair. To minimize this maintenance work, 
Boston Ivy is planted and maintained along most of the surface of the wall; 

 
 The ownership and responsibility of the wall as a structure remains with the individual 

property owners. 
 

 For FY 2016 the assessment amount will be increased from $10.00 to $20.00 per parcel to 
ensure there are sufficient funds available in the event graffiti abatement is needed.  The FY 
2016 assessment amount for this zone is below the maximum base assessment amount of 
$168.88 per parcel.  In future years, if there is a need for additional funds, the assessment 
amount may be increased up to their maximum base assessment amount. This maximum 
base assessment amount increases annually based upon the prior year’s change in the 
Consumer Price Index. Future increases in the assessment amount up to the maximum base 
assessment amount would not require the noticing and balloting of property owners per the 
requirements of Proposition 218. 
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 Zone 10 (Eden Shores Residential) – Tracts No.  7317, 7360 and 7361 
 

Formed:  June 24, 2003 
Resolution Number:  03-083 

534 parcels 
FY 2016 Assessment Amount per Parcel: $356.20 

 
 A 5.58 acre park within the development which includes landscaping and irrigation and 

playground equipment; 
 
 Medians, park strips and parkway landscaping and irrigation within the development;  

 
 Surface maintenance of the decorative concrete and masonry walls along the perimeter and 

within the tract.  This maintenance includes painting, cleaning, graffiti removal, and minor 
surface repair; and 

 
 The ownership and responsibility for the walls as structures remains with the individual 

property owners. 
 

 For FY 2016, the assessment amount will remain at $356.20 per parcel to ensure sufficient 
levels of service and for keeping a reserve balance.  This assessment rate is below the 
maximum base assessment amount, which is $1,007.03 per parcel.  In future years, if there is 
a need for additional funds, the assessment amount may be increased up to their maximum 
base assessment amount. This maximum base assessment amount increases annually based 
upon the prior year’s change in the Consumer Price Index. Future increases in the 
assessment amount up to the maximum base assessment amount would not require the 
noticing and balloting of property owners per the requirements of Proposition 218. 

 
 Zone 11 (Stonebrae Country Club) – Tracts No. 5354 
 

Formed:  July 18, 2006 
Resolution Number:  06-096 

576 parcels 
FY 2016 Assessment Amount per Parcel in current development phase: $379.42 
FY 2016 Assessment Amount per Parcel in future development phase: $200.94 

 
 Median, park strips, parkway landscaping and irrigation improvements and multi-use 

pathway improvements along Fairview Avenue, Carden Lane, Hayward Boulevard, 
Stonebrae County Club Drive, and the access road to the City water tank; 

 
 Slope maintenance along Carden Lane, Fairview Avenue, Hayward Boulevard, and Stone 

Country Club Drive; 
 

 Decorative walls facing Fairview Avenue and Hayward Boulevard but not including the 
view fence of the lots along Fairview Ave.  This maintenance includes painting, cleaning, 
graffiti removal, and replacement of the improvements if needed; 

 
 Street and landscape lighting along Fairview Avenue, Carden Lane, Hayward Boulevard; 

and along the frontage of the school at the intersection of Hayward Blvd/Stonebrae Country 
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Club Drive and Carden Lane. This maintenance includes electrical costs, and replacement of 
the improvements if needed; 

 
 As part of the roadway modifications for the Stonebrae Development, the landscaped corner 

at Hayward Boulevard and Fairview Boulevard, previously located in benefit Zone No. 3, 
was substantially reduced in size and modified. The modified corner provides a benefit for 
the residents of the Stonebrae Development and is visually a vital part of the entrance to the 
development. By agreement of the Stonebrae developer and the City and following 
consultation with the Prominence Landscape Committee (Benefit Zone No. 3), the corner 
was removed from Benefit Zone No. 3 and annexed into the Stonebrae Benefit Zone (Benefit 
Zone No. 11). The Stonebrae developer modified the corner as necessary to separate the 
irrigation and plantings so that the residents of Benefit Zone No. 3 can be assured that they 
are not bearing any of the future ongoing costs for the maintenance of this area. 

 
 The project is proposed to be developed in multiple phases. The current development phase 

consists of 429 single-family parcels (increased from 364 in FY 2015).  The future 
development phases will consist of the remaining 147 single-family parcels (decreased from 
212 in FY 2015).  For FY 2016 the assessment amount will remain at $379.42 per parcel in 
the current phase and remain at $200.94 per parcel in the future phase.  In addition, the 
Stonebrea HOA requested that $27,000.00 be budgeted from reserves to fund landscape 
upgrades and replacement.  In future years, if there is a need for additional funds, the 
assessment amount may be increased up to their maximum base assessment amount. This 
maximum base assessment amount increases annually based upon the prior year’s change in 
the Consumer Price Index. Future increases in the assessment amount up to the maximum 
base assessment amount would not require the noticing and balloting of property owners 
per the requirements of Proposition 218. 

 
 Zone 12 (Eden Shore East - Alden E. Oliver Sports Park) – Tract 7489 & 7708 

 
Formed:  May 15, 2007 

Resolution Number:  07-031 
261 units 

FY 2016 Assessment Amount per Parcel: $189.26 
 

 Maintenance of the neighborhood serving features of the Alden E. Oliver Sports Park such 
as picnic tables, basketball courts, barbeque areas, soccer fields, etc. 

 
 For FY 2016 the assessment amount will be increased from $185.72 to $189.26 per parcel 

which is at the maximum base assessment amount per parcel.  This increase is necessary to 
maintain sufficient service levels for the HARD maintained park.  This maximum base 
assessment amount increases annually based upon the prior year’s change in the Consumer 
Price Index.  Future increases in the assessment amount up to the maximum base 
assessment amount would not require the noticing and balloting of property owners per the 
requirements of Proposition 218. 
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 Zone 13 (Cannery Place) – Tract 7613, 7625, 7748 & 7749  
 

Formed:  June 17, 2008 
Resolution Number:  08-090 

582 Condominium Style Units, 16 Duets and one Commercial Retail Parcel 
FY 2016 Assessment Amount per Unit: $361.00 

 
 Approximately five (5) acres of park area which includes landscaping and irrigation and 

playground equipment and maintenance of a historic water tower within the development; 
 
 Park strips and parkway landscaping and irrigation within the development; 

 
 Maintenance of street trees;  

 
 Maintenance of streetlights; 

 
 Maintenance of paved walkways; 

 
 Surface maintenance of the decorative concrete walls within the tract.  This maintenance 

includes painting, cleaning, graffiti removal, and minor surface repair; and 
 

 The ownership and responsibility for the walls as structures remains with the individual 
property owners. 

 
 For FY 2016 the assessment amount will increase from $150.00 to $361.00 per parcel.  In 

prior fiscal years the developer paid for a majority of the annual operation and maintenance 
costs for the landscaping and street lighting improvements. All of the development’s 
landscaping and street lighting improvements will be transferred to the City prior to June 
30, 2015.  Therefore, the FY 2016 operation and maintenance budget will consist of the city’s 
first full fiscal year’s operation and maintenance responsibility.  In future years, if there is a 
need for additional funds, the assessment amount may be increased up to their maximum 
base assessment amount. This maximum base assessment amount increases annually based 
upon the prior year’s change in the Consumer Price Index. Future increases in the 
assessment amount up to the maximum base assessment amount would not require the 
noticing and balloting of property owners per the requirements of Proposition 218. 
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PART B 
 

ESTIMATE OF COST 
 
The 1972 Act provides that the total cost of construction, operation, maintenance and servicing of the 
public landscaping, street lighting, open space facilities, parks, trails, etc. can be recovered by the 
District.  Incidental expenses including administration of the District, engineering fees, legal fees and all 
other costs associated with the construction, operation, maintenance and servicing of the District can 
also be included. 
 
The estimated FY 2016 expenditures for the proposed District are itemized by zone as follows: 
 

Zone Estimated Revenue

Number Name/Location  for Fiscal Year 2016

1 Huntwood Ave. & Panjon St. $ 7,969.20
2 Harder Rd. & Mocine Ave. $7,911.80
3 Hayward Blvd. & Fairview Ave. $123,544.30
4 Pacheco Wy., Stratford Rd, Russ Ln, Ward Crk. $21,175.00
5 Soto Rd. & Plum Tree St. $7,543.00
6 Peppertree Pk. $13,034.28
7 Mission Blvd., Industrial Pkwy, & Arrowhead Wy. $ 196,104.96
8 Capitola St. $6,000.00
9 Orchard Ave. $1,480.00
10 E den Shores Residential $190,210.80
11 Stonebrae Country Club $ 192,309.36
12 E den Shores E ast - Alden E . Oliver Sports Park $49,396.86
13 Cannery Place $ 216,239.00

TOTAL: $1,032,918.56

TABLE 3:   REVENUE PER BENEFIT ZONE

 
 
For a detailed breakdown on the operation, maintenance and servicing costs for each Benefit Zone, refer 
to Appendix "A." 
 
The 1972 Act requires that a special fund be set up for the revenues and expenditures for the District.  
Funds raised by the assessments shall be used only for the purposes as stated herein.  Any balance 
remaining on July 1 at the end of the fiscal year must be carried over to the next fiscal year. 
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PART C 
 

ASSESSMENT DISTRICT DIAGRAM 
 

The boundary of the City of Hayward’s Landscaping & Lighting Assessment District No. 96-1 is 
completely within the boundaries of the City of Hayward.  The Assessment Diagram which shows the 
thirteen (13) zones is on file in the Office of the City Clerk of the City of Hayward and shown in 
Appendix “B” of this report.  The lines and dimensions of each lot or parcel within the District are those 
lines and dimensions shown on the maps of the Assessor of the County of Alameda, for the year when 
this report was prepared, and are incorporated by reference herein and made part of this report. 
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PART D 
 

METHOD OF APPORTIONMENT OF ASSESSMENT 
 
Part 2 of Division 15 of the Streets and Highways Code, the Landscaping and Lighting Act of 1972, 
permits the establishment of assessment districts by agencies for the purpose of providing certain public 
improvements which include the operation, maintenance and servicing of landscaping and street lighting 
improvements. 
 
Section 22573 of the Landscaping and Lighting Act of 1972 requires that maintenance assessments must 
be levied according to benefit rather than according to assessed value.  This Section states: 
 

"The net amount to be assessed upon lands within an assessment district may be apportioned by any 
formula or method which fairly distributes the net amount among all assessable lots or parcels in 
proportion to the estimated benefit to be received by each such lot or parcel from the improvements." 
 
The determination of whether or not a lot or parcel will benefit from the improvements shall be made 
pursuant to the Improvement Act of 1911 (Division 7 (commencing with Section 5000)) [of the Streets and 
Highways Code, State of California]." 

 
Proposition 218 also requires that maintenance assessments must be levied according to benefit rather 
than according to assessed value.  In addition, Article XIIID, Section 4(a) of the California Constitution 
limits the amount of any assessment to the proportional special benefit conferred on the property. 
 
Because assessments are levied on the basis of benefit, they are not considered a tax, and, therefore, are 
not governed by Article XIIIA of the California Constitution. 

 
The 1972 Act permits the designation of zones of benefit within any individual assessment district if "by 
reasons or variations in the nature, location, and extent of the improvements, the various areas will 
receive different degrees of benefit from the improvement" (Sec. 22547).  Thus, the 1972 Act requires the 
levy of a true "assessment" rather than a "special tax." 
 
Article XIIID of the California Constitution provides that publicly owned properties must be assessed 
unless there is clear and convincing evidence that those properties receive no special benefit from the 
assessment.  Exempted from the assessment would be the areas of public streets, public avenues, public 
lanes, public roads, public drives, public courts, public alleys, public easements and rights-of-ways.   
 
ZONE CLASSIFICATION 
Each benefit zone is unique and distinguishable from other benefit zones located within the District.  
Each benefit zone is evaluated to determine which improvements are of a specific and direct benefit to 
the parcels in that benefit zone.  Once the improvements have been identified, a method of spreading 
those costs to the benefiting parcels was developed. 
 
As certain subdivisions develop throughout the City of Hayward, they may be annexed into an existing 
zone or there may be a new zone formed.  Each new subdivision is evaluated to determine which 
improvements are of a specific and direct benefit to the parcels within the subdivision and then a 
determination is made whether to annex them into an existing zone or whether to form a new zone.  The 
parcels, which benefit from the improvements, are identified and a benefit assessment spread 
methodology is developed to spread the costs of the improvements to the benefiting parcels. 
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The following is a listing of the various zones in the District, their corresponding number of parcels in 
each benefit zone, and the method of apportioning the costs of the improvements: 
 
 Zone 1 (Huntwood Avenue & Panjon Street)  Tract 6041 

This zone was established in 1990 and the maximum assessment amount was set at $295.83 per 
single-family residential parcel with no automatic allowance for a Consumer Price Index (CPI) 
increase each fiscal year.  The special benefit derived by the individual lots is indistinguishable from 
each other.  Therefore, each of the 30 parcels shall be apportioned an equal share of the total 
assessment for this zone.  In FY 2016, the total assessment revenue needed to operate and maintain 
the facilities within the zone is $7,969.20.  Since the amount needed to operate and maintain facilities 
in this zone remains below the maximum base assessment amount, the following amount should be 
collected: 
 

$265.64 per parcel 
 
 Zone 2 (Harder Road & Mocine Avenue)  Tract 6042 

This zone was established in 1991 and the maximum assessment amount was set at $193.39 per single-
family residential parcel with no automatic allowance for CPI increase each fiscal year.  The special 
benefit derived by the individual parcels is indistinguishable from each other.  Therefore, each of the 
85 parcels shall be apportioned an equal share of the total assessment for this zone.  In FY 2016, the 
total assessment revenue needed to operate and maintain the facilities within the zone is $7,911.80.  
Since the amount needed to operate and maintain facilities in this zone remains below the maximum 
base assessment amount, the following amount should be collected: 
 

$93.08 per parcel 
 

 Zone 3 (Hayward Boulevard & Fairview Avenue)  Tract 4007 
 
In 1992, Benefit Zone No. 3 was established and the maximum base assessment amount was set at 
$328.82 per parcel. In FY 2004, a group of property owners formed a Landscape Committee for the 
purpose of addressing the substandard landscaping conditions that had arisen in Benefit Zone No. 3.  
The Landscape Committee developed a comprehensive landscape plan and presented the plan to City 
staff and property owners within Benefit Zone No. 3. After receiving City and property owner 
support, the Landscape Committee proposed to increase assessments to fund the construction of 
additional landscape improvements and to increase the level of maintenance for the existing and 
proposed landscaping within Benefit Zone No. 3.  In FY 2006 the City conducted a mailed ballot 
election to determine if there is sufficient support to increase assessments.  The assessment increases 
were approved by a majority of the voters who voted.  Therefore, in FY 2006 the maximum base 
assessment amount per parcel was increased from $328.82 to $1,023.56.  This increase in the 
maximum base assessment amount consisted of two components; $694.52/yr. for maintenance and 
$329.04/yr. for the construction of capital improvements.  The maximum base assessment amount for 
constructing the capital improvements was only charged for three (3) years.  In FY 2009 the 
maximum base assessment amount increase associated with the construction of capital 
improvements was eliminated.  Each fiscal year, commencing in FY 2009, the maximum base 
assessment amount for the maintenance component, $694.52 may be increased annually based upon 
the prior year’s change in the Consumer Price Index for the San Francisco-Oakland-San Jose Area.  
The base year for calculating CPI increases was set for July 1, 2006.  On July 1, 2006 the CPI Index 
was set at 205.2.  The most current CPI Index available at the time of this report was February 2015. 
The February 2015 CPI was 249.809, which translates to a 21.74% (249.809/205.2) increase since the 
base year.  Therefore, the maximum base assessment amount of $845.50 per parcel could be assessed 
in FY 2016. 
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The special benefit derived by the individual parcels is indistinguishable from each other.  Therefore, 
each of the 155 parcels shall be apportioned an equal share of the total assessment for this zone.  In FY 
2016, the total assessment revenue needed to operate and maintain the facilities within the zone is 
$123,544.30.  Since the amount needed to operate and maintain facilities in this zone remains below 
the maximum base assessment amount, the following amount should be collected: 
 

$797.06 per parcel 
 

 Zone 4 (Pacheco Way, Stratford Rd, Ruus Ln, Ward Creek)  Tracts 6472, 6560, 6683 & 6682 
This zone was established in 1995 and the maximum assessment amount was set at $180.00 per 
single-family residential parcel with no automatic allowance for CPI increase each fiscal year.  The 
special benefit derived by the individual parcels is indistinguishable from each other.  Therefore, each 
of the 175 parcels shall be apportioned an equal share of the total assessment for this zone.  In FY 
2016, the total assessment revenue needed to operate and maintain the facilities within the zone is 
$21,175.00.  Since the amount needed to operate and maintain facilities in this zone remains below the 
maximum base assessment amount, the following amount should be collected: 
 

$121.00 per parcel 
 

 Zone 5 (Soto Road & Plum Tree Street)  Tracts 6641 & 6754 
This zone was established in 1995 and the maximum assessment amount was set at $258.67 per 
single-family residential parcel with no automatic allowance for CPI increase each fiscal year.  The 
special benefit derived by the individual parcels is indistinguishable from each other.  Therefore, each 
of the 38 parcels shall be apportioned an equal share of the total assessment for this zone.  In FY 2016, 
the total assessment revenue needed to operate and maintain the facilities within the zone is 
$7,543.00.  Since the amount needed to operate and maintain facilities in this zone remains below the 
maximum base assessment amount, the following amount should be collected: 
 

$198.50 per parcel 
 

 Zone 6 (Peppertree Park)  Tract 4420 & Lot 2 of Tract 3337 
This zone was established in 1982 and the maximum assessment amount was set at $2.61 per linear 
foot with no automatic allowance for CPI increase each fiscal year.  The costs are spread to each 
parcel in proportion to the San Clemente Street frontage length to the overall San Clemente Street 
frontage within the district.  The street frontage is based on the actual linear length of each parcel at 
the street right-of-way line.  The overall street frontage is 4,994 feet from the San Clemente P.C.R. at 
Zephyr Avenue to the intersection of the northerly boundary of Lot 17 and San Clemente Street and 
the northerly boundary of Lot 2, Tract 3337.  In FY 2016, the total assessment revenue needed to 
operate and maintain the facilities within the zone is $13,034.28.  Since the assessment amount is 
limited to the maximum base assessment amount, the following amount should be collected: 

 
$2.61 per linear foot 
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 Zone 7 (Mission Boulevard, Industrial Parkway, Arrowhead Way)  Tract 7015 
This zone was established in 1998 and the maximum assessment amount was set at $597.57 per 
parcel with an automatic allowance for a CPI increase annually from April 1st to March 31st of each 
year.  The base year for calculating CPI increases was set for April 1, 1999.  On April 1, 1999, the CPI 
Index was set at 168.8.  The most current CPI Index available at the time of this report was February 
2015.  The February 2015 CPI was 249.809, which translates to a 47.99% (249.809/168.8) increase 
since the base year.  Therefore, the maximum base assessment amount of $884.35 per parcel could be 
assessed in FY 2016.  The special benefit derived by the individual parcels is indistinguishable from 
each other.  Therefore, each of the 343 single-family parcels and the 5 parcels comprising the parks 
and golf course shall be apportioned an equal share of the total assessment for this zone.  In FY 2016, 
the total assessment revenue needed to operate and maintain the facilities within the zone is 
$196,104.96. Since the amount needed to operate and maintain facilities in this zone remains below 
the maximum base assessment amount, the following amount should be collected: 
 

$563.52 per parcel 
 

 Zone 8 (Capitola Street)  Tract 7033 
This zone was established in 1999 and the maximum assessment amount was set at $442.83 per 
parcel with an automatic allowance for a CPI increase annually from April 1st to March 31st of each 
year.  The base year for calculating CPI increases was set for April 1, 2000.  On April 1, 2000 the CPI 
Index was set at 174.9.  The most current CPI Index available at the time of this report was February 
2015.  The February 2015 CPI was 249.809, which translates to a 42.83% (249.809/174.9) increase 
since the base year. Therefore, the maximum base assessment amount of $632.49 per parcel could be 
assessed in FY 2016.  The special benefit derived by the individual parcels is indistinguishable from 
each other.  Therefore, each of the 24 parcels shall be apportioned an equal share of the total 
assessment for this zone.  In FY 2016, the total assessment revenue needed to operate and maintain 
the facilities within the zone is $6,000.00.  Since the amount needed to operate and maintain 
facilities in this zone remains below the maximum base assessment amount, the following amount 
should be collected: 
 

$250.00 per parcel 
 

 Zone 9 (Orchard Avenue)  Tract 7063 
This zone was established in 2000 and the maximum assessment amount was set at $125.00 per 
parcel with an automatic allowance for a CPI increase annually from April 1st to March 31st of each 
year.  The base year for calculating CPI increases was set for April 1, 2001.  On April 1, 2001, the CPI 
Index was set at 184.9.  The most current CPI Index available at the time of this report was February 
2015.  The February 2015 CPI was 249.809, which translates to a 35.10% (249.809/184.9) increase 
since the base year.  Therefore, the maximum base assessment amount of $168.88 per parcel could be 
assessed in FY 2016.  The special benefit derived by the individual parcels is indistinguishable from 
each other.  Therefore, each of the 74 parcels shall be apportioned an equal share of the total 
assessment for this zone.  In FY 2016, the total revenue needed to operate and maintain the facilities 
within the zone is $1,480.00.  Since the amount needed to operate and maintain facilities in this zone 
remains below the maximum base assessment amount, the following amount should be collected:  

 
$20.00 per parcel 
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 Zone 10 (Eden Shores Residential)  Tracts No. 7317, 7360 and 7361 
This zone was established in June 2003 and the maximum assessment amount was set at $775.00 per 
parcel with an automatic allowance for a CPI increase annually from April 1st to March 31st of each 
year.  The base year for calculating CPI increases was set for July 1, 2003.  On July 1, 2003, the CPI 
Index was set at 192.25.  The most current CPI Index available at the time of this report was 
February 2015.  The February 2015 CPI was 249.809, which translates to a 29.94% (249.809/192.25) 
increase since the base year.  Therefore, the maximum base assessment amount of $1,007.03 per 
parcel could be assessed in FY 2016. The special benefit derived by the individual parcels is 
indistinguishable from each other.  Therefore, each of the 534 parcels shall be apportioned an equal 
share of the total assessment for this zone.  In FY 2016, the total assessment revenue needed to 
operate and maintain the facilities within the zone is $190,210.80.  Since the amount needed to 
operate and maintain facilities in this zone remains below the maximum base assessment amount, 
the following amount should be collected:  
 

$356.20 per parcel 
 

 Zone 11 (Stonebrae Country Club)  Tracts No. 5354 
This zone was established in July 2006 and the maximum assessment amount was set at $1,173.26/yr. 
for each proposed single-family parcel with an automatic allowance for a CPI increase annually from 
April 1st to March 31st of each year.  The base year for calculating CPI increases was set for July 1, 
2006.  On July 1, 2006, the CPI Index was set at 205.2.  The most current CPI Index available at the 
time of this report was February 2015.  The February 2015 CPI was 249.809, which translates to a 
21.74% (249.809/205.2) increase since the base year.  Therefore, the maximum base assessment 
amount of $1,428.32 per parcel could be assessed in FY 2016.  The project is proposed to be developed 
in multiple phases. The current development phases will be constructed first and consist of the 429 
proposed single-family parcels.  The future development phases will consist of the remaining 147 
proposed single-family parcels.  In FY 2016, the total assessment revenue needed to operate and 
maintain the facilities is $192,309.36.  Therefore, each of the 429 parcels located within the current 
development will be assessed $379.42 and the remaining 147 single-family parcels will be assessed 
$200.94 as shown below:  
 

$379.42 per parcel (Current Development) 
$200.94 per parcel (Future Development) 

 

 Zone 12 (Eden Shores East – Alden E. Oliver Sports Park)  Tract 7489 & 7708 
This zone was established in 2007 with a maximum base assessment amount of $160.00 per parcel 
which includes an automatic allowance for a CPI increase annually from April 1st to March 31st of 
each year.  The base year for calculating CPI increases was set for April 1, 2007.  On April 1, 2007, the 
CPI Index was set at 211.189.  The most current CPI Index available at the time of this report was 
February 2015. The February 2015 CPI was 249.809, which translates to a 18.29% (249.809/211.189) 
increase since the base year.  Therefore, the maximum base assessment amount of $189.26 per parcel 
could be assessed in FY 2016. The special benefit derived by the individual parcels is 
indistinguishable from each other.  Therefore, each of the 261 proposed parcels shall be apportioned 
an equal share of the total assessment for this zone.  In FY 2016, the total assessment revenue needed 
to operate and maintain the facilities within the zone is $49,396.86.  Since the assessment amount is 
limited to the maximum base assessment amount, the following amount should be collected: 
 

$189.26 per proposed parcel 
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 Zone 13 (Cannery Place)  Tract 7613, 7625, 7748 & 7749 
This zone was established in June 2008 with a maximum base assessment amount of $951.98 per 
residential unit and $951.98 per commercial parcel which includes an automatic allowance for a CPI 
increase annually from April 1st to March 31st of each year.  The base year for calculating CPI increases 
was set for July 1, 2008.  On July 1, 2008, the CPI Index was set at 221.4195.  The most current CPI 
Index available at the time of this report was February 2015.  The February 2015 CPI was 249.809, 
which translates to a 12.82% (249.809/221.4195) increase since the base year.  Therefore, the 
maximum base assessment amount of $1,074.04 per residential unit and commercial parcel could be 
assessed in FY 2016.  The special benefit derived by the individual parcels is indistinguishable from 
each other.  Therefore, each of the 598 residential units and 1 commercial parcel shall be apportioned 
an equal share of the total assessment for this zone.  In FY 2016, the total assessment revenue needed 
to operate and maintain the facilities within the zone is $216,239.00.  Since the amount needed to 
operate and maintain facilities in this zone remains below the maximum base assessment amount, 
the following amount should be collected: 
 

$361.00 per unit (Residential Unit/Commercial Parcel) 
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PART E 
 

PROPERTY OWNER LIST & ASSESSMENT ROLL 
 
A list of names and addresses of the owners of all parcels, and the description of each lot or parcel within 
the City of Hayward’s Landscaping & Lighting Assessment District No. 96-1 is shown on the last 
equalized Property Tax Roll of the Assessor of the County of Alameda, which by reference is hereby made 
a part of this report.   
 
This list is keyed to the Assessor's Parcel Numbers as shown on the Assessment Roll, which includes the 
proposed amount of assessments for FY 2016 apportioned to each lot or parcel.  The Assessment Roll is 
on file in the Office of the City Clerk of the City of Hayward and is shown in this report as Appendix “D”.  
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APPENDIX A 
 

DETAILED PROJECT COST BREAKDOWN 
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Fund 266 - Zone 1 - Fiscal Year 2016

Huntwood Avenue & Panjon Street

Fiscal Year 

2016 Budget

Number of Assessable Parcels 30

Beginning Balance of Fiscal Year (July 1, 2015) $22,523.74 

REVENUE

Annual Assessment Fee (30 Assessable Parcels) $7,969.20
County Collection Fee (1.7%)  ($135.48)
Net Revenue $ 7,833.72
Total Available $30,357.46

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $ 1,070.00
(b) Maintenance Work: Landscaping maintenance, debris removal, 

weeding, trimming, spraying, and masonry wall surface maintenance $1,900.00
(c) Water Conservation: Irrigation System Modifications/Upgrades $ 360.00
(d) Unforeseen Additional Work $1,900.00

Subtotal I: $5,230.00

II.  Supplies & Services

(a) Special Services $ 1,681.00
(b) Supplies: printing, postage and publishing $100.00

Subtotal II: $1,781.00

III.  Administrative Services

(a) Administration $2,409.00
Subtotal III: $2,409.00

Total Expense (Sum of I, II and III) $9,420.00

Ending Balance of Fiscal Year (June 30, 2016) $20,937.46

Change in Reserve Fund Balance ($1,586.28)

RESERVE DETAIL

Required Operating Reserves( 1) $4,710.00
Available Capital Reserves( 2) $ 16,227.46

Subtotal: $20,937.46

Assessment Amount per Parcel $265.64

Maximum Base Assessment Amount per Parcel $295.83

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive

    assessment revenue from the County until January, therefore it is necessary to have an
    operating reserve fund to cover 6 months of cash flow from July 1 through December 31
    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 267 - Zone 2 - Fiscal Year 2016

Harder Road & Mocine Avenue

Fiscal Year 

2016 Budget

Number of Assessable Parcels 85

Beginning Balance of Fiscal Year (July 1, 2015) $8,184.49

REVENUE

Annual Assessment Fee (85 Assessable Parcels) $7,911.80
County Collection Fee (1.7%)  ($134.50)
Net Revenue $7,777.30
Total Available $15,961.79

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $975.00
(b) Maintenance Work: Landscaping maintenance, debris removal, 

weeding, trimming, spraying, and masonry wall surface maintenance $2,900.00
(c) Water Conservation: Irrigation System Modifications/Upgrades $360.00
(d) Unforeseen Additional Work $1,300.00

Subtotal I: $5,535.00

II. Supplies & Services

(a) Special Services $1,821.00
(b) Supplies: printing, postage and publishing $282.00

Subtotal II: $2,103.00

III.  Administrative Services

(a) Administration $1,021.00
Subtotal III: $1,021.00

Total Expense (Sum of I, II and III) $8,659.00

Ending Balance of Fiscal Year (June 30, 2016) $7,302.79

Change in Reserve Fund Balance ($881.70)

RESERVE DETAIL

Required Operating Reserves( 1) $4,329.50
Available Capital Reserves( 2) $2,973.29

Subtotal: $7,302.79

Assessment Amount per Parcel $93.08

Maximum Base Assessment Amount per Parcel $193.39

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive

    assessment revenue from the County until January, therefore it is necessary to have an

    operating reserve fund to cover 6 months of cash flow from July 1 through December 31
    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 268 - Zone 3 - Fiscal Year 2016

Hayward Boulevard & Fairview Avenue

Fiscal Year 2016 

Budget

Number of Assessable Parcels 155

Beginning Balance of Fiscal Year (July 1, 2015) $173,097.01

REVENUE

Annual Assessment Fee (155 Assessable Parcels) $123,544.30
County Collection Fee (1.7%) ($2,100.25)
Net Revenue $121,444.05
Total Available $294,541.06

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $22,170.00
(b) Maintenance Work: Landscaping maintenance, debris removal, 

weeding, trimming, adding mulch, spraying, and masonry wall surface 
maintenance $36,000.00

(c) Anticipated Repairs:  1) E ntrance Sign Painting, 2) Clean Cobblestone 
Drainage Borders, 3) Plant Replacement, 4) Major Mulching, 5) Modify 
Drip Sprinkler Lines, 6) Calsense Repairs/Upgrades, 7) Tree Removal and 
E nhance Drainage System. $35,000.00

(d) Water Conservation: Irrigation System Modifications/Upgrades $8,880.00
(e) Unforeseen Additional Work $9,000.00

Subtotal I: $111,050.00

II.  Supplies & Services

(a) Special Services $5,575.00
(b) Supplies: printing, postage and publishing $514.00

Subtotal II: $6,089.00

III.  Administrative Services

(a) Administration $7,000.00
Subtotal III: $7,000.00

Total Expense (Sum of I, II and III) $124,139.00

Ending Balance of Fiscal Year (June 30, 2016) $170,402.06

Change in Reserve Fund Balance ($2,694.95)

RESERVE DETAIL

Required Operating Reserves( 1) $62,069.50
Available Capital Reserves( 2) $108,332.56

Subtotal: $170,402.06

Assessment Amount per Parcel $797.06

Maximum Base Assessment Amount per Parcel $845.50

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive

    assessment revenue from the County until January, therefore it is necessary to have an
    operating reserve fund to cover 6 months of cash flow from July 1 through December 31
    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 269 - Zone 4 - Fiscal Year 2016

Pacheco Way, Stratford Road, Ruus Lane, Ward Creek

Fiscal Year 

2016 Budget

Number of Assessable Parcels 175

Beginning Balance of Fiscal Year (July 1, 2015) $71,748.09

REVENUE

Annual Assessment Fee (175 Assessable Parcels) $21,175.00
County Collection Fee (1.7%) ($359.98)
Net Revenue $20,815.03
Total Available $92,563.12

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $3,130.00
(b) Maintenance Work: Landscaping maintenance, debris removal, 

weeding, trimming, spraying, and masonry wall surface maintenance $7,000.00
(c) Graffiti Abatement $500.00
(d) Water Conservation: Irrigation System Modifications/Upgrades $870.00
(e) Unforeseen Additional Work $ 2,000.00

Subtotal I: $13,500.00

II.  Supplies & Services

(a) Special Services $2,053.00
(b) Supplies: printing, postage and publishing $580.00

Subtotal II: $2,633.00

III.  Administrative Services

(a) Administration $ 3,215.00
Subtotal III: $3,215.00

Total Expense (Sum of I, II and III) $19,348.00

Ending Balance of Fiscal Year (June 30, 2016) $73,215.12

Change in Reserve Fund Balance $1,467.02

RESERVE DETAIL

Required Operating Reserves( 1) $ 9,674.00
Available Capital Reserves( 2) $ 63,541.11

Subtotal: $73,215.12

Assessment Amount per Parcel $121.00

Maximum Base Assessment Amount per Parcel $180.00

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive
    assessment revenue from the County until January, therefore it is necessary to have an

    operating reserve fund to cover 6 months of cash flow from July 1 through December 31

    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 272 - Zone 5 - Fiscal Year 2016

Soto Road & Plum Tree Street

Fiscal Year 

2016 Budget

Number of Assessable Parcels 38

Beginning Balance of Fiscal Year (July 1, 2015) $4,678.40

REVENUE

Annual Assessment Fee (38 Assessable Parcels) $7,543.00
County Collection Fee (1.7%) ($128.23)
Net Revenue $7,414.77
Total Available $12,093.17

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $900.00
(b) Maintenance Work: Landscaping maintenance, debris removal, 

weeding, trimming, spraying, and masonry wall surface maintenance $3,050.00
(c) Graffiti Abatement $250.00
(d) Water Conservation: Irrigation System Modifications/Upgrades $285.00
(e) Unforeseen Additional Work $200.00

Subtotal I: $4,685.00

II. Supplies & Services

(a) Special Services $1,701.00
(b) Supplies: printing, postage and publishing $126.00

Subtotal II: $1,827.00

III. Administrative Services

(a) Administration $900.00
Subtotal III: $900.00

Total Expense (Sum of I, II and III) $7,412.00

Ending Balance of Fiscal Year (June 30, 2016) $4,681.17

Change in Reserve Fund Balance $2.77

RESERVE DETAIL

Required Operating Reserves( 1) $3,706.00
Available Capital Reserves( 2) $975.17

Subtotal: $4,681.17

Assessment Amount per Parcel $198.50

Maximum Base Assessment Amount per Parcel $258.67

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive
    assessment revenue from the County until January, therefore it is necessary to have an

    operating reserve fund to cover 6 months of cash flow from July 1 through December 31

    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 273 - Zone 6 - Fiscal Year 2016

Peppertree Park

Fiscal Year 

2016 Budget

Length of Assessable Street Frontage 4,994

Beginning Balance of Fiscal Year (July 1, 2015) $52,259.11

REVENUE

Annual Assessment Fee (4,994 Assessable Liner Feet) $13,034.28
County Collection Fee (1.7%) ($221.58)
Net Revenue $12,812.70
Total Available $65,071.81

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $1,530.00
(b) Maintenance Work: Landscaping maintenance, debris removal, 

weeding, trimming, spraying, and masonry wall surface maintenance $6,000.00
(c) Water Conservation: Irrigation System Modifications/Upgrades $600.00
(d) Unforeseen Additional Work $1,500.00

Subtotal I: $9,630.00

II.  Supplies & Services

(a) Special Services $1,632.00
(b) Supplies: printing, postage and publishing $ 36.00

Subtotal II: $1,668.00

III.  Administrative Services

(a) Administration $ 2,409.00
Subtotal III: $2,409.00

Total Expense (Sum of I, II and III) $13,707.00

Ending Balance of Fiscal Year (June 30, 2016) $51,364.81

Change in Reserve Fund Balance ($894.30)

RESERVE DETAIL

Required Operating Reserves( 1) $6,853.50
Available Capital Reserves( 2) $44,511.31

Subtotal: $51,364.81

Assessment Amount per Parcel $2.61

Maximum Base Assessment Amount per Parcel $2.61

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive

    assessment revenue from the County until January, therefore it is necessary to have an
    operating reserve fund to cover 6 months of cash flow from July 1 through December 31
    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 274 - Zone 7 - Fiscal Year 2016

Mission Boulevard, Industrial Parkway, Arrowhead Way

Fiscal Year 

2016 Budget

Number of Assessable Parcels 348

Beginning Balance of Fiscal Year (July 1, 2015) $285,274.56

REVENUE

Annual Assessment Fee (348 Assessable Parcels) $ 196,104.96
County Collection Fee (1.7%) ($ 3,333.78)
Net Revenue $192,771.18
Total Available $478,045.74

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $ 38,700.00
(b) Maintenance Work: Landscaping maintenance, irrigation repairs, 

debris removal, weeding, trimming, spraying, and masonry wall surface 
maintenance. $30,000.00

(c) Water Conservation: Irrigation System Modifications/Upgrades $ 12,000.00
(d) Unforeseen Additional Work $4,500.00

Subtotal I: $85,200.00

II. Supplies & Services

(a) Special Services $6,650.00
(b) Special Services (HARD) $91,500.00
(c) Supplies: printing, postage and publishing $1,154.00

Subtotal II: $99,304.00

III. Administrative Services

(a) Administration $6,623.00
Subtotal III: $6,623.00

Total Expense (Sum of I, II and III) $191,127.00

Ending Balance of Fiscal Year (June 30, 2016) $286,918.74

Change in Reserve Fund Balance $1,644.18

RESERVE DETAIL

Required Operating Reserves( 1) $95,563.50
Available Capital Reserves( 2) $191,355.24

Subtotal: $286,918.74

Assessment Amount per Parcel $563.52

Maximum Base Assessment Amount per Parcel $884.35

NOTES:
(1)  Operating reserves are needed for future fiscal years because the City does not receive
    assessment revenue from the County until January, therefore it is necessary to have an
    operating reserve fund to cover 6 months of cash flow from July 1 through December 31
    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 275 - Zone 8 - Fiscal Year 2016

Capitola Street

Fiscal Year 

2016 Budget

Number of Assessable Parcels 24

Beginning Balance of Fiscal Year (July 1, 2015) $31,089.88

REVENUE

Annual Assessment Fee (24 Assessable Parcels) $6,000.00
County Collection Fee (1.7%)  ($102.00)
Net Revenue $5,898.00
Total Available $36,987.88

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $260.00
(b) Maintenance Work: Landscaping maintenance, debris removal, 

weeding, trimming, spraying, and masonry wall surface maintenance $3,700.00
(c) Water Conservation: Irrigation System Modifications/Upgrades $90.00
(d) Unforeseen Additional Work $900.00

Subtotal I: $4,950.00

II. Supplies & Services

(a) Special Services $989.00
(b) Supplies: printing, postage and publishing $80.00

Subtotal II: $1,069.00

III.  Administrative Services

(a) Administration $1,200.00
Subtotal III: $1,200.00

Total Expense (Sum of I, II and III) $7,219.00

Ending Balance of Fiscal Year (June 30, 2016) $29,768.88

Change in Reserve Fund Balance ($1,321.00)

RESERVE DETAIL

Required Operating Reserves( 1) $3,609.50
Available Capital Reserves( 2) $26,159.38

Subtotal: $29,768.88

Assessment Amount per Parcel $250.00

Maximum Base Assessment Amount per Parcel $632.49

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive
    assessment revenue from the County until January, therefore it is necessary to have an
    operating reserve fund to cover 6 months of cash flow from July 1 through December 31
    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 276 - Zone 9 - Fiscal Year 2016

Orchard Avenue

Fiscal Year 

2016 Budget

Number of Assessable Parcels 74

Beginning Balance of Fiscal Year (July 1, 2015) $5,904.88

REVENUE

Annual Assessment Fee (74 Assessable Parcels) $1,480.00
County Collection Fee (1.7%)  ($25.16)
Net Revenue $1,454.84
Total Available $7,359.72

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $ 0.00
(b) Maintenance Work: Masonry wall surface maintenance $2,000.00

Subtotal I: $2,000.00

II.  Supplies & Services

(a) Special Services (consultants) $1,117.00
(b) Supplies: printing, postage and publishing $246.00

Subtotal II: $1,363.00

III.  Administrative Services

(a) Administration $712.00
Subtotal III: $712.00

Total Expense (Sum of I, II and III) $4,075.00

Ending Balance of Fiscal Year (June 30, 2016) $3,284.72

Change in Reserve Fund Balance ($2,620.16)

RESERVE DETAIL

Required Operating Reserves( 1) $2,037.50
Available Capital Reserves( 2) $ 1,247.22

Subtotal: $3,284.72

Assessment Amount per Parcel $20.00

Maximum Base Assessment Amount per Parcel $168.88

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive
    assessment revenue from the County until January, therefore it is necessary to have an

    operating reserve fund to cover 6 months of cash flow from July 1 through December 31

    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.

461



CITY OF HAYWARD LANDSCAPING & LIGHTING 
ASSESSMENT DISTRICT No. 96-1, FISCAL YEAR 2016   APPENDIX A 
 

 

44 

 

Fund 277 - Zone 10 - Fiscal Year 2016

Eden Shores

Fiscal Year 

2016 Budget

Number of Assessable Parcels 534

Beginning Balance of Fiscal Year (July 1, 2015) $723,826.47

REVENUE

Annual Assessment Fee (534 Assessable Parcels) $190,210.80
County Collection Fee (1.7%) ($3,233.58)
Net Revenue $186,977.22
Total Available $910,803.69

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $13,000.00
(b) Maintenance Work: Landscaping maintenance, debris removal, 

trimming, and masonry wall surface maintenance by HOA (See II.c) $0.00
(c) Water Conservation: Irrigation System Modifications/Upgrades $5,460.00
(d) Unforeseen Additional Work $2,000.00

Subtotal I: $20,460.00

II.  Supplies & Services

(a) Special Services $7,128.00
(b) Special Services (HARD 5-Acre Park Maintenance) $134,500.00
(c) Special Services (E den Shores HOA) $27,000.00
(d) Supplies: printing, postage and publishing $1,770.00

Subtotal II: $170,398.00

III.  Administrative Services

(a) Administration $6,623.00
Subtotal III: $6,623.00

Total Expense (Sum of I, II and III) $197,481.00

Ending Balance of Fiscal Year (June 30, 2016) $713,322.69

Change in Reserve Fund Balance ($10,503.78)

RESERVE DETAIL

Required Operating Reserves( 1) $98,740.50
Available Capital Reserves( 2) $614,582.19

Subtotal: $713,322.69

Assessment Amount per Parcel $356.20

Maximum Base Assessment Amount per Parcel $1,007.03

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive

    assessment revenue from the County until January, therefore it is necessary to have an
    operating reserve fund to cover 6 months of cash flow from July 1 through December 31
    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 279 - Zone 11 - Fiscal Year 2016

Stonebrae Country Club

Fiscal Year 

2016 Budget

Number of Assessable Parcels (Current Development) 429

Number of Assessable Parcels (Future Development) 147

Beginning Balance of Fiscal Year (July 1, 2015) $528,689.22

REVENUE

Annual Assessment Fee (364 Current Assessable Parcels) $162,771.18
Annual Assessment Fee (212 Future Assessable Parcels) $29,538.18
County Collection Fee (1.7%) ($3,269.26)
Net Revenue $189,040.10
Total Available $717,729.32

EXPENDITURE

I. MAINTENANCE & UTILITY

I.  Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy (Stonebrae HOA) $78,050.00
(b) Maintenance Work: Lighting Repair/Replacement $5,000.00
(c) Landscape Upgrade/Replacement $27,000.00
(d) Water Conservation: Irrigation System Modifications/Upgrades $30,150.00
(e) Unforeseen Additional Work $5,000.00

Subtotal I: $145,200.00

II. Supplies & Services

(a) Special Services $6,656.00
(b) Special Services (Stonebrae HOA - Landscaping) $36,000.00
(c) Supplies: printing, postage and publishing $1,910.00

Subtotal II: $44,566.00

III.  Administrative Services

(a) Administration $2,969.00
Subtotal III: $2,969.00

Total Expense (Sum of I, II and III) $192,735.00

Ending Balance of Fiscal Year (June 30, 2016) $524,994.32

Change in Reserve Fund Balance ($3,694.90)

RESERVE DETAIL

Required Operating Reserves( 1) $96,367.50
Available Capital Reserves( 2) $428,626.82

Subtotal: $524,994.32

Assessment Amount per Parcel (current development) $379.42

Assessment Amount per Parcel (future development) $200.94

Maximum Base Assessment Amount per Parcel $1,428.32

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive
    assessment revenue from the County until January, therefore it is necessary to have an
    operating reserve fund to cover 6 months of cash flow from July 1 through December 31
    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 278 - Zone 12 - Fiscal Year 2016

Eden Shores East

Fiscal Year 

2016 Budget

Number of Assessable Parcels 261

Beginning Balance of Fiscal Year (July 1, 2015) $0.00

REVENUE

Annual Assessment Fee (261 Assessable Parcels) $49,396.86
County Collection Fee (1.7%) ($839.75)
Net Revenue $48,557.11
Total Available $48,557.11

EXPENDITURE

I. MAINTENANCE & UTILITY (HARD)

I.  Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy (HARD) $0.00
(b) Maintenance Work: Landscaping maintenance, debris removal, 

and masonry wall surface maintenance (See II.b) $0.00
Subtotal I: $0.00

II.  Supplies & Services

(a) Special Services $3,912.00
(b) Special Services (HARD) $41,000.00
(c) Supplies: printing, postage and publishing $866.00

Subtotal II: $45,778.00

III.  Administrative Services

(a) Administration $2,142.00
Subtotal III: $2,142.00

Total Expense (Sum of I, II and III) $47,920.00

Ending Balance of Fiscal Year (June 30, 2016) $637.11

Change in Reserve Fund Balance $637.11

RESERVE DETAIL

Required Operating Reserves( 1) $3,460.00
Available Capital Reserves( 2) $0.00

Subtotal: $3,460.00

Assessment Amount per Parcel $189.26

Maximum Base Assessment Amount per Parcel $189.26

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive
    assessment revenue from the County until January, therefore it is necessary to have an
    operating reserve fund to cover 6 months of cash flow from July 1 through December 31
    each fiscal year. Since HARD gets paid at the end of the fiscal year, no Operating Reserves 
    are needed for HARD
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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Fund 281 - Zone 13 - Fiscal Year 2016

Cannery Place

Fiscal Year 

2016 Budget

Number of Assessable Parcels 599

Beginning Balance of Fiscal Year (July 1, 2015) $238,674.87

REVENUE

Annual Assessment Fee (599 Assessable Parcels) $216,239.00
County Collection Fee (1.7%) ($ 3,676.06)
Net Revenue $212,562.94
Total Available $451,237.81

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $109,950.00
(b) Maintenance Work: Landscaping maintenance plus debris removal, 

weeding, trimming, spraying, and masonry wall surface maintenance $43,000.00
(c) Water Conservation: Irrigation System Modifications/Upgrades $42,450.00
(d) Unforeseen Additional Work $ 4,000.00

Subtotal I: $199,400.00

II.  Supplies & Services

(a) Special Services $7,295.00
(b) Supplies: printing, postage and publishing $ 1,986.00

Subtotal II: $9,281.00

III.  Administrative Services

(a) Administration $7,788.00
Subtotal III: $7,788.00

Total Expense (Sum of I, II and III) $216,469.00

Ending Balance of Fiscal Year (June 30, 2016) $234,768.81

Change in Reserve Fund Balance ($3,906.06)

RESERVE DETAIL

Required Operating Reserves( 1) $108,234.50
Available Capital Reserves( 2) $126,534.31

Subtotal: $234,768.81

Assessment Amount per Parcel (current development) $361.00

Maximum Base Assessment Amount per Parcel $1,074.04

NOTES:
( 1)  Operating reserves are needed for future fiscal years because the City does not receive
    assessment revenue from the County until January, therefore it is necessary to have an

    operating reserve fund to cover 6 months of cash flow from July 1 through December 31
    each fiscal year.
( 2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 
     of natural disaster, failure, damage, vandalism, etc.
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City of Hayward
Landscaping & Lighting District No. 96-1

Huntwood Ave. & Panjon St.

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 01

APPENDIX D
      1D -

Assessor's
Parcel

Number
Assessment

Amount

465 -0005-011-00     $265.64

465 -0005-012-00     $265.64

465 -0005-013-00     $265.64

465 -0005-014-00     $265.64

465 -0005-015-00     $265.64

465 -0005-016-00     $265.64

465 -0005-017-00     $265.64

465 -0005-018-00     $265.64

465 -0005-019-00     $265.64

465 -0005-020-00     $265.64

465 -0005-021-00     $265.64

465 -0005-022-00     $265.64

465 -0005-023-00     $265.64

465 -0005-024-00     $265.64

465 -0005-025-00     $265.64

465 -0005-026-00     $265.64

465 -0005-027-00     $265.64

465 -0005-028-00     $265.64

465 -0005-029-00     $265.64

465 -0005-030-00     $265.64

465 -0005-031-00     $265.64

465 -0005-032-00     $265.64

465 -0005-033-00     $265.64

465 -0005-034-00     $265.64

465 -0005-035-00     $265.64

465 -0005-036-00     $265.64

465 -0005-037-00     $265.64

465 -0005-038-00     $265.64

465 -0005-039-00     $265.64

465 -0005-040-00     $265.64

@    30Total Parcels:

   $7,969.20
Total
Assessment:

     6506/04/15
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City of Hayward
Landscaping & Lighting District No. 96-1

Harder Rd. & Mocine Ave.

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 02

APPENDIX D
      2D -

Assessor's
Parcel

Number
Assessment

Amount

452 -0004-006-00      $93.08

452 -0004-007-00      $93.08

452 -0004-008-00      $93.08

452 -0004-009-00      $93.08

452 -0004-010-00      $93.08

452 -0004-011-00      $93.08

452 -0004-012-00      $93.08

452 -0004-013-00      $93.08

452 -0004-014-00      $93.08

452 -0004-015-00      $93.08

452 -0004-016-00      $93.08

452 -0004-017-00      $93.08

452 -0004-018-00      $93.08

452 -0004-019-00      $93.08

452 -0004-020-00      $93.08

452 -0004-021-00      $93.08

452 -0004-022-00      $93.08

452 -0004-023-00      $93.08

452 -0004-024-00      $93.08

452 -0004-025-00      $93.08

452 -0004-026-00      $93.08

452 -0004-027-00      $93.08

452 -0004-028-00      $93.08

452 -0004-029-00      $93.08

452 -0004-030-00      $93.08

452 -0004-031-00      $93.08

452 -0004-032-00      $93.08

452 -0004-033-00      $93.08

452 -0004-034-00      $93.08

452 -0004-035-00      $93.08

452 -0004-036-00      $93.08

452 -0004-037-00      $93.08

452 -0004-038-00      $93.08

452 -0004-039-00      $93.08

452 -0004-040-00      $93.08

452 -0004-041-00      $93.08

452 -0004-042-00      $93.08

452 -0004-043-00      $93.08

452 -0004-045-00      $93.08

452 -0004-046-00      $93.08

452 -0004-047-00      $93.08

452 -0004-048-00      $93.08

452 -0004-049-00      $93.08

452 -0004-050-00      $93.08

452 -0004-051-00      $93.08

452 -0004-052-00      $93.08

452 -0004-053-00      $93.08

452 -0004-054-00      $93.08

452 -0004-055-00      $93.08

452 -0004-056-00      $93.08

452 -0004-057-00      $93.08

452 -0004-058-00      $93.08

Assessor's
Parcel

Number
Assessment

Amount

452 -0004-059-00      $93.08

452 -0004-060-00      $93.08

452 -0004-061-00      $93.08

452 -0004-062-00      $93.08

452 -0004-063-00      $93.08

452 -0004-064-00      $93.08

452 -0004-065-00      $93.08

452 -0004-066-00      $93.08

452 -0004-067-00      $93.08

452 -0004-068-00      $93.08

452 -0004-069-00      $93.08

452 -0004-070-00      $93.08

452 -0004-071-00      $93.08

452 -0004-072-00      $93.08

452 -0004-073-00      $93.08

452 -0004-074-00      $93.08

452 -0004-075-00      $93.08

452 -0004-076-00      $93.08

452 -0004-077-00      $93.08

452 -0004-078-00      $93.08

452 -0004-079-00      $93.08

452 -0004-080-00      $93.08

452 -0004-081-00      $93.08

452 -0004-082-00      $93.08

452 -0004-083-00      $93.08

452 -0004-084-00      $93.08

452 -0004-085-00      $93.08

452 -0004-086-00      $93.08

452 -0004-087-00      $93.08

452 -0004-088-00      $93.08

452 -0004-089-00      $93.08

452 -0004-090-00      $93.08

452 -0004-091-00      $93.08

@    85Total Parcels:

   $7,91 1 .80
Total
Assessment:

     6606/04/15
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City of Hayward
Landscaping & Lighting District No. 96-1

Hayward Blvd. & Fairview Ave.

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 03

APPENDIX D
      3D -

Assessor's
Parcel

Number
Assessment

Amount

425 -0490-008-00     $797.06

425 -0490-009-00     $797.06

425 -0490-010-00     $797.06

425 -0490-011-00     $797.06

425 -0490-012-00     $797.06

425 -0490-013-00     $797.06

425 -0490-014-00     $797.06

425 -0490-015-00     $797.06

425 -0490-016-00     $797.06

425 -0490-017-00     $797.06

425 -0490-018-00     $797.06

425 -0490-019-00     $797.06

425 -0490-020-00     $797.06

425 -0490-021-00     $797.06

425 -0490-022-00     $797.06

425 -0490-023-00     $797.06

425 -0490-024-00     $797.06

425 -0490-025-00     $797.06

425 -0490-026-00     $797.06

425 -0490-027-00     $797.06

425 -0490-028-00     $797.06

425 -0490-029-00     $797.06

425 -0490-030-00     $797.06

425 -0490-031-00     $797.06

425 -0490-032-00     $797.06

425 -0490-033-00     $797.06

425 -0490-034-00     $797.06

425 -0490-035-00     $797.06

425 -0490-037-00     $797.06

425 -0490-039-00     $797.06

425 -0490-040-00     $797.06

425 -0490-041-00     $797.06

425 -0490-042-00     $797.06

425 -0490-043-00     $797.06

425 -0490-044-00     $797.06

425 -0490-045-00     $797.06

425 -0490-046-00     $797.06

425 -0490-047-00     $797.06

425 -0490-048-00     $797.06

425 -0490-049-00     $797.06

425 -0490-050-00     $797.06

425 -0490-051-00     $797.06

425 -0490-052-00     $797.06

425 -0490-053-00     $797.06

425 -0490-054-00     $797.06

425 -0490-055-00     $797.06

425 -0490-056-00     $797.06

425 -0490-057-00     $797.06

425 -0490-058-00     $797.06

425 -0490-059-00     $797.06

425 -0490-060-02     $797.06

425 -0490-061-01     $797.06

Assessor's
Parcel

Number
Assessment

Amount

425 -0490-062-00     $797.06

425 -0490-063-00     $797.06

425 -0490-064-00     $797.06

425 -0490-065-00     $797.06

425 -0490-066-00     $797.06

425 -0490-067-00     $797.06

425 -0490-068-00     $797.06

425 -0490-069-00     $797.06

425 -0490-070-00     $797.06

425 -0490-071-00     $797.06

425 -0490-072-00     $797.06

425 -0490-073-00     $797.06

425 -0490-074-00     $797.06

425 -0490-075-00     $797.06

425 -0490-076-00     $797.06

425 -0490-077-00     $797.06

425 -0490-078-00     $797.06

425 -0490-079-00     $797.06

425 -0490-080-00     $797.06

425 -0490-081-00     $797.06

425 -0490-082-00     $797.06

425 -0490-083-00     $797.06

425 -0490-084-00     $797.06

425 -0490-085-00     $797.06

425 -0490-086-00     $797.06

425 -0490-087-00     $797.06

425 -0490-088-00     $797.06

425 -0490-093-00     $797.06

425 -0490-095-00     $797.06

425 -0490-097-00     $797.06

425 -0490-098-00     $797.06

425 -0490-099-00     $797.06

425 -0490-101-00     $797.06

425 -0490-102-00     $797.06

425 -0490-103-00     $797.06

425 -0490-104-00     $797.06

425 -0490-105-00     $797.06

425 -0490-106-00     $797.06

425 -0490-109-00     $797.06

425 -0490-111-00     $797.06

425 -0490-112-00     $797.06

425 -0490-113-00     $797.06

425 -0490-114-00     $797.06

425 -0490-115-00     $797.06

425 -0490-116-00     $797.06

425 -0490-117-00     $797.06

425 -0490-118-00     $797.06

425 -0490-119-00     $797.06

425 -0490-120-00     $797.06

425 -0490-121-00     $797.06

425 -0490-122-00     $797.06

425 -0490-123-00     $797.06

Assessor's
Parcel

Number
Assessment

Amount

425 -0490-124-00     $797.06

425 -0490-125-00     $797.06

425 -0490-127-00     $797.06

425 -0490-128-00     $797.06

425 -0490-129-00     $797.06

425 -0490-130-00     $797.06

425 -0490-131-00     $797.06

425 -0490-132-00     $797.06

425 -0490-133-00     $797.06

425 -0490-134-00     $797.06

425 -0490-135-00     $797.06

425 -0490-136-00     $797.06

425 -0490-137-00     $797.06

425 -0490-138-00     $797.06

425 -0490-139-00     $797.06

425 -0490-140-00     $797.06

425 -0490-141-00     $797.06

425 -0490-142-00     $797.06

425 -0490-143-00     $797.06

425 -0490-144-00     $797.06

425 -0490-145-00     $797.06

425 -0490-146-00     $797.06

425 -0490-147-00     $797.06

425 -0490-148-00     $797.06

425 -0490-149-00     $797.06

425 -0490-150-00     $797.06

425 -0490-151-00     $797.06

425 -0490-152-00     $797.06

425 -0490-153-00     $797.06

425 -0490-154-00     $797.06

425 -0490-155-00     $797.06

425 -0490-156-00     $797.06

425 -0490-157-00     $797.06

425 -0490-158-00     $797.06

425 -0490-159-00     $797.06

425 -0490-160-00     $797.06

425 -0490-161-00     $797.06

425 -0490-162-00     $797.06

425 -0490-163-00     $797.06

425 -0490-164-00     $797.06

425 -0490-165-00     $797.06

425 -0490-166-00     $797.06

425 -0490-167-00     $797.06

425 -0490-168-00     $797.06

425 -0490-169-00     $797.06

425 -0490-170-00     $797.06

425 -0490-171-00     $797.06

425 -0490-091-01     $797.06

425 -0490-175-00     $797.06

425 -0490-177-00     $797.06

425 -0490-178-01     $797.06

Assessor's
Parcel

Number
Assessment

Amount

@   1 55Total Parcels:

 $1 23,544.30
Total
Assessment:

     6706/04/15
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City of Hayward
Landscaping & Lighting District No. 96-1

Pacheco Wy, Stratford Rd, Russ Ln, Ward

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 04

APPENDIX D
      4D -

Assessor's
Parcel

Number
Assessment

Amount

464 -0121-001-00     $1 21 .00

464 -0121-002-00     $1 21 .00

464 -0121-003-00     $1 21 .00

464 -0121-004-00     $1 21 .00

464 -0121-005-00     $1 21 .00

464 -0121-006-00     $1 21 .00

464 -0121-007-00     $1 21 .00

464 -0121-008-00     $1 21 .00

464 -0121-009-00     $1 21 .00

464 -0121-010-00     $1 21 .00

464 -0121-011-00     $1 21 .00

464 -0121-012-00     $1 21 .00

464 -0121-013-00     $1 21 .00

464 -0121-014-00     $1 21 .00

464 -0121-015-00     $1 21 .00

464 -0121-016-00     $1 21 .00

464 -0121-017-00     $1 21 .00

464 -0121-018-00     $1 21 .00

464 -0121-019-00     $1 21 .00

464 -0121-020-00     $1 21 .00

464 -0121-021-00     $1 21 .00

464 -0121-022-00     $1 21 .00

464 -0121-023-00     $1 21 .00

464 -0121-024-00     $1 21 .00

464 -0121-025-00     $1 21 .00

464 -0121-026-00     $1 21 .00

464 -0121-027-00     $1 21 .00

464 -0121-028-00     $1 21 .00

464 -0121-029-00     $1 21 .00

464 -0121-030-00     $1 21 .00

464 -0121-031-00     $1 21 .00

464 -0121-032-00     $1 21 .00

464 -0121-033-00     $1 21 .00

464 -0121-034-00     $1 21 .00

464 -0121-035-00     $1 21 .00

464 -0121-036-00     $1 21 .00

464 -0121-037-00     $1 21 .00

464 -0121-038-00     $1 21 .00

464 -0121-039-00     $1 21 .00

464 -0121-040-00     $1 21 .00

464 -0121-041-00     $1 21 .00

464 -0121-042-00     $1 21 .00

464 -0121-049-00     $1 21 .00

464 -0121-050-00     $1 21 .00

464 -0121-051-00     $1 21 .00

464 -0121-052-00     $1 21 .00

464 -0121-053-00     $1 21 .00

464 -0121-054-00     $1 21 .00

464 -0121-055-00     $1 21 .00

464 -0121-056-00     $1 21 .00

464 -0121-057-00     $1 21 .00

464 -0121-058-00     $1 21 .00

Assessor's
Parcel

Number
Assessment

Amount

464 -0121-059-00     $1 21 .00

464 -0121-060-00     $1 21 .00

464 -0121-061-00     $1 21 .00

464 -0121-062-00     $1 21 .00

464 -0121-063-00     $1 21 .00

464 -0121-064-00     $1 21 .00

464 -0121-065-00     $1 21 .00

464 -0121-066-00     $1 21 .00

464 -0121-067-00     $1 21 .00

464 -0121-068-00     $1 21 .00

464 -0121-069-00     $1 21 .00

464 -0121-070-00     $1 21 .00

464 -0121-071-00     $1 21 .00

464 -0121-072-00     $1 21 .00

464 -0121-073-00     $1 21 .00

464 -0121-074-00     $1 21 .00

464 -0121-075-00     $1 21 .00

464 -0121-076-00     $1 21 .00

464 -0121-077-00     $1 21 .00

464 -0121-078-00     $1 21 .00

464 -0121-080-00     $1 21 .00

464 -0121-081-00     $1 21 .00

464 -0121-082-00     $1 21 .00

464 -0121-083-00     $1 21 .00

464 -0121-084-00     $1 21 .00

464 -0121-085-00     $1 21 .00

464 -0121-086-00     $1 21 .00

464 -0121-087-00     $1 21 .00

464 -0121-088-00     $1 21 .00

464 -0121-089-00     $1 21 .00

464 -0121-090-00     $1 21 .00

464 -0121-091-00     $1 21 .00

464 -0121-092-00     $1 21 .00

464 -0121-093-00     $1 21 .00

464 -0121-094-00     $1 21 .00

464 -0121-095-00     $1 21 .00

464 -0121-096-00     $1 21 .00

464 -0122-001-00     $1 21 .00

464 -0122-003-00     $1 21 .00

464 -0122-004-00     $1 21 .00

464 -0122-005-00     $1 21 .00

464 -0122-006-00     $1 21 .00

464 -0122-007-00     $1 21 .00

464 -0122-008-00     $1 21 .00

464 -0122-009-00     $1 21 .00

464 -0122-010-00     $1 21 .00

464 -0122-011-00     $1 21 .00

464 -0122-012-00     $1 21 .00

464 -0122-013-00     $1 21 .00

464 -0122-014-00     $1 21 .00

464 -0122-015-00     $1 21 .00

464 -0122-016-00     $1 21 .00

Assessor's
Parcel

Number
Assessment

Amount

464 -0122-017-00     $1 21 .00

464 -0122-018-00     $1 21 .00

464 -0122-019-00     $1 21 .00

464 -0122-020-00     $1 21 .00

464 -0122-021-00     $1 21 .00

464 -0122-022-00     $1 21 .00

464 -0122-023-00     $1 21 .00

464 -0122-024-00     $1 21 .00

464 -0122-025-00     $1 21 .00

464 -0122-026-00     $1 21 .00

464 -0122-027-00     $1 21 .00

464 -0122-028-00     $1 21 .00

464 -0122-029-00     $1 21 .00

464 -0122-030-00     $1 21 .00

464 -0122-031-00     $1 21 .00

464 -0122-032-00     $1 21 .00

464 -0122-033-00     $1 21 .00

464 -0122-034-00     $1 21 .00

464 -0122-035-00     $1 21 .00

464 -0122-036-00     $1 21 .00

464 -0122-037-00     $1 21 .00

464 -0122-038-00     $1 21 .00

464 -0122-039-00     $1 21 .00

464 -0122-040-00     $1 21 .00

464 -0122-041-00     $1 21 .00

464 -0122-042-00     $1 21 .00

464 -0122-043-00     $1 21 .00

464 -0122-044-00     $1 21 .00

464 -0122-045-00     $1 21 .00

464 -0122-046-00     $1 21 .00

464 -0122-047-00     $1 21 .00

464 -0122-048-00     $1 21 .00

464 -0122-049-00     $1 21 .00

464 -0122-050-00     $1 21 .00

464 -0122-051-00     $1 21 .00

464 -0122-052-00     $1 21 .00

464 -0122-053-00     $1 21 .00

464 -0122-054-00     $1 21 .00

464 -0122-055-00     $1 21 .00

464 -0122-056-00     $1 21 .00

464 -0122-057-00     $1 21 .00

464 -0122-058-00     $1 21 .00

464 -0122-059-00     $1 21 .00

464 -0122-060-00     $1 21 .00

464 -0122-061-00     $1 21 .00

464 -0122-062-00     $1 21 .00

464 -0122-063-00     $1 21 .00

464 -0122-064-00     $1 21 .00

464 -0122-065-00     $1 21 .00

464 -0122-066-00     $1 21 .00

464 -0122-067-00     $1 21 .00

464 -0122-068-00     $1 21 .00

Assessor's
Parcel

Number
Assessment

Amount

464 -0122-069-00     $1 21 .00

464 -0122-070-00     $1 21 .00

464 -0122-071-00     $1 21 .00

464 -0122-072-00     $1 21 .00

464 -0122-073-00     $1 21 .00

464 -0122-074-00     $1 21 .00

464 -0122-075-00     $1 21 .00

464 -0122-076-00     $1 21 .00

464 -0122-077-00     $1 21 .00

464 -0122-078-00     $1 21 .00

464 -0122-079-00     $1 21 .00

464 -0122-080-00     $1 21 .00

464 -0122-081-00     $1 21 .00

464 -0122-082-00     $1 21 .00

464 -0122-083-00     $1 21 .00

464 -0122-084-00     $1 21 .00

464 -0122-085-00     $1 21 .00

464 -0122-086-00     $1 21 .00

464 -0122-087-00     $1 21 .00

@   1 75Total Parcels:

  $21 ,1 75.00
Total
Assessment:

     6806/04/15

486



City of Hayward
Landscaping & Lighting District No. 96-1

Soto Rd. & Plum Tree St.

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 05

APPENDIX D
      5D -

Assessor's
Parcel

Number
Assessment

Amount

444 -0048-078-00     $1 98.50

444 -0048-079-00     $1 98.50

444 -0048-080-00     $1 98.50

444 -0048-081-00     $1 98.50

444 -0048-082-00     $1 98.50

444 -0048-083-00     $1 98.50

444 -0048-084-00     $1 98.50

444 -0048-085-00     $1 98.50

444 -0048-086-00     $1 98.50

444 -0048-087-00     $1 98.50

444 -0048-088-00     $1 98.50

444 -0048-089-00     $1 98.50

444 -0048-090-00     $1 98.50

444 -0048-091-00     $1 98.50

444 -0048-092-00     $1 98.50

444 -0048-097-00     $1 98.50

444 -0048-098-00     $1 98.50

444 -0048-099-00     $1 98.50

444 -0048-100-00     $1 98.50

444 -0048-101-00     $1 98.50

444 -0048-102-00     $1 98.50

444 -0048-103-00     $1 98.50

444 -0048-104-00     $1 98.50

444 -0048-105-00     $1 98.50

444 -0048-106-00     $1 98.50

444 -0048-107-00     $1 98.50

444 -0048-108-00     $1 98.50

444 -0048-109-00     $1 98.50

444 -0048-110-00     $1 98.50

444 -0048-111-00     $1 98.50

444 -0048-112-00     $1 98.50

444 -0048-113-00     $1 98.50

444 -0048-114-00     $1 98.50

444 -0048-115-00     $1 98.50

444 -0048-116-00     $1 98.50

444 -0048-117-00     $1 98.50

444 -0048-118-00     $1 98.50

444 -0048-119-00     $1 98.50

@    38Total Parcels:

   $7,543.00
Total
Assessment:

     6906/04/15

487



City of Hayward
Landscaping & Lighting District No. 96-1

Peppertree Pk

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 06

APPENDIX D
      6D -

Assessor's
Parcel

Number
Assessment

Amount

475 -0174-011-05   $1 ,245.54

475 -0174-014-01   $1 ,21 1 .94

475 -0174-017-01   $1 ,022.56

475 -0174-019-02   $1 ,1 89.1 2

475 -0174-022-01     $788.98

475 -0174-025-01   $1 ,058.58

475 -0174-027-01     $638.74

475 -0174-033-00     $841 .04

475 -0174-034-00     $859.44

475 -0174-042-00   $1 ,1 41 .48

475 -0174-043-00   $3,036.86

@    1 1Total Parcels:

  $1 3,034.28
Total
Assessment:

     7006/04/15

488



City of Hayward
Landscaping & Lighting District No. 96-1

Mission Blvd, Industrial Pkwy, Arrowhead

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 07

APPENDIX D
      7D -

Assessor's
Parcel

Number
Assessment

Amount

078G-2651-016-00     $563.52

078G-2651-018-01     $563.52

078G-2651-018-02     $563.52

078G-2651-019-00     $563.52

078G-2652-002-00     $563.52

078G-2652-003-00     $563.52

078G-2652-004-00     $563.52

078G-2652-005-00     $563.52

078G-2652-006-00     $563.52

078G-2652-007-00     $563.52

078G-2652-008-00     $563.52

078G-2652-009-00     $563.52

078G-2652-010-00     $563.52

078G-2652-011-00     $563.52

078G-2652-012-00     $563.52

078G-2652-013-00     $563.52

078G-2652-014-00     $563.52

078G-2652-015-00     $563.52

078G-2652-016-00     $563.52

078G-2652-017-00     $563.52

078G-2652-018-00     $563.52

078G-2652-019-00     $563.52

078G-2652-020-00     $563.52

078G-2652-021-00     $563.52

078G-2652-022-00     $563.52

078G-2652-023-00     $563.52

078G-2652-024-00     $563.52

078G-2652-025-00     $563.52

078G-2652-026-00     $563.52

078G-2652-027-00     $563.52

078G-2652-028-00     $563.52

078G-2652-029-00     $563.52

078G-2652-030-00     $563.52

078G-2652-031-00     $563.52

078G-2652-032-00     $563.52

078G-2652-033-00     $563.52

078G-2652-034-00     $563.52

078G-2652-035-00     $563.52

078G-2652-036-00     $563.52

078G-2652-037-00     $563.52

078G-2652-038-00     $563.52

078G-2652-039-00     $563.52

078G-2652-040-00     $563.52

078G-2652-041-00     $563.52

078G-2652-042-00     $563.52

078G-2652-043-00     $563.52

078G-2652-044-00     $563.52

078G-2652-045-00     $563.52

078G-2652-046-00     $563.52

078G-2652-047-00     $563.52

078G-2652-048-00     $563.52

078G-2652-049-00     $563.52

Assessor's
Parcel

Number
Assessment

Amount

078G-2652-050-00     $563.52

078G-2652-051-00     $563.52

078G-2652-052-00     $563.52

078G-2652-053-00     $563.52

078G-2652-054-00     $563.52

078G-2652-055-00     $563.52

078G-2652-056-00     $563.52

078G-2652-057-00     $563.52

078G-2652-058-00     $563.52

078G-2652-059-00     $563.52

078G-2652-060-00     $563.52

078G-2652-061-00     $563.52

078G-2652-062-00     $563.52

078G-2652-063-00     $563.52

078G-2652-064-00     $563.52

078G-2652-065-00     $563.52

078G-2652-066-00     $563.52

078G-2652-067-00     $563.52

078G-2652-068-00     $563.52

078G-2652-069-00     $563.52

078G-2652-070-00     $563.52

078G-2652-071-00     $563.52

078G-2652-072-00     $563.52

078G-2652-073-00     $563.52

078G-2652-074-00     $563.52

078G-2652-075-00     $563.52

078G-2652-076-00     $563.52

078G-2652-077-00     $563.52

078G-2652-078-00     $563.52

078G-2652-079-00     $563.52

078G-2652-080-00     $563.52

078G-2652-081-00     $563.52

078G-2652-082-00     $563.52

078G-2652-083-00     $563.52

078G-2652-084-00     $563.52

078G-2652-085-00     $563.52

078G-2652-086-00     $563.52

078G-2652-087-00     $563.52

078G-2652-088-00     $563.52

078G-2652-089-00     $563.52

078G-2652-090-00     $563.52

078G-2652-091-00     $563.52

078G-2652-092-00     $563.52

078G-2652-093-00     $563.52

078G-2652-094-00     $563.52

078G-2652-095-00     $563.52

078G-2652-096-00     $563.52

078G-2652-097-00     $563.52

078G-2652-098-00     $563.52

078G-2652-099-00     $563.52

078G-2652-100-00     $563.52

078G-2652-101-00     $563.52

Assessor's
Parcel

Number
Assessment

Amount

078G-2652-102-00     $563.52

078G-2652-103-00     $563.52

078G-2652-104-00     $563.52

078G-2652-105-00     $563.52

078G-2652-106-00     $563.52

078G-2652-107-00     $563.52

078G-2652-108-00     $563.52

078G-2652-109-00     $563.52

078G-2652-110-00     $563.52

078G-2652-111-00     $563.52

078G-2652-112-00     $563.52

078G-2652-113-00     $563.52

078G-2652-114-00     $563.52

078G-2652-115-00     $563.52

078G-2652-116-00     $563.52

078G-2652-117-00     $563.52

078G-2652-118-00     $563.52

078G-2652-119-00     $563.52

078G-2652-120-00     $563.52

078G-2652-121-00     $563.52

078G-2652-122-00     $563.52

078G-2652-123-00     $563.52

078G-2652-124-00     $563.52

078G-2652-125-00     $563.52

078G-2652-126-00     $563.52

078G-2652-127-00     $563.52

078G-2652-128-00     $563.52

078G-2652-129-00     $563.52

078G-2652-130-00     $563.52

078G-2652-131-00     $563.52

078G-2652-132-00     $563.52

078G-2652-133-00     $563.52

078G-2652-134-00     $563.52

078G-2652-135-00     $563.52

078G-2652-136-00     $563.52

078G-2652-137-00     $563.52

078G-2652-138-00     $563.52

078G-2652-139-00     $563.52

078G-2652-140-00     $563.52

078G-2652-141-00     $563.52

078G-2652-142-00     $563.52

078G-2652-143-00     $563.52

078G-2652-144-00     $563.52

078G-2652-145-00     $563.52

078G-2652-146-00     $563.52

078G-2652-147-00     $563.52

078G-2652-148-00     $563.52

078G-2652-149-00     $563.52

078G-2652-150-00     $563.52

078G-2652-151-00     $563.52

078G-2652-152-00     $563.52

078G-2652-153-00     $563.52

Assessor's
Parcel

Number
Assessment

Amount

078G-2652-154-00     $563.52

078G-2652-155-00     $563.52

078G-2652-156-00     $563.52

078G-2652-157-00     $563.52

078G-2652-158-00     $563.52

078G-2652-159-00     $563.52

078G-2652-160-00     $563.52

078G-2652-161-00     $563.52

078G-2653-001-00     $563.52

078G-2653-002-00     $563.52

078G-2653-003-00     $563.52

078G-2653-004-00     $563.52

078G-2653-005-00     $563.52

078G-2653-006-00     $563.52

078G-2653-007-00     $563.52

078G-2653-008-00     $563.52

078G-2653-009-00     $563.52

078G-2653-010-00     $563.52

078G-2653-011-00     $563.52

078G-2653-012-00     $563.52

078G-2653-013-00     $563.52

078G-2653-014-00     $563.52

078G-2653-015-00     $563.52

078G-2653-016-00     $563.52

078G-2653-017-00     $563.52

078G-2653-018-00     $563.52

078G-2653-019-00     $563.52

078G-2653-020-00     $563.52

078G-2653-021-00     $563.52

078G-2653-022-00     $563.52

078G-2653-023-00     $563.52

078G-2653-024-00     $563.52

078G-2653-025-00     $563.52

078G-2653-026-00     $563.52

078G-2653-027-00     $563.52

078G-2653-028-00     $563.52

078G-2653-029-00     $563.52

078G-2653-030-00     $563.52

078G-2653-031-00     $563.52

078G-2653-032-00     $563.52

078G-2653-033-00     $563.52

078G-2653-034-00     $563.52

078G-2653-035-00     $563.52

078G-2653-036-00     $563.52

078G-2653-037-00     $563.52

078G-2653-038-00     $563.52

078G-2653-039-00     $563.52

078G-2653-040-00     $563.52

078G-2653-041-00     $563.52

078G-2653-042-00     $563.52

078G-2653-043-00     $563.52

078G-2653-044-00     $563.52

     7106/04/15

489



City of Hayward
Landscaping & Lighting District No. 96-1

Mission Blvd, Industrial Pkwy, Arrowhead

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 07

APPENDIX D
      8D -

Assessor's
Parcel

Number
Assessment

Amount

078G-2653-045-00     $563.52

078G-2653-046-00     $563.52

078G-2653-047-00     $563.52

078G-2653-048-00     $563.52

078G-2653-049-00     $563.52

078G-2653-050-00     $563.52

078G-2653-051-00     $563.52

078G-2653-052-00     $563.52

078G-2653-053-00     $563.52

078G-2653-054-00     $563.52

078G-2653-055-00     $563.52

078G-2653-056-00     $563.52

078G-2653-057-00     $563.52

078G-2653-058-00     $563.52

078G-2653-059-00     $563.52

078G-2653-060-00     $563.52

078G-2653-061-00     $563.52

078G-2653-062-00     $563.52

078G-2653-063-00     $563.52

078G-2653-064-00     $563.52

078G-2653-065-00     $563.52

078G-2653-066-00     $563.52

078G-2653-067-00     $563.52

078G-2653-068-00     $563.52

078G-2653-069-00     $563.52

078G-2653-070-00     $563.52

078G-2653-071-00     $563.52

078G-2653-072-00     $563.52

078G-2653-073-00     $563.52

078G-2653-074-00     $563.52

078G-2653-075-00     $563.52

078G-2653-076-00     $563.52

078G-2653-077-00     $563.52

078G-2653-078-00     $563.52

078G-2653-079-00     $563.52

078G-2653-080-00     $563.52

078G-2653-081-00     $563.52

078G-2653-082-00     $563.52

078G-2653-083-00     $563.52

078G-2653-084-00     $563.52

078G-2653-085-00     $563.52

078G-2653-086-00     $563.52

078G-2653-087-00     $563.52

078G-2654-001-00     $563.52

078G-2654-002-00     $563.52

078G-2654-003-00     $563.52

078G-2654-004-00     $563.52

078G-2654-005-00     $563.52

078G-2654-006-00     $563.52

078G-2654-007-00     $563.52

078G-2654-008-00     $563.52

078G-2654-009-00     $563.52

Assessor's
Parcel

Number
Assessment

Amount

078G-2654-010-00     $563.52

078G-2654-011-00     $563.52

078G-2654-012-00     $563.52

078G-2654-013-00     $563.52

078G-2654-014-00     $563.52

078G-2654-015-00     $563.52

078G-2654-016-00     $563.52

078G-2654-017-00     $563.52

078G-2654-018-00     $563.52

078G-2654-019-00     $563.52

078G-2654-020-00     $563.52

078G-2654-021-00     $563.52

078G-2654-022-00     $563.52

078G-2654-023-00     $563.52

078G-2654-024-00     $563.52

078G-2654-025-00     $563.52

078G-2654-026-00     $563.52

078G-2654-027-00     $563.52

078G-2654-028-00     $563.52

078G-2654-029-00     $563.52

078G-2654-030-00     $563.52

078G-2654-031-00     $563.52

078G-2654-032-00     $563.52

078G-2654-033-00     $563.52

078G-2654-034-00     $563.52

078G-2654-035-00     $563.52

078G-2654-036-00     $563.52

078G-2654-037-00     $563.52

078G-2654-038-00     $563.52

078G-2654-039-00     $563.52

078G-2654-040-00     $563.52

078G-2654-041-00     $563.52

078G-2654-042-00     $563.52

078G-2654-043-00     $563.52

078G-2654-044-00     $563.52

078G-2654-045-00     $563.52

078G-2654-046-00     $563.52

078G-2654-047-00     $563.52

078G-2654-048-00     $563.52

078G-2654-049-00     $563.52

078G-2654-050-00     $563.52

078G-2654-051-00     $563.52

078G-2654-052-00     $563.52

078G-2654-053-00     $563.52

078G-2654-054-00     $563.52

078G-2654-055-00     $563.52

078G-2654-056-00     $563.52

078G-2654-057-00     $563.52

078G-2654-058-00     $563.52

078G-2654-059-00     $563.52

078G-2654-060-00     $563.52

078G-2654-061-00     $563.52

Assessor's
Parcel

Number
Assessment

Amount

078G-2654-062-00     $563.52

078G-2654-063-00     $563.52

078G-2654-064-00     $563.52

078G-2654-065-00     $563.52

078G-2654-066-00     $563.52

078G-2654-067-00     $563.52

078G-2654-068-00     $563.52

078G-2654-069-00     $563.52

078G-2654-070-00     $563.52

078G-2654-071-00     $563.52

078G-2654-072-00     $563.52

078G-2654-073-00     $563.52

078G-2654-074-00     $563.52

078G-2654-075-00     $563.52

078G-2654-076-00     $563.52

078G-2654-077-00     $563.52

078G-2654-078-00     $563.52

078G-2654-079-00     $563.52

078G-2654-080-00     $563.52

078G-2654-081-00     $563.52

078G-2654-082-00     $563.52

078G-2654-083-00     $563.52

078G-2654-084-00     $563.52

078G-2654-085-00     $563.52

078G-2654-086-00     $563.52

078G-2654-087-00     $563.52

078G-2654-088-00     $563.52

078G-2654-089-00     $563.52

078G-2654-090-00     $563.52

078G-2654-091-00     $563.52

078G-2654-092-00     $563.52

078G-2654-093-00     $563.52

078G-2654-094-03     $563.52

078G-2654-095-03     $563.52

078G-2654-096-00     $563.52

078G-2651-017-02     $563.52

@   348Total Parcels:

 $1 96,1 04.96
Total
Assessment:

     7206/04/15

490



City of Hayward
Landscaping & Lighting District No. 96-1

Capitola St.

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 08

APPENDIX D
      9D -

Assessor's
Parcel

Number
Assessment

Amount

456 -0096-002-00     $250.00

456 -0096-003-00     $250.00

456 -0096-004-00     $250.00

456 -0096-005-00     $250.00

456 -0096-006-00     $250.00

456 -0096-007-00     $250.00

456 -0096-008-00     $250.00

456 -0096-009-00     $250.00

456 -0096-010-00     $250.00

456 -0096-011-00     $250.00

456 -0096-012-00     $250.00

456 -0096-013-00     $250.00

456 -0096-014-00     $250.00

456 -0096-015-00     $250.00

456 -0096-016-00     $250.00

456 -0096-017-00     $250.00

456 -0096-018-00     $250.00

456 -0096-019-00     $250.00

456 -0096-020-00     $250.00

456 -0096-021-00     $250.00

456 -0096-022-00     $250.00

456 -0096-023-00     $250.00

456 -0096-024-00     $250.00

456 -0096-025-00     $250.00

@    24Total Parcels:

   $6,000.00
Total
Assessment:

     7306/04/15

491



City of Hayward
Landscaping & Lighting District No. 96-1

Orchard Avenue

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 09

APPENDIX D
     1 0D -

Assessor's
Parcel

Number
Assessment

Amount

444 -0049-001-00      $20.00

444 -0049-002-00      $20.00

444 -0049-003-00      $20.00

444 -0049-004-00      $20.00

444 -0049-005-00      $20.00

444 -0049-006-00      $20.00

444 -0049-007-00      $20.00

444 -0049-008-00      $20.00

444 -0049-009-00      $20.00

444 -0049-010-00      $20.00

444 -0049-011-00      $20.00

444 -0049-012-00      $20.00

444 -0049-013-00      $20.00

444 -0049-014-00      $20.00

444 -0049-015-00      $20.00

444 -0049-016-00      $20.00

444 -0049-017-00      $20.00

444 -0049-018-00      $20.00

444 -0049-019-00      $20.00

444 -0049-020-00      $20.00

444 -0049-021-00      $20.00

444 -0049-022-00      $20.00

444 -0049-023-00      $20.00

444 -0049-024-00      $20.00

444 -0049-025-00      $20.00

444 -0049-026-00      $20.00

444 -0049-027-00      $20.00

444 -0049-028-00      $20.00

444 -0049-029-00      $20.00

444 -0049-030-00      $20.00

444 -0049-031-00      $20.00

444 -0049-032-00      $20.00

444 -0049-033-00      $20.00

444 -0049-034-00      $20.00

444 -0049-035-00      $20.00

444 -0049-036-00      $20.00

444 -0049-037-00      $20.00

444 -0049-038-00      $20.00

444 -0049-039-00      $20.00

444 -0049-040-00      $20.00

444 -0049-041-00      $20.00

444 -0049-042-00      $20.00

444 -0049-043-00      $20.00

444 -0049-044-00      $20.00

444 -0049-045-00      $20.00

444 -0049-046-00      $20.00

444 -0049-047-00      $20.00

444 -0049-048-00      $20.00

444 -0049-049-00      $20.00

444 -0049-050-00      $20.00

444 -0049-051-00      $20.00

444 -0049-052-00      $20.00

Assessor's
Parcel

Number
Assessment

Amount

444 -0049-053-00      $20.00

444 -0049-054-00      $20.00

444 -0049-055-00      $20.00

444 -0049-056-00      $20.00

444 -0049-057-00      $20.00

444 -0049-058-00      $20.00

444 -0049-059-00      $20.00

444 -0049-060-00      $20.00

444 -0049-061-00      $20.00

444 -0049-062-00      $20.00

444 -0049-063-00      $20.00

444 -0049-064-00      $20.00

444 -0049-065-00      $20.00

444 -0049-066-00      $20.00

444 -0049-067-00      $20.00

444 -0049-068-00      $20.00

444 -0049-069-00      $20.00

444 -0049-070-00      $20.00

444 -0049-071-00      $20.00

444 -0049-072-00      $20.00

444 -0049-073-00      $20.00

444 -0049-074-00      $20.00

@    74Total Parcels:

   $1 ,480.00
Total
Assessment:

     7406/04/15

492



City of Hayward
Landscaping & Lighting District No. 96-1

Eden Shores

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 10

APPENDIX D
     1 1D -

Assessor's
Parcel

Number
Assessment

Amount

461 -0037-002-00     $356.20

461 -0037-003-00     $356.20

461 -0037-004-00     $356.20

461 -0037-005-00     $356.20

461 -0037-006-00     $356.20

461 -0037-007-00     $356.20

461 -0037-008-00     $356.20

461 -0037-009-00     $356.20

461 -0037-010-00     $356.20

461 -0037-011-00     $356.20

461 -0037-012-00     $356.20

461 -0037-013-00     $356.20

461 -0037-014-00     $356.20

461 -0037-015-00     $356.20

461 -0037-016-00     $356.20

461 -0037-017-00     $356.20

461 -0037-018-00     $356.20

461 -0037-019-00     $356.20

461 -0037-020-00     $356.20

461 -0037-021-00     $356.20

461 -0037-022-00     $356.20

461 -0037-023-00     $356.20

461 -0037-024-00     $356.20

461 -0037-025-00     $356.20

461 -0037-026-00     $356.20

461 -0037-027-00     $356.20

461 -0037-028-00     $356.20

461 -0037-029-00     $356.20

461 -0037-030-00     $356.20

461 -0037-031-00     $356.20

461 -0037-032-00     $356.20

461 -0037-033-00     $356.20

461 -0037-034-00     $356.20

461 -0037-035-00     $356.20

461 -0037-036-00     $356.20

461 -0037-037-00     $356.20

461 -0037-038-00     $356.20

461 -0037-039-00     $356.20

461 -0037-040-00     $356.20

461 -0037-041-00     $356.20

461 -0037-042-00     $356.20

461 -0037-043-00     $356.20

461 -0037-044-00     $356.20

461 -0037-045-00     $356.20

461 -0037-046-00     $356.20

461 -0037-047-00     $356.20

461 -0037-048-00     $356.20

461 -0037-049-00     $356.20

461 -0037-050-00     $356.20

461 -0037-051-00     $356.20

461 -0037-052-00     $356.20

461 -0037-053-00     $356.20

Assessor's
Parcel

Number
Assessment

Amount

461 -0037-054-00     $356.20

461 -0037-055-00     $356.20

461 -0037-056-00     $356.20

461 -0037-057-00     $356.20

461 -0037-058-00     $356.20

461 -0037-059-00     $356.20

461 -0037-060-00     $356.20

461 -0037-061-00     $356.20

461 -0037-062-00     $356.20

461 -0037-063-00     $356.20

461 -0037-064-00     $356.20

461 -0037-065-00     $356.20

461 -0037-066-00     $356.20

461 -0037-067-00     $356.20

461 -0037-068-00     $356.20

461 -0037-069-00     $356.20

461 -0037-070-00     $356.20

461 -0037-071-00     $356.20

461 -0037-072-00     $356.20

461 -0037-073-00     $356.20

461 -0037-074-00     $356.20

461 -0037-075-00     $356.20

461 -0037-076-00     $356.20

461 -0037-077-00     $356.20

461 -0037-078-00     $356.20

461 -0037-079-00     $356.20

461 -0037-080-00     $356.20

461 -0037-081-00     $356.20

461 -0037-082-00     $356.20

461 -0037-083-00     $356.20

461 -0037-084-00     $356.20

461 -0037-085-00     $356.20

461 -0037-086-00     $356.20

461 -0037-087-00     $356.20

461 -0037-088-00     $356.20

461 -0037-089-00     $356.20

461 -0037-090-00     $356.20

461 -0037-091-00     $356.20

461 -0037-092-00     $356.20

461 -0037-093-00     $356.20

461 -0037-094-00     $356.20

461 -0037-095-00     $356.20

461 -0037-096-00     $356.20

461 -0037-097-00     $356.20

461 -0037-098-00     $356.20

461 -0037-099-00     $356.20

461 -0037-100-00     $356.20

461 -0037-101-00     $356.20

461 -0037-102-00     $356.20

461 -0037-103-00     $356.20

461 -0037-104-00     $356.20

461 -0037-105-00     $356.20

Assessor's
Parcel

Number
Assessment

Amount

461 -0037-106-00     $356.20

461 -0037-107-00     $356.20

461 -0037-108-00     $356.20

461 -0037-109-00     $356.20

461 -0037-110-00     $356.20

461 -0100-003-00     $356.20

461 -0100-004-00     $356.20

461 -0100-005-00     $356.20

461 -0100-006-00     $356.20

461 -0100-007-00     $356.20

461 -0100-008-00     $356.20

461 -0100-009-00     $356.20

461 -0100-010-00     $356.20

461 -0100-011-00     $356.20

461 -0100-012-00     $356.20

461 -0100-013-00     $356.20

461 -0100-014-00     $356.20

461 -0100-015-00     $356.20

461 -0100-016-00     $356.20

461 -0100-017-00     $356.20

461 -0100-018-00     $356.20

461 -0100-019-00     $356.20

461 -0100-020-00     $356.20

461 -0100-021-00     $356.20

461 -0100-022-00     $356.20

461 -0100-023-00     $356.20

461 -0100-024-00     $356.20

461 -0100-025-00     $356.20

461 -0100-026-00     $356.20

461 -0100-027-00     $356.20

461 -0100-028-00     $356.20

461 -0100-029-00     $356.20

461 -0100-030-00     $356.20

461 -0100-031-00     $356.20

461 -0100-032-00     $356.20

461 -0100-033-00     $356.20

461 -0100-034-00     $356.20

461 -0100-035-00     $356.20

461 -0100-036-00     $356.20

461 -0100-037-00     $356.20

461 -0100-038-00     $356.20

461 -0100-039-00     $356.20

461 -0100-040-00     $356.20

461 -0100-041-00     $356.20

461 -0100-042-00     $356.20

461 -0100-043-00     $356.20

461 -0100-044-00     $356.20

461 -0100-045-00     $356.20

461 -0100-046-00     $356.20

461 -0100-047-00     $356.20

461 -0100-048-00     $356.20

461 -0100-049-00     $356.20

Assessor's
Parcel

Number
Assessment

Amount

461 -0100-050-00     $356.20

461 -0100-051-00     $356.20

461 -0100-052-00     $356.20

461 -0100-053-00     $356.20

461 -0100-054-00     $356.20

461 -0100-055-00     $356.20

461 -0100-056-00     $356.20

461 -0100-057-00     $356.20

461 -0100-058-00     $356.20

461 -0100-059-00     $356.20

461 -0100-060-00     $356.20

461 -0100-061-00     $356.20

461 -0100-062-00     $356.20

461 -0100-063-00     $356.20

461 -0100-064-00     $356.20

461 -0100-065-00     $356.20

461 -0100-066-00     $356.20

461 -0100-067-00     $356.20

461 -0100-068-00     $356.20

461 -0100-069-00     $356.20

461 -0100-070-00     $356.20

461 -0100-071-00     $356.20

461 -0100-072-00     $356.20

461 -0100-073-00     $356.20

461 -0100-074-00     $356.20

461 -0100-075-00     $356.20

461 -0100-076-00     $356.20

461 -0100-077-00     $356.20

461 -0100-078-00     $356.20

461 -0100-079-00     $356.20

461 -0100-080-00     $356.20

461 -0100-081-00     $356.20

461 -0100-082-00     $356.20

461 -0100-083-00     $356.20

461 -0100-084-00     $356.20

461 -0100-085-00     $356.20

461 -0100-086-00     $356.20

461 -0100-087-00     $356.20

461 -0100-088-00     $356.20

461 -0100-089-00     $356.20

461 -0100-090-00     $356.20

461 -0100-091-00     $356.20

461 -0100-092-00     $356.20

461 -0100-093-00     $356.20

461 -0100-094-00     $356.20

461 -0100-095-00     $356.20

461 -0100-096-00     $356.20

461 -0100-097-00     $356.20

461 -0100-098-00     $356.20

461 -0100-099-00     $356.20

461 -0100-100-00     $356.20

461 -0100-101-00     $356.20

     7506/04/15

493



City of Hayward
Landscaping & Lighting District No. 96-1

Eden Shores

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 10

APPENDIX D
     1 2D -

Assessor's
Parcel

Number
Assessment

Amount

461 -0100-102-00     $356.20

461 -0100-103-00     $356.20

461 -0100-104-00     $356.20

461 -0100-105-00     $356.20

461 -0100-106-00     $356.20

461 -0100-107-00     $356.20

461 -0100-108-00     $356.20

461 -0100-109-00     $356.20

461 -0100-110-00     $356.20

461 -0100-111-00     $356.20

461 -0100-112-00     $356.20

461 -0100-113-00     $356.20

461 -0100-114-00     $356.20

461 -0100-115-00     $356.20

461 -0100-116-00     $356.20

461 -0100-117-00     $356.20

461 -0100-118-00     $356.20

461 -0101-005-00     $356.20

461 -0101-006-00     $356.20

461 -0101-007-00     $356.20

461 -0101-008-00     $356.20

461 -0101-009-00     $356.20

461 -0101-010-00     $356.20

461 -0101-011-00     $356.20

461 -0101-012-00     $356.20

461 -0101-013-00     $356.20

461 -0101-014-00     $356.20

461 -0101-015-00     $356.20

461 -0101-016-00     $356.20

461 -0101-017-00     $356.20

461 -0101-018-00     $356.20

461 -0101-019-00     $356.20

461 -0101-020-00     $356.20

461 -0101-021-00     $356.20

461 -0101-022-00     $356.20

461 -0101-023-00     $356.20

461 -0101-024-00     $356.20

461 -0101-025-00     $356.20

461 -0101-026-00     $356.20

461 -0101-027-00     $356.20

461 -0101-028-00     $356.20

461 -0101-029-00     $356.20

461 -0101-030-00     $356.20

461 -0101-031-00     $356.20

461 -0101-032-00     $356.20

461 -0101-033-00     $356.20

461 -0101-034-00     $356.20

461 -0101-035-00     $356.20

461 -0101-036-00     $356.20

461 -0101-037-00     $356.20

461 -0101-038-00     $356.20

461 -0101-039-00     $356.20

Assessor's
Parcel

Number
Assessment

Amount

461 -0101-040-00     $356.20

461 -0101-041-00     $356.20

461 -0101-042-00     $356.20

461 -0101-043-00     $356.20

461 -0101-044-00     $356.20

461 -0101-045-00     $356.20

461 -0101-046-00     $356.20

461 -0101-047-00     $356.20

461 -0101-048-00     $356.20

461 -0101-049-00     $356.20

461 -0101-050-00     $356.20

461 -0101-051-00     $356.20

461 -0101-052-00     $356.20

461 -0101-053-00     $356.20

461 -0101-054-00     $356.20

461 -0101-055-00     $356.20

461 -0101-056-00     $356.20

461 -0101-057-00     $356.20

461 -0101-058-00     $356.20

461 -0101-059-00     $356.20

461 -0101-060-00     $356.20

461 -0101-061-00     $356.20

461 -0101-062-00     $356.20

461 -0101-063-00     $356.20

461 -0101-064-00     $356.20

461 -0101-065-00     $356.20

461 -0101-066-00     $356.20

461 -0101-067-00     $356.20

461 -0101-068-00     $356.20

461 -0101-069-00     $356.20

461 -0101-070-00     $356.20

461 -0101-071-00     $356.20

461 -0101-072-00     $356.20

461 -0101-073-00     $356.20

461 -0101-074-00     $356.20

461 -0101-075-00     $356.20

461 -0101-076-00     $356.20

461 -0101-077-00     $356.20

461 -0101-078-00     $356.20

461 -0101-079-00     $356.20

461 -0101-080-00     $356.20

461 -0101-081-00     $356.20

461 -0101-082-00     $356.20

461 -0101-083-00     $356.20

461 -0101-084-00     $356.20

461 -0101-085-00     $356.20

461 -0101-086-00     $356.20

461 -0101-087-00     $356.20

461 -0101-088-00     $356.20

461 -0101-089-00     $356.20

461 -0101-090-00     $356.20

461 -0101-091-00     $356.20

Assessor's
Parcel

Number
Assessment

Amount

461 -0101-092-00     $356.20

461 -0101-093-00     $356.20

461 -0101-094-00     $356.20

461 -0101-095-00     $356.20

461 -0101-096-00     $356.20

461 -0101-097-00     $356.20

461 -0101-098-00     $356.20

461 -0101-099-00     $356.20

461 -0101-100-00     $356.20

461 -0101-101-00     $356.20

461 -0101-102-00     $356.20

461 -0101-103-00     $356.20

461 -0101-104-00     $356.20

461 -0101-105-00     $356.20

461 -0101-106-00     $356.20

461 -0101-107-00     $356.20

461 -0101-108-00     $356.20

461 -0101-109-00     $356.20

461 -0101-110-00     $356.20

461 -0101-111-00     $356.20

461 -0101-112-00     $356.20

461 -0101-113-00     $356.20

461 -0101-114-00     $356.20

461 -0101-115-00     $356.20

461 -0101-116-00     $356.20

461 -0101-117-00     $356.20

461 -0101-118-00     $356.20

461 -0101-119-00     $356.20

461 -0101-120-00     $356.20

461 -0101-121-00     $356.20

461 -0101-122-00     $356.20

461 -0101-123-00     $356.20

461 -0101-124-00     $356.20

461 -0101-125-00     $356.20

461 -0101-126-00     $356.20

461 -0101-127-00     $356.20

461 -0101-128-00     $356.20

461 -0101-129-00     $356.20

461 -0101-130-00     $356.20

461 -0101-131-00     $356.20

461 -0101-132-00     $356.20

461 -0101-133-00     $356.20

461 -0101-134-00     $356.20

461 -0101-135-00     $356.20

461 -0101-136-00     $356.20

461 -0101-137-00     $356.20

461 -0101-138-00     $356.20

461 -0101-139-00     $356.20

461 -0101-140-00     $356.20

461 -0101-141-00     $356.20

461 -0101-142-00     $356.20

461 -0101-143-00     $356.20

Assessor's
Parcel

Number
Assessment

Amount

461 -0101-144-00     $356.20

461 -0101-145-00     $356.20

461 -0101-146-00     $356.20

461 -0101-147-00     $356.20

461 -0101-148-00     $356.20

461 -0101-149-00     $356.20

461 -0101-150-00     $356.20

461 -0101-151-00     $356.20

461 -0101-152-00     $356.20

461 -0101-153-00     $356.20

461 -0101-154-00     $356.20

461 -0101-155-00     $356.20

461 -0101-156-00     $356.20

461 -0101-157-00     $356.20

461 -0101-158-00     $356.20

461 -0101-159-00     $356.20

461 -0101-160-00     $356.20

461 -0101-161-00     $356.20

461 -0101-162-00     $356.20

461 -0101-163-00     $356.20

461 -0101-164-00     $356.20

461 -0101-165-00     $356.20

461 -0101-166-00     $356.20

461 -0101-167-00     $356.20

461 -0101-168-00     $356.20

461 -0101-169-00     $356.20

461 -0101-170-00     $356.20

461 -0101-171-00     $356.20

461 -0102-002-00     $356.20

461 -0102-003-00     $356.20

461 -0102-004-00     $356.20

461 -0102-005-00     $356.20

461 -0102-006-00     $356.20

461 -0102-007-00     $356.20

461 -0102-008-00     $356.20

461 -0102-009-00     $356.20

461 -0102-010-00     $356.20

461 -0102-011-00     $356.20

461 -0102-012-00     $356.20

461 -0102-013-00     $356.20

461 -0102-014-00     $356.20

461 -0102-015-00     $356.20

461 -0102-016-00     $356.20

461 -0102-017-00     $356.20

461 -0102-018-00     $356.20

461 -0102-019-00     $356.20

461 -0102-020-00     $356.20

461 -0102-021-00     $356.20

461 -0102-022-00     $356.20

461 -0102-023-00     $356.20

461 -0102-024-00     $356.20

461 -0102-025-00     $356.20

     7606/04/15

494



City of Hayward
Landscaping & Lighting District No. 96-1

Eden Shores

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 10

APPENDIX D
     1 3D -

Assessor's
Parcel

Number
Assessment

Amount

461 -0102-026-00     $356.20

461 -0102-027-00     $356.20

461 -0102-028-00     $356.20

461 -0102-029-00     $356.20

461 -0102-030-00     $356.20

461 -0102-031-00     $356.20

461 -0102-032-00     $356.20

461 -0102-033-00     $356.20

461 -0102-034-00     $356.20

461 -0102-035-00     $356.20

461 -0102-036-00     $356.20

461 -0102-037-00     $356.20

461 -0102-038-00     $356.20

461 -0102-039-00     $356.20

461 -0102-040-00     $356.20

461 -0102-041-00     $356.20

461 -0102-042-00     $356.20

461 -0102-043-00     $356.20

461 -0102-044-00     $356.20

461 -0102-045-00     $356.20

461 -0102-046-00     $356.20

461 -0102-047-00     $356.20

461 -0102-048-00     $356.20

461 -0102-049-00     $356.20

461 -0102-050-00     $356.20

461 -0102-051-00     $356.20

461 -0102-052-00     $356.20

461 -0102-053-00     $356.20

461 -0102-054-00     $356.20

461 -0102-055-00     $356.20

461 -0102-056-00     $356.20

461 -0102-057-00     $356.20

461 -0102-058-00     $356.20

461 -0102-059-00     $356.20

461 -0102-060-00     $356.20

461 -0102-061-00     $356.20

461 -0102-062-00     $356.20

461 -0102-063-00     $356.20

461 -0102-064-00     $356.20

461 -0102-065-00     $356.20

461 -0103-004-00     $356.20

461 -0103-005-00     $356.20

461 -0103-006-00     $356.20

461 -0103-007-00     $356.20

461 -0103-008-00     $356.20

461 -0103-009-00     $356.20

461 -0103-010-00     $356.20

461 -0103-011-00     $356.20

461 -0103-012-00     $356.20

461 -0103-013-00     $356.20

461 -0103-014-00     $356.20

461 -0103-015-00     $356.20

Assessor's
Parcel

Number
Assessment

Amount

461 -0103-016-00     $356.20

461 -0103-017-00     $356.20

461 -0103-018-00     $356.20

461 -0103-019-00     $356.20

461 -0103-020-00     $356.20

461 -0103-021-00     $356.20

461 -0103-022-00     $356.20

461 -0103-023-00     $356.20

461 -0103-024-00     $356.20

461 -0103-025-00     $356.20

461 -0103-026-00     $356.20

461 -0103-027-00     $356.20

461 -0103-028-00     $356.20

461 -0103-029-00     $356.20

461 -0103-030-00     $356.20

461 -0103-031-00     $356.20

461 -0103-032-00     $356.20

461 -0103-033-00     $356.20

461 -0103-034-00     $356.20

461 -0103-035-00     $356.20

461 -0103-036-00     $356.20

461 -0103-037-00     $356.20

461 -0103-038-00     $356.20

461 -0103-039-00     $356.20

461 -0103-040-00     $356.20

461 -0103-041-00     $356.20

461 -0103-042-00     $356.20

461 -0103-043-00     $356.20

461 -0103-044-00     $356.20

461 -0103-045-00     $356.20

461 -0103-046-00     $356.20

461 -0103-047-00     $356.20

461 -0103-048-00     $356.20

461 -0103-049-00     $356.20

461 -0103-050-00     $356.20

461 -0103-051-00     $356.20

461 -0103-052-00     $356.20

461 -0103-053-00     $356.20

461 -0103-054-00     $356.20

461 -0103-055-00     $356.20

461 -0103-056-00     $356.20

461 -0103-057-00     $356.20

461 -0103-058-00     $356.20

461 -0103-059-00     $356.20

461 -0103-060-00     $356.20

461 -0103-061-00     $356.20

461 -0103-062-00     $356.20

461 -0103-063-00     $356.20

461 -0103-064-00     $356.20

461 -0103-065-00     $356.20

461 -0103-066-00     $356.20

461 -0103-067-00     $356.20

Assessor's
Parcel

Number
Assessment

Amount

461 -0103-068-00     $356.20

461 -0103-069-00     $356.20

461 -0103-070-00     $356.20

461 -0103-071-00     $356.20

461 -0103-072-00     $356.20

461 -0103-073-00     $356.20

461 -0103-074-00     $356.20

461 -0103-075-00     $356.20

461 -0103-076-00     $356.20

461 -0103-077-00     $356.20

461 -0103-078-00     $356.20

461 -0103-079-00     $356.20

461 -0103-080-00     $356.20

461 -0103-081-00     $356.20

@   534Total Parcels:

 $1 90,21 0.80
Total
Assessment:

     7706/04/15
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Assessor's
Parcel

Number
Assessment

Amount

085A-6430-005-00     $379.42

085A-6430-006-00     $379.42

085A-6430-007-00     $379.42

085A-6430-008-00     $379.42

085A-6430-009-00     $379.42

085A-6430-010-00     $379.42

085A-6430-011-00     $379.42

085A-6430-012-00     $379.42

085A-6430-013-00     $379.42

085A-6430-014-00     $379.42

085A-6430-015-00     $379.42

085A-6430-016-00     $379.42

085A-6430-017-00     $379.42

085A-6430-018-00     $379.42

085A-6430-019-00     $379.42

085A-6430-020-00     $379.42

085A-6430-021-00     $379.42

085A-6430-022-00     $379.42

085A-6430-023-00     $379.42

085A-6430-024-00     $379.42

085A-6430-025-00     $379.42

085A-6430-026-00     $379.42

085A-6430-027-00     $379.42

085A-6430-028-00     $379.42

085A-6430-029-00     $379.42

085A-6430-030-00     $379.42

085A-6430-031-00     $379.42

085A-6430-032-00     $379.42

085A-6430-033-00     $379.42

085A-6430-034-00     $379.42

085A-6430-035-00     $379.42

085A-6430-036-00     $379.42

085A-6430-037-00     $379.42

085A-6430-038-00     $379.42

085A-6430-039-00     $379.42

085A-6430-040-00     $379.42

085A-6430-041-00     $379.42

085A-6430-042-00     $379.42

085A-6430-043-00     $379.42

085A-6430-044-00     $379.42

085A-6430-045-00     $379.42

085A-6430-046-00     $379.42

085A-6430-047-00     $379.42

085A-6430-048-00     $379.42

085A-6430-049-00     $379.42

085A-6430-050-00     $379.42

085A-6430-051-00     $379.42

085A-6430-052-00     $379.42

085A-6430-053-00     $379.42

085A-6430-054-00     $379.42

085A-6430-055-00     $379.42

085A-6430-056-00     $379.42

Assessor's
Parcel

Number
Assessment

Amount

085A-6430-057-00     $379.42

085A-6430-058-00     $379.42

085A-6430-059-00     $379.42

085A-6430-060-00     $379.42

085A-6430-061-00     $379.42

085A-6430-062-00     $379.42

085A-6430-063-00     $379.42

085A-6430-064-00     $379.42

085A-6430-065-00     $379.42

085A-6430-066-00     $379.42

085A-6430-067-00     $379.42

085A-6430-068-00     $379.42

085A-6430-069-00     $379.42

085A-6430-070-00     $379.42

085A-6430-071-00     $379.42

085A-6430-072-00     $379.42

085A-6430-073-00     $379.42

085A-6430-074-00     $379.42

085A-6430-075-00     $379.42

085A-6430-076-00     $379.42

085A-6430-077-00     $379.42

085A-6430-078-00     $379.42

085A-6430-079-00     $379.42

085A-6430-080-00     $379.42

085A-6430-081-00     $379.42

085A-6430-082-00     $379.42

085A-6430-083-00     $379.42

085A-6430-084-00     $379.42

085A-6430-085-00     $379.42

085A-6430-086-00     $379.42

085A-6430-087-00     $379.42

085A-6430-088-00     $379.42

085A-6430-089-00     $379.42

085A-6430-090-00     $379.42

085A-6430-091-00     $379.42

085A-6430-092-00     $379.42

085A-6430-093-00     $379.42

085A-6430-094-00     $379.42

085A-6430-095-00     $379.42

085A-6430-096-00     $379.42

085A-6430-097-00     $379.42

085A-6430-098-00     $379.42

085A-6430-099-00     $379.42

085A-6430-100-00     $379.42

085A-6430-101-00     $379.42

085A-6430-102-00     $379.42

085A-6430-103-00     $379.42

085A-6430-104-00     $379.42

085A-6430-105-00     $379.42

085A-6430-106-00     $379.42

085A-6430-107-00     $379.42

085A-6430-108-00     $379.42

Assessor's
Parcel

Number
Assessment

Amount

085A-6430-109-00     $379.42

085A-6430-110-00     $379.42

085A-6430-111-00     $379.42

085A-6430-112-00     $379.42

085A-6430-113-00     $379.42

085A-6430-114-00     $379.42

085A-6430-115-00     $379.42

085A-6430-116-00     $379.42

085A-6431-004-00     $379.42

085A-6431-005-00     $379.42

085A-6431-006-00     $379.42

085A-6431-007-00     $379.42

085A-6431-008-00     $379.42

085A-6431-009-00     $379.42

085A-6431-010-00     $379.42

085A-6431-011-00     $379.42

085A-6431-012-00     $379.42

085A-6431-013-00     $379.42

085A-6431-014-00     $379.42

085A-6431-015-00     $379.42

085A-6431-016-00     $379.42

085A-6431-017-00     $379.42

085A-6431-018-00     $379.42

085A-6431-019-00     $379.42

085A-6431-020-00     $379.42

085A-6431-021-00     $379.42

085A-6431-022-00     $379.42

085A-6431-023-00     $379.42

085A-6431-024-00     $379.42

085A-6431-025-00     $379.42

085A-6431-026-00     $379.42

085A-6431-027-00     $379.42

085A-6431-028-00     $379.42

085A-6431-029-00     $379.42

085A-6431-030-00     $379.42

085A-6431-031-00     $379.42

085A-6431-032-00     $379.42

085A-6431-033-00     $379.42

085A-6431-034-00     $379.42

085A-6431-035-00     $379.42

085A-6431-036-00     $379.42

085A-6431-037-00     $379.42

085A-6431-038-00     $379.42

085A-6431-039-00     $379.42

085A-6431-040-00     $379.42

085A-6431-041-00     $379.42

085A-6431-042-00     $379.42

085A-6431-043-00     $379.42

085A-6431-044-00     $379.42

085A-6431-045-00     $379.42

085A-6431-046-00     $379.42

085A-6431-047-00     $379.42

Assessor's
Parcel

Number
Assessment

Amount

085A-6431-048-00     $379.42

085A-6431-049-00     $379.42

085A-6431-050-00     $379.42

085A-6431-051-00     $379.42

085A-6431-052-00     $379.42

085A-6431-053-00     $379.42

085A-6431-054-00     $379.42

085A-6431-055-00     $379.42

085A-6431-056-00     $379.42

085A-6431-057-00     $379.42

085A-6431-058-00     $379.42

085A-6431-059-00     $379.42

085A-6431-060-00     $379.42

085A-6431-061-00     $379.42

085A-6431-062-00     $379.42

085A-6431-063-00     $379.42

085A-6431-064-00     $379.42

085A-6431-065-00     $379.42

085A-6431-066-00     $379.42

085A-6431-067-00     $379.42

085A-6431-068-00     $379.42

085A-6431-069-00     $379.42

085A-6431-070-00     $379.42

085A-6431-071-00     $379.42

085A-6431-072-00     $379.42

085A-6431-073-00     $379.42

085A-6431-074-00     $379.42

085A-6431-075-00     $379.42

085A-6431-076-00     $379.42

085A-6431-077-00     $379.42

085A-6431-078-00     $379.42

085A-6431-079-00     $379.42

085A-6431-080-00     $379.42

085A-6431-081-00     $379.42

085A-6431-082-00     $379.42

085A-6431-083-00     $379.42

085A-6431-084-00     $379.42

085A-6431-085-00     $379.42

085A-6431-086-00     $379.42

085A-6431-087-00     $379.42

085A-6431-088-00     $379.42

085A-6431-089-00     $379.42

085A-6431-090-00     $379.42

085A-6431-091-00     $379.42

085A-6431-092-00     $379.42

085A-6431-093-00     $379.42

085A-6431-094-00     $379.42

085A-6431-095-00     $379.42

085A-6431-096-00     $379.42

085A-6431-097-00     $379.42

085A-6431-098-00     $379.42

085A-6431-099-00     $379.42

     7806/04/15
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Assessor's
Parcel

Number
Assessment

Amount

085A-6431-100-00     $379.42

085A-6431-101-00     $379.42

085A-6431-102-00     $379.42

085A-6431-103-00     $379.42

085A-6431-104-00     $379.42

085A-6431-105-00     $379.42

085A-6428-027-00   $7,635.72

085A-6432-006-00     $379.42

085A-6432-007-00     $379.42

085A-6432-008-00     $379.42

085A-6432-009-00     $379.42

085A-6432-010-00     $379.42

085A-6432-011-00     $379.42

085A-6432-012-00     $379.42

085A-6432-013-00     $379.42

085A-6432-014-00     $379.42

085A-6432-015-00     $379.42

085A-6432-016-00     $379.42

085A-6432-017-00     $379.42

085A-6432-018-00     $379.42

085A-6432-019-00     $379.42

085A-6432-020-00     $379.42

085A-6432-021-00     $379.42

085A-6432-022-00     $379.42

085A-6432-023-00     $379.42

085A-6432-024-00     $379.42

085A-6432-025-00     $379.42

085A-6432-026-00     $379.42

085A-6432-027-00     $379.42

085A-6432-028-00     $379.42

085A-6432-029-00     $379.42

085A-6432-030-00     $379.42

085A-6432-031-00     $379.42

085A-6432-032-00     $379.42

085A-6432-033-00     $379.42

085A-6432-034-00     $379.42

085A-6432-035-00     $379.42

085A-6432-036-00     $379.42

085A-6432-037-00     $379.42

085A-6432-038-00     $379.42

085A-6432-039-00     $379.42

085A-6432-040-00     $379.42

085A-6432-041-00     $379.42

085A-6432-042-00     $379.42

085A-6432-043-00     $379.42

085A-6432-044-00     $379.42

085A-6432-045-00     $379.42

085A-6432-046-00     $379.42

085A-6432-047-00     $379.42

085A-6432-048-00     $379.42

085A-6432-049-00     $379.42

085A-6432-050-00     $379.42

Assessor's
Parcel

Number
Assessment

Amount

085A-6432-051-00     $379.42

085A-6432-052-00     $379.42

085A-6432-053-00     $379.42

085A-6432-054-00     $379.42

085A-6432-055-00     $379.42

085A-6432-056-00     $379.42

085A-6432-057-00     $379.42

085A-6432-058-00     $379.42

085A-6432-059-00     $379.42

085A-6432-060-00     $379.42

085A-6432-061-00     $379.42

085A-6432-062-00     $379.42

085A-6432-063-00     $379.42

085A-6432-064-00     $379.42

085A-6432-065-00     $379.42

085A-6432-066-00     $379.42

085A-6432-067-00     $379.42

085A-6432-068-00     $379.42

085A-6432-069-00     $379.42

085A-6432-070-00     $379.42

085A-6432-071-00     $379.42

085A-6432-072-00     $379.42

085A-6432-075-00     $379.42

085A-6432-076-00     $379.42

085A-6432-077-00     $379.42

085A-6432-078-00     $379.42

085A-6432-079-00     $379.42

085A-6432-080-00     $379.42

085A-6432-081-00     $379.42

085A-6432-082-00     $379.42

085A-6432-083-00     $379.42

085A-6432-084-00     $379.42

085A-6432-085-00     $379.42

085A-6432-086-00     $379.42

085A-6432-087-00     $379.42

085A-6432-088-00     $379.42

085A-6432-089-00     $379.42

085A-6432-090-00     $379.42

085A-6433-002-00     $379.42

085A-6433-003-00     $379.42

085A-6433-004-00     $379.42

085A-6433-005-00     $379.42

085A-6433-006-00     $379.42

085A-6433-007-00     $379.42

085A-6433-008-00     $379.42

085A-6433-009-00     $379.42

085A-6433-010-00     $379.42

085A-6433-011-00     $379.42

085A-6433-012-00     $379.42

085A-6433-013-00     $379.42

085A-6433-014-00     $379.42

085A-6433-015-00     $379.42

Assessor's
Parcel

Number
Assessment

Amount

085A-6433-016-00     $379.42

085A-6433-017-00     $379.42

085A-6433-018-00     $379.42

085A-6433-019-00     $379.42

085A-6433-020-00     $379.42

085A-6433-021-00     $379.42

085A-6433-022-00     $379.42

085A-6433-023-00     $379.42

085A-6433-024-00     $379.42

085A-6433-025-00     $379.42

085A-6433-026-00     $379.42

085A-6433-027-00     $379.42

085A-6433-028-00     $379.42

085A-6433-029-00     $379.42

085A-6433-030-00     $379.42

085A-6433-031-00     $379.42

085A-6433-032-00     $379.42

085A-6433-033-00     $379.42

085A-6433-034-00     $379.42

085A-6433-035-00     $379.42

085A-6433-036-00     $379.42

085A-6433-037-00     $379.42

085A-6433-038-00     $379.42

085A-6433-039-00     $379.42

085A-6433-040-00     $379.42

085A-6433-041-00     $379.42

085A-6433-042-00     $379.42

085A-6433-043-00     $379.42

085A-6433-044-00     $379.42

085A-6433-045-00     $379.42

085A-6433-046-00     $379.42

085A-6433-047-00     $379.42

085A-6433-048-00     $379.42

085A-6433-049-00     $379.42

085A-6433-050-00     $379.42

085A-6433-051-00     $379.42

085A-6433-052-00     $379.42

085A-6428-030-00     $379.42

085A-6434-002-00     $379.42

085A-6434-003-00     $379.42

085A-6434-004-00     $379.42

085A-6434-005-00     $379.42

085A-6434-006-00     $379.42

085A-6434-007-00     $379.42

085A-6434-008-00     $379.42

085A-6434-009-00     $379.42

085A-6434-010-00     $379.42

085A-6434-011-00     $379.42

085A-6434-012-00     $379.42

085A-6434-013-00     $379.42

085A-6434-014-00     $379.42

085A-6432-073-01     $379.42

Assessor's
Parcel

Number
Assessment

Amount

085A-6432-074-02     $379.42

085A-6428-031-01  $21 ,902.46

085A-6434-024-00     $379.42

085A-6434-025-00     $379.42

085A-6434-026-00     $379.42

085A-6434-027-00     $379.42

085A-6434-028-00     $379.42

085A-6434-029-00     $379.42

085A-6434-030-00     $379.42

085A-6434-031-00     $379.42

085A-6434-032-00     $379.42

085A-6434-033-00     $379.42

085A-6434-034-00     $379.42

085A-6434-035-00     $379.42

085A-6434-036-00     $379.42

085A-6434-037-00     $379.42

085A-6434-038-00     $379.42

085A-6434-039-00     $379.42

085A-6434-040-00     $379.42

085A-6434-041-00     $379.42

085A-6434-042-00     $379.42

085A-6434-043-00     $379.42

085A-6434-044-00     $379.42

085A-6434-045-00     $379.42

085A-6434-046-00     $379.42

085A-6434-047-00     $379.42

085A-6434-048-00     $379.42

085A-6434-049-00     $379.42

085A-6434-050-00     $379.42

085A-6434-051-00     $379.42

085A-6434-052-00     $379.42

085A-6434-053-00     $379.42

085A-6434-054-00     $379.42

085A-6434-055-00     $379.42

085A-6434-056-00     $379.42

085A-6434-057-00     $379.42

085A-6434-058-00     $379.42

085A-6434-059-00     $379.42

085A-6434-060-00     $379.42

085A-6434-061-00     $379.42

085A-6434-062-00     $379.42

085A-6434-063-00     $379.42

085A-6434-064-00     $379.42

085A-6434-065-00     $379.42

085A-6434-066-00     $379.42

085A-6434-067-00     $379.42

085A-6434-068-00     $379.42

085A-6434-069-00     $379.42

085A-6434-070-00     $379.42

085A-6434-071-00     $379.42

085A-6434-072-00     $379.42

085A-6434-073-00     $379.42

     7906/04/15
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Assessor's
Parcel

Number
Assessment

Amount

085A-6434-074-00     $379.42

085A-6434-075-00     $379.42

085A-6434-076-00     $379.42

085A-6434-077-00     $379.42

085A-6434-078-00     $379.42

085A-6434-079-00     $379.42

085A-6434-080-00     $379.42

085A-6434-081-00     $379.42

085A-6434-082-00     $379.42

085A-6434-083-00     $379.42

085A-6434-084-00     $379.42

085A-6434-085-00     $379.42

085A-6434-086-00     $379.42

085A-6434-087-00     $379.42

085A-6434-088-00     $379.42

@   431Total Parcels:

 $1 92,309.36
Total
Assessment:

     8006/04/15

498



City of Hayward
Landscaping & Lighting District No. 96-1

Eden Shores East

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 12

APPENDIX D
     1 7D -

Assessor's
Parcel

Number
Assessment

Amount

456 -0099-007-00     $1 89.26

456 -0099-008-00     $1 89.26

456 -0099-009-00     $1 89.26

456 -0099-010-00     $1 89.26

456 -0099-011-00     $1 89.26

456 -0099-012-00     $1 89.26

456 -0099-013-00     $1 89.26

456 -0099-014-00     $1 89.26

456 -0099-015-00     $1 89.26

456 -0099-016-00     $1 89.26

456 -0099-017-00     $1 89.26

456 -0099-018-00     $1 89.26

456 -0099-019-00     $1 89.26

456 -0099-020-00     $1 89.26

456 -0099-021-00     $1 89.26

456 -0099-022-00     $1 89.26

456 -0099-023-00     $1 89.26

456 -0099-024-00     $1 89.26

456 -0099-025-00     $1 89.26

456 -0099-026-00     $1 89.26

456 -0099-027-00     $1 89.26

456 -0099-028-00     $1 89.26

456 -0099-029-00     $1 89.26

456 -0099-030-00     $1 89.26

456 -0099-031-00     $1 89.26

456 -0099-032-00     $1 89.26

456 -0099-033-00     $1 89.26

456 -0099-034-00     $1 89.26

456 -0099-035-00     $1 89.26

456 -0099-036-00     $1 89.26

456 -0099-037-00     $1 89.26

456 -0099-038-00     $1 89.26

456 -0099-039-00     $1 89.26

456 -0099-040-00     $1 89.26

456 -0099-041-00     $1 89.26

456 -0099-042-00     $1 89.26

456 -0099-043-00     $1 89.26

456 -0099-044-00     $1 89.26

456 -0099-045-00     $1 89.26

456 -0099-046-00     $1 89.26

456 -0099-047-00     $1 89.26

456 -0099-048-00     $1 89.26

456 -0099-049-00     $1 89.26

456 -0099-050-00     $1 89.26

456 -0099-051-00     $1 89.26

456 -0099-052-00     $1 89.26

456 -0099-053-00     $1 89.26

456 -0099-054-00     $1 89.26

456 -0099-055-00     $1 89.26

456 -0099-056-00     $1 89.26

456 -0099-057-00     $1 89.26

456 -0099-058-00     $1 89.26

Assessor's
Parcel

Number
Assessment

Amount

456 -0099-059-00     $1 89.26

456 -0099-060-00     $1 89.26

456 -0099-061-00     $1 89.26

456 -0099-062-00     $1 89.26

456 -0099-063-00     $1 89.26

456 -0099-064-00     $1 89.26

456 -0099-065-00     $1 89.26

456 -0099-066-00     $1 89.26

456 -0099-067-00     $1 89.26

456 -0099-068-00     $1 89.26

456 -0099-069-00     $1 89.26

456 -0099-070-00     $1 89.26

456 -0099-071-00     $1 89.26

456 -0099-072-00     $1 89.26

456 -0099-073-00     $1 89.26

456 -0099-074-00     $1 89.26

456 -0099-075-00     $1 89.26

456 -0099-076-00     $1 89.26

456 -0099-077-00     $1 89.26

456 -0099-078-00     $1 89.26

456 -0099-079-00     $1 89.26

456 -0099-080-00     $1 89.26

456 -0099-081-00     $1 89.26

456 -0099-082-00     $1 89.26

456 -0099-083-00     $1 89.26

456 -0099-084-00     $1 89.26

456 -0099-085-00     $1 89.26

456 -0099-086-00     $1 89.26

456 -0099-087-00     $1 89.26

456 -0099-088-00     $1 89.26

456 -0099-089-00     $1 89.26

456 -0099-090-00     $1 89.26

456 -0099-091-00     $1 89.26

456 -0099-092-00     $1 89.26

456 -0100-007-00     $1 89.26

456 -0100-008-00     $1 89.26

456 -0100-009-00     $1 89.26

456 -0100-010-00     $1 89.26

456 -0100-011-00     $1 89.26

456 -0100-012-00     $1 89.26

456 -0100-013-00     $1 89.26

456 -0100-014-00     $1 89.26

456 -0100-015-00     $1 89.26

456 -0100-016-00     $1 89.26

456 -0100-017-00     $1 89.26

456 -0100-018-00     $1 89.26

456 -0100-019-00     $1 89.26

456 -0100-020-00     $1 89.26

456 -0100-021-00     $1 89.26

456 -0100-022-00     $1 89.26

456 -0100-023-00     $1 89.26

456 -0100-024-00     $1 89.26

Assessor's
Parcel

Number
Assessment

Amount

456 -0100-025-00     $1 89.26

456 -0100-026-00     $1 89.26

456 -0100-027-00     $1 89.26

456 -0100-028-00     $1 89.26

456 -0100-029-00     $1 89.26

456 -0100-030-00     $1 89.26

456 -0100-031-00     $1 89.26

456 -0100-032-00     $1 89.26

456 -0100-033-00     $1 89.26

456 -0100-034-00     $1 89.26

456 -0100-035-00     $1 89.26

456 -0100-036-00     $1 89.26

456 -0100-037-00     $1 89.26

456 -0100-038-00     $1 89.26

456 -0100-039-00     $1 89.26

456 -0100-040-00     $1 89.26

456 -0100-041-00     $1 89.26

456 -0100-042-00     $1 89.26

456 -0100-043-00     $1 89.26

456 -0100-045-00     $1 89.26

456 -0100-046-00     $1 89.26

456 -0100-047-00     $1 89.26

456 -0100-048-00     $1 89.26

456 -0100-049-00     $1 89.26

456 -0100-050-00     $1 89.26

456 -0100-051-00     $1 89.26

456 -0100-052-00     $1 89.26

456 -0100-053-00     $1 89.26

456 -0100-054-00     $1 89.26

456 -0100-055-00     $1 89.26

456 -0100-056-00     $1 89.26

456 -0100-057-00     $1 89.26

456 -0100-058-00     $1 89.26

456 -0100-059-00     $1 89.26

456 -0098-023-00     $1 89.26

456 -0098-024-00     $1 89.26

456 -0098-025-00     $1 89.26

456 -0098-026-00     $1 89.26

456 -0098-027-00     $1 89.26

456 -0098-028-00     $1 89.26

456 -0098-030-00     $1 89.26

456 -0098-031-00     $1 89.26

456 -0098-032-00     $1 89.26

456 -0098-033-00     $1 89.26

456 -0098-034-00     $1 89.26

456 -0098-035-00     $1 89.26

456 -0098-036-00     $1 89.26

456 -0098-037-00     $1 89.26

456 -0098-039-00     $1 89.26

456 -0098-040-00     $1 89.26

456 -0098-041-00     $1 89.26

456 -0098-042-00     $1 89.26

Assessor's
Parcel

Number
Assessment

Amount

456 -0098-043-00     $1 89.26

456 -0098-044-00     $1 89.26

456 -0098-045-00     $1 89.26

456 -0098-046-00     $1 89.26

456 -0098-048-00     $1 89.26

456 -0098-049-00     $1 89.26

456 -0098-050-00     $1 89.26

456 -0098-051-00     $1 89.26

456 -0098-052-00     $1 89.26

456 -0098-053-00     $1 89.26

456 -0098-054-00     $1 89.26

456 -0098-055-00     $1 89.26

456 -0098-057-00     $1 89.26

456 -0098-058-00     $1 89.26

456 -0098-059-00     $1 89.26

456 -0098-060-00     $1 89.26

456 -0098-061-00     $1 89.26

456 -0098-062-00     $1 89.26

456 -0098-064-00     $1 89.26

456 -0098-065-00     $1 89.26

456 -0098-066-00     $1 89.26

456 -0098-067-00     $1 89.26

456 -0098-068-00     $1 89.26

456 -0098-069-00     $1 89.26

456 -0098-071-00     $1 89.26

456 -0098-072-00     $1 89.26

456 -0098-073-00     $1 89.26

456 -0098-074-00     $1 89.26

456 -0098-075-00     $1 89.26

456 -0098-076-00     $1 89.26

456 -0098-077-00     $1 89.26

456 -0098-078-00     $1 89.26

456 -0098-080-00     $1 89.26

456 -0098-081-00     $1 89.26

456 -0098-082-00     $1 89.26

456 -0098-083-00     $1 89.26

456 -0098-084-00     $1 89.26

456 -0098-085-00     $1 89.26

456 -0098-086-00     $1 89.26

456 -0098-087-00     $1 89.26

456 -0098-089-00     $1 89.26

456 -0098-090-00     $1 89.26

456 -0098-091-00     $1 89.26

456 -0098-092-00     $1 89.26

456 -0098-093-00     $1 89.26

456 -0098-094-00     $1 89.26

456 -0098-096-00     $1 89.26

456 -0098-097-00     $1 89.26

456 -0098-098-00     $1 89.26

456 -0098-099-00     $1 89.26

456 -0098-100-00     $1 89.26

456 -0098-101-00     $1 89.26

     8106/04/15

499



City of Hayward
Landscaping & Lighting District No. 96-1

Eden Shores East

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 12

APPENDIX D
     1 8D -

Assessor's
Parcel

Number
Assessment

Amount

456 -0098-103-00     $1 89.26

456 -0098-104-00     $1 89.26

456 -0098-105-00     $1 89.26

456 -0098-106-00     $1 89.26

456 -0098-107-00     $1 89.26

456 -0098-108-00     $1 89.26

456 -0098-110-00     $1 89.26

456 -0098-111-00     $1 89.26

456 -0098-112-00     $1 89.26

456 -0098-113-00     $1 89.26

456 -0098-114-00     $1 89.26

456 -0098-115-00     $1 89.26

456 -0098-117-00     $1 89.26

456 -0098-118-00     $1 89.26

456 -0098-119-00     $1 89.26

456 -0098-120-00     $1 89.26

456 -0098-121-00     $1 89.26

456 -0098-122-00     $1 89.26

456 -0098-124-00     $1 89.26

456 -0098-125-00     $1 89.26

456 -0098-126-00     $1 89.26

456 -0098-127-00     $1 89.26

456 -0098-128-00     $1 89.26

456 -0098-129-00     $1 89.26

456 -0098-131-00     $1 89.26

456 -0098-132-00     $1 89.26

456 -0098-133-00     $1 89.26

456 -0098-134-00     $1 89.26

456 -0098-135-00     $1 89.26

456 -0098-136-00     $1 89.26

456 -0098-138-00     $1 89.26

456 -0098-139-00     $1 89.26

456 -0098-140-00     $1 89.26

456 -0098-141-00     $1 89.26

456 -0098-143-00     $1 89.26

456 -0098-144-00     $1 89.26

456 -0098-145-00     $1 89.26

456 -0098-146-00     $1 89.26

456 -0098-147-00     $1 89.26

456 -0098-148-00     $1 89.26

456 -0098-150-00     $1 89.26

456 -0098-151-00     $1 89.26

456 -0098-152-00     $1 89.26

456 -0098-153-00     $1 89.26

456 -0098-154-00     $1 89.26

456 -0098-155-00     $1 89.26

456 -0098-157-00     $1 89.26

456 -0098-158-00     $1 89.26

456 -0098-159-00     $1 89.26

456 -0098-160-00     $1 89.26

456 -0098-161-00     $1 89.26

456 -0098-162-00     $1 89.26

Assessor's
Parcel

Number
Assessment

Amount

456 -0100-044-01     $1 89.26

@   261Total Parcels:

  $49,396.86
Total
Assessment:

     8206/04/15

500



City of Hayward
Landscaping & Lighting District No. 96-1

Cannery Place

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 13

APPENDIX D
     1 9D -

Assessor's
Parcel

Number
Assessment

Amount

431 -0108-003-00     $361 .00

431 -0108-058-00     $361 .00

431 -0108-059-00     $361 .00

431 -0108-060-00     $361 .00

431 -0108-061-00     $361 .00

431 -0108-062-00     $361 .00

431 -0108-063-00     $361 .00

431 -0108-064-00     $361 .00

431 -0108-065-00     $361 .00

431 -0108-066-00     $361 .00

431 -0108-067-00     $361 .00

431 -0108-068-00     $361 .00

431 -0108-069-00     $361 .00

431 -0108-070-00     $361 .00

431 -0108-071-00     $361 .00

431 -0108-072-00     $361 .00

431 -0108-073-00     $361 .00

431 -0112-031-00     $361 .00

431 -0112-032-00     $361 .00

431 -0112-033-00     $361 .00

431 -0112-034-00     $361 .00

431 -0112-035-00     $361 .00

431 -0112-036-00     $361 .00

431 -0112-037-00     $361 .00

431 -0112-038-00     $361 .00

431 -0114-035-00     $361 .00

431 -0114-036-00     $361 .00

431 -0114-037-00     $361 .00

431 -0114-039-00     $361 .00

431 -0114-040-00     $361 .00

431 -0114-041-00     $361 .00

431 -0114-042-00     $361 .00

431 -0108-110-00     $361 .00

431 -0108-111-00     $361 .00

431 -0108-112-00     $361 .00

431 -0108-113-00     $361 .00

431 -0108-114-00     $361 .00

431 -0108-115-00     $361 .00

431 -0108-116-00     $361 .00

431 -0108-117-00     $361 .00

431 -0108-118-00     $361 .00

431 -0108-119-00     $361 .00

431 -0108-121-00     $361 .00

431 -0108-122-00     $361 .00

431 -0108-123-00     $361 .00

431 -0108-124-00     $361 .00

431 -0108-125-00     $361 .00

431 -0108-126-00     $361 .00

431 -0108-102-00     $361 .00

431 -0108-103-00     $361 .00

431 -0108-104-00     $361 .00

431 -0108-105-00     $361 .00

Assessor's
Parcel

Number
Assessment

Amount

431 -0108-106-00     $361 .00

431 -0108-107-00     $361 .00

431 -0108-108-00     $361 .00

431 -0108-091-00     $361 .00

431 -0108-092-00     $361 .00

431 -0108-093-00     $361 .00

431 -0108-094-00     $361 .00

431 -0108-095-00     $361 .00

431 -0108-096-00     $361 .00

431 -0108-097-00     $361 .00

431 -0108-098-00     $361 .00

431 -0108-099-00     $361 .00

431 -0108-100-00     $361 .00

431 -0108-074-00     $361 .00

431 -0108-075-00     $361 .00

431 -0108-076-00     $361 .00

431 -0108-077-00     $361 .00

431 -0108-078-00     $361 .00

431 -0108-079-00     $361 .00

431 -0108-080-00     $361 .00

431 -0108-081-00     $361 .00

431 -0108-082-00     $361 .00

431 -0108-083-00     $361 .00

431 -0108-085-00     $361 .00

431 -0108-086-00     $361 .00

431 -0108-087-00     $361 .00

431 -0108-088-00     $361 .00

431 -0108-089-00     $361 .00

431 -0112-092-00     $361 .00

431 -0112-093-00     $361 .00

431 -0112-094-00     $361 .00

431 -0112-095-00     $361 .00

431 -0112-096-00     $361 .00

431 -0112-097-00     $361 .00

431 -0112-098-00     $361 .00

431 -0112-099-00     $361 .00

431 -0112-063-00     $361 .00

431 -0112-064-00     $361 .00

431 -0112-065-00     $361 .00

431 -0112-066-00     $361 .00

431 -0112-067-00     $361 .00

431 -0112-068-00     $361 .00

431 -0112-069-00     $361 .00

431 -0112-070-00     $361 .00

431 -0112-054-00     $361 .00

431 -0112-055-00     $361 .00

431 -0112-056-00     $361 .00

431 -0112-057-00     $361 .00

431 -0112-058-00     $361 .00

431 -0112-059-00     $361 .00

431 -0112-060-00     $361 .00

431 -0112-061-00     $361 .00

Assessor's
Parcel

Number
Assessment

Amount

431 -0112-040-00     $361 .00

431 -0112-041-00     $361 .00

431 -0112-042-00     $361 .00

431 -0112-043-00     $361 .00

431 -0112-044-00     $361 .00

431 -0112-045-00     $361 .00

431 -0112-047-00     $361 .00

431 -0112-048-00     $361 .00

431 -0112-049-00     $361 .00

431 -0112-050-00     $361 .00

431 -0112-051-00     $361 .00

431 -0112-052-00     $361 .00

431 -0112-072-00     $361 .00

431 -0112-073-00     $361 .00

431 -0112-074-00     $361 .00

431 -0112-075-00     $361 .00

431 -0112-076-00     $361 .00

431 -0112-077-00     $361 .00

431 -0112-078-00     $361 .00

431 -0112-079-00     $361 .00

431 -0112-080-00     $361 .00

431 -0112-082-00     $361 .00

431 -0112-083-00     $361 .00

431 -0112-084-00     $361 .00

431 -0112-085-00     $361 .00

431 -0112-086-00     $361 .00

431 -0112-087-00     $361 .00

431 -0112-088-00     $361 .00

431 -0112-089-00     $361 .00

431 -0112-090-00     $361 .00

431 -0114-063-00     $361 .00

431 -0114-064-00     $361 .00

431 -0114-065-00     $361 .00

431 -0114-066-00     $361 .00

431 -0114-067-00     $361 .00

431 -0114-069-00     $361 .00

431 -0114-070-00     $361 .00

431 -0114-071-00     $361 .00

431 -0114-072-00     $361 .00

431 -0114-044-00     $361 .00

431 -0114-045-00     $361 .00

431 -0114-046-00     $361 .00

431 -0114-048-00     $361 .00

431 -0114-049-00     $361 .00

431 -0114-050-00     $361 .00

431 -0114-051-00     $361 .00

431 -0114-053-00     $361 .00

431 -0114-054-00     $361 .00

431 -0114-055-00     $361 .00

431 -0114-056-00     $361 .00

431 -0114-058-00     $361 .00

431 -0114-059-00     $361 .00

Assessor's
Parcel

Number
Assessment

Amount

431 -0114-060-00     $361 .00

431 -0114-061-00     $361 .00

431 -0108-128-00     $361 .00

431 -0108-129-00     $361 .00

431 -0108-130-00     $361 .00

431 -0108-131-00     $361 .00

431 -0108-132-00     $361 .00

431 -0108-133-00     $361 .00

431 -0108-134-00     $361 .00

431 -0108-135-00     $361 .00

431 -0108-136-00     $361 .00

431 -0108-137-00     $361 .00

431 -0108-139-00     $361 .00

431 -0108-140-00     $361 .00

431 -0108-141-00     $361 .00

431 -0108-142-00     $361 .00

431 -0108-143-00     $361 .00

431 -0108-144-00     $361 .00

431 -0108-145-00     $361 .00

431 -0112-101-00     $361 .00

431 -0112-102-00     $361 .00

431 -0112-103-00     $361 .00

431 -0112-104-00     $361 .00

431 -0112-105-00     $361 .00

431 -0112-106-00     $361 .00

431 -0112-107-00     $361 .00

431 -0112-108-00     $361 .00

431 -0112-109-00     $361 .00

431 -0112-111-00     $361 .00

431 -0112-112-00     $361 .00

431 -0112-113-00     $361 .00

431 -0112-114-00     $361 .00

431 -0112-115-00     $361 .00

431 -0112-116-00     $361 .00

431 -0112-117-00     $361 .00

431 -0112-118-00     $361 .00

431 -0112-119-00     $361 .00

431 -0113-022-00     $361 .00

431 -0113-023-00     $361 .00

431 -0113-024-00     $361 .00

431 -0113-025-00     $361 .00

431 -0113-026-00     $361 .00

431 -0113-027-00     $361 .00

431 -0113-028-00     $361 .00

431 -0113-030-00     $361 .00

431 -0113-031-00     $361 .00

431 -0113-032-00     $361 .00

431 -0113-033-00     $361 .00

431 -0113-034-00     $361 .00

431 -0113-035-00     $361 .00

431 -0113-036-00     $361 .00

431 -0113-038-00     $361 .00

     8306/04/15

501



City of Hayward
Landscaping & Lighting District No. 96-1

Cannery Place

 FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

Zone 13

APPENDIX D
     20D -

Assessor's
Parcel

Number
Assessment

Amount

431 -0113-039-00     $361 .00

431 -0113-040-00     $361 .00

431 -0113-041-00     $361 .00

431 -0113-042-00     $361 .00

431 -0113-043-00     $361 .00

431 -0113-044-00     $361 .00

431 -0113-045-00     $361 .00

431 -0113-046-00     $361 .00

431 -0113-047-00     $361 .00

431 -0113-048-00     $361 .00

431 -0113-050-00     $361 .00

431 -0113-051-00     $361 .00

431 -0113-052-00     $361 .00

431 -0113-053-00     $361 .00

431 -0113-054-00     $361 .00

431 -0113-055-00     $361 .00

431 -0113-056-00     $361 .00

431 -0113-057-00     $361 .00

431 -0113-058-00     $361 .00

431 -0113-059-00     $361 .00

431 -0108-147-00     $361 .00

431 -0108-148-00     $361 .00

431 -0108-149-00     $361 .00

431 -0108-150-00     $361 .00

431 -0108-151-00     $361 .00

431 -0108-152-00     $361 .00

431 -0108-153-00     $361 .00

431 -0108-154-00     $361 .00

431 -0108-155-00     $361 .00

431 -0108-156-00     $361 .00

431 -0108-158-00     $361 .00

431 -0108-159-00     $361 .00

431 -0108-160-00     $361 .00

431 -0108-161-00     $361 .00

431 -0108-162-00     $361 .00

431 -0108-163-00     $361 .00

431 -0108-164-00     $361 .00

431 -0108-166-00     $361 .00

431 -0108-167-00     $361 .00

431 -0108-168-00     $361 .00

431 -0108-169-00     $361 .00

431 -0108-170-00     $361 .00

431 -0108-171-00     $361 .00

431 -0108-172-00     $361 .00

431 -0108-173-00     $361 .00

431 -0108-174-00     $361 .00

431 -0108-175-00     $361 .00

431 -0108-177-00     $361 .00

431 -0108-178-00     $361 .00

431 -0108-179-00     $361 .00

431 -0108-180-00     $361 .00

431 -0108-181-00     $361 .00

Assessor's
Parcel

Number
Assessment

Amount

431 -0108-183-00     $361 .00

431 -0108-184-00     $361 .00

431 -0108-185-00     $361 .00

431 -0108-186-00     $361 .00

431 -0108-187-00     $361 .00

431 -0108-188-00     $361 .00

431 -0108-189-00     $361 .00

431 -0108-190-00     $361 .00

431 -0108-191-00     $361 .00

431 -0108-192-00     $361 .00

431 -0108-194-00     $361 .00

431 -0108-195-00     $361 .00

431 -0108-196-00     $361 .00

431 -0108-197-00     $361 .00

431 -0108-198-00     $361 .00

431 -0108-200-00     $361 .00

431 -0108-201-00     $361 .00

431 -0108-202-00     $361 .00

431 -0108-203-00     $361 .00

431 -0108-204-00     $361 .00

431 -0108-205-00     $361 .00

431 -0108-206-00     $361 .00

431 -0108-207-00     $361 .00

431 -0108-208-00     $361 .00

431 -0108-209-00     $361 .00

431 -0108-211-00     $361 .00

431 -0108-212-00     $361 .00

431 -0108-213-00     $361 .00

431 -0108-214-00     $361 .00

431 -0108-215-00     $361 .00

431 -0108-216-00     $361 .00

431 -0113-061-00     $361 .00

431 -0113-062-00     $361 .00

431 -0113-063-00     $361 .00

431 -0113-064-00     $361 .00

431 -0113-065-00     $361 .00

431 -0113-066-00     $361 .00

431 -0113-067-00     $361 .00

431 -0113-068-00     $361 .00

431 -0113-069-00     $361 .00

431 -0113-071-00     $361 .00

431 -0113-072-00     $361 .00

431 -0113-073-00     $361 .00

431 -0113-074-00     $361 .00

431 -0113-075-00     $361 .00

431 -0113-076-00     $361 .00

431 -0113-077-00     $361 .00

431 -0113-078-00     $361 .00

431 -0115-009-00     $361 .00

431 -0115-010-00     $361 .00

431 -0115-011-00     $361 .00

431 -0115-012-00     $361 .00

Assessor's
Parcel

Number
Assessment

Amount

431 -0115-013-00     $361 .00

431 -0115-014-00     $361 .00

431 -0115-016-00     $361 .00

431 -0115-017-00     $361 .00

431 -0115-018-00     $361 .00

431 -0115-019-00     $361 .00

431 -0115-020-00     $361 .00

431 -0115-022-00     $361 .00

431 -0115-023-00     $361 .00

431 -0115-024-00     $361 .00

431 -0115-025-00     $361 .00

431 -0115-026-00     $361 .00

431 -0115-028-00     $361 .00

431 -0115-029-00     $361 .00

431 -0115-030-00     $361 .00

431 -0115-031-00     $361 .00

431 -0108-218-00     $361 .00

431 -0108-219-00     $361 .00

431 -0108-220-00     $361 .00

431 -0108-221-00     $361 .00

431 -0108-222-00     $361 .00

431 -0108-223-00     $361 .00

431 -0108-224-00     $361 .00

431 -0108-225-00     $361 .00

431 -0108-226-00     $361 .00

431 -0108-227-00     $361 .00

431 -0108-229-00     $361 .00

431 -0108-230-00     $361 .00

431 -0108-231-00     $361 .00

431 -0108-232-00     $361 .00

431 -0108-233-00     $361 .00

431 -0108-234-00     $361 .00

431 -0108-236-00     $361 .00

431 -0108-237-00     $361 .00

431 -0108-238-00     $361 .00

431 -0108-239-00     $361 .00

431 -0108-240-00     $361 .00

431 -0108-241-00     $361 .00

431 -0108-242-00     $361 .00

431 -0108-243-00     $361 .00

431 -0108-244-00     $361 .00

431 -0108-245-00     $361 .00

431 -0108-247-00     $361 .00

431 -0108-248-00     $361 .00

431 -0108-249-00     $361 .00

431 -0108-250-00     $361 .00

431 -0108-251-00     $361 .00

431 -0108-252-00     $361 .00

431 -0108-254-00     $361 .00

431 -0108-255-00     $361 .00

431 -0108-256-00     $361 .00

431 -0108-257-00     $361 .00

Assessor's
Parcel

Number
Assessment

Amount

431 -0108-258-00     $361 .00

431 -0108-260-00     $361 .00

431 -0108-261-00     $361 .00

431 -0108-262-00     $361 .00

431 -0108-263-00     $361 .00

431 -0108-264-00     $361 .00

431 -0108-265-00     $361 .00

431 -0108-266-00     $361 .00

431 -0108-267-00     $361 .00

431 -0108-268-00     $361 .00

431 -0108-269-00     $361 .00

431 -0117-008-00     $361 .00

431 -0117-009-00     $361 .00

431 -0117-010-00     $361 .00

431 -0117-011-00     $361 .00

431 -0117-012-00     $361 .00

431 -0117-013-00     $361 .00

431 -0117-014-00     $361 .00

431 -0117-015-00     $361 .00

431 -0117-016-00     $361 .00

431 -0117-017-00     $361 .00

431 -0117-019-00     $361 .00

431 -0117-020-00     $361 .00

431 -0117-021-00     $361 .00

431 -0117-022-00     $361 .00

431 -0117-023-00     $361 .00

431 -0117-024-00     $361 .00

431 -0117-025-00     $361 .00

431 -0117-026-00     $361 .00

431 -0117-027-00     $361 .00

431 -0117-029-00     $361 .00

431 -0117-030-00     $361 .00

431 -0117-031-00     $361 .00

431 -0117-032-00     $361 .00

431 -0117-033-00     $361 .00

431 -0117-034-00     $361 .00

431 -0108-271-00     $361 .00

431 -0108-272-00     $361 .00

431 -0108-273-00     $361 .00

431 -0108-274-00     $361 .00

431 -0108-275-00     $361 .00

431 -0108-276-00     $361 .00

431 -0108-277-00     $361 .00

431 -0108-278-00     $361 .00

431 -0108-279-00     $361 .00

431 -0108-280-00     $361 .00

431 -0108-282-00     $361 .00

431 -0108-283-00     $361 .00

431 -0108-284-00     $361 .00

431 -0108-285-00     $361 .00

431 -0108-286-00     $361 .00

431 -0108-287-00     $361 .00
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Assessor's
Parcel

Number
Assessment

Amount

431 -0118-056-00     $361 .00

431 -0118-057-00     $361 .00

431 -0118-058-00     $361 .00

431 -0118-059-00     $361 .00

431 -0118-060-00     $361 .00

431 -0118-062-00     $361 .00

431 -0118-063-00     $361 .00

431 -0118-064-00     $361 .00

431 -0118-065-00     $361 .00

431 -0118-066-00     $361 .00

431 -0118-068-00     $361 .00

431 -0118-069-00     $361 .00

431 -0118-070-00     $361 .00

431 -0118-071-00     $361 .00

431 -0118-072-00     $361 .00

431 -0118-081-00     $361 .00

431 -0118-082-00     $361 .00

431 -0118-083-00     $361 .00

431 -0118-084-00     $361 .00

431 -0118-085-00     $361 .00

431 -0118-086-00     $361 .00

431 -0118-074-00     $361 .00

431 -0118-075-00     $361 .00

431 -0118-076-00     $361 .00

431 -0118-077-00     $361 .00

431 -0118-078-00     $361 .00

431 -0118-079-00     $361 .00

431 -0118-095-00     $361 .00

431 -0118-096-00     $361 .00

431 -0118-097-00     $361 .00

431 -0118-098-00     $361 .00

431 -0118-099-00     $361 .00

431 -0118-088-00     $361 .00

431 -0118-089-00     $361 .00

431 -0118-090-00     $361 .00

431 -0118-091-00     $361 .00

431 -0118-092-00     $361 .00

431 -0118-093-00     $361 .00

431 -0118-101-00     $361 .00

431 -0118-102-00     $361 .00

431 -0118-103-00     $361 .00

431 -0118-104-00     $361 .00

431 -0118-105-00     $361 .00

431 -0118-106-00     $361 .00

431 -0118-108-00     $361 .00

431 -0118-109-00     $361 .00

431 -0118-110-00     $361 .00

431 -0118-111-00     $361 .00

431 -0118-113-00     $361 .00

431 -0118-114-00     $361 .00

431 -0118-115-00     $361 .00

431 -0118-116-00     $361 .00

Assessor's
Parcel

Number
Assessment

Amount

431 -0118-117-00     $361 .00

431 -0118-119-00     $361 .00

431 -0118-120-00     $361 .00

431 -0118-121-00     $361 .00

431 -0118-122-00     $361 .00

431 -0118-123-00     $361 .00

431 -0118-142-00     $361 .00

431 -0118-143-00     $361 .00

431 -0118-144-00     $361 .00

431 -0118-145-00     $361 .00

431 -0118-125-00     $361 .00

431 -0118-126-00     $361 .00

431 -0118-127-00     $361 .00

431 -0118-128-00     $361 .00

431 -0118-129-00     $361 .00

431 -0118-131-00     $361 .00

431 -0118-132-00     $361 .00

431 -0118-133-00     $361 .00

431 -0118-134-00     $361 .00

431 -0118-135-00     $361 .00

431 -0118-137-00     $361 .00

431 -0118-138-00     $361 .00

431 -0118-139-00     $361 .00

431 -0118-140-00     $361 .00

431 -0118-147-00     $361 .00

431 -0118-148-00     $361 .00

431 -0118-149-00     $361 .00

431 -0118-150-00     $361 .00

431 -0118-151-00     $361 .00

431 -0118-153-00     $361 .00

431 -0118-154-00     $361 .00

431 -0118-155-00     $361 .00

431 -0118-156-00     $361 .00

431 -0118-158-00     $361 .00

431 -0118-159-00     $361 .00

431 -0118-160-00     $361 .00

431 -0118-161-00     $361 .00

431 -0118-162-00     $361 .00

431 -0118-164-00     $361 .00

431 -0118-165-00     $361 .00

431 -0118-166-00     $361 .00

431 -0118-167-00     $361 .00

431 -0118-168-00     $361 .00

431 -0118-170-00     $361 .00

431 -0118-171-00     $361 .00

431 -0118-172-00     $361 .00

431 -0118-173-00     $361 .00

431 -0118-175-00     $361 .00

431 -0118-176-00     $361 .00

431 -0118-177-00     $361 .00

431 -0118-178-00     $361 .00

431 -0118-180-00     $361 .00

Assessor's
Parcel

Number
Assessment

Amount

431 -0118-181-00     $361 .00

431 -0118-182-00     $361 .00

431 -0118-183-00     $361 .00

431 -0118-185-00     $361 .00

431 -0118-186-00     $361 .00

431 -0118-187-00     $361 .00

431 -0118-188-00     $361 .00

431 -0118-190-00     $361 .00

431 -0118-191-00     $361 .00

431 -0118-192-00     $361 .00

431 -0118-193-00     $361 .00

431 -0118-194-00     $361 .00

431 -0118-196-00     $361 .00

431 -0118-197-00     $361 .00

431 -0118-198-00     $361 .00

431 -0118-199-00     $361 .00

431 -0118-200-00     $361 .00

431 -0118-202-00     $361 .00

431 -0118-203-00     $361 .00

431 -0118-204-00     $361 .00

431 -0118-205-00     $361 .00

431 -0118-207-00     $361 .00

431 -0118-208-00     $361 .00

431 -0118-209-00     $361 .00

431 -0118-210-00     $361 .00

431 -0118-211-00     $361 .00

431 -0118-212-00     $361 .00

431 -0118-214-00     $361 .00

431 -0118-215-00     $361 .00

431 -0118-216-00     $361 .00

431 -0118-217-00     $361 .00

431 -0118-218-00     $361 .00

431 -0118-219-00     $361 .00

431 -0118-221-00     $361 .00

431 -0118-222-00     $361 .00

431 -0118-223-00     $361 .00

431 -0118-224-00     $361 .00

431 -0118-226-00     $361 .00

431 -0118-227-00     $361 .00

431 -0118-228-00     $361 .00

431 -0118-229-00     $361 .00

431 -0118-230-00     $361 .00

431 -0118-231-00     $361 .00

431 -0118-233-00     $361 .00

431 -0118-234-00     $361 .00

431 -0118-235-00     $361 .00

431 -0118-236-00     $361 .00

431 -0118-238-00     $361 .00

431 -0118-239-00     $361 .00

431 -0118-240-00     $361 .00

431 -0118-241-00     $361 .00

431 -0112-121-00     $361 .00

Assessor's
Parcel

Number
Assessment

Amount

431 -0112-122-00     $361 .00

431 -0112-123-00     $361 .00

431 -0112-124-00     $361 .00

431 -0112-125-00     $361 .00

431 -0112-126-00     $361 .00

431 -0112-127-00     $361 .00

431 -0112-128-00     $361 .00

431 -0112-130-00     $361 .00

431 -0112-131-00     $361 .00

431 -0112-132-00     $361 .00

431 -0112-133-00     $361 .00

431 -0112-134-00     $361 .00

431 -0112-135-00     $361 .00

431 -0112-136-00     $361 .00

431 -0112-137-00     $361 .00

431 -0112-139-00     $361 .00

431 -0112-140-00     $361 .00

431 -0112-141-00     $361 .00

431 -0112-142-00     $361 .00

431 -0112-143-00     $361 .00

431 -0112-144-00     $361 .00

431 -0113-080-00     $361 .00

431 -0113-081-00     $361 .00

431 -0113-082-00     $361 .00

431 -0113-083-00     $361 .00

431 -0113-084-00     $361 .00

431 -0113-085-00     $361 .00

@   599Total Parcels:

 $21 6,239.00
Total
Assessment:
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DATE: July 7, 2015 
 
TO: Mayor and City Council  
 
FROM: Development Services Director 
 
SUBJECT: Adopt Resolutions to Approve the Engineer's Report, Reconfirm Base 

Maximum Assessment Amount, Confirm the Assessment Diagram and Fiscal 
Assessment, Order the Levy and Collection of Fiscal Assessments, and Approve 
Funding Recommendations and Appropriate Special Revenue Funds for 
Maintenance District No. 1 – Storm Drainage Pumping Station and Storm Drain 
Conduit - Pacheco Way, Stratford Road and Ruus Lane – for Fiscal Year 2016 

 
RECOMMENDATION 
 
That the City Council adopts the attached resolutions (Attachment I and II): 

1. Approving the Engineer’s report, 
2. Reconfirming the base maximum assessment amount, 
3. Confirming the assessment diagram and fiscal assessment, 
4. Approving the funding recommendations, and 
5. Appropariating special revenue funds for Maintenance District No. 1 

 
BACKGROUND 
 
The annual Engineer’s Report (the Report) for Maintenance District No. 1 (the District) is included 
as Attachment III and is presented to the City Council in compliance with Section 10-10.25 of the 
Hayward Municipal Code.  The Report includes the recommended amount of fiscal assessment to be 
levied against each property for Fiscal Year 2016 and is consistent with the preliminary engineer’s 
report presented to Council on May 19, 2015.  The City Council must formally adopt the District 
budget as required by the City Charter and in order to comply with certain regulations prescribed by 
the California Constitution. 
 
Maintenance District No. 1 was formed in June 1995 to fund the operation and maintenance of a 
storm drain pumping station that serves the Stratford Village development near Stratford Road and 
Ruus Lane.  The District includes four tracts totaling 174 residential homes and one park site.  
 
A 1995 agreement between the City and the Alameda County Flood Control and Water Conservation 
District (the Flood Control District) vests responsibility for the maintenance and operation of the 
storm drain pumping station with the Flood Control District.  The 1995 agreement states that the 
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Flood Control District concurred with the transfer of the pump station, subject to the City providing 
the Flood Control District with sufficient funds to operate, maintain, and provide for capital 
equipment replacement and modifications that may become necessary for the optimal performance 
of the pump station, from the Maintenance District assessments.  The Flood Control District, based 
on its experience as operator, provides an annual estimate of operation costs.  Such cost estimates for 
FY 2016 are included in the attached Report. 
 
DISCUSSION 
 
On May 19, 2015, the Council adopted Resolution No. 15-067, approving the Preliminary 
Engineer’s Report, declaring its intent to levy assessments for Fiscal Year 2016, and setting July 7, 
2015, as the public hearing date concerning the District. 
 
The Resolution included as Attachment I reflects the corrected base maximum assessment amount 
for Fiscal Year 2016 and forward.  Passage of the resolution is necessary to memorialize the correct 
base maximum assessment amount of $243.92 per parcel, as calculated in the FY 1996 formation 
budget1.  This base maximum assessment amount of $243.92 per parcel does not have an allowance 
for future increases based upon the annual change in the Consumer Price Index.  Therefore, the total 
revenue that can be generated annually from the parcels within the District is $42,686 per year.   
The estimated budget for Fiscal Year 2016 is $42,686, encompassing $38,508 for operating costs and 
$4,178 to be placed into the capital reserve fund maintained by the Flood Control District.  The 
amount being placed in the capital reserve fund was reduced from $5,500 to $4,178 as previously 
shown in the Preliminary Engineer’s Report in order to have the revenues equal expenses for FY 
2016.  Therefore, the proposed Fiscal Year 2016 assessment amount is $243.92 per parcel (compared 
with $171.60 the previous year), which is also the base maximum assessment amount. 
 
In the fall of 2014, City and Flood Control District staff agreed to retain Grundfos CBS, Inc. to 
evaluate all District’s four stormwater pumps as part of the capital reserve fund study.  Based on the 
report provided by Grundfos, three high capacity stormwater pumps will be repaired and retrofitted.  
Once the repair work is completed by the end of 2015, the useful life of these stormwater pumps will 
be approximately 20 to 22 years.  In addition to the repair of these high capacity pumps, within the 
next three to five years, City staff will coordinate with the Flood Control District staff to evaluate the 
priority of other capital replacement projects associated with the District such as upgrading the 
Control and Data Acquisition (SCADA) system and diesel power generator, repairing the roof of the 
masonry building that houses the SCADA and power generator systems, and providing slurry seal to 
the asphalt driveway access to the pump station. 
 
Proposition 218 Compliance – The formation of Maintenance District No. 1 pre-dates the enactment 
of Prop. 218 and is considered an exempt assessment pursuant to Government Code §53753.5.  
Exempt assessments must comply with the requirements of Prop. 218 only if the assessment 
methodology is changed to increase the assessment or the amount of the assessment is proposed to 

                                                 
1 For information related to the base maximum assessment amounts originally established for the District, please see 
Attachment III of Item 4 of the Council May 19, 2015, meeting: http://hayward-ca.gov/CITY-GOVERNMENT/CITY-
COUNCIL-MEETINGS/2015/CCA15PDF/cca051915full.pdf.   
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exceed a previously adopted assessment formula or range of assessments.  The proposed FY 2016 
assessment amount is $243.92 per parcel, which is at the base maximum annual assessment amount 
established when the District was formed in 1995.  Therefore, the proposed FY 2016 assessment is in 
compliance with the provisions of Proposition 218 because it does not exceed the originally 
established maximum assessment formula; hence, the noticing and balloting requirements of 
Proposition 218 are not required. 
FISCAL IMPACT  
 
There is no fiscal impact to the City’s General Fund for this recommendation, because the present 
expenditures are to be paid for by District funds.  Staff has evaluated the operating and capital 
reserve fund balances and asserts that they would be adequate for Fiscal Year 2016.  However, if 
assessment amounts are never increased to cover ongoing costs, other sources of funding will need to 
be secured at some point in the future, such as from the LLD Zone 4 funds, as has been done in the 
past, or from increased assessments, which would require a Proposition 218 election.  Alternatively, 
the level of maintenance and services would need to be reduced.  
 
PUBLIC CONTACT 
 
A public meeting was held on June 10, 2015, for the property owners within the District.  At that 
meeting, staff was available to explain the District’s responsibilities, fiscal assessment amount and 
funding, and property owners were given the opportunity to ask questions regarding assessments 
and services.  There were no property owners in attendance from the District.  The property owners 
will have another opportunity to raise concerns about their assessments during the July 7, 2015 
Council hearing.  Notices were mailed to each property owner within the District and published 
once in The Daily Review newspaper at least ten (10) days prior to the July 7, 2015 public hearing.  
At the time of completion of this report, no responses to such notice of public hearing had been 
received by City staff. 
 
NEXT STEPS 
 
Once the City Council adopts the attached resolution, the final Assessor’s tax roll will be prepared 
and filed with the County Auditor’s Office, no later than the third Monday in August following such 
adoption, allowing the assessments to be included on the Fiscal Year 2016 tax roll.    
 
 
Prepared by:  Joe Francisco, P.E., Consultant 
 
Recommended by:  David Rizk, AICP, Development Services Director  
 
Approved: 
 

 
 
Fran David, City Manager 
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Attachment I 

Page 1 of Resolution No.15-__ 
 

HAYWARD CITY COUNCIL 
 

RESOLUTION NO.  15-      
 

Introduced by Council Member           
 
 

RESOLUTION APPROVING THE ENGINEER’S REPORT, 
RECONFIRMING BASE MAXIMUM ASSESSEMNT 
AMOUNT, CONFIRMING THE ASSESSMENT DIAGRAM 
AND FISCAL ASSESSMENT, AND ORDERING LEVY AND 
COLLECTION OF FISCAL ASSESSMENTS FOR FISCAL 
YEAR 2016 FOR MAINTENANCE DISTRICT NO. 1: STORM 
DRAINAGE PUMPING STATION AND STORM DRAIN - 
PACHECO WAY, STRATFORD ROAD, AND RUUS LANE 
(THE DISTRICT) 

 
 
  WHEREAS, by adopting Resolution No. 15-067 on May 19, 2015, this City 
Council approved the preliminary Engineer's Report and declared intention to levying 
assessments for Fiscal Year 2016 in accordance with the provisions of Section 10-10.25 of the 
Hayward Municipal Code; and 
 

WHEREAS, a noticed public meeting was held on June 10, 2015, to provide 
information and allow affected property owners an opportunity to speak on the proposed levy of 
assessment and no property owners attended and no comments were received; and 
  
  WHEREAS, July 7, 2015, at the hour of 7:00 p.m., in the regular meeting place of 
this Council, City Council Chambers, 777 B Street, 2nd Floor, Hayward, California, has been 
appointed as the time and place for a hearing by this City Council for approval of the Engineer’s 
Report and levy of assessments; and 
 
  WHEREAS, at the appointed time and place, said hearing was duly and regularly 
held, and all interested persons desiring to be heard were given an opportunity to be heard, and 
all matters and things pertaining to said levy were fully heard and considered by this City 
Council; and 
 

WHEREAS, the base maximum assessment amount is clarified and adjusted to be 
$243.92 per parcel, based upon a review of the originally adopted district formation budget 
which included a base assessment amount of $243.92 per parcel, not $171.60 per parcel as 
previously thought.   
 
  NOW THEREFORE BE IT RESOLVED by the City Council of the City of 
Hayward, as follows: 
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 1. The public interest, convenience, and necessity require that the levy be assessed; 
 
 2. The properties benefitted by the improvements and to be assessed in order to 

reimburse the costs and expenses thereof, and the exterior boundaries thereof, are 
shown on the maintenance district diagram attached hereto as Exhibit "A" and 
included in the Engineer's Report; 

 
 3. Said Engineer's Report as a whole and each part thereof, to wit: 
 
  (a) The engineer's estimate of the itemized and total costs and expenses of the 

improvements and of the incidental expenses in connection therewith and 
the method of cost allocation and schedule of assessments;  

 
  (b) Assessment roll, identifying the property within the district and setting the 

base monetary obligation of each property owner; 
 
  (c) The maintenance district diagram; 
 
  (d) The map of the maintenance district showing the boundaries and the 

respective parcels within the district; 
 

is finally approved and confirmed and incorporated herein. 
 
 4. The public interest, convenience and necessity require that a levy on each parcel 

in the District, the exterior boundaries of which are shown by a map thereof filed 
in the office of the City Clerk and made a part hereof by reference, which is 
benefitted by the base maximum assessment, be made at $243.92 per parcel.   

 
 5. Adoption of the Engineer's Report as a whole, estimate of the costs and expenses, 

the diagram, the assessment and the collection of fees as contained in said report, 
as hereinabove determined and ordered, is intended to and shall refer and apply to 
said report, or any portion thereof, as amended, modified, or revised or corrected 
by, or pursuant to and in accordance with, any resolution or order, if any, 
heretofore duly adopted by or made by this City Council. 

 
 6. The fiscal assessment in the amount of $243.92 per parcel to pay the costs and 

expenses of the maintenance of the improvements is hereby levied, and the 
remaining funds on deposit in the improvement fund are to cover the expenses for 
Fiscal Year 2016, and the City of Hayward Director of Finance is hereby directed 
to expend said money for the maintenance of the improvements set forth in this 
resolution and described in the Engineer’s Report, and it is hereby determined to 
order the collection of $243.92 per parcel. 

 
 7. Based on the oral and documentary evidence offered and received, including the 

Engineer's Report, this City Council expressly finds and determines: 
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  (a) That each of the parcels in the district will be specially benefitted by the 

improvements at least in the amount, if not more than the amount, of the 
assessment apportioned against the parcel;  

 
  (b) That there is substantial evidence to support this finding and determination 

as to special benefit; 
 
  (c) Any public property owned by any public agency and in use in the 

performance of a public function with the district shall not be assessed. 
 
 8. Immediately upon the adoption of this resolution, but in no event later than the 

third Monday in August following such adoption, the City Clerk shall file a 
certified copy of this resolution, the diagram, and the assessment with the Auditor 
of the County of Alameda.  Upon such filing, the County Auditor shall enter on 
the county assessment roll opposite each lot or parcel of land the amount of 
assessment thereupon as shown in the assessment.  The assessments shall be 
collected at the same time and in the same manner as county taxes are collected, 
and all laws providing for the collection and enforcement of county taxes shall 
apply to the collection and enforcement of the assessments.  After collection by 
the County of Alameda, the net amount of the assessments, after deduction of any 
compensation due the county of collection, shall be paid to the Director of 
Finance of the City of Hayward. 

 
 9. Upon receipt of monies representing assessments collected by the county, the 

Director of Finance of the City of Hayward shall deposit the monies in the City 
treasury to the credit of an improvement fund, under the distinctive designation of 
said Maintenance District No. 1 - Storm Drainage Pumping Station and Storm 
Drain Conduit - Pacheco Way, Stratford Road and Ruus Lane.  Monies in said 
improvement fund shall be expended only for said maintenance of the 
improvements set forth in the Engineer’s Report, referenced in this resolution. 

 
IN COUNCIL, HAYWARD, CALIFORNIA,  July, 7, 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 
      
AYES: COUNCIL MEMBERS:  
   MAYOR:  
 
NOES: COUNCIL MEMBERS:  
     
ABSTAIN: COUNCIL MEMBERS:  
  
ABSENT: COUNCIL MEMBERS:  
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ATTEST:_______________________ 

 City Clerk of the City of Hayward 
APPROVED AS TO FORM: 
 
______________________________ 
City Attorney of the City of Hayward 
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EXHIBIT ‘A’ 
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 Attachment II 
 

  Page 1 of Resolution No. 15-____  
 

HAYWARD CITY COUNCIL 
 

RESOLUTION NO.   15-___ 
 

Introduced by Council Member _______ 
 

RESOLUTION APPROVING FUNDING RECOMMENDATIONS AND 
APPROPRIATING THE SPECIAL REVENUE FUNDS MAINTENANCE 
DISTRICT NO.1 FOR FISCAL YEAR 2016 

 
 
  BE IT RESOLVED that the City Council of the City of Hayward hereby approves 
and adopts the Maintenance District No. 1 Funding recommendations for Fiscal Year 2016 in the 
attached Exhibit A, in a total amount not to exceed $41,961, which is incorporated by reference 
herein. 
 
  BE IT FURTHER RESOLVED that except as may be otherwise provided, any 
and all expenditures relating to the objectives described in the Maintenance District No. 1 budget 
are hereby approved and authorized and payments therefore may be made by the Director of 
Finance of the City of Hayward without further action of Council.   
 
 
IN COUNCIL, HAYWARD, CALIFORNIA   July 7, 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 
 
AYES:  COUNCIL MEMBERS:  
   
NOES:  COUNCIL MEMBERS: 
 
ABSTAIN:  COUNCIL MEMBERS:  
 
ABSENT: COUNCIL MEMBERS: 
    MAYOR:  
 
      ATTEST:________________________________ 
        City Clerk of the City of Hayward 
 
APPROVED AS TO FORM: 
 
 
___________________________________ 
City Attorney of the City of Hayward 
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  Page 2 of Resolution No. 15-____  
 

Exhibit A 
 

 
FY 2016 Fund Expenditure Appropriations - Operating Budget   
 
Special Revenue Funds 
 

270 MD 1  $41,961 
 
Special Revenue Fund Total  $41,961 
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CITY OF HAYWARD 
 

MAINTENANCE DISTRICT No. 1 
 
 
 
 

Fiscal Year 2016 
 

 

 
 
 
 
 

July 7, 2015
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CITY OF HAYWARD 

MAINTENANCE DISTRICT No. 1 
FISCAL YEAR 2014 

 
The undersigned, acting on behalf of the City of Hayward, respectfully submits the enclosed Engineer’s 
Report as directed by the City of Hayward City Council.  The undersigned certifies that he is a 
Professional Engineer, registered in the State of California.  

    
Dated:  June 11, 2015     By:        
  Joseph A. Francisco, P.E. 
  RCE No. 40688 
 
 
I HEREBY CERTIFY that the Engineer's Report, together with the Assessment Roll and Assessment 
Diagram thereto attached, was filed with me on the _____ day of _____________, 2015. 
          
          Miriam Lens 

 City Clerk, City of Hayward 
 
 

By:  
 
 
I HEREBY CERTIFY that the enclosed Engineer's Report, together with the Assessment Roll and the 
Assessment Diagram thereto attached, was approved and confirmed by the City Council of the City of 
Hayward, Alameda County, California, on the           day of                              , 2015. 
          
          Miriam Lens 

 City Clerk, City of Hayward 
 
 

By:  
 
 
I HEREBY CERTIFY that the enclosed Engineer's Report, together with the Assessment Roll and the 
Assessment Diagram thereto attached, was filed with the County Auditor of the County of Alameda, on 
the _______ day of              , 2015. 

 
 
By:  

  Joseph A. Francisco, P.E. 
  RCE No. 40688 
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SECTION I 
 

INTRODUCTION 
ENGINEER'S REPORT 

 
CITY OF HAYWARD 

MAINTENANCE DISTRICT NO. 1 
 

FISCAL YEAR 2016 
 
Background Information 
On January 5, 1993, by Resolution No. 93-010, the City Council approved the vesting tentative map of Tract 
6472 for a 148 lot single-family residential subdivision located on the northerly side of Industrial Parkway 
West adjacent to the collector streets of Pacheco Way, Stratford Road and Ruus Lane.  The final subdivision 
consisted of 143 lots. 
 
Conditions of approval for Tentative Map Tract 6472, which included Final Tract Maps 6472, 6560, 6682 and 
6683, included provisions for storm drainage improvements and construction of an approved stormwater 
pumping facility.  The drainage area and the stormwater pumping facility were analyzed in documents 
prepared by Wilsey & Ham, Civil Engineers.  These documents indicated the following:  the drainage basin 
includes 29.1 acres, of which 24.7 acres are residential, 1.9 acres are for a park site, and 2.5 acres are for the 
collector streets associated with Stratford Road and Ruus Lane.  Pacheco Way does not drain into this 
drainage basin system nor does the industrial property to the south.  
 
In addition to the 143 lots identified above, final Tract Map 6682, with a total of 31 lots located immediately to 
the east of Chutney Road, was also approved.  Therefore, the total number of residential lots in the drainage 
basin is 174.  In addition to the residential lots, there is a park located on one parcel of land.  Therefore, there 
are 175 assessable parcels in the drainage basin. 
 
On June 6, 1995, by Resolution No. 95-103, the City Council ordered the formation of Maintenance District 
No. 1 to provide for the operation and maintenance of the storm drainage improvements and the stormwater 
pumping facility to facilitate the drainage basin.  The FY 1996 Final Engineer’s Report (formation report) 
included a FY 1996 budget which proposed $42,686.37 in expenditures which equated to $243.92/parcel (175 
assessable parcels).  This maximum annual assessment rate may not be increased each fiscal year by the prior 
year’s change in the Consumer Price Index. 
 
A Storm Water Lift Station (SWLS) has been constructed to pump storm water run-off for the developed 
area which is adjacent to the Alameda County Flood Control and Water Conservation District's (“Flood 
Control District”) Line B, Zone No. 3A.  The plans for the lift station were approved by the City and the Flood 
Control District.  The SWLS was designed with capacity for only the development of the area encompassing 
the 175 parcels.  No added capacity was constructed for run-off from other areas such as the Georgian Manor 
and Spanish Ranch Mobile Home Parks, which are presently served by a privately owned and operated 
pumping facility located within each park. 
 
An agreement between the City and the Flood Control District transferred ownership of the SWLS to the 
Flood Control District.  The agreement states that the Flood Control District concurred with the SWLS 
transfer subject to the City providing the Flood Control District with the funds to operate, maintain, and 
provide for capital equipment replacement and for modifications that may become necessary for the optimal 
performance of the SWLS.   
 
Each year the City will be evaluating the need to increase assessments to ensure there are adequate funds to 
continue to provide proper operation, maintenance and capital replacement of the storm water pumping 
facilities within Maintenance District No. 1.  As part of this effort the County of Alameda updated their 
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capital replacement study to determine if the Maintenance District No. 1 is adequately funded.  Currently 
there are sufficient funds to replace the Maintenance District No. 1 capital facilities when they reach the end 
of their useful lives. 
 
Proposition 218 Compliance 
On November 5, 1996, California voters approved Proposition 218 entitled "Right to Vote On Taxes Act," 
which added Articles XIIIC and XIIID to the California Constitution.  While its title refers only to 
taxes, Proposition 218 established new procedural requirements for the formation and administration of 
assessment districts. 
 
Proposition 218 stated that any existing assessment imposed exclusively to finance the capital costs or 
maintenance and operation expenses for sidewalks, streets, sewers, water, flood control, drainage 
systems, or vector control on or before November 6, 1996 shall be exempt from the procedures and 
approval process of Proposition 218, unless the assessments are increased.  Maintenance District No. 1 
imposes an assessment exclusively for flood control and drainage improvements. 
 
Proposition 218 defines increased, when applied to an assessment, as a decision by an agency that does 
either of the following: 
 

a) Increases any applicable rate used to calculate the assessment. 
b) Revises the methodology by which the assessment is calculated, if that revision results in an 

increased amount being levied on any person or parcel 
 

For Fiscal Year 2016, the collection rate is proposed to be increased from $171.60 per parcel to $243.92 per 
parcel. This FY 2016 collection rate is at the maximum allowable assessment rate of $243.92 per parcel. 
 
Based upon the review of the formation documents by the City Attorney, since the formation budgeted 
assessment rate was set at $243.92 per assessable parcel and the proposed FY 2016 assessment rate will 
be at the budgeted formation rate of $243.92 per assessable parcel the proposed FY 2016 assessment rate 
is not considered an increase and does not require Proposition 218 proceedings. 
 
Current Annual Administration 
The agreement between the City and the Flood Control District calls for the City each year to deposit with 
the Flood Control District the funds to maintain, operate, and set aside assessment revenue to provide for a 
capital replacement fund. 
 
Each year, no later than December 1, the Flood Control District furnishes the City with an itemized estimate 
of the cost to operate, maintain and supplement the capital equipment replacement fund for the fiscal year 
commencing on the next July 1.  Should the capital equipment replacement fund be inadequate to cover 
unscheduled/emergency repairs, equipment replacement or modifications that are found to be necessary for 
the normal and safe performance of the Storm Water Lift Station (SWLS), the Flood Control District will 
provide the City with written notice of the need for additional funding. 
 
In FY 2001 the Flood Control District staff evaluated and approved the purchase of a Supervisory Control 
and Data Acquisition (SCADA) system.  This system allows Alameda County Flood Control staff to 
respond much faster in emergencies and allows staff to remotely observe, troubleshoot, and operate the 
facility.  For instance, during heavy rains, the operator can observe pumping actions, start and stop the 
pumps, and reset alarms remotely.  The cost of purchasing this system has been spread over an eight (8) 
year period.  The last payment for the SCADA system was paid from the FY 2009 assessment proceeds. 
 
The annual Engineer's Report includes: (1) a description of the improvements to be operated, maintained 
and serviced, (2) an estimated budget, and (3) a listing of the proposed collection rate to be levied upon 
each assessable lot or parcel.  
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The City of Hayward will hold a public hearing on July 7, 2015, to provide an opportunity for any 
interested person to be heard.  At the conclusion of the public hearing, the City Council may adopt a 
resolution confirming the levy of assessments as originally proposed or as modified. Following the 
adoption of this resolution, the final Assessor’s Roll will be prepared and filed with the County Auditor’s 
office to be included on the Fiscal Year 2016 tax roll. 
 
Payment of the assessment for each parcel will be made in the same manner and at the same time as 
payments are made for property taxes.  All funds collected through the assessment must be placed in a 
special fund and can only be used for the purposes stated within this report. 
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 SECTION II 
 

ENGINEER'S REPORT PREPARED PURSUANT TO THE PROVISIONS 
OF CHAPTER 26 OF PART 3 OF DIVISION 7 OF THE STREETS AND HIGHWAYS CODE OF 

THE STATE OF CALIFORNIA 
 
 CITY OF HAYWARD  

MAINTENANCE DISTRICT NO. 1 
 
 FISCAL YEAR 2016 
 
Pursuant to Chapter 26 of Part 3 of Division 7 of the Streets and Highways Code of the State of 
California, and Chapter 10, Article 10, Section 10-10.25 of the Hayward Municipal Code, and in 
accordance with the Resolution of Intention, being Resolution No. 15-067, Preliminarily Approving the 
Engineer’s Report, on May 19, 2015 by the City Council of the City of Hayward, County of Alameda, State 
of California, in connection with the proceedings for: 
 
 CITY OF HAYWARD  

MAINTENANCE DISTRICT No. 1 
 
Hereinafter referred to as the "District", I, Joseph A. Francisco, P.E., the duly appointed ENGINEER OF 
WORK, submit herewith the "Report" consisting of five (5) parts as follows: 
 

PART A:  PLANS AND SPECIFICATIONS 
 
This part describes the improvements in the District.  Plans and specifications for the improvements and 
maintenance are as set forth on the lists thereof, attached hereto, and are on file in the Office of the City 
Clerk of the City of Hayward, and are incorporated herein by reference. 
 

PART B:  ESTIMATE OF COST 
 
This part contains an estimate of the cost of the proposed improvements, maintenance and incidental 
costs and expenses in connection therewith, as set forth on the lists thereof, attached hereto, and are on 
file in the Office of the City Clerk of the City of Hayward. 
 

PART C:  MAINTENANCE ASSESSMENT DISTRICT DIAGRAM 
 
This part incorporates, by reference, a Diagram of the Maintenance Assessment District showing the 
exterior boundaries of the Maintenance Assessment District and the boundaries of any zones within the 
Maintenance Assessment District.   
 

PART D:  METHOD OF APPORTIONMENT OF ASSESSMENT 
 
This part describes the method of apportionment of assessments based upon the parcel classification of 
land within the Assessment District, and in proportion to the estimated benefits to be received. 
 

PART E:  PROPERTY OWNER LIST & ASSESSMENT ROLL 
 
This part contains an assessment of the estimated cost of the improvements on each benefited lot or 
parcel of land within the Assessment District.  The Assessment Roll is filed in the Office of the Hayward 
City Clerk. 
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PART A 

 
PLANS AND SPECIFICATIONS 

 
The facilities, which have been constructed within the City of Hayward's Maintenance District No. 1 
boundaries, and those which may be subsequently constructed, will be operated, maintained and 
serviced and are generally described as follows:   
 

DESCRIPTION OF IMPROVEMENTS 
 

CITY OF HAYWARD  
MAINTENANCE DISTRICT No. 1 

 
FISCAL YEAR 2016 

 
The following improvements are proposed to be operated, maintained and serviced in Maintenance 
District No. 1 for Fiscal Year 2016: 
 

 The Stratford Village Storm Water Lift Station (SWLS) which includes: 
o 2 – 15 H.P. Pumps 
o 1 – 5 H.P. Pump 
o 1 – 3 H.P. Dewatering Pump 
o 1 – Generator 
o 1 – Supervisory Control and Data Acquisition (SCADA) System 
o 1 – Masonry Building to House the SCADA System and Generator 

 
The operation and servicing of these facilities include, but are not limited to: personnel; electrical energy; 
materials, including diesel fuel and oil; hazardous materials clean up; and appurtenant facilities as 
required to provide sufficient run-off capacity.  
 
Maintenance means the furnishing of services and materials for the ordinary and usual operations, 
maintenance and servicing of the SWLS, including repair, removal or replacement of all or part of any of 
the SWLS.  
 
For Fiscal Year 2016, the collection rate will be increased from $171.60 per parcel to $243.92 per parcel.  
This amount is at the maximum base assessment, and is not indexed to the Consumer Price Index each 
fiscal year. Any future increases in the assessment rate would require noticing and balloting of property 
owners per the requirements of Proposition 218. 
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PART B 
 

ESTIMATE OF COST 
 
Chapter 10, Article 10, Section 10-10.25 of the Hayward Municipal Code and as supplemented by the 
provisions of Chapter 26 of Part 3 of Division 7 of the Streets and Highways Code of the State of California 
provides that the total cost of operation, maintenance and servicing of the storm drainage improvements 
and storm water pumping station can be recovered by the District.  Incidental expenses including 
administration of the District, engineering fees, legal fees and all other costs associated with these 
improvements can also be included. 
 
The costs for Fiscal Year 2016 are summarized in Table No. 1 on the following page.  These cost estimates are 
based on Alameda County budget projections for Fiscal Year 2016.  In addition, the budget table shows costs 
owed to Alameda County for the prior fiscal years.  This is due to the fact that the City changed accounting 
systems and the prior fiscal year payments were not processed. 
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TABLE 1: COST ESTIMATE FISCAL YEAR 2016

Fund 270 - Maintenance District No. 1
Fiscal Year 

2016 Budget

Number of Assessable Parcels 175

Beginning Balance of Fiscal Year (July 1, 2015) - City Funds $0.00

Beginning Balance of Fiscal Year (July 1, 2015) - County Capital Replacement Fund $64,929.82

Total Beginning Fund Balance $64,929.82

RE VE NUE
Annual Assessment Fee (175 Assessable Parcels) $42,686.00
County Collection Fee (1.7%)  ($725.66)
Total Net Revenue $41,960.34

Total Available $106,890.16

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $1,550.00
Subtotal I: $1,550.00

II.  Supplies & Services

(a) Special Services $3,213.00
(b) Alameda County Flood Control District - Operation & Maintenance( 1) $28,493.00
(c) Alameda County Flood Control District - Capital Reserves $4,178.34
(d) Supplies: printing, postage and publishing $580.00

Subtotal II: $36,464.34

III.  Administrative Services

(a) Administration $3,946.00
Subtotal III: $3,946.00

Total Expense (Sum of I, II and II) $41,960.34

Ending Balance of Fiscal Year (June 30, 2016) $64,929.82

Change in Reserve Fund Balance $0.00

RESERVE DETAIL

Required Operating Reserves( 2) $0.00
Available Capital Reserves( 3) $69,108.16

Subtotal: $69,108.16

Assessment Amount per Parcel $243.92

Maximum Base Assessment Amount per Parcel $243.92

NOTES:

( 1) These items reflect the FY2016 budget as proposed by the Alameda County Flood Control District.

     County Flood Control District which has not been paid.
( 2)  The City does not need to maintain an operating reserve because of the agreement between the
     City and County.  The City receives assessment revenue in December and April of each year.
     The County subsequently invoices the City in March and June of each year.  Therefore the City's
     goal is to maintain a minimal positive balance in the operating reserve fund.  As in previous
     years the City has the ability to reduce contributions to the County's Operating or Capital Reserve
     Fund to offset the City's operating reserve shortfall.
( 3) Reflects the amount of capital reserves funds projected in the Alameda County Flood Control
        District on July 1, 2016
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PART C 
 

MAINTENANCE ASSESSMENT DISTRICT DIAGRAM 
 
The boundary of the City of Hayward's Maintenance District No. 1 is on file in the Office of the Hayward 
City Clerk and is incorporated in this report in Appendix “B”. 
 
A detailed description of the lines and dimensions of each lot or parcel within the Assessment District are 
those lines and dimensions shown on the maps of the Assessor of the County of Alameda for Fiscal Year 
2016. 
 
For additional information as to the bearings, distances, monuments, easements, etc. of subject subdivisions, 
reference is hereby made to Final Tract Maps No. 6472, 6560, 6682 and 6683 filed in the Office of the Recorder 
of Alameda County. 
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PART D 
 

METHOD OF APPORTIONMENT OF ASSESSMENT 
 
GENERAL 
 
Chapter 10, Article 10, Section 10-10.25 of the Hayward Municipal Code and as supplemented by the 
provisions of Chapter 26 of Part 3 of Division 7 of the Streets and Highways Code of the State of California 
permits the establishment of assessment districts by agencies for the purpose of providing certain public 
improvements which include the operation, maintenance and servicing of pump stations. 
 
Article XIIID of the California Constitution provides that publicly owned properties must be assessed 
unless there is clear and convincing evidence that those properties receive no special benefit from the 
assessment.  Exempted from the assessment would be the areas of public streets, public avenues, public 
lanes, public roads, public drives, public courts, public alleys, public easements and rights-of-ways. 
 
The land uses within Maintenance District No. 1 consist of 174 residential parcels and one park parcel.  These 
parcels receive a special benefit in that the pumping station and the storm drains protect the residential 
parcels and park parcel from storm water flooding.  Even though there are only minor structures located on 
the park parcel it does receive special benefit from flood control improvements and services. 
 
It is estimated that all residential and park parcels derive similar benefits from the flood control 
improvements and services, therefore the method for spreading the annual costs is on a per parcel basis. 
 
The projected Fiscal Year 2016 operation, maintenance and capital replacement costs are estimated to be 
$42,686.00.  Therefore the collection rate for Fiscal Year 2016 will be at the maximum base assessment of 
$243.92 per parcel. 
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PART E 

 
PROPERTY OWNER LIST & ASSESSMENT ROLL 

 
A list of names and addresses of the owners of all parcels within the City of Hayward's Maintenance 
District No. 1 is shown on the last equalized Property Tax Roll of the Assessor of the County of Alameda, 
which is hereby made a part of this report.  This list is keyed to the Assessor's Parcel Numbers as shown 
on the Assessment Roll on file in the Office of the Hayward City Clerk.  
 
The proposed collection rate and the amount for Fiscal Year 2016 apportioned to each lot or parcel, as 
shown on the latest roll at the Assessor's Office, are on file in the Office of the City Clerk.  The 
description of each lot or parcel is part of the records of the Assessor of the County of Alameda and these 
records are, by reference, made a part of this report. 
 
The total assessment amount proposed to be collected for Fiscal Year 2016 is $42,686.00. 
 
The Assessment Roll for Fiscal Year 2016 is included in Appendix “C” of this Report and is on file in the 
Office of the Hayward City Clerk.  
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City of Hayward
Maintenance District No. 1

FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

APPENDIX C
       1C -

Assessor's
Parcel

Number
Assessment

Amount

464 -0121-001-00     $243.92

464 -0121-002-00     $243.92

464 -0121-003-00     $243.92

464 -0121-004-00     $243.92

464 -0121-005-00     $243.92

464 -0121-006-00     $243.92

464 -0121-007-00     $243.92

464 -0121-008-00     $243.92

464 -0121-009-00     $243.92

464 -0121-010-00     $243.92

464 -0121-011-00     $243.92

464 -0121-012-00     $243.92

464 -0121-013-00     $243.92

464 -0121-014-00     $243.92

464 -0121-015-00     $243.92

464 -0121-016-00     $243.92

464 -0121-017-00     $243.92

464 -0121-018-00     $243.92

464 -0121-019-00     $243.92

464 -0121-020-00     $243.92

464 -0121-021-00     $243.92

464 -0121-022-00     $243.92

464 -0121-023-00     $243.92

464 -0121-024-00     $243.92

464 -0121-025-00     $243.92

464 -0121-026-00     $243.92

464 -0121-027-00     $243.92

464 -0121-028-00     $243.92

464 -0121-029-00     $243.92

464 -0121-030-00     $243.92

464 -0121-031-00     $243.92

464 -0121-032-00     $243.92

464 -0121-033-00     $243.92

464 -0121-034-00     $243.92

464 -0121-035-00     $243.92

464 -0121-036-00     $243.92

464 -0121-037-00     $243.92

464 -0121-038-00     $243.92

464 -0121-039-00     $243.92

464 -0121-040-00     $243.92

464 -0121-041-00     $243.92

464 -0121-042-00     $243.92

464 -0121-049-00     $243.92

464 -0121-050-00     $243.92

464 -0121-051-00     $243.92

464 -0121-052-00     $243.92

464 -0121-053-00     $243.92

464 -0121-054-00     $243.92

464 -0121-055-00     $243.92

464 -0121-056-00     $243.92

Assessor's
Parcel

Number
Assessment

Amount

464 -0121-057-00     $243.92

464 -0121-058-00     $243.92

464 -0121-059-00     $243.92

464 -0121-060-00     $243.92

464 -0121-061-00     $243.92

464 -0121-062-00     $243.92

464 -0121-063-00     $243.92

464 -0121-064-00     $243.92

464 -0121-065-00     $243.92

464 -0121-066-00     $243.92

464 -0121-067-00     $243.92

464 -0121-068-00     $243.92

464 -0121-069-00     $243.92

464 -0121-070-00     $243.92

464 -0121-071-00     $243.92

464 -0121-072-00     $243.92

464 -0121-073-00     $243.92

464 -0121-074-00     $243.92

464 -0121-075-00     $243.92

464 -0121-076-00     $243.92

464 -0121-077-00     $243.92

464 -0121-078-00     $243.92

464 -0121-080-00     $243.92

464 -0121-081-00     $243.92

464 -0121-082-00     $243.92

464 -0121-083-00     $243.92

464 -0121-084-00     $243.92

464 -0121-085-00     $243.92

464 -0121-086-00     $243.92

464 -0121-087-00     $243.92

464 -0121-088-00     $243.92

464 -0121-089-00     $243.92

464 -0121-090-00     $243.92

464 -0121-091-00     $243.92

464 -0121-092-00     $243.92

464 -0121-093-00     $243.92

464 -0121-094-00     $243.92

464 -0121-095-00     $243.92

464 -0121-096-00     $243.92

464 -0122-001-00     $243.92

464 -0122-003-00     $243.92

464 -0122-004-00     $243.92

464 -0122-005-00     $243.92

464 -0122-006-00     $243.92

464 -0122-007-00     $243.92

464 -0122-008-00     $243.92

464 -0122-009-00     $243.92

464 -0122-010-00     $243.92

464 -0122-011-00     $243.92

464 -0122-012-00     $243.92

Assessor's
Parcel

Number
Assessment

Amount

464 -0122-013-00     $243.92

464 -0122-014-00     $243.92

464 -0122-015-00     $243.92

464 -0122-016-00     $243.92

464 -0122-017-00     $243.92

464 -0122-018-00     $243.92

464 -0122-019-00     $243.92

464 -0122-020-00     $243.92

464 -0122-021-00     $243.92

464 -0122-022-00     $243.92

464 -0122-023-00     $243.92

464 -0122-024-00     $243.92

464 -0122-025-00     $243.92

464 -0122-026-00     $243.92

464 -0122-027-00     $243.92

464 -0122-028-00     $243.92

464 -0122-029-00     $243.92

464 -0122-030-00     $243.92

464 -0122-031-00     $243.92

464 -0122-032-00     $243.92

464 -0122-033-00     $243.92

464 -0122-034-00     $243.92

464 -0122-035-00     $243.92

464 -0122-036-00     $243.92

464 -0122-037-00     $243.92

464 -0122-038-00     $243.92

464 -0122-039-00     $243.92

464 -0122-040-00     $243.92

464 -0122-041-00     $243.92

464 -0122-042-00     $243.92

464 -0122-043-00     $243.92

464 -0122-044-00     $243.92

464 -0122-045-00     $243.92

464 -0122-046-00     $243.92

464 -0122-047-00     $243.92

464 -0122-048-00     $243.92

464 -0122-049-00     $243.92

464 -0122-050-00     $243.92

464 -0122-051-00     $243.92

464 -0122-052-00     $243.92

464 -0122-053-00     $243.92

464 -0122-054-00     $243.92

464 -0122-055-00     $243.92

464 -0122-056-00     $243.92

464 -0122-057-00     $243.92

464 -0122-058-00     $243.92

464 -0122-059-00     $243.92

464 -0122-060-00     $243.92

464 -0122-061-00     $243.92

464 -0122-062-00     $243.92
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City of Hayward
Maintenance District No. 1

FINAL ASSESSMENT ROLL
FISCAL YEAR 2016

APPENDIX C
       2C -

Assessor's
Parcel

Number
Assessment

Amount

464 -0122-063-00     $243.92

464 -0122-064-00     $243.92

464 -0122-065-00     $243.92

464 -0122-066-00     $243.92

464 -0122-067-00     $243.92

464 -0122-068-00     $243.92

464 -0122-069-00     $243.92

464 -0122-070-00     $243.92

464 -0122-071-00     $243.92

464 -0122-072-00     $243.92

464 -0122-073-00     $243.92

464 -0122-074-00     $243.92

464 -0122-075-00     $243.92

464 -0122-076-00     $243.92

464 -0122-077-00     $243.92

464 -0122-078-00     $243.92

464 -0122-079-00     $243.92

464 -0122-080-00     $243.92

464 -0122-081-00     $243.92

464 -0122-082-00     $243.92

464 -0122-083-00     $243.92

464 -0122-084-00     $243.92

464 -0122-085-00     $243.92

464 -0122-086-00     $243.92

464 -0122-087-00     $243.92

  1 75Total Parcels:

  $42,686.00
Total
Assessment:
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DATE: July 7, 2015 
 
TO: Mayor and City Council  
 
FROM: Development Services Director 
 
SUBJECT: Adopt Resolutions to Approve the Engineer's Report, Confirm the Assessment 

Diagram and Assessment, Order the Levy and Collection of Assessments, and 
Approve Funding Recommendations; and Appropriate Special Revenue Funds 
for Maintenance District No. 2 – Eden Shores Storm Water Buffer and Facilities 
– for Fiscal Year 2016 

 
RECOMMENDATION 
 
That the City Council adopts the attached resolutions (Attachments I and II): 

1. Approving the Engineer’s report, 
2. Confirming the assessment diagram and assessment, 
3. Ordering the levy and collection of assessments, 
4. Approving the funding recommmendations, and  
5. Appropriating special revenue funds for Maintenance District No. 2 

 
BACKGROUND 
 
The annual Engineer’s Report (the Report) for Maintenance District No. 2 (the District) is included 
as Attachment III and is presented to the City Council in compliance with Section 10-10.25 of the 
Hayward Municipal Code.  The Report includes the recommended amount of the fiscal assessment 
to be levied against each property for Fiscal Year 2016 and is consistent with the preliminary 
engineer’s report presented to Council on May 19, 2015.  The City Council must formally adopt the 
District budget as required by the City Charter and in order to comply with certain regulations 
prescribed by the California Constitution. 

Maintenance District No. 2 (the “District”) was formed in June 2003 to fund the operation and 
maintenance of a pre-treatment stormwater pond, the water buffer zone bordering the residential 
portion of Eden Shores, the pedestrian bridge crossing the water buffer channel,  perimeter fencing 
adjacent to the water buffer channel, and miscellaneous landscaping adjacent to the water buffer 
channel. The District includes three residential tracts in Eden Shores, totaling 534 homes.  The funds 
collected from the property owners within the District pay for annual operations and maintenance 
and to establish ccapital reserve funds, which would be utilized to repair or replace sections of 
fencing, pumps, or bridge components in the future.  The District assumed full maintenance 
responsibility of the improvements at the beginning of Fiscal Year 2009. 
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A 2010 agreement between the City and the Alameda County Flood Control and Water Conservation 
District (the Flood Control District) vests responsibility for the annual maintenance and operation of 
the pre-treatment stormwater pond with the Flood Control District.  The 2010 agreement states that 
the Flood Control District concurred with the acceptance of the pond, subject to the City providing 
the Flood Control District with sufficient funds to operate, maintain, and provide for capital 
replacement and modifications that may become necessary for the optimal performance of the pond 
from the Maintenance District assessments.   
 
DISCUSSION 
 
On May 19, 2015, the Council adopted Resolution No. 15-068, approving the Preliminary 
Engineer’s Report, declaring its intent to levy assessments for Fiscal Year 2016, and setting July 7, 
2015, as the public hearing date concerning the District. 
 
The estimated budget for Fiscal Year 2016 is approximately $115,012, which includes $11,000 for 
pump replacement and any major repairs beyond normal operation activities.  Based on these 
estimated operating costs, the collection amount needed to cover the Fiscal Year 2016 operating 
expenses would be approximately $215.38 per parcel.  However, the collection amount is proposed 
to only be increased 10 percent, from $157.30 to $173.00 per parcel, because there would remain 
sufficient funds in the reserves.  In future fiscal years, staff anticipates that the fiscal assessment 
amounts will continue to be increased a minimum of ten percent per year until annual revenues equal 
expenditures.  The proposed Fiscal Year 2016 assessment is well below the established base 
maximum base assessment of $851.10. 
 
Proposition 218 Compliance - The increase in the assessment rate that can be levied in Fiscal Year 
2016 is in compliance with the provisions of Proposition 218 because the assessment does not 
exceed the previously approved maximum base assessment formula.  The proposed Fiscal Year 2016 
assessment of $173.00 is below the base maximum base assessment of $851.10.  In future years, the 
fiscal assessment amount may be increased up to the base maximum base assessment amount, which 
would not require the noticing and balloting of property owners pursuant to the requirements of 
Proposition 218. 
 
FISCAL IMPACT 
 
There is no fiscal impact to the City’s General Fund for this recommendation, because the present 
expenditures are to be paid for by District funds.  Staff has evaluated the operating and capital 
reserve fund balances and asserts that they would be adequate for Fiscal Year 2016.  If necessary, the 
annual assessment amount in Fiscal Year 2017 could be increased to bring the capital reserve fund 
balance to an anticipated amount. 
 
PUBLIC CONTACT 
 
A public meeting was held on June 10, 2015, for the property owners within the District.  At that 
meeting, staff was available to explain the District’s responsibilities, fiscal assessment amount and 
funding, and property owners were given the opportunity to ask questions regarding assessments 
and services.  Two property owners came and wanted to know the function of the District .  The 
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property owners will have another opportunity to raise concerns about their assessments during the 
July 7, 2015 Council hearing.  Notices were mailed to each property owner within the District and 
published once in The Daily Review newspaper at least ten (10) days prior to the July 7, 2015 public 
hearing.  At the time of completion of this report, no responses to such notice of public hearing had 
been received by City staff. 
 
NEXT STEPS 
 
Once the City Council adopts the attached resolution, the final Assessor’s tax roll will be prepared 
and filed with the County Auditor’s Office, no later than the third Monday in August following such 
adoption, allowing the assessments to be included on the Fiscal Year 2016 tax roll.    
 
 
Prepared by:  Joe Francisco, P.E., Consultant 
 
Recommended by:  David Rizk, AICP, Development Services Director  
 
Approved by: 
 

 
 
 
Fran David, City Manager 
 
Attachments:  

Attachment I  Resolution Approving Engineer’s Report 
Attachment II   Resolution Approving Funding Recommendations and 

Appropriating Funding for Fiscal Year 2016 
Attachment III   Engineer’s Report 
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Attachment I 
 

Page 1 of Resolution No. 15-____ 

HAYWARD CITY COUNCIL 
 

RESOLUTION NO.  15-      
 

Introduced by Council Member          
 
 

RESOLUTION APPROVING THE ENGINEER’S REPORT, 
CONFIRMING THE ASSESSMENT DIAGRAM AND FISCAL 
ASSESSMENT, AND ORDERING LEVY AND COLLECTION 
OF ASSESSMENTS FOR FISCAL YEAR 2016 FOR 
MAINTENANCE DISTRICT NO. 2: EDEN SHORES WATER 
BUFFER ZONE AND PRE-TREATMENT POND (THE 
DISTRICT) 

 
 
  WHEREAS, by adopting Resolution No. 15-068 on May 19, 2015, this City 
Council approved the preliminary Engineer's Report and declared intention to levy assessments 
for Fiscal Year 2016 in accordance with the provisions of Section 10-10.25 of the Hayward 
Municipal Code; and 
 

WHEREAS, a noticed public meeting was held on June 10, 2015, to provide 
information and allow affected property owners an opportunity to speak on the proposed levy of 
assessments, and two property owners attended and had no comments; and 
 
  WHEREAS, July 7, 2015, at the hour of 7:00 p.m., in the regular meeting place of 
this Council, City Council Chambers, 777 B Street, 2nd Floor, Hayward, California, has been 
appointed as the time and place for a hearing by this City Council for approval of the Engineer’s 
Report and levy of assessments; and 
 
  WHEREAS, at the appointed time and place said hearing was duly and regularly 
held, and all interested persons desiring to be heard were given an opportunity to be heard, and 
all matters and things pertaining to said levy were fully heard and considered by this City 
Council. 
 
  NOW THEREFORE BE IT RESOLVED by the City Council of the City of 
Hayward, as follows: 
 
 1. The public interest, convenience, and necessity require that the levy be assessed; 
 
 2. The properties benefitted by the improvements and to be assessed in order to 

reimburse the costs and expenses thereof, and the exterior boundaries thereof are 
shown on the maintenance district diagram attached hereto as Exhibit "A" and 
included in the Engineer's Report; 
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 3. Said Engineer's Report as a whole and each part thereof, to wit: 
 
  (a) the engineer's estimate of the itemized and total costs and expenses of the 

improvements and of the incidental expenses in connection therewith and 
the method of cost allocation and schedule of assessments;  

 
  (b) assessment roll, identifying the property within the district and setting the 

base monetary obligation of each property owner; 
 
  (c) the maintenance district diagram; 
 
  (d) the map of the maintenance district showing the boundaries and the 

respective parcels within the district; 
 

is finally approved and confirmed and incorporated herein. 
 
 4. Adoption of the Engineer's Report as a whole, estimate of the costs and expenses, 

the diagram, the assessment and the collection of fees, as contained in said report, 
as hereinabove determined and ordered, is intended to and shall refer and apply to 
said report, or any portion thereof, as amended, modified, or revised or corrected 
by, or pursuant to and in accordance with, any resolution or order, if any, 
heretofore duly adopted by or made by this City Council. 

 
 5. The assessment in the amount of $173.00 per parcel to pay the costs and expenses 

of the maintenance of the improvements is hereby levied, and the remaining funds 
on deposit in the improvement fund are adequate to cover a portion of the 
assessments for the Fiscal Year 2016, and the City of Hayward Director of 
Finance is hereby directed to expend said money for the maintenance of the 
improvements set forth in this resolution and described in the Engineer’s Report, 
and it is hereby determined to order the collection of $173.00 per parcel. 

 
 6. Based on the oral and documentary evidence offered and received, including the 

Engineer's Report, this City Council expressly finds and determines: 
 
  (a) that each of the parcels in the district will be specially benefitted by the 

improvements at least in the amount, if not more than the amount, of the 
assessment apportioned against the parcel;  

  (b) that there is substantial evidence to support this finding and determination 
as to special benefit; 

 
  (c) any public property owned by any public agency and in use in the 

performance of a public function with the district shall not be assessed. 
 
 7. Immediately upon the adoption of this resolution, but in no event later than the 

third Monday in August following such adoption, the City Clerk shall file a 
certified copy of this resolution, the diagram, and the assessment with the Auditor 
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of the County of Alameda.  Upon such filing, the County Auditor shall enter on 
the County assessment roll opposite each lot or parcel of land the amount of 
assessment thereupon as shown in the assessment.  The assessments shall be 
collected at the same time and in the same manner as county taxes are collected, 
and all laws providing for the collection and enforcement of county taxes shall 
apply to the collection and enforcement of the assessments.  After collection by 
the County of Alameda, the net amount of the assessments, after deduction of any 
compensation due the county of collection, shall be paid to the Director of 
Finance of the City of Hayward. 

 
 8. Upon receipt of monies representing assessments collected by the County, the 

Director of Finance of the City of Hayward shall deposit the monies in the City 
treasury to the credit of an improvement fund, under the distinctive designation of 
said Maintenance District No. 2 - Eden Shores Water Buffer Zone and Pre-
treatment Pond.  Monies in said improvement fund shall be expended only for 
said maintenance of the improvements set forth in the Engineer’s Report, 
referenced in this resolution. 

 
IN COUNCIL, HAYWARD, CALIFORNIA,  July 7, 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 
      
AYES: COUNCIL MEMBERS:  
   MAYOR:  
 
NOES: COUNCIL MEMBERS:  
     
ABSTAIN: COUNCIL MEMBERS:  
  
ABSENT: COUNCIL MEMBERS:  

  
 
 
ATTEST:_______________________ 

 City Clerk of the City of Hayward 
APPROVED AS TO FORM: 
 
 
______________________________ 
City Attorney of the City of Hayward 
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EXHIBIT ‘A’ 
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Attachment II 
 

  Page 1 of Resolution No. 15-____  
 

HAYWARD CITY COUNCIL 
 

RESOLUTION NO.   15-____ 
 

Introduced by Council Member _______ 
 

RESOLUTION APPROVING FUNDING RECOMMENDATIONS  
AND APPROPRIATING THE SPECIAL REVENUE FUNDS FOR 
MAINTENANCE DISTRICT NO. 2 FOR FISCAL YEAR 2016 

 
 
  BE IT RESOLVED that the City Council of the City of Hayward hereby approves 
and adopts the Maintenance District No. 2 Funding recommendations for Fiscal Year 2016 in the 
attached Exhibit A, in a total amount not to exceed $115,012 which is incorporated by reference 
herein. 
 
  BE IT FURTHER RESOLVED that except as may be otherwise provided, any 
and all expenditures relating to the objectives described in the Maintenance District No. 2 budget 
are hereby approved and authorized and payments therefore may be made by the Director of 
Finance of the City of Hayward without further action of Council.   
 
 
IN COUNCIL, HAYWARD, CALIFORNIA   July 7, 2015 
 
ADOPTED BY THE FOLLOWING VOTE: 
 
AYES:  COUNCIL MEMBERS:  
   
NOES:  COUNCIL MEMBERS: 
 
ABSTAIN:  COUNCIL MEMBERS:  
 
ABSENT: COUNCIL MEMBERS: 
    MAYOR:  
 
 
      ATTEST:________________________________ 
        City Clerk of the City of Hayward 
 
APPROVED AS TO FORM: 
 
 
___________________________________ 
City Attorney of the City of Hayward 
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  Page 2 of Resolution No. 15-____  

EXHIBIT A 
 
FY 2016 Fund Expenditure Appropriations - Operating Budget  
 
Special Revenue Funds 
 

271 MD 2  $115,012 
 
Special Revenue Fund Total  $115,012 
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 ENGINEER'S REPORT 

 
CITY OF HAYWARD 

MAINTENANCE DISTRICT NO. 2 
FISCAL YEAR 2014 

 
The undersigned, acting on behalf of the City of Hayward, respectfully submits the enclosed 
Engineer’s Report as directed by the City of Hayward City Council.  The undersigned certifies 
that he is a Professional Engineer, registered in the State of California.  

    
Dated:  June 11, 2015     By:        
  Joseph A. Francisco, P.E. 
  RCE No. 40688 
 
 
I HEREBY CERTIFY that the Engineer's Report, together with the Assessment Roll and 
Assessment Diagram thereto attached, was filed with me on the _____ day of _____________, 2015. 
          
          Miriam Lens 

 City Clerk, City of Hayward 
 

By:  
 
 
I HEREBY CERTIFY that the enclosed Engineer's Report, together with the Assessment Roll 
and the Assessment Diagram thereto attached, was approved and confirmed by the City Council 
of the City of Hayward, Alameda County, California, on the _____ day of _____________, 2015. 
          
          Miriam Lens 

 City Clerk, City of Hayward 
 

By:  
 
 
I HEREBY CERTIFY that the enclosed Engineer's Report, together with the Assessment Roll 
and the Assessment Diagram thereto attached, was filed with the County Auditor of the County 
of Alameda, on the _____ day of _____________, 2015. 

 
By:  

  Joseph A. Francisco, P.E. 
  RCE No. 40688 
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SECTION I 
 

INTRODUCTION 
ENGINEER'S REPORT 

 
CITY OF HAYWARD 

MAINTENANCE DISTRICT NO. 2 
 

FISCAL YEAR 2014 
 
Background Information 
On April 16, 2002, by Resolution No. 02-043, the City Council approved the Final Map of Tract 
7317 for a 114 lot residential subdivision, with 109 single-family homes, located on the northerly side 
of Eden Shores Boulevard and westerly of the Union Pacific Railroad. 
 
On November 26, 2002, by Resolution No. 02-171, the City Council approved the Final Map of 
Tract 7361 for a 120 lot residential subdivision, with 116 single-family homes, located on the 
southerly side of Eden Shores Boulevard and westerly of the Union Pacific Railroad. 
 
On June 3, 2003, by Resolution No. 03-083, the City Council approved the Final Map for Tract 
7360, for a 318 lot residential subdivision, with 309 single-family homes located on the 
southwesterly side of Eden Shores Drive and westerly of the Union Pacific Railroad.  The additional 
lots in each subdivision, 27 total, will be landscaped areas, parks, wetlands or buffer areas. 
 
Conditions of approval for Tracts No. 7317, 7360 and 7361, included provisions for construction of a 
water buffer channel and storm-water pretreatment pond, masonry walls, anti-predator fences, and 
landscaping within the proposed development area.  Maintenance District No. 2 will provide a 
funding source to operate and maintain these improvements, including the furnishing of water and 
electrical energy along with debris removal, weeding, trimming and pest control spraying. 
 
On June 24, 2003, by Resolution No. 03-102, the City Council ordered the formation of 
Maintenance District No. 2 to provide the funding for the operation and maintenance of these 
facilities.  The FY 2004 Final Engineer’s Report (formation report) included a FY 2004 budget 
which proposed $343,875.00 in expenditures at buildout for an anticipated 525 assessable parcels 
which equated to maximum assessment rate of $655.00/parcel.  This maximum annual assessment 
rate is increased each fiscal year by the prior year’s change in the Consumer Price Index. 
 
Proposition 218 Compliance 
On November 5, 1996, California voters approved Proposition 218 entitled "Right to Vote On 
Taxes Act," which added Articles XIIIC and XIIID to the California Constitution.  While its 
title refers only to taxes, Proposition 218 established new procedural requirements for the 
formation and administration of assessment districts. 
 
Proposition 218 stated that any existing assessment imposed exclusively to finance the capital 
costs or maintenance and operation expenses for sidewalks, streets, sewers, water, flood 
control, drainage systems, or vector control on or before November 6, 1996 shall be exempt 
from the procedures and approval process of Proposition 218, unless the assessments are 
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increased.  Proposition 218 defines increased, when applied to an assessment, as a decision by 
an agency that does either of the following: 
 

a) Increases any applicable rate used to calculate the assessment. 
b) Revises the methodology by which the assessment is calculated, if that revision results 

in an increased amount being levied on any person or parcel 
 
The formation methodology used to calculate the maximum annual assessment that could be 
levied in any given year included a provision that allows the maximum assessment rate to be 
increased each fiscal year by the prior year’s change in the Consumer Price Index.  Therefore, 
based upon the review of the City Attorney, imposing the assessment adjustment each year 
based upon the prior year’s increase in the Consumer Price Index does not require Proposition 
218 proceedings. 
 
The FY 2004 formation documents set the maximum assessment rate at $655.00 per parcel, 
which increased each fiscal year by the prior year’s change in the Consumer Price Index.  
Therefore, the FY 2016 maximum assessment rate is now set at $851.10 per parcel.  
 
For Fiscal Year 2016, the collection rate is proposed to be increased from $157.30 per parcel to 
$173.00 per parcel.  This FY 2016 collection rate is below the FY 2016 maximum assessment rate 
of $851.10 per parcel, therefore does not require Proposition 218 proceedings. 
 
In FY 2008 the collection rate was $155.00 per parcel.  For FY 2009 through FY 2011 the 
collection rate was reduced to $100.00 per parcel at the request of the Eden Shores 
Homeowners’ Association (HOA) due to downturn economic conditions and the fact that there 
were sufficient reserves available to supplement the annual operation and maintenance costs 
for those fiscal years.  For FY 2012 through FY 2013, the collection rate increased to $130.00 per 
parcel to cover increased maintenance and utility costs.  For FY 2014, the collection rate 
increased by 10% to $143.00 per parcel to cover increased maintenance and utility costs.  For FY 
2015, the collection rate increased to $157.30 per parcel to cover increased maintenance and 
utility costs.  For Fiscal Year 2016, the estimated operating costs are $115,012.00, which includes 
$11,000.00 budgeted for pump replacement and any major repairs beyond normal operation 
activities.  Based on these estimated operating costs, the collection rate needed to cover the FY 
2016 operating expenses would be approximately $218.32 per parcel.  However, the collection 
rate is proposed to only be increased 10%, from $157.30 to $173.00 per parcel because THERE 
are sufficient funds in the reserves.  In future fiscal years it is anticipated that the rates will 
continue to be increased a minimum of 10% per year until annual revenues equal expenditures 
for normal operation activities.  The proposed FY 2016 assessment is below the maximum base 
assessment of $851.10 per parcel. In future years, if there is a need for additional funds to cover 
any major repairs or replacements, the assessment amount may be increased up to their 
maximum base assessment amount.  
 
Current Annual Administration 
The annual Engineer's Report includes: (1) a description of the improvements to be operated, 
maintained and serviced, (2) an estimated budget, and (3) a listing of the proposed collection 
rate to be levied upon each assessable lot or parcel.  
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The City of Hayward will hold a public hearing on July 7, 2015, to provide an opportunity for 
any interested person to be heard.  At the conclusion of the public hearing, the City Council may 
adopt a resolution confirming the levy of assessments as originally proposed or as modified. 
Following the adoption of this resolution, the final Assessor’s Roll will be prepared and filed 
with the County Auditor’s office to be included on the Fiscal Year 2016 tax roll. 
 
Payments of the assessment for each parcel will be made in the same manner and at the same 
time as payments are made for property taxes.  All funds collected through the assessment must 
be placed in a special fund and can only be used for the purposes stated within this report. 
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 SECTION II 
 

ENGINEER'S REPORT PREPARED PURSUANT TO THE PROVISIONS 
OF CHAPTER 26 OF PART 3 OF DIVISION 7 OF THE STREETS AND HIGHWAYS 

CODE OF THE STATE OF CALIFORNIA 
 
 CITY OF HAYWARD  

MAINTENANCE DISTRICT NO. 2 
 
 FISCAL YEAR 2016 
 
Pursuant to Chapter 26 of Part 3 of Division 7 of the Streets and Highways Code of the State of 
California, and Chapter 10, Article 10, Section 10-10.25 of the Hayward Municipal Code, and in 
accordance with the Resolution of Intention, being Resolution No. 15-068, Preliminarily 
Approving the Engineer’s Report, on May 19, 2015, by the City Council of the City of Hayward, 
County of Alameda, State of California, in connection with the proceedings for: 
 
 CITY OF HAYWARD  

MAINTENANCE DISTRICT No. 2 
 
Hereinafter referred to as the "District", I, Joseph A. Francisco, P.E., the duly appointed 
ENGINEER OF WORK, submit herewith the "Report" consisting of five (5) parts as follows: 
 

PART A:  PLANS AND SPECIFICATIONS 
 
This part describes the improvements in the District.  Plans and specifications for the 
improvements and maintenance are as set forth on the lists thereof, attached hereto, and are on 
file in the Office of the City Clerk of the City of Hayward, and are incorporated herein by 
reference. 
 

PART B:  ESTIMATE OF COST 
 
This part contains an estimate of the cost of the proposed improvements, maintenance and 
incidental costs and expenses in connection therewith, as set forth on the lists thereof, attached 
hereto, and are on file in the Office of the City Clerk of the City of Hayward. 
 

PART C:  MAINTENANCE ASSESSMENT DISTRICT DIAGRAM 
 
This part incorporates, by reference, a Diagram of the Maintenance Assessment District showing 
the exterior boundaries of the Maintenance Assessment District and the boundaries of any 
zones within the Maintenance Assessment District.   
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PART D:  METHOD OF APPORTIONMENT OF ASSESSMENT 
 
This part describes the method of apportionment of assessments based upon the parcel 
classification of land within the Assessment District, and in proportion to the estimated benefits 
to be received. 
 

PART E:  PROPERTY OWNER LIST & ASSESSMENT ROLL 
 
This part contains an assessment of the estimated cost of the improvements on each benefited 
lot or parcel of land within the Assessment District.  The Assessment Roll is filed in the Office of 
the Hayward City Clerk. 
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PART A 
 

PLANS AND SPECIFICATIONS 
 
The facilities, which have been constructed within the City of Hayward's Maintenance District 
No. 2 boundaries, and those which may be subsequently constructed, will be operated, 
maintained and serviced and are generally described as follows:   
 

DESCRIPTION OF IMPROVEMENTS 
 

CITY OF HAYWARD  
MAINTENANCE DISTRICT No. 2 

 
FISCAL YEAR 2016 

 
The following improvements are proposed to be operated, maintained and serviced in 
Maintenance District No. 2 for Fiscal Year 2016: 
 

 Water Buffer Channel; 
 Storm-water Pre-Treatment Pond; 
 Masonry Walls; 
 Anti-predator Fences; and 
 Miscellaneous Landscaping 

 
The operation, maintenance and servicing of these improvements include, but are not limited to: 
personnel; water, for irrigation and buffer replenishment; electrical energy; materials, including 
diesel fuel and oil, debris removal, weeding, trimming, pest control spraying, etc. 
 
For Fiscal Year 2016, the estimated operating costs are $115,012.00, which includes $11,000.00 
budgeted for pump replacement and any major repairs beyond normal operation activities.  
Based on these estimated operating costs, the collection rate needed to cover the FY 2016 
operating expenses would be approximately $218.32 per parcel.  However, the collection rate is 
proposed to only be increased 10%, from $157.30 to $173.00 per parcel because there are 
sufficient funds in the reserves.  In future fiscal years it is anticipated that the rates will 
continue to be increased a minimum of 10% per year until annual revenues equal expenditures 
for normal operation activities.  The proposed FY 2016 assessment is below the maximum base 
assessment of $851.10 per parcel.  
 
In future years, if there is a need for additional funds, the assessment amount may be increased 
up to their maximum base assessment amount.  This maximum base assessment amount 
increases annually based upon the prior year’s change in the Consumer Price Index. Future 
increases in the assessment amount up to the maximum base assessment amount would not 
require the noticing and balloting of property owners per the requirements of Proposition 218. 
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PART B 
 

ESTIMATE OF COST 
 
Chapter 10, Article 10, Section 10-10.25 of the Hayward Municipal Code and as supplemented by 
the provisions of Chapter 26 of Part 3 of Division 7 of the Streets and Highways Code of the State of 
California provides that the total cost of operation, maintenance and servicing of the water 
buffer channel, water treatment pond, masonry walls, anti-predator fences and landscaping can 
be recovered by the District.  Incidental expenses including administration of the District, 
engineering fees, legal fees and all other costs associated with these improvements can also be 
included. 
 
The base assessment rate was set at $655.00 per parcel for the base year July 1, 2003 with an 
automatic allowance for a CPI increase annually from April 1st to March 31st of each year.  On 
July 1, 2003, the CPI Index was set at 192.25.  The most current CPI Index available at the time of 
this report was February 2015.  The February 2015 CPI was 249.809 which translates to a 
29.94% (249.809/192.25) increase since the base year.  Therefore, the revised base assessment 
that can be levied in Fiscal Year 2016 is $851.10 per parcel, as compared to $835.22 in Fiscal Year 
2015.  Future CPI increases in the base assessment rate do not require the noticing and balloting 
of property owners per the requirements of Proposition 218. 
 
The costs for Fiscal Year 2016 are summarized on the following page.  These cost estimates have 
been provided by the City of Hayward. 
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Fiscal Year        
2016 Budget

Number of Assessable Parcels 534

Beginning Balance of Fiscal Year (July 1, 2015) $318,517.49

REVENUE
Annual Assessment Fee (534 Assessable Parcels) $92,382.00
County Collection Fee (1.7%)  ($1,570.49)
Net Revenue $90,811.51
Total Available $409,329.00

EXPENDITURE

I. MAINTENANCE & UTILITY

I. Maintenance & Utility

(a) Utilities:  Irrigation water and electrical energy $58,100.00
(b) Maintenance Work: Landscaping and buffer lake maintenance plus 

debris removal, weeding, trimming, spraying, and predator fence, steel 
structures, masonry wall surface maintenance $31,000.00

(c) Pump Replacements and/or major repairs $11,000.00
Subtotal I: $100,100.00

II. Supplies & Services

(a) Special Services $6,547.00
(b) Special Services - Pre-Treatment Pond (Alameda County Flood Control) $3,300.00
(c) Supplies: printing and postage $1,770.00

Subtotal II: $11,617.00

III. Administrative Services

(a) Administration $3,295.00
Subtotal III: $3,295.00

Total Expense (Sum of I, II and II) $115,012.00

Ending Balance of Fiscal Year (June 30, 2016) $294,317.00

Change in Reserve Fund Balance ($24,200.49)

RESERVE DETAIL

Required Operating Reserves(1)
$57,506.00

Available Capital Reserves(2)
$236,811.00

Subtotal: $294,317.00

Assessment Amount per Parcel $173.00

Maximum Base Assessment Amount per Parcel $851.10

NOTES:
(1)  Operating reserves are needed for future fiscal years because the City does not receive

     assessment revenue from the County until January, therefore it is necessary to have an
     operating reserve fund to cover 6 months of cash flow from July 1 through December 31
     each fiscal year.
(2)  Capital Reserve Funds will be used in the event capital facilities need replacement because 

       of natural disaster, failure, damage, vandalism, etc.

TABLE 1: COST ESTIMATE FISCAL YEAR 2016
Fund 271 - Maintenance District No. 2 - Eden Shores
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PART C 
 

MAINTENANCE ASSESSMENT DISTRICT DIAGRAM 
 

The Assessment District Diagram for the City of Hayward's Maintenance District No. 2 (Eden 
Shores) is on file in the Office of the Hayward City Clerk and is incorporated in this report in 
Appendix “B”. 
 
A detailed description of the lines and dimensions of each lot or parcel within the Assessment 
District are those lines and dimensions shown on the maps of the Assessor of the County of 
Alameda for Fiscal Year 2016. 
 
For additional information as to the bearings, distances, monuments, easements, etc. of subject 
subdivisions, reference is hereby made to Final Tracts Maps No. 7317, 7360 and 7361 filed in the 
Office of the Recorder of Alameda County. 
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PART D 
 

METHOD OF APPORTIONMENT OF ASSESSMENT 
 
GENERAL 
 
Chapter 10, Article 10, Section 10-10.25 of the Hayward Municipal Code and as supplemented by 
the provisions of Chapter 26 of Part 3 of Division 7 of the Streets and Highways Code of the State of 
California permits the establishment of assessment districts by agencies for the purpose of 
providing certain public improvements which include the operation, maintenance and servicing 
of water buffer channels, water treatment ponds, masonry walls, predator fences and 
landscaping. 
 
Proposition 218 requires that maintenance assessments must be levied according to benefit 
rather than according to assessed value.  In addition, Article XIIID, Section 4(a) of the California 
Constitution limits the amount of any assessment to the proportional special benefit conferred 
on the property. 
 
Because assessments are levied on the basis of benefit, they are not considered a tax, and, 
therefore, are not governed by Article XIIIA of the California Constitution. 

 
Article XIIID of the California Constitution provides that publicly owned properties must be 
assessed unless there is clear and convincing evidence that those properties receive no special 
benefit from the assessment.  Exempted from the assessment would be the areas of public 
streets, public avenues, public lanes, public roads, public drives, public courts, public alleys, 
public easements and rights-of-ways.   

The properties benefiting from the operation, maintenance and servicing of water buffer channels, 
water treatment ponds, masonry walls, predator fences and landscaping consist of the 534 single-
family residential lots located within Tracts No. 7317, 7360 and 7361. 
 
Each of the 534 single-family residential lots receive a special benefit in that they are able to be 
developed because protection to the adjacent open space has been provided through the 
construction of these improvements.  The special benefit derived by the individual parcels is 
indistinguishable between parcels.  Therefore, all residential parcels derive the same benefit and the 
corresponding method of assessment for residential land uses is based on a per parcel basis. 
 
The estimated Fiscal Year 2016 assessment revenue is $92,382.00.  The collection rate for Fiscal 
Year 2016 will be $173.00 per parcel. 
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PART E 

 
PROPERTY OWNER LIST & ASSESSMENT ROLL 

 
A list of names and addresses of the owners of all parcels within the City of Hayward's 
Maintenance District No. 2 is shown on the last equalized Property Tax Roll of the Assessor of 
the County of Alameda, which is hereby made a part of this report.  This list is keyed to the 
Assessor's Parcel Numbers as shown on the Assessment Roll on file in the Office of the Hayward 
City Clerk.  
 
The proposed collection rate and the amount for Fiscal Year 2016 apportioned to each lot or 
parcel, as shown on the latest roll at the Assessor's Office, are on file in the Office of the City 
Clerk.  The description of each lot or parcel is part of the records of the Assessor of the County 
of Alameda and these records are, by reference, made a part of this report. 
 
The total amount proposed to be collected for Fiscal Year 2016 is $92,382.00. 
 
The Assessment Roll for Fiscal Year 2016 is included on the following page of this Report and is 
on file in the Office of the Hayward City Clerk.  
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City of Hayward
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FINAL ASSESSMENT ROLL
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APPENDIX C
      1C -

Assessor's
Parcel

Number
Assessment

Amount

461 -0037-002-00     $1 73.00

461 -0037-003-00     $1 73.00

461 -0037-004-00     $1 73.00

461 -0037-005-00     $1 73.00

461 -0037-006-00     $1 73.00

461 -0037-007-00     $1 73.00

461 -0037-008-00     $1 73.00

461 -0037-009-00     $1 73.00

461 -0037-010-00     $1 73.00

461 -0037-011-00     $1 73.00

461 -0037-012-00     $1 73.00

461 -0037-013-00     $1 73.00

461 -0037-014-00     $1 73.00

461 -0037-015-00     $1 73.00

461 -0037-016-00     $1 73.00

461 -0037-017-00     $1 73.00

461 -0037-018-00     $1 73.00

461 -0037-019-00     $1 73.00

461 -0037-020-00     $1 73.00

461 -0037-021-00     $1 73.00

461 -0037-022-00     $1 73.00

461 -0037-023-00     $1 73.00

461 -0037-024-00     $1 73.00

461 -0037-025-00     $1 73.00

461 -0037-026-00     $1 73.00

461 -0037-027-00     $1 73.00

461 -0037-028-00     $1 73.00

461 -0037-029-00     $1 73.00

461 -0037-030-00     $1 73.00

461 -0037-031-00     $1 73.00

461 -0037-032-00     $1 73.00

461 -0037-033-00     $1 73.00

461 -0037-034-00     $1 73.00

461 -0037-035-00     $1 73.00

461 -0037-036-00     $1 73.00

461 -0037-037-00     $1 73.00

461 -0037-038-00     $1 73.00

461 -0037-039-00     $1 73.00

461 -0037-040-00     $1 73.00

461 -0037-041-00     $1 73.00

461 -0037-042-00     $1 73.00

461 -0037-043-00     $1 73.00

461 -0037-044-00     $1 73.00

461 -0037-045-00     $1 73.00

461 -0037-046-00     $1 73.00

461 -0037-047-00     $1 73.00

461 -0037-048-00     $1 73.00

461 -0037-049-00     $1 73.00

461 -0037-050-00     $1 73.00

461 -0037-051-00     $1 73.00

Assessor's
Parcel

Number
Assessment

Amount

461 -0037-053-00     $1 73.00

461 -0037-054-00     $1 73.00

461 -0037-055-00     $1 73.00

461 -0037-056-00     $1 73.00

461 -0037-057-00     $1 73.00

461 -0037-058-00     $1 73.00

461 -0037-059-00     $1 73.00

461 -0037-060-00     $1 73.00

461 -0037-061-00     $1 73.00

461 -0037-062-00     $1 73.00

461 -0037-063-00     $1 73.00

461 -0037-064-00     $1 73.00

461 -0037-065-00     $1 73.00

461 -0037-066-00     $1 73.00

461 -0037-067-00     $1 73.00

461 -0037-068-00     $1 73.00

461 -0037-069-00     $1 73.00

461 -0037-070-00     $1 73.00

461 -0037-071-00     $1 73.00

461 -0037-072-00     $1 73.00

461 -0037-073-00     $1 73.00

461 -0037-074-00     $1 73.00

461 -0037-075-00     $1 73.00

461 -0037-076-00     $1 73.00

461 -0037-077-00     $1 73.00

461 -0037-078-00     $1 73.00

461 -0037-079-00     $1 73.00

461 -0037-080-00     $1 73.00

461 -0037-081-00     $1 73.00

461 -0037-082-00     $1 73.00

461 -0037-083-00     $1 73.00

461 -0037-084-00     $1 73.00

461 -0037-085-00     $1 73.00

461 -0037-086-00     $1 73.00

461 -0037-087-00     $1 73.00

461 -0037-088-00     $1 73.00

461 -0037-089-00     $1 73.00

461 -0037-090-00     $1 73.00

461 -0037-091-00     $1 73.00

461 -0037-092-00     $1 73.00

461 -0037-093-00     $1 73.00

461 -0037-094-00     $1 73.00

461 -0037-095-00     $1 73.00

461 -0037-096-00     $1 73.00

461 -0037-097-00     $1 73.00

461 -0037-098-00     $1 73.00

461 -0037-099-00     $1 73.00

461 -0037-100-00     $1 73.00

461 -0037-101-00     $1 73.00

461 -0037-102-00     $1 73.00

Assessor's
Parcel

Number
Assessment

Amount

461 -0037-104-00     $1 73.00

461 -0037-105-00     $1 73.00

461 -0037-106-00     $1 73.00

461 -0037-107-00     $1 73.00

461 -0037-108-00     $1 73.00

461 -0037-109-00     $1 73.00

461 -0037-110-00     $1 73.00

461 -0100-003-00     $1 73.00

461 -0100-004-00     $1 73.00

461 -0100-005-00     $1 73.00

461 -0100-006-00     $1 73.00

461 -0100-007-00     $1 73.00

461 -0100-008-00     $1 73.00

461 -0100-009-00     $1 73.00

461 -0100-010-00     $1 73.00

461 -0100-011-00     $1 73.00

461 -0100-012-00     $1 73.00

461 -0100-013-00     $1 73.00

461 -0100-014-00     $1 73.00

461 -0100-015-00     $1 73.00

461 -0100-016-00     $1 73.00

461 -0100-017-00     $1 73.00

461 -0100-018-00     $1 73.00

461 -0100-019-00     $1 73.00

461 -0100-020-00     $1 73.00

461 -0100-021-00     $1 73.00

461 -0100-022-00     $1 73.00

461 -0100-023-00     $1 73.00

461 -0100-024-00     $1 73.00

461 -0100-025-00     $1 73.00

461 -0100-026-00     $1 73.00

461 -0100-027-00     $1 73.00

461 -0100-028-00     $1 73.00

461 -0100-029-00     $1 73.00

461 -0100-030-00     $1 73.00

461 -0100-031-00     $1 73.00

461 -0100-032-00     $1 73.00

461 -0100-033-00     $1 73.00

461 -0100-034-00     $1 73.00

461 -0100-035-00     $1 73.00

461 -0100-036-00     $1 73.00

461 -0100-037-00     $1 73.00

461 -0100-038-00     $1 73.00

461 -0100-039-00     $1 73.00

461 -0100-040-00     $1 73.00

461 -0100-041-00     $1 73.00

461 -0100-042-00     $1 73.00

461 -0100-043-00     $1 73.00

461 -0100-044-00     $1 73.00

461 -0100-045-00     $1 73.00
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      2C -

Assessor's
Parcel

Number
Assessment

Amount

461 -0100-047-00     $1 73.00

461 -0100-048-00     $1 73.00

461 -0100-049-00     $1 73.00

461 -0100-050-00     $1 73.00

461 -0100-051-00     $1 73.00

461 -0100-052-00     $1 73.00

461 -0100-053-00     $1 73.00

461 -0100-054-00     $1 73.00

461 -0100-055-00     $1 73.00

461 -0100-056-00     $1 73.00

461 -0100-057-00     $1 73.00

461 -0100-058-00     $1 73.00

461 -0100-059-00     $1 73.00

461 -0100-060-00     $1 73.00

461 -0100-061-00     $1 73.00

461 -0100-062-00     $1 73.00

461 -0100-063-00     $1 73.00

461 -0100-064-00     $1 73.00

461 -0100-065-00     $1 73.00

461 -0100-066-00     $1 73.00

461 -0100-067-00     $1 73.00

461 -0100-068-00     $1 73.00

461 -0100-069-00     $1 73.00

461 -0100-070-00     $1 73.00

461 -0100-071-00     $1 73.00

461 -0100-072-00     $1 73.00

461 -0100-073-00     $1 73.00

461 -0100-074-00     $1 73.00

461 -0100-075-00     $1 73.00

461 -0100-076-00     $1 73.00

461 -0100-077-00     $1 73.00

461 -0100-078-00     $1 73.00

461 -0100-079-00     $1 73.00

461 -0100-080-00     $1 73.00

461 -0100-081-00     $1 73.00

461 -0100-082-00     $1 73.00

461 -0100-083-00     $1 73.00

461 -0100-084-00     $1 73.00

461 -0100-085-00     $1 73.00

461 -0100-086-00     $1 73.00

461 -0100-087-00     $1 73.00

461 -0100-088-00     $1 73.00

461 -0100-089-00     $1 73.00

461 -0100-090-00     $1 73.00

461 -0100-091-00     $1 73.00

461 -0100-092-00     $1 73.00

461 -0100-093-00     $1 73.00

461 -0100-094-00     $1 73.00

461 -0100-095-00     $1 73.00

461 -0100-096-00     $1 73.00

Assessor's
Parcel

Number
Assessment

Amount

461 -0100-098-00     $1 73.00

461 -0100-099-00     $1 73.00

461 -0100-100-00     $1 73.00

461 -0100-101-00     $1 73.00

461 -0100-102-00     $1 73.00

461 -0100-103-00     $1 73.00

461 -0100-104-00     $1 73.00

461 -0100-105-00     $1 73.00

461 -0100-106-00     $1 73.00

461 -0100-107-00     $1 73.00

461 -0100-108-00     $1 73.00

461 -0100-109-00     $1 73.00

461 -0100-110-00     $1 73.00

461 -0100-111-00     $1 73.00

461 -0100-112-00     $1 73.00

461 -0100-113-00     $1 73.00

461 -0100-114-00     $1 73.00

461 -0100-115-00     $1 73.00

461 -0100-116-00     $1 73.00

461 -0100-117-00     $1 73.00

461 -0100-118-00     $1 73.00

461 -0101-005-00     $1 73.00

461 -0101-006-00     $1 73.00

461 -0101-007-00     $1 73.00

461 -0101-008-00     $1 73.00

461 -0101-009-00     $1 73.00

461 -0101-010-00     $1 73.00

461 -0101-011-00     $1 73.00

461 -0101-012-00     $1 73.00

461 -0101-013-00     $1 73.00

461 -0101-014-00     $1 73.00

461 -0101-015-00     $1 73.00

461 -0101-016-00     $1 73.00

461 -0101-017-00     $1 73.00

461 -0101-018-00     $1 73.00

461 -0101-019-00     $1 73.00

461 -0101-020-00     $1 73.00

461 -0101-021-00     $1 73.00

461 -0101-022-00     $1 73.00

461 -0101-023-00     $1 73.00

461 -0101-024-00     $1 73.00

461 -0101-025-00     $1 73.00

461 -0101-026-00     $1 73.00

461 -0101-027-00     $1 73.00

461 -0101-028-00     $1 73.00

461 -0101-029-00     $1 73.00

461 -0101-030-00     $1 73.00

461 -0101-031-00     $1 73.00

461 -0101-032-00     $1 73.00

461 -0101-033-00     $1 73.00

Assessor's
Parcel

Number
Assessment

Amount

461 -0101-035-00     $1 73.00

461 -0101-036-00     $1 73.00

461 -0101-037-00     $1 73.00

461 -0101-038-00     $1 73.00

461 -0101-039-00     $1 73.00

461 -0101-040-00     $1 73.00

461 -0101-041-00     $1 73.00

461 -0101-042-00     $1 73.00

461 -0101-043-00     $1 73.00

461 -0101-044-00     $1 73.00

461 -0101-045-00     $1 73.00

461 -0101-046-00     $1 73.00

461 -0101-047-00     $1 73.00

461 -0101-048-00     $1 73.00

461 -0101-049-00     $1 73.00

461 -0101-050-00     $1 73.00

461 -0101-051-00     $1 73.00

461 -0101-052-00     $1 73.00

461 -0101-053-00     $1 73.00

461 -0101-054-00     $1 73.00

461 -0101-055-00     $1 73.00

461 -0101-056-00     $1 73.00

461 -0101-057-00     $1 73.00

461 -0101-058-00     $1 73.00

461 -0101-059-00     $1 73.00

461 -0101-060-00     $1 73.00

461 -0101-061-00     $1 73.00

461 -0101-062-00     $1 73.00

461 -0101-063-00     $1 73.00

461 -0101-064-00     $1 73.00

461 -0101-065-00     $1 73.00

461 -0101-066-00     $1 73.00

461 -0101-067-00     $1 73.00

461 -0101-068-00     $1 73.00

461 -0101-069-00     $1 73.00

461 -0101-070-00     $1 73.00

461 -0101-071-00     $1 73.00

461 -0101-072-00     $1 73.00

461 -0101-073-00     $1 73.00

461 -0101-074-00     $1 73.00

461 -0101-075-00     $1 73.00

461 -0101-076-00     $1 73.00

461 -0101-077-00     $1 73.00

461 -0101-078-00     $1 73.00

461 -0101-079-00     $1 73.00

461 -0101-080-00     $1 73.00

461 -0101-081-00     $1 73.00

461 -0101-082-00     $1 73.00

461 -0101-083-00     $1 73.00

461 -0101-084-00     $1 73.00

     2206/04/15 566
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461 -0101-086-00     $1 73.00

461 -0101-087-00     $1 73.00

461 -0101-088-00     $1 73.00

461 -0101-089-00     $1 73.00

461 -0101-090-00     $1 73.00

461 -0101-091-00     $1 73.00

461 -0101-092-00     $1 73.00

461 -0101-093-00     $1 73.00

461 -0101-094-00     $1 73.00

461 -0101-095-00     $1 73.00

461 -0101-096-00     $1 73.00

461 -0101-097-00     $1 73.00

461 -0101-098-00     $1 73.00

461 -0101-099-00     $1 73.00

461 -0101-100-00     $1 73.00

461 -0101-101-00     $1 73.00

461 -0101-102-00     $1 73.00

461 -0101-103-00     $1 73.00

461 -0101-104-00     $1 73.00

461 -0101-105-00     $1 73.00

461 -0101-106-00     $1 73.00

461 -0101-107-00     $1 73.00

461 -0101-108-00     $1 73.00

461 -0101-109-00     $1 73.00

461 -0101-110-00     $1 73.00

461 -0101-111-00     $1 73.00

461 -0101-112-00     $1 73.00

461 -0101-113-00     $1 73.00

461 -0101-114-00     $1 73.00

461 -0101-115-00     $1 73.00

461 -0101-116-00     $1 73.00

461 -0101-117-00     $1 73.00

461 -0101-118-00     $1 73.00

461 -0101-119-00     $1 73.00

461 -0101-120-00     $1 73.00

461 -0101-121-00     $1 73.00

461 -0101-122-00     $1 73.00

461 -0101-123-00     $1 73.00

461 -0101-124-00     $1 73.00

461 -0101-125-00     $1 73.00

461 -0101-126-00     $1 73.00

461 -0101-127-00     $1 73.00

461 -0101-128-00     $1 73.00

461 -0101-129-00     $1 73.00

461 -0101-130-00     $1 73.00

461 -0101-131-00     $1 73.00

461 -0101-132-00     $1 73.00

461 -0101-133-00     $1 73.00

461 -0101-134-00     $1 73.00

461 -0101-135-00     $1 73.00

Assessor's
Parcel

Number
Assessment

Amount

461 -0101-137-00     $1 73.00

461 -0101-138-00     $1 73.00

461 -0101-139-00     $1 73.00

461 -0101-140-00     $1 73.00

461 -0101-141-00     $1 73.00

461 -0101-142-00     $1 73.00

461 -0101-143-00     $1 73.00

461 -0101-144-00     $1 73.00

461 -0101-145-00     $1 73.00

461 -0101-146-00     $1 73.00

461 -0101-147-00     $1 73.00

461 -0101-148-00     $1 73.00

461 -0101-149-00     $1 73.00

461 -0101-150-00     $1 73.00

461 -0101-151-00     $1 73.00

461 -0101-152-00     $1 73.00

461 -0101-153-00     $1 73.00

461 -0101-154-00     $1 73.00

461 -0101-155-00     $1 73.00

461 -0101-156-00     $1 73.00

461 -0101-157-00     $1 73.00

461 -0101-158-00     $1 73.00

461 -0101-159-00     $1 73.00

461 -0101-160-00     $1 73.00

461 -0101-161-00     $1 73.00

461 -0101-162-00     $1 73.00

461 -0101-163-00     $1 73.00

461 -0101-164-00     $1 73.00

461 -0101-165-00     $1 73.00

461 -0101-166-00     $1 73.00

461 -0101-167-00     $1 73.00

461 -0101-168-00     $1 73.00

461 -0101-169-00     $1 73.00

461 -0101-170-00     $1 73.00

461 -0101-171-00     $1 73.00

461 -0102-002-00     $1 73.00

461 -0102-003-00     $1 73.00

461 -0102-004-00     $1 73.00

461 -0102-005-00     $1 73.00

461 -0102-006-00     $1 73.00

461 -0102-007-00     $1 73.00

461 -0102-008-00     $1 73.00

461 -0102-009-00     $1 73.00

461 -0102-010-00     $1 73.00

461 -0102-011-00     $1 73.00

461 -0102-012-00     $1 73.00

461 -0102-013-00     $1 73.00

461 -0102-014-00     $1 73.00

461 -0102-015-00     $1 73.00

461 -0102-016-00     $1 73.00

Assessor's
Parcel

Number
Assessment

Amount

461 -0102-018-00     $1 73.00

461 -0102-019-00     $1 73.00

461 -0102-020-00     $1 73.00

461 -0102-021-00     $1 73.00

461 -0102-022-00     $1 73.00

461 -0102-023-00     $1 73.00

461 -0102-024-00     $1 73.00

461 -0102-025-00     $1 73.00

461 -0102-026-00     $1 73.00

461 -0102-027-00     $1 73.00

461 -0102-028-00     $1 73.00

461 -0102-029-00     $1 73.00

461 -0102-030-00     $1 73.00

461 -0102-031-00     $1 73.00

461 -0102-032-00     $1 73.00

461 -0102-033-00     $1 73.00

461 -0102-034-00     $1 73.00

461 -0102-035-00     $1 73.00

461 -0102-036-00     $1 73.00

461 -0102-037-00     $1 73.00

461 -0102-038-00     $1 73.00

461 -0102-039-00     $1 73.00

461 -0102-040-00     $1 73.00

461 -0102-041-00     $1 73.00

461 -0102-042-00     $1 73.00

461 -0102-043-00     $1 73.00

461 -0102-044-00     $1 73.00

461 -0102-045-00     $1 73.00

461 -0102-046-00     $1 73.00

461 -0102-047-00     $1 73.00

461 -0102-048-00     $1 73.00

461 -0102-049-00     $1 73.00

461 -0102-050-00     $1 73.00

461 -0102-051-00     $1 73.00

461 -0102-052-00     $1 73.00

461 -0102-053-00     $1 73.00

461 -0102-054-00     $1 73.00

461 -0102-055-00     $1 73.00

461 -0102-056-00     $1 73.00

461 -0102-057-00     $1 73.00

461 -0102-058-00     $1 73.00

461 -0102-059-00     $1 73.00

461 -0102-060-00     $1 73.00

461 -0102-061-00     $1 73.00

461 -0102-062-00     $1 73.00

461 -0102-063-00     $1 73.00

461 -0102-064-00     $1 73.00

461 -0102-065-00     $1 73.00

461 -0103-004-00     $1 73.00

461 -0103-005-00     $1 73.00
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461 -0103-007-00     $1 73.00

461 -0103-008-00     $1 73.00

461 -0103-009-00     $1 73.00

461 -0103-010-00     $1 73.00

461 -0103-011-00     $1 73.00

461 -0103-012-00     $1 73.00

461 -0103-013-00     $1 73.00

461 -0103-014-00     $1 73.00

461 -0103-015-00     $1 73.00

461 -0103-016-00     $1 73.00

461 -0103-017-00     $1 73.00

461 -0103-018-00     $1 73.00

461 -0103-019-00     $1 73.00

461 -0103-020-00     $1 73.00

461 -0103-021-00     $1 73.00

461 -0103-022-00     $1 73.00

461 -0103-023-00     $1 73.00

461 -0103-024-00     $1 73.00

461 -0103-025-00     $1 73.00

461 -0103-026-00     $1 73.00

461 -0103-027-00     $1 73.00

461 -0103-028-00     $1 73.00

461 -0103-029-00     $1 73.00

461 -0103-030-00     $1 73.00

461 -0103-031-00     $1 73.00

461 -0103-032-00     $1 73.00

461 -0103-033-00     $1 73.00

461 -0103-034-00     $1 73.00

461 -0103-035-00     $1 73.00

461 -0103-036-00     $1 73.00

461 -0103-037-00     $1 73.00

461 -0103-038-00     $1 73.00

461 -0103-039-00     $1 73.00

461 -0103-040-00     $1 73.00

461 -0103-041-00     $1 73.00

461 -0103-042-00     $1 73.00

461 -0103-043-00     $1 73.00

461 -0103-044-00     $1 73.00

461 -0103-045-00     $1 73.00

461 -0103-046-00     $1 73.00

461 -0103-047-00     $1 73.00

461 -0103-048-00     $1 73.00

461 -0103-049-00     $1 73.00

461 -0103-050-00     $1 73.00

461 -0103-051-00     $1 73.00

461 -0103-052-00     $1 73.00

461 -0103-053-00     $1 73.00

461 -0103-054-00     $1 73.00

461 -0103-055-00     $1 73.00

461 -0103-056-00     $1 73.00

Assessor's
Parcel

Number
Assessment

Amount

461 -0103-058-00     $1 73.00

461 -0103-059-00     $1 73.00

461 -0103-060-00     $1 73.00

461 -0103-061-00     $1 73.00

461 -0103-062-00     $1 73.00

461 -0103-063-00     $1 73.00

461 -0103-064-00     $1 73.00

461 -0103-065-00     $1 73.00

461 -0103-066-00     $1 73.00

461 -0103-067-00     $1 73.00

461 -0103-068-00     $1 73.00

461 -0103-069-00     $1 73.00

461 -0103-070-00     $1 73.00

461 -0103-071-00     $1 73.00

461 -0103-072-00     $1 73.00

461 -0103-073-00     $1 73.00

461 -0103-074-00     $1 73.00

461 -0103-075-00     $1 73.00

461 -0103-076-00     $1 73.00

461 -0103-077-00     $1 73.00

461 -0103-078-00     $1 73.00

461 -0103-079-00     $1 73.00

461 -0103-080-00     $1 73.00

461 -0103-081-00     $1 73.00

  534Total Parcels:

  $92,382.00
Total
Assessment:

     2406/04/15 568
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